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Terms and Conditions as per RRS for considering deputation of Commandant, 2nd-in-
" Command and Deputy Commandant in SSB -

For Commandant:-
Deputation/absorption:

a) By deputation of officers of Indi=r: Police Service or from the Central Reserve Police Force or
Ceniral Industrial Security Force or Border Security Force or Indo Tibetan Border Police Force or Assam Rifles
holding equivalent post or State Police Gfficers holding post of Superintendent of Police or equivalent post,
preferably with experience of Armed Police duties or officers of Army holding analogous post and are in the
Medical category SHAPE-I.

b) Second-in-Command of Central 4rmed Police Forces with five years service in the grade with
total fifteen years Group “ A” service.

Note-1:  The departmental cfficers in the feeder category who
are in the direct line of promotion shall not be =ligible for consideration for appointment by deputation. Similariy,
deputationist shail not be eligible for consideration for appointment by promotion.

Note-2:  The period of deputation including the period of deputation in another ex-cadre ‘post held
immediately preceding this appoiniment in the same or some other organisation or department of the Central
Government shall ordinarily not exceed three years. The maximum age limit for appointment by deputation shall
not be exceeding fifty two years as on the closing date of receipt of application.

Note-3:  For purpose of appoiniment on depuiation or absorption basis, the service rendered on a regular
basis by an officer prior to IS‘January, 2006 or ine date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the recormmendations of the commission except
where there has been merger of more than one pre-revised scale of pay into one grade with a common grade
pay or pay scale, and where this benefit wil! extend only for the post or posts for which that grade pay or pay
scale is the normal replacement grade without aay up-gradation

Fui Second —in-Command
Denutation/absorption :

(i) By deputation of officers from the Ceniral Reserve Police Force or Central Industrial Security Force
or Border Security Force or Indo Tibetan Border Priice Force or Assam Rifles holding equivalent post or State
Police Gificers helding equivalent post, preferably with experience of Armad Police duties or officers of Army
hoiding anaiogous post. ‘

(i) Deputy Commandant of Central Armad Police Forces (BSF/CRPF/ CISF/ ITBP/ Assam Rifles) with
five years’ service in the grade with & tota! of eleven years Group “A” regular service.

Should be in the Medical Category SHAPE-I.

Note-1:  The departmental officers in the feedar category who are in the direct line of promotion shall not be
eligible for consideration for appointment by deputation. Similarly, deputationist shall not be eligible for
consideraticn for appeintment by promotion.

Note-2:  The pericd of deputation including tne pariod of deputation in another ex-cadre post held
immediately preceding this appointment in the samne or scme other organisation or department of the Ceritral
Government shall ordinarily not exceed three yaare. The maximum age limit for appointment by deputation
shall not te exceeding fifty twe years as on the ciosing date of receint of application.

Note-3:  For purpose of appointment on deptiration or absorption basis, the service rendered on a regular
basis by an officer nrior to 1% January, 2006 or i cate from which the reviced pay structure based on the
Sixth Central Pay Commission recommendations has heen extended, shall be deemed to be service rendered
in the corresponding grade pay or pay scale extended based on the recommendations of the commission
except where there has been merger of more thai cne pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit wili extend only for the post or posts for which that grade pay or
pay scale is the normal repiacement grade without any up-gradation.

Contd...2/-
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For Deputy Commandant
Deputation/absorption :

Officers of the Central Armed Police Forces or State or Union territories Police;

(@) (i) -holding analogous post on regular basis in the parent cadre or Department; or
(if) with six years regular service in the grade of Assistant Commandant rendered after appointment
thereto on regular basis or equivalent in the parent cadre or Department; and :
(b) Should be in the Medical Category SHAPE-I.

Note-1:  The departmental officers in the feeder category who are in the direct line of promotion shail not be
eligivie for consideration for appointment by deputation. Similarly, deputationist shall not be eligible for
consideration for appointment by promotion. ‘

Note-2:  The period of deputation inciuding the period of deputation in another ex-cadre pest held
immediately preceding this appeintment in the e or some other organisation or department of the Central
Government shall ordinarily not exceed thres yoars. The maximurn age limit for appointment by deputation
shali not be exceeding fifty two years as on the cloging date of receipt of application.

