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fau4:-Job Opening : Appointment of Individual Police Officer (On active Service) on

Scecondment to the Standing Police Capacity of the Police Division, with its Duty
Station to the United of the Police Nations Logistics Base (UNLB) In Brindisi ltaly.

EARI E‘I’ﬁ’ﬁ fq99% Sri Raman Kumar, Under Secretary to the Government of India,
Ministry of Home Affairs, [Police Division-1l], PMA Cell, Room No. 14, North Block, New Delhi,
110001, Telephone No : 23094009 , Fax No : 23094009, uspma@nic.in % o e
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/@; No.21023/06/2017-Pma(un;

GOVERNMENT OF INDIA

Ministry of Home Affairs
[Police Division-1]

PMA Cell
kdhden

Room No. 14, North Block,

New Delhi, 1 10001

Dated the ebruary, 2017

To 1. The Chief Secretaries and DsG (P)s of a|| States / UTs
2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB

3. DsG - BSF/CRPF/ITBP/CISI;‘/NSG/RPF/BPR&D/SSB
/NCB/NIA/Assam Rifles (Through LOAR)
4. Commissioner of Police Delhi.

Subject :- Job Opening : Appointment of Individual Pojice Officer (On active
Service) on Scecondm_ent to the Standing Police Capacity of the Police
u

Division, with its p ty Station to the United of the Police Nations
Logistics Base (UNLB) in Brindisi, Italy .

(a) Public Order Adviser (P-4)

(b) Transnational Organized Crime Officer (P-3)
(c) Investigation Adviser (P-4)

(d) Logistics Adviser (P-4)

(e) Police Personnel Management Officer (P-3)
() Police Reform Adviser (P-4)

(a) Public Order Adviser (P-4) {Vacancy No. 201 7-SPC-7591 6-DPKO}
Qualifications:

required.
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-~ law enforcement agency at the strategic operational and administrative levels, including at
least three years of experience in crowd Mmanagement and riot control and other public order
matters, both with regards to policy-making and implementation, is required. Must be in active
national police service with the rank of superintendent or Lt. colonel, other service equivalent

organizations is desirable.

Languages: English and French are the working languages of the UN. For the post advertised,
fluency in oral and written English is required knowledge of a second official UN language,
preferably. French and/or Arabic is desirable.

(b)Transnational Organized Crime Officer (P-3) {Vacancy No. 2017-SPC-75927-
DPKO}

Qualifications;

acceptable in lieu of the advanced university degree. Graduation from a certified police
academy or other similar Jaw enforcement training institution is required.

Work Experience: A minimum of five years of active policing experience in a national police or
other law enforcement agency at the strategic, operational, and administrative levels, including
at least two years of ‘experience in anti-transnational crime and anti-organized crime. police-
making and implementation is required. In active national police service, with a current rank of

peacekeeping mission or other similar International organizations is desirable Experience in the
use of modern Internet based research methodologies and sources are required.

Language: English and French are the most used working languages of th UN. For the post
advertised fluency in oral and written English is required, knowledge of French is highly
desirable.

Other desirable skills: proficiency in the use of computer and relevant applications (Lotus note,
word Excel and PowerPoint) is an advantage.

(c) Investigation Adviser (P-4) {Vacancy No. 2017~SPC-75909-DPKO}

Qualificatlons:

Education: Advanced university degree (Master’s degree of equivalent) in the applied sciences,
social sciences, Laws or other relevant field. A first level university degree with a relevant

o 95
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national police service with a rank of superintendent or Lt. colonel, other service equivalent or
higher rank is required. Experience in the use of modern Internet-based research
methodologies and sources are required. Peacekeeping or other interational experience in the
UN or other organizations is desiraple.

(d) Logisitcs Adviser (P-4) {Vacancy No. 201 7-SPC-7591 0-DPKO}

Qualification:

Education: Advanced university degree (Master’s degree of equivalent) in the applied sciences,
social sciences, Laws or other relevant field. A first level university degree with a relevant

preferably. French and/or Arabic is desirable
Other desirable skilis: proficiency in the use of computer and relevant applications (Lotus note,
word Excel and PowerPoint) is required.

o> [ 94




higher rank is required. Experience within law enforcement organization on a wide range of
Operational, management and administrative issues especially in human resources

(f) Police Reform Adviser (P-4) {Vacancy No. 201 7-SPC-75911-DPKO}

Qualification:

Work Experience: A minimum of seven years of progressively responsibje experience in rule of
law developmental Mmatters- knowledge of police reform, including law enforcement
development and capacity-building is required. In active nationaf police service with a rank of
Superintendent or Lt. colonel other service equivalent or higher rank is required. Experience in
the use of modern Internet-based research methodologies and sources are required.




Excel, PowerPoint) is required.

Preference will be given to equally qualified women candidates

2. It is requested that nomination of eligible and willing officer of the rank of
DySP/SP for (P-3) level post and SPIDIG for {P-4} level post may be
submitted to this Ministry by 10" March , 2017 alongwith the following
documents duly completed in all respect:-

i United Nations Personay History Profile (PHP) form (P.1 1) duly completed
and signed by the nominated candidate.

ii. United  Nations Employment and Academic  Certification
[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated Candidate as well as the relevant local authority.

Note: - On scrutiny of nominations received, it has been observed that the
EAC is submitted without the signature of Designated Authority of
concerned Force resulting rejection of homination. Hence, the
forwarding authority should ensure that the EAC is duly signed by
the applicant as well the Designated Authority of Force.

iii. Personal details as per Annexure-l.

iv. Human Rights certificate must be included(proforma
enclosed).Mandatory

3. The nominated officers may be advised to send the above document as per the
format enclosed through electronic mail at e-mail address at uspma@nic.in.
(Mandatory)

4. No modified format other than the s ecimen enclosed dulj ed will be
entertained/accepted as it invites lot of observations from UN HQ (UNDPKO) while
finalizing the nominations. Hand written PHP/EAC  will not be

entertained/accepted. |t may be ensured that the photographs of the officer applying
for the post should be placed on the front side of P-11 form and signature in the last
page at relevant place.
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5. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance (for  all Officers) from MHA/State
GovemmenthAPFs/any other lending organization must be forwarded with
nomination.( without cadre clearance nominations will not be entertained).

e

, (Raman Kumar)

Under Secretary to the Government of India
®: 23084009

&: 23094009

“B:uspma@nic.in

6. No direct application will be entertained.

Copy to

1. Commissioner of Police .
Mumbai, Kolkatta, Chennai and Bangalore.

It Is requested to forward the
nominations of eligible and willing
officers though State Government
only.

2. SO (IT), MHA - With the request to upload the above communication on MHA website

(Police Divisioni(secondment vacany) and ‘what’s new’.
Qﬁ/’:,i\, -

(Raman Kuma

Under Secretary to the Government of India
#: 23094009

&:23094009

“B:uspma@nic.in

2)
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- Name of Post applied.

Annexure

BIO-DATA PROFORMA ReCent passport
/=0 AUFURMA

size photograph

- Job opening number

- Name of the Officer

. Designation/Rank/organization with present place of posting.
. Inthe case of officers of deputation with other organization.

(a) Name of Parent organization,.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization, -

. Date of Birth

. Education/Qualiﬁcation

. Date of Joining Police Service
. ServioelCadrelBatch:

10. Previous UN experience
Telephone No.

Office

- Residence

. Mobile No(mandatory)
- Fax No.

. E-mai id(mandatory)

T oo

o o

11. Present Job Profile:-

! hereby certity that, I ulfil the eligiiy "equirement notified for the post appiied fof.