Note-3:  For purpose of appointment on deputation or absorption basis, the service rendered on & regular
basis by an officer prior to 1° January, 2006 ot th¢ date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been extended, shall be deemed to be service rendered
in the corresponding grade pay or pay scale axtended based on the recommendations of the commission
except where there has been merger of more than one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only for the post or posts for which that grade pay or
pay scale is the normal replacement grade withcut any up-gradation.
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MINISTRY OF HOME AFFAIRS
NOTIFICATION
New Delhi, the 17t June, 2013

OGS I8O(E).—In.exercise of the powers conferred by sub-scction (1) and climses (#) and (¢) of
sub-scetion (2) of Section 155 of the Sashastra Scema Bal Act, 2007 (53 of 2007) and in supersession of the
- Special Service Bureau, Director General, Recruitment Rules, 2003, and the Sashastra Sceema Bal Group
‘A Combatised (General Duty) Officers  Recruitment Rules, 2004, in so far it relates 1o the posts of
Additional Director General, Inspector General, Deputy Inspector General and Commandant, except as
respects things done or omitted to be done before such superscession, the Central Government hereby mak es
the following rules 1o regulate the method of recruitment to the Group ‘A’ Combatiscd (Gienceral Duty) posits
in the Sashastra Seema Bal under the Ministry of Home Affairs, namely:—

[ Short title and commencement.—(1) These rules may be called the Sashastra Seema Bal Group
‘A’ Combatised (Genera! Duty) Director General, Additional Director General, Inspector General, Deputy
Inspector General and Commandant posts Recruitment Rules, 2013. :

(2)

to these rules.

They shall come into force on the date of their publication in the Official Gazettc.

2 Application—These rules shall apply (o the posts epecified in column (1) of the Schedule annexed

3. Number of posts, classification and pay band and grade pay or pay scale. -~ The number of the
said posts, their classification and the pay band and grade pay or pay scale attached thereto shall be as
specified in columns (2) to (4) of the said Schedule.

4, Method of recruitment, age limit, qualification, etc.—The method of recruitment, age hmit,
qualifications and other matters relating to the said posts shall be as ‘specified in column (5) to (13) of the

~ aforesaid Schedule.
5. Medical Fituess:——Only Officers who are in the medical category of SHAPE-1 shall be eligible for
appointment on promotion and deputation under these rules.

Explanation.- For the purpose of this rule, the expression “SHAPE-1” shall mean.—

(i)

Medical classification done by Medical Officer after assessing fitness of the officer under

given factors indicated by the code letters SHAPE, which represent the following function :—

(i)

S - Psyéhological

H - Hearing

A - Appendages ' _ . .
P - Physical capacity b '

E - Eye sight ‘

Functional capacity of an officer under each factor will be denoted by numeral 1 to 5

against each code letter, indicating declining functional efficiency and the numerals will be written next to
the code letter, except that where an officer is in Grade-I in all factors, his category may be denote.d by
writing SHAPE-I instead of writing STHIAIPIEl and general evaluation of these numerals is as

under : —
(2)
(b)

(©)

(d)

fit for all duties anywhere;

fit for all duties but may have limitations as to type of duties and arca of employabii.ity
depending on whether the duties involve severe stress or demand acuity of hearing/vision
of both ears and eyes;

excepting “S” factor, fit for routine or sedentary duties but may have limitations (.‘»'f
employability at high altitude (above 2,700 meters) extreme cold areas or hilly terrain

and for long assignments;

temporarily unfit for duties on account of hospitalization or sick leave;

(1)

| e
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has been merper of more than

one pre-revised scale of pay nto
one grade with a common prade
pay o1 pay scale, and where this
benefit will extend only for the
post or posts for which that
grade pay or pay scale 1s the
normal  replacement © grade
without any up-gradation.

Deputation:

By deputation of Indian Police
Officers  in the  Central
Government  or  the  State

Govemment holding posts of
Deputy Inspector General of
Policc or equivalent  or
empanclled to hold the post of
Deputy Inspector General  in
the Central Government.

Note-:  For  purposes  of
appoinunent  on  deputation
basis, the service rendered on a
regular basis by an officer prior
to 1st January, 2006 or the date
from which the revised pay
structurec  based on the Sixth
Pay.. ...Commission
recommendations  has  been
extended, shall be deemed to be
service rendered in  the
corresponding grade pay or pay
scale extended based on the
recommendations of  the
Commission cxcept where there
has been merger of more than
one pre-revised scale of pay into
one grade with a common grade
pay or pay scale, and where this
benefit will extend only for the
post or posts for which that
grade pay or pay scale is the
normal  replacement  grade
without anty up-gradation.
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5. Commandant 92*

: (2013)
*Subject to
variation
dependent
on work
load

General
Central

Service, Group

(As

Gazetted,

(N on-

Ministerial)

Pay Band-4 Selection
(Rs.  37400- | post

67000), and
grade pay Rs.
8700 :

Not applicable

Not applicable
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Not Nof My mromotion | Promotion: N . !
Hy  promotion | Promofjon: Depasrtment al Not

which
by deputation/
absorption  or
re-employment
Armed

Tatling,

of
Forces
Personncel.

(a) Sccond-n-Command with five years
regular service o the Pay Band-3 of
Rs. 15600-39100 plus Grade Pay Ry,
7600 with fiftcen years of Group ‘A°
service of which at least two years should
be in the rank of Sceond-in-command  in
a duty Battalion.

(b) should have undergone promotional
courses as prescribed. by the Director
Genceral, Sashastra Scema Bal from time
to time.

(¢) should be in the Medical category

| SHAPE-1. "

Note The service rendered  on
deputation/posting/attachment basis in a
Nation Level Training Institution shall be
counted towards the mandatory ficld

service.

Note-1 Where juniors who have

complsted their qualifying-or cligibility.
service are being considered for
promotion,’ their scniors would also be
considered provided they are not short of
the - requisite qualifying or eligibility
service by more than half of such
qualifying or cligibility service or two
years, whichever js less and have
successfully completed their probation
period for promotion to the next higher
grade along with their juniors who have
already completed such qualifying or
eligibility service.

Note-2: For the purpose of computing
minimum  qualifying  service  for
promotion, the service rendered on a
regular basis by an officer prior to the Ist
January, 2006, or the date from which the
revised pay structure based on the Sixth
Central pay - Commission

recommendations has been extended, |.

shall be deemed to be service rendered in
‘the corresponding scale of pay and grade
pay extended based on the
recommendations of the Commission
except where there has been merger. of
more than one pre-revised scale of pay
into one grade with a common grade pay
or pay scale, and where this benefit will
extend only for the-post or posts for
which that grade pay or pay scale is the
normal replacement grade without any
up-gradation.

"Deputation/absorption:

(a) - By deputation of officers of
indian Police Sepvice or .“x'onythe Central

Promotion
Commitiee
consisting of

| Dhirecton
General,
Sashastra Scema
I3al

: Chairman
2. Yoint
Secretary
(Police),
Ministry of

Home Affairs
- Member

3. Inspector
General
(Personnel),
Sashastra Secma
Bal

: Member

A Another |

Inspector
Gencral,
Sashastra Secima
13al 1o be
nominated by the
Chairman

: Member

[ )
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Note-1:. ch dt,paﬂmczm] pf IlLClb in the
feeder categoty who'are. in 1hc direct line
of promotion” shalj: nof c chgablc for
consideration  for .appoinlnwm by
deputation. Similarly, d@pu{atlomsls shatl
not be eligible for j.cnnsxd(,mnon for
appointment i_)) prom Q.imn‘

Note-2:  Tht period of deputation
including ik period, of deputation in
another ex«ctithre ~post, held: nnmcdlalcly
preceding ihis appmmmem in_the 1c_samg
or some othet t)rg'imsalmn or department
of the Cetitral Govcmmem shall
ordinarily ntt exceed three years. The
maximum daggé limit for 'appoin1m0nt by
deputatiort shall not } exccedmg fifty
two year§ ds on the closing date of
receipt of #pplication., -