(Signature of the applicant)

20







UNITED NATIONS

Employment and Académic Certification
Aachment to Personal History Profile (P( 153

TG BE COMPLETED RY CANDIDA 1E;
Personal Data:

Family Name. " | Given name: h Middle names: { Gendcr: M/F
eomail address: o o

ﬁbsilio‘n for which you are applying: ’

(Note: if you are spplving for more than ene position, please submit separate X1} and P11 sttachment for each Job Opening)

dob Opening Number:

Military Service History/Police Scryice History
Date of Commission (for military officess) or date of enlisiment/entry to servics (for pokos officers);

Current rank Date Last Promoted Date eligible for Projected Ratirement date from ourrcnt
promotion to next rank [CID
| I
Branch/Corp/Mustering

Sub Specialisation/additional qualifications

Degrees and Academic Distinctions Obtained: . .
r NAME of INSTITUTION, ATTENDED: DIEGREES and ACADEMIC
PLLACE AND COUTNRY. Please — . DISTINUTIONS OBTAINED
give complete address. FROM: TO:
: Monthv/Ycar | Month/Year

Graduition
from the
Staff/War
Collegeor | — ]
Police
Acedemy
(and/or
simijlar faw
enforcement
institution)

University
Degrecels

E

I NN R



Experience ja Peacckeeping vperativny:

Specity UN 9¥ vther International Experience, startin With your most recent experitice and bist in reverse order
Dares mnyy-mmivy | Mission/ Pasition/title Descriprion of duties o
Operation/Location (Milob, HQ Staff, Contpt,
Adviser)
J. ———

Command Expericnec, stacting with vour most recent experience and list in veverse agder

Dates };wz\'-mn:/n

S_ig'ﬁc:mt Unijt Acu‘w‘lies_

Significant P)
xn}{_xy-lnln/3'y

hatts n

Position/Ora,

amning Kxperience, startiug with your most recent experience snd fist in ravarss nrder

- .| Operation/Activity

{Uther) tnternational Exposure
listin reverse grder

Pate: nm/yy-mnyyy Position/Or

. —

other than pesce keeping opevations, starting with'vour most Tecent experience gnd

Function/Activity

T



Military and/or Police Training Coursu/Scmin:-xg‘j: Iast two yeurs)
Nainc of Course ) Date: mmlyy  mpy Institution
. __L-. o __ZL_ﬁ_V ———— _q

Additional Comnronts:

L certity that the statements made Oy me ia answer t the foregoing questions are complete and corvect, T understand that any

misrepresentation or material omisyion made on Personal listary form or other d ent req ¢d by the Quvganiation rendars
n staff member for the United Nationg linble ineligible for further sunsideration,

————nember jar the United Nat gible n

prosecuted for any criminal, human rights, ¢ivil action or disciplinary offence, with the exception of minor traffic
violations (driving while intoxicated or dangerous or careless driving sre not considered minor treffic violations for
this purpose). | declare that | have not been involvsd, by act or omission, irs e comirnission of any violatlon of
international human rights law or international humanitarian jaw.

!am not able to attest to the proceeding parsgraphs for the- Tollowing reasons: ... ...

[ETTRTT R R LR T R T P

Date ... Signature ..., ... e e . bererserans e

N.B, You will be requested to supply documentary cvidence which supports the statomenty you have made above. Do nat,
however, send any documentary evidence until you have been asked 10 do so by the Organization and, in any ovent, do nat
submit the original texts of references or testimonials unless they have heen obtained for the sof¢ usc of the Organization,

. S —
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TO BLE CUMPLETED BY THE RELEVANT LOCAL AUITHORITY:

......... sereneeneceoc T eertify that the information provided by

!urther certify that the nominatad candidate has never been convicted of. or is not currently under investigation or

being prosecuted for, any criminal oy disciplinary offence, or any violations of internationat human rights law,
civif action or disciplinary offence.

The Goverriment of Is not aware of any allegations against the
nominated candidate that she/he has committod or boon involved, by act or omission, in the comrnission of any
acts that may amount to violations of intemslional hurnan rights Jaw or lnternationaf humanitarian law.

In the case of the naminee who has heen investigated for, charged with or prosecuted for any erimingl
offence, with the exceplivn uf minor lraflic vielations (driving while intoxicated or dangerous or careless
driving are nol considered miner traffic violations for thiy purpose), hut was not convicted, the
Government is requesied to provide information regarding the investigation(s) or prosecutions
concerned,

B4
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Please answer cach question cle
completely. 'I'YPL OR PRINT
Read carefully and fallow af directions.

INSTRUCTIONS

urly uod
LEGIBLY.

UNITED

PERSONAL HISTOR

NATIONS

D not Write in This Space

1. Panily name

First namg-

Dirth
7. ilciglt 8.

Weight

2. Dareof (day/moniilyn) 3.

Placc of birth

Middle nuwne

{ 4. Nationghily(ics) ot binh

Muiden nacae, if hny

]5. Prosenl Nationality(ics) Jc. Sux

9. Murily] Statug;

Single ] Maried[] Separated [ ] Widow(er) ivorced [ |
10. Entry into Umied Nulions serviee might icquire assipument ta any arca of the Wworld in which the Unitcd Nations might huve yespansibilitics,
(a) Are there uny fimitations on your ability to pecform jn your praepective fisld af work? YBS[] wNo[]
() Arethere any limitations on your ability to cagagy in all teuvel? YES[] No D
11 Permarient uddvess ’ 12, Present address ’ 13, Office Tclephnne N
(
14, Office Fax No,
‘T'elephone No. ( ) Telephone/Fax Na. ( ) ( )
. . o E-mail
15. Doyou have any depsndentohifdren?  YES[J WO O ifthe answer is “yes®, give the flluwing Juloemation:
Naiie of Children Datc of Rirth (duy/molycur) | Place of Ttirth Natioality Gender

15.(»» Name of Spouse i —
S -
16, Huve you tsken up logal ponvancnt residence status in uny vountry othee then that of your nativanlity? YESLT No[]
1L swe is “yes™, which country? .
17 Have you fuken uny legal stops towards chaging your pesentnationatiy’  YES ] NoO [
INmswer is “yes™, cxplain tully:
18, Are—a;;; ul vour relutives eriployed by-a public intecnational orgunizelion? YESLDT NO (]
If answet is “yes”™, pive the following infiyrmation; o
NAME Rclationship Naume of nternatinnal Qmganization
19. What s your preforred fickd of wmk?_
20. Would you accept edployment tor Tows thim wox moniis? 21, Have yoirprevinasly subtmitied 3 application for einploywent andfor undorgone any tests
YES[] wNo [J with UN? YES[] NO I£s0. when?
22. KNOWLLDGE OF LANGUAGES. Wlm.if your uwihey tuugue?
OTHER LANGUBSGES READ =~ WRITE SPEAK UNDERSTAND
Basily Not Eusily Bastly | Not Basily Fluently | Not Flusnay Tasily T Not Lasily
] [ L] Ll (| B H
] O LI O ]
O O O ] [] ] ] ]
N O Ol in| Cl 0 R 0 W]
23.  For clerical gyades only Listany affice muchines or equipment and
Indicate speed In words per minntz - computer programmes you usc.
Other languages
English French -
- Typing
Shorthand

I
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24.  EDUCATION, Give full details - N.B. Please give exact titles of degrees in original languape. Please do nat transiate of cquate Lo uther degrees.
A_Univensity or cquivalent .
NAME, PLACE AND COUNTRY ATTENDED FROMA(Q) DEGREES and ACADEMIC T MAN COUKSE OF STOY
Please give complete addrcss. Month/Year | Manth/Year TISTINCTIONS OBTATNGD
— ——— [r—— e —
| R. SCHOOLS OR OTHRR FORMAL ‘{‘I(AINING OR EDUCATION FROM AQGE 14 (c.&., high school, lcclmiéal school or appronticeship)
NAME, PLACE AND COUNTRY e YEARS ATTENDED CERTIFICATES OR DIPLOMAS ]
. Please give complete address, ) FROM 10 ) ORTAINED R
25, LIST PROFESSIONAL SOCIGTIES ACTIVITIES IN CIVIC, FUBLIC OR INTERNATIINAL AFFATRS .
26. LIST ANY SIGNIFICANT BU/BLIGATIONS VO HAVE WRITTEN (3 NOTATTACH) N
27. EMFLOYMENT RECORD: Slorimy with your pregent nost, fist in REVGR, RIER cvery emplovinent you have had Use'n separate black for cash post.
Include also rervics in the armed foroey and note wry poriod dusing which you worc not guinfulty enployed. If you need jose spave, stach additions pages of
the same size. Giva both gross and net suluries per annum for your last or prosond post.
A PRESUNT POST (LAST POST, IF NOT PRESENTLY IN LMPLOYMENT)
FROM 1o SALARIES PER ANNUM EXACTTITLE OF YOUR POST:
MONTH/YEAR MONTH/NTAR STARTING FINAT. T
NAME OF EMPLOYFR. TYPE OF BUSINESS ) -
ADDRESS OF EMPLOYERT NAME OF SUPERVISOR
NG, ARIYKING OF EMOT VIS REASON FOR LBAVING
SUPERVISED BY YOU): . :
DESCRIF 1IN (F VOTR TR, ]
PO (703)F
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3. PREVIOUS POSTS (N REVERSE OR TIRK)