Note-3: For purposes:of appoiinlmenl' on
deputatiol or absorption basis, the
service rendered on a regular basis by an
officer prior to 1st January, 2006 or the
date from which the revised pay structure
based on the Sixth Central Pay
Commission recoinendations has been
extended, shall be deemed to -be service
rendered in the corresponding grade pay
or pay scale extended based on the
recommendations of the Commission
except where there has been merger of
more than one pre-revised scale of pay
into one grade with a common grade pay
or pay scale, and where this benefit will
extend -only for the post or posts for
which that grade pay or pay scale is the

-normal . replacement grade WIthout any
.up gradation,
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| five y(:;n‘s CXPericnee in ih(?h{ﬂd anit and
duc 1o setire o1 who are 1o be transferred
to reserve within a period of onc year
shall also be considered. Such officers
shall be given deputation terms up to the
datc  on  which they are  duc  for
release/superannuation from the Armed
Forces; theréafier they may continuc on
re-employment. (Re-employment up to
the age of supcrannuation with reference
to the post in the organization) and
Medical category SHAPI-].

[File No. 17/9/SSB/CSC/BN/Gp. ‘A2012/Part-1/SES)

Dr. N. S. KALSI, Jt. Secy. (Police-11)

The principal rules were published vide number G.S.R. 283, dated 31st Juiy, 2003 and nomber
G.S.R. 241, dated 14th July, 2004 and were subsequently amended vide number G.S.R. 278, dated

16th August, 2005, number G. S. R, 473(E), dated 8th August, 2006, number G. S. R. 646(L) dated
8th September, 2009 and number G. S, R 28(E), dated 11th Janvary, 2010.

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
' and Published by the Controller of Publications, Delhi-110054. :
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MINISTRY OF IOME AFFAIRS
NOTIFICATION
New Delhi, the 3rd July, 2012

i

G3.R. 530(E)— In exercise of the powers conferred by sub section (1)
read with ¢lauses (a) and (c) of sub-section 2 of section 155 of the Sashastra Seema
Bal Act, 2007 (53 of 2007), the Central Government hereby makes the following
rules, in supersession of Sashastra Seema Bal Group ‘A’ Combatised (General Duty)
Officers  Recruitment Rules 2004 in so far it relates to the posts of
Second-In-Command and Deputy Commandant and Sashastra Seema Bal Assistant
Commandant Group ‘A’ (General Duty) Combatised post recruitment rules, 2010, in
so far it relates to the post of Assistant Commandant to regulate the method of
recruitment to the Group ‘A’ Combatised (General Duty) posts in the Sashastra
Seema Bal under the Ministry of Home Affairs, namely: - :

l. Short title and commencement. - (1) These rules may be called the Sashastra 3
Seema Bal Group "A’ Combatised (General Duty) Second-In-Command. Deputy
Commandant and Assistant Commandant posts Recruitment Rules, 2012.

(2)  They shall come into force on the date of their publication in the Official
(Gazette. S ,

2 Appiicatibn.-— These rules shall apply to the post specified in Column (1) of

ler o

the Schedule annexed to these rules.

3. Number of posts, classification and pay band and grade pay or pay scale.-
The number of the said posts, their classification and the pay .ba"ng_and grade pay or
pay scale attached thereto shall be as specified in columne (2¥:4044) of the Schedule

annexed to these rules.

4. Method of recruitment, age limit, qualification, etc. - ihie  method  of
recruitment, age limit, qualifications and other matters relating to the said posts shall
be as specified in Column (5) to (13) of the aforesaid Schedule.

5. Medical Fitness:- Only Officers who are in the medical category of SHAPE:1

Ll - N 1 1 e nimAde g [N
shall be eligible for appointment on promotion and deputation neder these rules.
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Explanavion.- For the purposc of (1,s rule, “SHAPE-I" means medical
“atepory defined as undey:-

(1) Medical classification done by Medical Officer afler assessing fitness of the
ofﬁccr. under given factors indicated by the code letters SHAPE, which represent the
folloving function: - ‘

S - Psychological

H . Hearing

A - Appendages
P Physical Capacity
E

P Eye-Sight

(i) Functional capacity of an officer under each factor will be denoted by numera] .-
1 to 5 against eﬁch?qode letter, indicating declining functional efficiency and the
numerals wil bé:, written next to the code letter, except that where an officer is in
Grade-I in all factors, his category may be denoted by writing SHAPE-T instead of
writing S1 HIAIPIEL. General cvaluation of these numerals is as under:-

I

(@)  Fit for all duties anywhere.

© -Excepting «s* factor, fit for routine or sedéntary duties but may_have e
limitations of employability at high altitude (above 2,700 meters) cxtremé cold ' }
areas or hilly terrain and for | ong assignments. ' ' ,~ Rt

(d)  Temporarily unfit for duties on account of hospitalization or sick leave e

(e) P«errhahentl_y unfit for duties. ' | : : : ‘ o

e 2lnl ‘H_'( _‘_ ,.e,,,-" _'-,_‘

e oo et e

6. Liability of service.- Any person appointed to the said posts under thesé'rules  +
shall be liable to serve anywhere in India or abroad and perform any work and duty s
assigned to him there-so. L o ) ’ -

7. Disqualiﬁ«:a(‘ion; No person, -

(@) who has entered into or contracted a marriage with a person having a spouse
living; or ' ! :

'.: j . ) . . iy C .
(b)  who having a‘spouse living, has entered into Or contracted a marriage with any
person, shall be eligible for appointment under these rules: ;

4
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Provided that the Centrai Government may if satisficd that such MITIAgE 1
' permissible under the personal law applicable to such person and the other ground:;
for s0 doing so, exempt any person from the operation of these rules:

8.  Superannuation.- An Officer appointed under these rules shall retire from
service on the afternoon of the last day of the month in which he attains the age of

- fifty-seven years: !

Provided that an Officer whose date of birth is the first day of a month shall
retire from service on the afternoon of the last day of the preceding month on

attaining the age of fifty-seven years.

9.  Inmeligibility of aliens.- No person who is not a citizen of India shall, except
with the prior permission of the Central Government in writing, be appointed under
these rules: : ' o :

Provided that nothing contained in this rule bar the appointment or
cmp!j,)ymcnt of a subject of Nepal or Bhutan in the Force™

10. * Power to relax:- Where the Central Government is-of the opinion that it is
necessary or expedient so to do, it may, by order, for reasons to be recorded in
writing, relax any of the provisions of these rules with respect of any class or
category of persons. | ' ‘

11. Saving:- Nothing in these rules shall, affect reservation, relaxation |of age
limit and other concessions required to be provided for the:Schedule Castes, the
Scheduled Tribes, the Other Backward Classes, Ex-servicemen and other special
categories of persons in accordance with the order issued by the Central Government
from time to time in this regard. -

S
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Note-1 : Where juniors who have completed their
qualifying or eligibility service are being considered
for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying
or .cligibility service by more than half of such
qualifying or efigibility service or two years, which
ever is less and have successfully completed their
probation period for promotion to the next higher
grade along with their juniors. who have already
completed such qualifying or. eligibifity service.

Note-2: For the purpose of computing minimum

‘qualifying service for promotion, the service rendered

on a regular basis by an officer prior to the Ist
January, 2006, or.the date from which the revised pay
Structure based on the Sixth Central Pay Commission
recommendations has beer extended, shall be deemed
to be service rendered in the corresponding ‘scale of
pay and grade pay extended based on the
recommendations of the Commission except where

there has been merger of more than one pre-revised”

scale of pay into one grade with a common grade pay
or pay scale, and where this benefit will extend onfy
for the post or posts for which that grade pay or pay
scale is the normal replacement grade without any up-
gradation, .
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Note-3: For purposes of appointment on deputation or
absorption basis, the service rendered on a regular
basis by an officer prior to st January, 2006 or the
date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered
in'the corresponding grade Pay or pay scale extended
based on the recommendations of the Commission
except where there has been merger of more than one
pre-revised scale of pay into one grade with a common
grade pay or pay scale. and where this benefit wil|

extend only for the post or posts for which that grade

E..\oqvmwmom.»omm ﬂrm..:.om:w:.nn_woaana grade
witheut any up-gradation. : .