SALARIEE PER ANNTIM EXACT IR OF YOUR POST:

STARTING

MONTEVY AR

NAME OF EMPI.OYER,

ADDKESS OF EMPLI) YER: h

TYPE OF RUSINESS:

NAME OF SUPERVISOR:

NO, AND'KIND OF RMPLOYEES
SUPERVISED BY YOu:

RBASONTOR LEAVING:

NESCRIPTION OF YOUR NUTIES |

EXACT TITLE OF VQUR rost:;

FROM TO ’ SALARIES PER ANNUM
MONTH/YEAK MOUNTUH/YEAR ’ STARTING ! FINAL
———— ]
NAME OF FMPL.OYER: I'Y¥S OF BUSINESS:

ADDRESS OF EMPFLOYER: NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYERS REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

=y ——— FM — " e
FROM o SALARIES PER ANNUNM EXACT TITLE OF YQUR POST:

MONTH/YEAR MONTH/YRAK STARLING FINAI
S SN
NAML: OF EIMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYEK- NAME OF SUPERVISOR: )
NG AND KIND OF BMPLOYEDS | REASON TOR TX:A VING:
SUPERVISED BY YOuJ;

DESCRIPTION OF YOUR DUTIES

P (7-0%)-1



28. HAVE YOU ANY OBIECTIONS TO OUK MAKING INQUIRIES OF YOUR PRESENT EMPLOYER?  YES O wNo[O

2). ARE YOUNOW OR LIAVE YOU EVER BEEN A CIVIL SPRVANT IN YOUR GOVERNMENT'S MPLUYY YES[] NoITJ
If wrswer iy “yes™, WHEN?

30. RRFRRENCES: List three persons, not related (o yow, ind arc not current United Nations ataff mewbers, who are familior with your cliwncier und qualifications.
D0 nos repeat nanics of swpwrvisors listed undsr ftem 27.

FULL NAMB FULL ADDRESS BIUSINESS OR OCCUPATION

31 STATE ANY OTIIER RELEVARNT FACYS, INCLUDE INTORMATION REGARDING ANY RESIDRNCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

32. HAVFE YOU ;VER BEEN ARRESTED, INDICTTD, OR SUMMONED INTO COURTAS A DUFENDANT IN A GRIMINAL PROCEEDING, OR
! CONVICTED, FINED OR IMPRISONED POR THE VIOLATION OF ANY LAW (excluding minor watiic vioktwns)? YES[] No E]

If “yes”. give full particulars of euch case it an mtached statement,

33. QOTIMR AQRNCIES OF 1L UNITED NATIONS SYSTEM MAY Br: INTERESTED N OtIR APPLICANTS. DO YOU HAVE ANY OKJFCHIONTO |
YOUR PRRSONAL HISTOR Y FORM BLING MADE AVAN ABLE TO THEM? YES[J NO[J .

34 Icertify that the statements made by me in answer 1o the toregoing questions are trug, complete and correct to the bost uf my
knowledge and belisf. I understand that uny misreprosentation or material omission made on a Petsonad History form or other
document requesied by the Organization renders a staff membur af the United Nations liablo to termination or dismissal,

DATE
(day, month, year) . ) ... SIGNATURE:

N.B. You will be requested to supply documentary evidénce which supports the staements you huve made above, Da not, however,
send any docunientary cvidence until you lave been usked to do so by the Orgauization and, in any event, do not subinit the original
texts of references or testimonials untess they have been obtained for (he yole use of the Organization.

PO Z0A)R

1

L B B I B I I e



————

EMULOYMENT RECORD — SUPPI.EMENTARY SBEET / :}

PLI;ASE L.JS'R', N reverse ol'd_el, LEVERY FMPS OYMENT YOU HA VR HAD, Useu separate block for ruch post, Include alsn gervice in the anued forces wad notg wy period
during which you were not SINfUlly empluyed. Sce next page Lor mure blocks.

LROM 10 ___SALARIEY PER ANNTUv EXACT Y[} OF YOI POST
MONTH/Y AR MONTR/NEAIL ] STARTING ] FINATL N
NAME OF iMPLOVEAR - FYPE OF BUISTNESS:
ADDRESS OF EMIT OV ER: NAME. O SUPERVISOR:
NO. AND KIND OF TiMPT.OVTRS REASON FOR F.RAVING:

SUPERVISED BY vOU;

DHSCRIPTION OF YOUR D311 i

OM____ T SALARINS PER ANNUM . | EXAQT 11 TLE OF YOUR POST:
MONTH/YEAR MONIH/YEAR TARTING . FINAL
B
NAME OF EMPLOYER- TYPI O BUSINESS:

ADDRESS OF EMPLOYGR: NAME OF SUMRRVISOR:
NO. AND KIND OF UMPLOYEES REASONTOR 1.CAVING:
SUPER VISPD BY YOU.

DESCRIFTION OF YGUR DUTIHS

FROM 10 SAF ARTRS NNUM EXACT TITT.R OF YOU( POST:
INTH/ YEAR MONTH/YEAR STARTING FINAJ.

NAME OP EMPLOYER: TYPL QF BUSINESS:

NAME OF SUTERVISOR:

W1, AND KIND OF BMILOVEES REASON POR LEAVING:
SUFER VISED BY YOU:

ADDRESS OF EMPLO YR

DESCRIF IION OF YUUR DUTIES
FROM T0 SAV.ARIES yEg ANNUM EXACT TITLE OF YOUK yOSI:
MONTIYTAR MONTIV/VEAR FTARTING TINAL,
NAMF. OF PMPIQVER. TYPL OF BUSTNESS:
ADDRESS OF iMPLOVIR: NAME OF SUPERVISOR,
NO. ANII KIND OF EMPLOYEES RI:ASON FOR LEAVING:

SUPERVISED BY YOU:

DRESCRWPTION OF YOUR DUTIRS

1 PEUC (8-00)
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LY

PLEASE LIST. in reverse order, BYERY Empt OYMENT YOI 1y AVE HAD, Usca scparate black for each post. Inolude ulve servics inho ermed forees and note any peyion]

dunng which you were not gaintislly einp iy, A

FROM 1Q SALARIES 'ER ANNUM XA X2 Qv YOUR P ’
MONTH/YEAR MONTH/YBAR STARTING FINAL - -
NAML OF EMPLOYER. TYPE OF BUSINESS:
ADDRESS OF FMPI(IVER B NAME OF SUTFOY SOR:
NEO.AND KIND OF FMPIOVESS REASONPOR LEAVING:
SUPERVISRN RY YAU:
—_— L—

DESCRIPTION OF YOUR DUTIES

ERO] . .Jo SALARLS PE| EXACGT VIR OF VOUR POST.
MONTH/YEAR MONTIVYEAR STARTING FINAL
NAME OF EMI1 (V)R- TYPE OF BSINESS-
ADDRESS OF FMP GVTR: " NAME OF SUPIR VISOR
NO. AND KINTY OF 0P} OV EL REASON T0R T,EA
SUPRRVISFD DY You:
—————
DEACRIPTION OF YOUR DUTIES
e T YO
FROM o SALARTPS PER ANNUM EXAGT TITLY OF YOUR PO,
MONTH/YEAR MONTH/YEAR STARTING PINAL
| MONTH/YEAR ]
NAME OF EMPLOYER: T IV OF DUSTVERS
ADDRESS OF F’MPI.OVIR: - - NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYESS REASON FOR LEAVING:
SUPERVISSD BY YOU:
DESCRIPTION OF YOI pirring
EROM Re3] SALARIES PE g EXACT TITLE OF
MONTIVYEAR MONTH/ YEAK STARTING FINAYL,
NAME OF FMIL, OY Bt - TYPE OF BIAINSS:
ADDRESS OF EMPLOVER- NAME OX SUPLRVISOR:
REASON FOR LEAVING:

NO ANDKIND OF EMPLOYELS
SUPERVISED BY vous:

DESCRIPTION O]

F YOUR U TS

PG (&-vn)



UMITED NaTIONS {8 NaTrons unrms

POSTAL ADVAESS -\ ADDRESSR POSTALY; URVrEp NAYIONY, NAW YORK, N.¥. 10017
CARLR ANDARSS - ADNDRURE ST TRALECRARPUIQUR; UNATIONS NRWYORK

UNitep NAYIONS e TE
SECURE COMMS OngyTAlgvzigns

RBFERENCB: - 017 JAN.ZSA P u3 ‘ UU U 2 8 q

DPKO/OROLSUPD/2017/220 °

‘The Secretariat of the TJn ited Nations presents itg compliments to the
Penmanent Missjon of Member State (o the United Nations and has the honour to
invite jts Government to nominate individual police officers in active service for
dppointment on sccondment to the Standing Police Capacity of the Police
Division, with its duty station in the United Nations Logistics Basc (UNLDB) in

Brindisi, Jtaly, for an initial period of one year, with possibility of extension.

Details regarding tic posts for which the Secretariat is seeking qualified
applicants arc provided jn the attached Job Opeanings 2017-SPC-7S927-DPKO,

L 201 7—SPC;75916—DPKO; 2017-SPC-759 10-DPKO, 201 7-SPC-78776-DPKO,
2017—SPC~759II—DPKO, and 201 T-8PC-75909-DPKO. Also attached is the
“Application Procedure for Position in the Standing Police Capacity of the United
Nations Police Division Requiring Official Secondment from National
Governments of United Nations Member States”,

The Scerctariat kindly requests the Permanent Mission to submit a
separate application for each nominee far each Jop Opening to the Selection
and Reeruitment Section/Police Division/OROL'Sl/DPKO, DC1-0784, in
aceordance with the above-referenced procedurcs, éertifying that the nominee/s
meet/s the requirements in the attachcd Job Openingy/s. Applications submitted

after the deadlinc spccified in the Job Opening will not be comsidered.

. The Permanent Mission is-also requested to confirm that selected .
candidates will be released, in a timely manner, fron the national police service
obligations for service with. the United Natons, Tt is also requesied (o ensure that
the rank of each candidate snbmitted is indicated on the application, if applicable,

. In addition, jt ig stongly recommended that Member States carefully pre-scrcen
their applicants and submit only those candidates mecting all requirements for the
position as describec in the Job Opening.

Membex States arc strongly encouraged ta nominale qualified female
police ofticers. Preference wil be given (o cqually qualified women candidutes,

The Secretariat wishes to infoim that the Permanent Mission of Member
State that in ap ettort to streamline and expedite the procedures of recruiting
seconded officers, candidates placed vt a roster following the sclcetion process
may be considered far posts with similar functions within a period of one year and
iCrecotmmended for deployment, further amangements will be coordinated with the




/ie

The Secretariat wishes to refterate that promaoting and encouraging
respect for human rights is a.core putpose of the United Nations and central to the
delivery of its mandates. Should the Secretariat become aware of grave human
rights violations which give rise to concems as io the record and performance of
[country] police personncl, this may constituie grounds to revoke its acceptance of
such personnel to serve in UN bcace operations. In the case of pominces whu
have been investigated Lor; charged with or prosecuted for any criminal offence,
with the exception of minox raffic violations (Uriving while intoxicated or
dangeraus or careless driving are not considered minor trallic violations for this
purpose), but were not convicted, the Governmeat is requested to provide
information regarding the investigation(s) or prosecutions concerued, The
Government is also requested to certi fy that it is not aware ot any allcgations
against its nominated candidates that they have committed or been involved, by act
or omission, in the comnission of any acts that may amount to vinlations of
international human rights law or international humanitacian law.

The Secretariat recalls that the respunsibilities of thosc petsonmel who arc
appoxnted (o serve in United Nations peacekecping or special political missions are
exchusively intemational in character, They perform their functious under the
authority of, and in full compliance with, the instructions oF the Secretary-General
of the United Nations and persans acting on his hehalf and are duty-bound not to
seek or accept instructions i regard to the performance of their duties [rom any
government or fram other anthoritics extemal o the United Nations, Seconded
personnel should carry out their functious in aceordance with all applicable
regulations, rules imd procedures of the Organization.

This request is being transmitted to all Member States, in com pliance witl
General Asscrubly resulution 51/243 of 15 September 1997.

The Secrctariat of the United Nations 1 vails itself of this opportunity to
renew to the Permanent Mission of Member Statc to the United Nations the
assurances of ils highest consideration.
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VACANCY ANNOUNCEMENT NUMBER 2017-SPG-75916-DPKO
DEADLINE FOR APPLIC ATIONS 24 March 2017
POST TITLE AND LEVEL ’ Public Qrder Adviser, P-4
DUTY STATION ‘BRINDIS| fTALY
RGANIZATIONAL UNI DEPARTMENT OF PEACEKEEPING OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.s. pohars 94,268

REMUNERATION (NOT INCLUDING POST ADJUST ENT
CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY ThE
SUPPORT ACCOUNT OF EEACEKEEPING OPERATIONS. ) ] ‘ 3

e iy s B T B

RESPONSIEILU1LS:- Under the dircct supervision, of @ Team Leader of the Suanding Police Capacity (SP0Y), the mcumbent advises and
assists on the law cnloreement maintenanee of public order including crawd Wanagenient and riot oontrol. The SPC is 8 UN Policc mechanism
for starting up pofice componcents in new (N beice uperations as well as assisling existing operations on a continual basis, The incumbent is
fequested to deploy to peace operalions for a period trom 3 up to 6 months away from his/her duty station. The incumbent provides advice on the
deployment and use of International Farmed Palice Vluits (FPUIs) in UN peace operations as well as the develapment of this capacity including
(hrough training of national law enforeement ageneies that UN Police arc mandaced o assist, Activitics are undevtaken wich regard to building

Placed on the orgapizational and stusture changes required in mutiona) law enforcement as well as developing tacal capacity and tactics for law
cnlorcement units in crowd management und antisyiot operations, both during peaceful gs well violent demonstratjons and protests. The
incumbent pays jiarticular artention to the needs and requirements of national formed palice capacitios and makes eXpert rocommendations to
Sdpport their overall devetopment. S/he may also provide advice and assistance an crowd-related issues, close pollee protection of VIPs, policing
diplomatic compownds and other representative areas, and providing pnlice cavvoy and escort services,

COMPETENCYES: .
Professlonalisy;: Kuowledge of theorics, concepts and approaches relevant tn democratic policing, ksw cu forcement, colmunity safety and
capacity building; gond research, analytical und problem-solving skills; ability to identify and participate ju the resolution of complex issues and
prablems. Commitment to implementing the gosl of gonder equality by ensuring the cqual pnrticipation and full involvement of women and meq
in allaspects of peace Operalions, Plapaing nng Organlzing: Develops clear goals that are consistent with agreed strategles; identities priovity
activities and assignineuts; adjusts priorities ag requited; allocates appropriate amount of time and esources thr compléting work; (orcsues risks
and allows for contingencies when planning; monitors and adjusts plans and sotions as hecessary; usoy ime ctficiently. Teamwork; Works
collaboratively with col leagues to achjeve orgunizationat guouls; saticits inpug by genuinely valuing athers’ jdeas and expertise; is willing to learn
trant otliers; places ream agenda helure personal agenda; supports and acts iy accordance with linal group décision, even when sueh decisinns
may not entirely reflect awn position; sharcs eredit for teant accomplishments and accepts joing responsibility for team shortcomings