For Ex-Servicemen a%ﬁuzo:\wméaiowagr

Note:- The Armed Forces Officers of the rank of Le.
Colonel who have five years experience in the fiold
unit and due to retire or who are 1o be transferred to
reserve within a period of one year, shall also be
considered. Such Persons shail be given deputation
R.mammn\m%naazcwzo: from the Armed Forces:
thereafter they may continue on re-emplioyment, (Re-
employment up to the age of Superannuation with
reference to the post in the organization.)

Should be in the Medical category SHAPE-|.
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Departmenta] Pro
Committee consisting
of:

e Lot Promotiox; ,

| @pphicable w pplicable promotion (a) Assistant Commandan; of Sashastra Seema Bal with six
! failing whic} years reguiar Service in the Pay Band-3 Rs. 15600-39100

i by deputation Plus Grade Pay Rs 5409, :

| /absorption, (b) The service rendered on %nﬁmnos\noﬁmzm\m:ugsgﬂ.

M deputation/ | basjs in Nation Leve| Training Instauration shall be counted

\_ \ re- towards the mandatory field service,

1. Director General,
Sashastra Seema Ba]
-+ Chairman

1€ 20— 1y

employment (c) Two years regular service ag Company Commander of.
| for  Armed Serv s )
; | Forces - (d) Should have undergone Promotional courses as prescribed
i B Officers by the Director General from time to time.
|

2. Inspector Om:war
Sashastra Seema Bal
- Member

(e) Should be in the Medical category SHAPE- |,

3. One Officer ' of
m Ministry  of Home
| | . or eligibility service are being considered for Promotion, their | A ffajrs in the rank of
| . seniors would also be considered Provided they are "ot shori of Director (Personnel)

; isit y service by more than half : Member

e

Note-1 : Where g..cs._.oa who have completed their a;w:@?m

ever is less and have successfully .8312&,.smz.fnagaos 4. Uﬂo:Q. Inspector

IoMRIBle ¢ Ehiep 1w g

o TS periad for promotion to.the next higher grade along with thejr General, . -Sashastra
M Jjuniors who have already completed such qualifying or.[.Seema Ba| ,
| eligibility service, : © ! Member

\ Note-2: For. the purpose of computing minimum qualifying
_ service for promation, the seryice rendered on a regylar basis

\ by an officer prior to the st January, 2006, or the date from
|

which the reviseqd Pay’structure based on the Sjxth Central Pay o
Commission fecommendations has been extended, sha| be
deemed 1o pe service rendered in the corr€sponding scale of
‘. pay and grade Pay extended baseq on the fecommendaticns of
i the Commission eNCept where there. has been merger of more
than one’ pre-revised scale of pay into one grade with 3
common grade pay or Pay scale. and where this benefit wil|.
extend only for the POStor posts for which that grade pay of : ‘ !

{
M | ay scale is the norinaj replacemen; Srade without any up- i \
— rjfllx_lfyl tllllf’) — 2 . . 'llr/’lll.l!’:’,:lhll’l
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Nate-3: For purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to

Ist January, 2006 or the date from which the revised pay structure |
based.on the Sixth Central Pay Commission recommendations has-.

been extended, shall be deemed to. be sérvice. redered in the

corresponding grade pay or pay scale extended based on the

recammendationts of the Commission except where-there has been
merger of more than one pre-revised scale-of pay into one grade

{ with a common grade pay or pay scale, and where this benefit will

extend only for the post or posts for which that grade pay or pay
scale is the nommal replacement grade without any up-gradation. -

For Ex-Servicemen deputation/re-employment;

Note:- The Armed Forces Officers of the rank of Major who have
Six years experience in the field unit and due to retire or who areto!
be transferred to reserve within a period of one year and having the

requisite experience and qualifications - prescribed shall: also &e

considered for appointment by deputation.and such personnel shali

be given deputation up to the date on which they are due for release
from the Armed Forces; thereafter they may be continued on re-

employment for a period not exceeding three years.”

Shautd be in the Medical category SHAPE-I.
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