T QUALIFICATIONS:
Education: Advanced wiversity degree (Master's degree or cquivalent) in the applled seicoces, social sciences or other relevant field. A firg
level imiversity degree with a combination ofrelevant acadermnic qualifications and extensjve experlence in police opcrational mauters, including
public arder maintenunce may be accepred in {ieqy ol the wdviuiced uni versity degree, Gradualion from a cerified police academy ar simifae law
enforcement trainin & nstinucion 1s requived,
Wark. Experience: A minimum of 7 years of active Jaw enforcemen( experience in a vatianal law enforcement agency al the strategic,
aperations] #nd administrative fevels, including at fcast three years of experience in crowd thanagemenc and riot coutrot and ather public order
Mmarters, both with regards to policy-muking and l'michmenm(ion, is required. Must be iy aclive natipnal police service with e rank of
Supcrintendent or Lt Colouel, other service cquivalent ar higher rank is required., Peaceleeping or ather international experience in the UN o
other organizations js desirablo,
Languages: English and French ate e working fanguages of the UN. For me post advertised, fluency in oral and written Linglish i requived,
Knowledge of a second official (N language, preferably French andsar Arabic is desirable.

: e —
Preference will be given th Cpnally qualitied wogen candidutes.
Grter oF innecs: 24 Januur 27
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UNITED NATIONS RN NATIONS UNIES
DEPARTMENT OF V7 W DEPARTEMENT

PEACEKEEPING OPERATIONS 5‘9& _,,_cgé'/ DES OPERATIONS DE
TS MAINTIEN DE LA PAIX

2017-SPC-75927-DPKO

YACANCY ANNOUNCEMENT NU| MBER

DEADLINE FOR APPLICATIONS 14 Mareh 2017
POST TITLE AND L.EVRY, TRANSNATIONAL ORGANIZED CRIME OVKICER, P3
DUTY STATION BRINDIST, Y'yAr.y

ORCANIZATIONAS. UNIT . DEPARTMENT OF PEA CEKEEPING OFERATIONS (DPKO)
INDICATIVE MINIMUM GROSS ANNUAL

REMUNERATION 1. 8. % 79,954.0t

CTRCILATION LIMITED TO MEMBER STA 1S, PTOMNTMENTS ARK LIMITED TO SERVIC ON POSTS FINANCED BY THE

SUPPORT ACCOYNT QFr R’EACEKEEPINC OPERATIONS.
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RESPONSID ES: . .
Under the dircct supervision of the Team Leader (Operations), afthe Standing Police Cupacity ($PC), Police Division, , the Transnutional Organized Crime Offiesr
provides support and assistanice ia the ficld of LCumbuing, trainspational crlne, omamized crime, and other eInerging serinus crime issues, especially in post-contlict
cnviconments. The Inclunbent is expected o deploy Lo peace operatians tor @ period from 3 up 1o 6 txanths nway from hiser duty statian. Within the contines of SPC
saugement and the stratcgic mission of UN Falice, which is to help build institutiunal national police and other law enfurcement capacities in post conflict
cnvironments, the incumbent warks closcly to assist the various inlermational and national aclors u( heudquarters aud in the tield to help dexign steatcgies, as welf ag
3sists in the development and implementulion of projeets and program activitics uid #ssessmeitz. When at SPC'y daty-statinn in Buindis], the incumbent assinte jo
stratepic and operutigng! vlanning tasks, as well as in the evitluntion of the needs and requirements of UN Police, nationgl police und other law enforcelnent ngencicy
that the: LIN Police ars manduted to suppart and interacts ctosely with officisls in the Police Division of the Dcpartinent ot Peacckeeping Operations tn devolop doclive,
coneepts of opcrations and assessmen(s relevant to the reapective asvignments given to the SPC. Within the fiaewurk of overat] SPC uetivitics related to camhating
trausnationsl organized crime, strengthening stamestic police sl vthier luw enfircement, capacities in the respestive criunrics o nlission areas, the incumbent tormutates
proposals far the use of SFG aml desipns wud suppurls i the implementation of programs and projects to bic lautiched. In the field, the incumbens works closely with
LIN Policg; assists in advising aatooat patice und mher taw enforcement officials in Plunning, deve joping, and implemenling police and other layy eaforeement
stategies, progeanis and uctivitics to deal with vansnational crinie; and, ussists in the preparation of propasaly an fww UNIOL in generul and the SPC in particwlar can
pravide ypecialized stitutional capacity-building ussistonce in the mcuijoned areas. : .

Professionulism: Knowledge of theories, coucepts and upproaches relevant 1o demoeratic poliving, law crfarcement and coutluunity safety, including assessing Gueut to
human security, as well as unalyzing snd develaping plans for copucely-building af taw cnfarcesneny ageacies; ubilily to plan, evelop and implentent stiaslegley,
programs, prajeets and octivicics in the ficld of combating tronsnational A kaowledge of the currem treads and developnients in the ficld of trrosational, serigus
and vrganieed wite good research, onulytica and probicna-solving skitls; and, ubility t identity and pariicipate in the revalution of cosuplex issues and prohlems,
Commlunent to intplemeating the 8oal of geader equality by easoring the cqual participation and fid] invalvenkent of women and men in all axpecly of peace operations.
Planning and Orgonizing: Develops clear guouls that arc consistent with agread stutepicy; identitics priority activilies und ussignments: adjusts Driorities us required;
allocates appropriate amoun of time and rcsouwces for completing wark; foresces yisks aud allows fur cantingencics when planning: wnonitor md adjisrs plans and
sctions gs NCCCSSary; uses time elticiently. Tesrmvork: Works collaboratively with culleagnes lo achicve arganizatinnul goaks; snlicits inpuis hy penuinely viluing
others” ideas and expertise; i willing to lemry from others; places team agenda befne nessanat agavka: supporls and uels in accardance with final group decising, oven
wheo <neh deciginng may hot eatienly rellecl ovwn position; shsyes credit for team accotoplishmontz and secept: joial respunzibllity for team ahaitcamings, '

QUALIFICATIONS:

Education: Advonced university degrec (Muster's degree or equivaleit) in Law, Crininolopy, Sacial Sciencey, o omer relevaar teld. A first fevel wiiversily degree
Witlta combination «f relevant weadernic quulificutivns sy extensive espertence in comhating sevious and organized crime mny b acceptable in lieu of the sdvoneed
University degree. Cirudontion front o certified police acaderny ur other simitar law enforcement truining mstitution is required. Wark Experience: A nuniinun of five
yuars of'aclive policing experience ia a rational potice gr other law entbreement deenry u the statcgic, operational, and wdministrative levels, including at Jeust two
years ol experience in anli-Uansnatioual crime and aati-ocpanized tyime nolicy-making and implementatinn is vequired. In active nationu) inlice sevice, with » current
runk of ol feust Chief Inspecior or Major, equivalent rr higher cank js required. Experience in 1IN Bearckeeping missions ue othtr similar Intetnational vrganizatisns je
desitable Expecience io the use ol madem Intemet-based research methodalogies and sanrces ars requized. Lunguage: English and French are e waone used wocking
latguages of the TAN. Far the post sdvritised, Ausacy in oral aad wiitten: English is required. Knowledye af Frouch is highly desiralile.  Otlicr desiralile Slills:
Proficiency in the yge of computer nad relevant applicadans (Fapue Motes, Word, Excenl, ond taweePain() is un advantage,

Prefercnce will be given fo equally qualified wamnen candidites,
Date of Yssuance: 14 tanpay 2007
h(tp:/'lwww.un.n|'g/eu/ucill:ekcellillt;/_-\‘.iggs_,-_’[g)_l_i_("c_:
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VACANCY ANNOUNCEMENT NUMBER | 2017-SPC.76809.DpPKO
DEADLINE FOR APPLICATIONS 24 March 2017
LEVEL

POST T{TLE AN Investigations Adviser, P4

DUTY STATION BRINDIS| .
ORGANIZATIONAL UNIT BEPARTMENT OF PEACEKEEPING OPERATIONS
ND INIMUM GROSS ANNUAL U.S, Doltars 96,066

REMUNERATION {NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LiMiTED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACEKEEPING OPERATIONS, )

RESPONS] BILITIES; The Investigatians Advisor reports direetly ta a Team T .ender of the Standing Palicc Capacity (SPC), which is a UN Dolice mechanigy,
for starting up pulicc companents in new 1IN praane operations as well as assisting, exisling vperattons og o continuel huzis, The incunmbent is expected o be
depliycd fo peace operations (or periods from 3 Up 1o 6 manths away tiom hisfer duty statton, ‘Ihe incurmbicat pruvides 4 wide spectran of advisory and
assistance in e ficld of combaiing tansnatiowul crisne, urganized crime and othey craerging crime issue, especially in post-conllict environmens, 8/me provides

specilic assignments In tha fiehl. Fucus is placed oa advising gnql supporting varions fSpects of investigating serinny arimes, including transnational ovganized
crime. crime scene and lorensic cvidence matters. The incimhent speaks on technicwl ixsucs attecting the invertigation of ‘setious crimes, such as pre-triad
discovery, collection, classiflention, 1ules of evideace, und the identitication and protection of crinme scenes, When at the duty station, e incinnbent cngages In
Serious Crime Analyss and ondertakes relevant studica ond surveys of serious crime factors as they pertuln (o the mundares of respective UN Police components
in UN peace ‘aperations. Chis woik includes determining the specific rolg to be played by the SPC i Providing UN Palice in the {icld with Investigations

closely with UN Policc and national faw enforcement authorities jn Tapping out threats ta publie security originating fram serfong erime incidents and lack of
law cnforcement investigation, The Juvestigations Ardviser develops and supports the implementation of loca) programs ond other activitics aimed o
strengthening the procedures and rales goveming national law entorcerment investigations of scrious Grimes, nchuding the Spectiwd of tmnsnational crime. From
the perspective of building institutional lawy suforcement capaci by in pust-conflic cuvironments, which js he stratcgic missinn nf (N Police, the incumbent s¢eks
to support orpanizational and slructurat change in national entuveement ageneles, such 23 the creation of Prafessicaal law caforcement investipgtive units,
and advises the nationa| policc and other Jaw enfarcement ufficials in planning, developing, and implementing Programs and activities to desl with fransnationaj
crime ond (o pravide specialized institutioaal capacily-building assistance in Mix vres. :

COMPETE CIES:; .
Professionallsm: Knowledge nf theorics, concepts ad approuchos relevunt 1o demacratic pollcing, Imw cnforcement, communily safety and capacity-building;
relevant knowledge of the conduct wnd performance of investisutions in a national law enlorcement ageucy, inchiding in the ficld at’ combating Iransnational
crime; knowledge of the curncnt trends ana developmcots in the field of investigations, in gencral aad also perleining to trausnationa) and nrganiznd crime. Good
rescarch, analytical and roblemn-solving skills: ability to identify anil participate in the resolution of complex jssues and problems, Shaws pride in work und in
achievements; is conscicntions and efficient in teeting conmiitmens, observing deudlines and achicving resubis; iy mativated by professionsl ridher than
bersooal concerns; shows peraistence when faced with ditficult problems or challonges; conainy calm in stresstyl sitations; good neguiiation skifls. Takag
respansibility tor incorporaling gender perspeciives and cnsurlng ths eqaat putticipation of wotneq ang meo in all areas of work, Planning and. Organizing;
Develops clear goals that ace consistenl. with wgrecd strategies; identifies privrity activities and assiymments; adjusts priasities a5 reyaired; allocates approprinic
dmount of titae and tesnurces for complcting work; foreseey risks wnd wllows for contingencies whep planning: monitors and nlinsts plaons and gctioos 4%
Qleeessary; uses time efliciently. Yenmwark: Warks callsharatively with colleagunes 1o achipve sirganizational goals; solicits snpuc by genuinety valuing ntherg”
ideas and expertise; iy willing to leamn trom others; places leam agenda betore pessonul sgentdn; supports and sefs in accordance witly figal Broup declsion, even
when such decisinng Y ot entirely reflec( own position; shares credit for team accomplishgrents and accepls joiat responsidility tor wam shortcomings,

QUALIFICATIONS: L i ) . ) ) . )
Education: Advanced Rudversity degree (Masier's degree or equivalent) in (e applied sciences, sociyl sciences, laws or other selpvant ficld. A Lirst leyel
university degree with velévant combination of acadenmic qualificatinns and extensive expericnee i police operationul mutters, iucluding serivuy crinus
investigations, mny be secepted @ licw of the advimced university degree. Graduation lront u certificd police scadeny or ather Iny cutorccaient liaining fucility
is required.

Work Expericnce: A wininm of seven yours uluctive law enforcement cxperlence on y wide vange of apeeational and administrative issuey, including three
Years of experience in maagement and nalicy-makiog wity fegard 3 serions erime investigations meluding of irsnsnational arganieed crime and eritne seene
thanagement/forensics is vequired. In active national police service with a rank of Supcrintendent ar 1.f. Calonel, other service equivalent or higher rank i3
required. Expericnce in the uge ot inademn Intemet-based fesearch tmethudolagios #nd SOUFCES Ace reyuired. Peacekeeping of other intemationa) expericnce in the
YN ar ofher organizations is desirabls.

Lnnguages: Englizh and French arc the Working knguages of the LN vor tic adseitised post, flaency in ol and wrltten Yinglish js tequired. Kuowledge ot

Frenchy is Lighty desicable,
—— T ——— e —

Preference will be given to equully gaulificd wonten candidutes.
Date of Tssuaace: 24 Junuey 20007




VACANCY AN NOUNCEMENT NUMBER 2017-SPC-75910-DPKO

DEADLINE FOR AF’PUCATIOI!§ 24 March 2017

POST TITLE AND LEVEL Logistics Adviser, p-4

BUTY STATION . BRINDIS|

QRGANIZATIONAL UNIT DEPARTMENT OF PEAC EKEEPING OPERATIONS

INDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 98,000.00
REMUNERATION (NOT INCLUDING FPOST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES: APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACEKEEPING OFPERATIONS

RESPONSIBILYVIES: Under thic dircet supervision uf'a “Tegm Leader of the Studiag Police Capucicy (SPC), the Logistics Adviser wmovides expert advige,
ussistunce und know-how in the tleld of logistics a3 pereaining m hnpraving the overall ctticlivencss and efticiency of UNPOL and national faw enforcement
ageneices, including equipment required and conwolted by the Standing Police Capacity. The SPC isa UN Police mechanism Jor sturting up pofice components in
new UN peace operations as well as assisting exisling operations on a cantinual hagis. At the duty-station, the incumbent works with alf staf and loglstical and
other adminisirative experts in the Department of Peacakeeping Operntions snd the Department of Field Suppmit to onsure that logistical planning for jaw
¢ntorcement is adequatcly included into the termo of reference of eapective SPC assignments us well as other UN Police operations in the planning stage. This
invalves undertaking analyses and surveys of UN Palice lugisticn! needs und practices with a view 10 preparing a scrics of varled logisticul support analyses ang
plans for the SPC 10 executs once de ployved on the praund, “Uhe Incumbent undertakes some key projects that are related ra the modularization of police stationy
which are envisnged to be cstablished in host nations where the UN Policc is enpaped as well us profects o applying oew technologics. ‘The incumbent alvises

and assists UN Police and logistical experts in Support of the purchasing. transpod, deti very and storage of law enforcement equipment and eaterial (o the
missian arca, analyses the focal eavironment ta detevming procuremen wnd other lagistical needs and possibilities for natlonal law entarcomeat and capital
projects (infrastniclore development and maintenance),. The iucumbent campiles watcrial resousce plaos and wrakes recommendstions an he short, inedinm wmd
lang-term equipment and material nceds o' UN Police in relulion 1o their mandare, as well as spectfie recommendations on how 1IN Yotive, othcr futcroatiopat
netaes and loesd purtners can assist in Incrementaily improving the base-line pravisian, cepair, maintaln, vipprade, replacement snd collection of care equipmient
and material, including infeastryeture development and mainrenance, (o0 national Jxw caforccntent agenciex. She irlentifios and coordinntes all possihle sources of
logistical assistance and funding t help vealize the creatian af hase-line logistical capacity i local law enfircement agencies, including the crealion and
maittenance of a cure flect of vehicles, faw entorcement personal gear, non-lethal and ollier \weapung, crowd minuagement cquipment, comnunications systeaas,
training and other policing facilities and cquipment und others as required. Sic will 856 tahe cantrof gver equipment, transpiort and Infrastructures uscd ar

required by the Standing Police Capacity In Drladisi.

COMPETENCIES:

Professionaltsm: Kaowledge of thearics, concepis and approaches relevant to democratic policing, luw enfarcement, Conununily safely, capacity-bullding,
logistics and infrastructures in the field ol law enfurcement; good resercty, analylicul and problem-solving skills; ability w identify and Paticipale in (he
resolution of complex issues and prablams; ability to provide sound wdvice undd ussisenee to the UN Police on legistics und capitat projects aspeels, sych us
procurenients procedures w procurc wwd miaineain cquipment, materiils tnd buildings te tic mission ared sud for local use in Brindisl. Shows pride in work and .
in achievements; demonstrates professional competence and maslery of subject marter; is tunscicntions and efticient in meeling commitments, abserving
dendlines and achicving vesults: is mativaled by professional rather than persanal eonueme; shows persistence whea foed wilh difficult problesns or chullenges;
remains caloy in steasstul situations, Takes respansibility for incorporating gender perspectives and ensuring Lhe equul participation of woamen and men in all
areas of work. Planning and Organizing: Lzvelops clear goals thut are cansistent witl agrecd strdtegies; idenlifies priority activitics and asslgainenis; adjusts
prioritics 93 required; aflocarcs appropriate anomd of tigwe wod resturces 1or conpleting waork; foresees risks wad allows for contingencies when planning;
moitltors and odjusts plaus and actions as necessary; uses lime eiliciently. Technologicat Awarenesy: Keeps abreast at' available lechnology: understands
applicabilily and limitation of technology ta the wark af the office; aclively seeks to apply techuology to spprapriate tasks; shows willingness to leamn new

techrology.
. QUALIFICATIONS: N
Nof Lducution: Advaneed university degree (Master*s degree or equivalent) o the npplicd scicnecs, saclal seiences or other sclevant field. A first lewel wiversity
) “degrew with a relevan tombinalion of academic Quatifications aml extensive experience in law enforeement operational watters, inchuding logistical SUppoct or

pracureneat may be dccepted in lice of the advanced universily degree. Graduation from a certified pulice academy or other law enfurcement maining facility ix
B required.

Wark Exparience: & minimum of seven years of setive daw entorcement experience on a vide range ot uperationnl und nunagement igsies, including five ycms
sl expericnce an strategic lovel in capitn projecly (new prajecty angd e ittenanec) and lagistical mavagement (lludgcl: (racurement, munagcments, veplacements,
losses, deconmmissioning, cie.) for taw enforcenient agencies. In uctive national pallee scrvice with 3 rank of Supecintendent ar Lt Calaael, other scrvice
cyuivalenr or higher rauk s vequlced. Experience in the usc of madern Internet-biscd rescarcly nwethadologies and sources are tequired. Peacekeeping or otler
internationat experience jo the LN or other arganization is desirable,

Langunges: Eaglish and Freneh are the warkiog languages of the UN. For the advertised past, Nueney in oval and writtere English is vequired, Knowledg: of
Fronch antfor Asabic Is an advasitape.

Other Skills: Proficiency in the nge of carpurers and relevant applicstisas (s Mages, Word, Excel, PowerPoia) i required.

Preference will be given to enually qualitied wamen candidates.
Diate o Ixsvance: 2t Janusry 2017
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VACANCY ANNQQNCEMENT NUMBER 201 7-SPC~78776-DPKD
DEADL[NE EOR AF’PLICATION§ 24 March 2017
B_Q§T_ TITLE AND LEVEL Police Personnel Managemant Officer, p-3
TATION BRINDISI

ORGANIZATION AL UNIT DEPARTMENT OF PEACEKERPING OPERATIONS
INDICATIVE MINIMUM GROss ANNUAL U.S, Dollars 79,854,
REMUNERATLO_N {NOT INCLUDING POSY ADJUSTMENTI

CIRCULATION LIMITED To MEMBER STATES. APPQINTMENTS ARE LIMITED TQ SERVICE ON POSTs FINANCED py THE
SUPPORT AcCcounT OF PEACEKEERING OPERATIONS, '

RESPONSIBILITIES- Ihe Police Personne} Maongenent Offioe repurts direetly (o the spe Team Y.eader of e Standing Polige Capacily (SPC) which is
UN Police mechanism for sarting up police Cetmporents in new UN peace operations.as well as assisling existing opcrations ami partners on A continunl bysjs,
The lncumbent Iy €xpected to deplny (g Peace vperations tor o perind from 3 up 0 6 mouths away from hisher duty station, When fn the ftield, the incmbeng
evaluates (he National Law Entoresmen| Persannet management, adoninistration pProcess, natians) sysiem aad other mslrumenty related to stengthening the
intlependence and petsnnnel perfommuace of faw enforcemeny, Ageneies as well as increasing their gender maiuslrenming, transpacescy and Aecountabifity, S/
advices LN pepce operations palice components ug wel) uq natioftal potice servicey und authoritics ou (he establishment of ap clicient, trsaspurent Jnstimtional
faw enforcement pernancl system through Gapacity-building activitics, Sic HIEOrs and evaluates recrultmeny smq Placcment refated Relivitics ot faw
enforccment sgencics ang fecomimends changes or voIrections refated to procédures tn these offices, evylustes and mentars the work of the National 1.qv
Enforeement Agencles Pecsonne! Resourees in artying out oll humon resources gdminisymive transactiong including prepuration of personnel Actiong,
maintenance of stafling tablcs, and processing of contracts.and mainsteeaming ni gender policies, The incumbent saxists jn euswring at the SPQ>s activities nre
adequately framed and integeared into g wider tule of 13w Graunewvark, in particular with regard to identifying and supporting relevant finkages between
administrative svstems, legislative, Judiciyl reform, police nad prisun vefrums, SMNC provides sdvice and support (g Managers nud staff of tational Jaw
enforcement ngencics og the estahlishmen; of effieicnt and trunsparent personne! systems related Makiers, She prepares #pecial reports and participates anq/oy
leads spccial personnel management Tesources projects iatinding on cnhanced recruiunent of lemalc police ofticers within the TIN Glabal Effor, Sthe wilt keep
abreast of developments ir various urcas of beisonnel manngement, On the Adminisuation gf the Law Enforcement Agencics Persounc) Deporunent (intitution):
S/he will provide advice on interpretatjon and application of policics, regnlations and ralex #e well o inltiate reviews when appropriate, She sdministers and
provides advice on =alary and refated benefits, if spplicaple, Assists classifiention analysis of jobs In the nutionut T.aw Enforcement Agencics. Sihe provides
guidance to tationat Law Enforcement Ageucics Personne] Wanagers on the application af classificution policies and pracedures and by undestaking a whola
oftice review. : c
OMPETENCIES:
Professionalism: Knowledpe of police hunmn resourees policies, praclicey and procedures and abilily p apply them 1y police orgunizatinn s) and fustitutionat
setting. Ability (o identify issucs, formutate palicy, make vonclusions ang fecolnmendaiions, Commitnent 1o lmplcme.nting the zoal of pender equality by
ensusing the equal purticipation aod fu) involeeuent of women and e i all pspecis of peace apemtiogs, Plrnning aad Orgnulzlug: Develops deyr Lunly [hat
ore consistent with agrecd swategics; identificy priacity aetivitics qnd Assiganculs; udjusis prioritics ys required; allngates APPropriscc amount of tima and
rexvucces fyr camplering work; forcsces 11sks and aifows oy contingencics when planting: maonitors and adjusts pians ypd actions as Necessary; uses time
elhicieny. Comununication: Speaks and wyijles clearly and cHiectively, listens to olhers, carreetly inerprels tacssitges front athers angt responds appropriately;
asks questions to clarity, and exhibyts interest in having avo-wvay <cammunication; (aifngs language, wme, slyle and t_'orma{_ to maich uudicnee; demonsteates

>

openness in sharing inlormation and keeplitg People intorme

DUALIFICATIONS-
et (Master's degree m eyui woleut) in die applicy sciences, soclal Sclenvey av other relevant fietd, A first level wiversin

Fducation; Advanccd universitye degy
degree with o combination of celevam academic qualitications ang SXtehsive expericnce in Jayw cutoreement and police general investigatinny muy he aceepred in

licu of the ndvanced university depree. Cirnduntion from a certiticd gintice academy or simiter Jaw enfarcement frming institution §s regiirexd, .
Work Experience: 4 minimurn of fiye Years of progressivety responzible experience in active national padien: service with o rank uf Major of Cbi?:x'mspccun;
other service equivalent ar higher vant: g required. Experjence within faw enforcement argunizalion on a wide runge of opcrational, mansgement angd
adminisiratve issoes especiully in fupnag resuurces management ig requived, Fatowledge of projeer magRzcment and xperience jiy usining delivery ux wel gy of
acekecping or vther nternationg) CXPCHICHCC i the TN or uther organizatfons [« desinble,

gender nAinstreaming iy un odvantage, ¢
al awl wrigen Tnglish is requireq. Knowledge ora

Languages: Enplisli und Freacts ure (he warking Janguages of the LIN. Eor the posi advertised, fluency in or

3¢cond official UN language, preteradly Freneh js highly desirnblc,

MRMRMM\‘*
Y quulificd women candidites.

Prefarence will bie given to equull
Date of Issuance: 24 Joauuey 2017
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VACANCY ANNOUNCEMENT NUMBER ' 201 7-SF’C-759"11-DF'K0
DEADLINE FOR APPLICATIONS 24 March 2017
POST TITLE AND ) LEVEL Police Reform Adviser, P-4
DUTY STATION BRINDIS], ITALY
ORGANIZATIONAL UNIT DEPARTMENT OF PEACEKEEPING OPERATIONS
INDICATIVE MINIMUM GROSS ANNUA(L, U.S. Dollarg 87,933

REMUNERATION NOTINCLUDINGPCST DJUSTMENT
CIRCULATION LIMITED TO MEMBER STATES, APPOINTMENTS ARE UMITED TO SER
SUPPORT ACCOU'I;JT OF PEACEKFEEING O,

PERATIONS. - oo —
S R i R O s

TN eeary

RES PONSIBILITIES: The incumbent shat provide assistance ung suppalt on a wide range of Jaw cnforcement reform matters with focus on shrategic
develapment and inslitution building inchuding, for hog, states with missions jn transition 3s they peltain to support provided by and aolivilies of the
Standing Police Cupacity (SPC). The Police Reform Adyiser Ieports dircctly (o the designated Team Leader of gie SPC, The SPC is apart of (he UN
Police Divisian iy supports the starting up of Police components in new UN peace opecations and/or special politicaj missions as well 35 Provides
Support and assistance (o existing opcrations and Parulers on 4 continual basis. The Incumbent js exnected ca deploy (o peace operations for & perind
from3 upto 6 months awsy fiom his/her duty statian, In line with the decisions and guidclines of the Pofice Division and the Chief of the SPC, the
incumbent provides o Wwide rangu uf expert advizory with focus an strategic developmeat and institution building, Sme wil provide assistance activities
on law enforcement reform matters refevant 1 supporting new and existtog police components in UN pegce operutions. When at SPC"s duty-station iy
Brlndisi, the incumbent reviews respective 1N Police opcrations trom the perspective of supnorting national 1w enforcement institutiong| develupment
and capacity-building, identifving g fequired bust practices in internationa) nalicing, Partienlar focus is placed on dscertaining business managemeyt
84ps in national law enforcemnen h Whergin the SPC ean be of assistance in tiliing, includiug deficlencics ja Mralegic planning, organization aud slructure,
hunwin resonrees and skifls develupmeny, gsset nsgement and wse of techuiatugy, When dcployed 1o (he fleld, the incumben: wWorks in close po-
operation with UN Police and ather intemational 4ctors to address cheonic business management gaps iy focal law cnforcement that Joay indude the
identification of specific tasks upon which the SPC can channel and impard i expartise and know-how — programmatic, advisory or otherwige.

COMPETENCIE 2
Professionalism: Wide knowledge of thearies, concepts and Approaches in the fielg of law enforeemenu relevant to demacratic policing, conunuaity safety,
cnpacity-building aud developrnent, cjviling oversighg mechanisms, hinngn nghts, gender mainstreaming etc,: £90d reseurch, analytical and nrhlem-xalving
skills; aliflity to identny Y and purticipatce in the resolutinn of camplex issaes and pnhles: ability to provide sound sdvice and asgistnce to the UN Palice ag well
as national police. Shawe pride in worlz and iy achievemeniy; demanstratcs professional competence und mustery of subject matter; is cunscientions gnd cffecicnt
N meeting <conmiuments, abscrving deadlines and achicving results; is motivated Iy v professiounl egther (hyn personal concermns; shows persistence when faced
With difficult prableus ur Challengés; remains caiy i stresstul siatons, Takes responsibility tor incorporating pender perspectives and €nsuring the equul
participation of women and el in all aress of work, | Planning ang Organizipg: Develops clear £oals that nre consigtent with agreed Strategies;
idemifies priority activities and assignments; adjusts priorities as required; allocates appropriate aunount of fime und resowces for conpleting wark;
foresees risks and olfotws for eontingencics when planning; monitars and adjusty plans and actions 85 necessary; uscs e officicntly. Teaunwe vk
Works collaborarively witn colleagues o sebieye urganizadonal goats; solicits Input by Senviacly valting others® ideas and expertisc; is willing o tearn
{rom others; places tcam dgenda etare personal Agendy; supports and acts jo accordance with fiay! group decision, even when such decisions ay nat
entirely reflect own busition; shares credit for team accomplishinents and aceepts joing responsibility fir team shortcomings.

QUAI'.TFICATIONS: .
Education: Advanced degree (Master's degree ar equivalent) in (he Applied scicnces, sacial Sciences or relevant ficld. A first feve) witiversily degree

with & relevant combination of academic qualifications and expericnce in rule of fayw and police roform may be accepted in fiao of the advanced
university degeee. Graduution from a certiged police academy or similar lsw enforeement training institution ja requived,

Work Experience

A minimum uf seven years of progressively respoasible exprricnce in rule af law developmeatal mattcys - knowledge of palice reform, includlng law
entarcement development and capacity-building ig required. In iotive national police service with 4 rank of Superintendent or Tt. Calnvel, other service
equivalent or higher raok 1§ requived, Experience in the nee ol modem Inteiner-based tesearch methadalogies and sources are required, Peacekeeping or
other interanrionsl experience in the UN o other organizations is desirublz,

Lauguages
English and Freach are the working lauguages of (he UIN. For the advertised post, Aueney in oral and written Enplish is required, Kuowledge oty secom)

ofticial UN linguage, preferably French, is desirable,

Otlier Sidils
Praficicncy in the use ol ednaputery woy relevaal applicstions {Lotus Nores, Word, Excel, rowareaing is required,

e ——— T —— e ———

Preference will be wiven cquatly gualified wonren sandidates.,
0o

Dot of Tasuunee: 24
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