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GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-i}
PMA Cell

A 0 6 JUL 2018

MHA, North Block,
New Delhi, 110001

Dated o Jud}, 2018

To

-—

The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CFSL/
DCPW
3. DsG - BSE/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
/NCB/NIA/Assam Rifles (Through LOAR)
4. Commissioner of Police Delhi.

Subject :- Job Opening : Nomination for Police Commissioner (D-2) to the UN
Multidimensional Integrated Stabilization Mission in the Central
African Republic (MINUSCA)(JO NO. 2018-MINUSCA-89614-DPKO)

Sir/Madam,
Police Division, UNHQ through PMI to UN has sought the nomination of eligible
candidates for the subject Job opening (Job opening number : 2018-UNSOM-50-

DPKO)
DHLE)
2. The job description along with the requisite eligibility criteria/qualifications

of Police Commissioner (D-2) to the UN Multidimensional Integrated Stabilization
Mission in the Central African Republic (MINUSCA) are enclosed/attached with
this letter for needful reference. It is strongly recommended to nominate
those candidates meeting all requirements for the positions/posts as
described in Job descriptions.

eI B P ganerefore, It is requested that nomination of eligible and willing officers of
vy the rank of IG/ADG for (D-2) level post may be submitted through proper

,\\ﬂ—‘:\" channel to this Ministry by 10" August, 2018 alongwith the following
documents duly completed in all respect:-
QQC'Q« i. United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.
w ii. United Nations Employment and Academic  Certification
s N e [attachment to personal history profile (P-11)] Form duly completed and
p ru [p ) signed by the nominated candidate as well as the relevant local
IR RIS R GIRIR
: 3%; A ~ authority.
IA’H’LOIQ

'X@E



Note: - In Earlier instances, It was observed that the EAC was submitted
without the signature of Designated Authority of concerned Force
resulting rejection of nomination. Hence, the forwarding authority
should ensure that the EAC is duly signed by the applicant as well
the Designated Authority of Force. All requisite details i.e position
for which applying, job opening number, date of commission,
degrees and academic distinctions and all other requisite details
should be filled properly.

hi. Personal details as per Annexure-I.

iv. Human Rights certificate must be included(proforma
enclosed).Mandatory

4. No modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN HQ (UNDPKO) while
finalizing  the nominations. Hand written PHP/EAC will not be
entertained/accepted. It may be ensured that the photographs of the officer applying
for the post should be placed on the front side of P-11 form and signature in the last
page at relevant place.

5. Personal History Profile (P-11) , EAC and HR certificate along with forwarding
letter of each nominated candidate are required to be submitted in separate files (PDF
format only) through E-mail at uspma@gov.in or sopma@gov.in before the deadline.

6. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance (for all  Officers) from MHA/State
Government/CAPFs/any other lending organization must be forwarded with
nomination.( without cadre clearance and NOC from parent cadre, nominations will
not be entertained).

7. No direct application will be entertained. Applications through proper channel only
i.e. through Home Department(State)/approval of Head of Organization will be entertained.
Applications received after the deadline specified will not be accepted.

Yours Faithfully

6/7)
(Raman K mar)g
Under Secretary to the Government of India
7% 23094009
&: 23094009
“B.uspma@nic.in




Copy to

Commissioner of Police .
It is requested to forward the

Mumbai, Kolkatta, Chennai and Bangalore. nominations of eligible and willing
officers though State Government
, only.
. SO (IT), MHA - With the request to upload the above communication on MHA website
(Police Division-li(secondment vacany) and ‘what’s new’.

US(UNP)-BA, MEA, UNB (2029), New Delhi gﬁ’
S| ILE

(Raman umar)

Under Secretary to the Government of India
®: 23094009
&: 23094009
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Annexure

BIO-DATA PROFORMA Recent passport

size photograph

- Name of Post applied.

Job opening number

Name of the Officer

Designaﬁon/Rank/organization and Pay scale/pay band with present place of posting.
In the case of officers of deputation with other organization.

(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.

6. Date of Birth

7.

8. Date of Joining Police Service and date of Superannuation
9.
1

0. Previous UN experience

Education/Qualiﬁcation
Service/Cadre/Batch:

Telephone No.

a. Office

b. Residence

c. Mobile No(mandatory)
d. Fax No.

e. E-mail id(mandatory)

11. Present Job Profile:-

12. NOC from parent cadre (if on deputation) mandatory:- Yes/NO/Not applicable

| heréby certify that, | fulfill the eligibility requirement notified for the post applied for.

(Signature of the applicant)




G

HR CERTIFICATE @

It is certified that Wwas neither convicted
Nor currently ynder investigation or being prosecuted for any criminaj offence
including violation of Internationa] Human Rights Taw and Internationg]
Humanitarian Law. It g also to certify  that Govemment/Org. of

To be signed by an officer
Not below the rank of DIG/Director




$
UNITED NATIONS

Employment and Academic Certification
Attachment to Personal Histery Profile (P11}

For guidance on the submission package you may refer tg the briefing material “How to prepare the
submission”.

A. TO BE COMPLETED BY CANDIDATE (from sections 1 to 11):

1 PERSONAL DATA; o

Family Name: ‘ Given name: Middie names: Gender: M/F
| L B!
L &-mail address:

’ 2 POSITION/s TO WHICH YOU ARE APPLYING: |
Title: ' Job Opening Number: ‘

1
2.
3.

——
3. MILITARY SERVICE HISTI ORY / POLICE SERVICE HISTORY
Date of Commission (for military officers) or date of enlistment/entry ta service {for police officers):

Current rank

Date Last Promoted Date eligible for Projected Retirement date from

Promotion to next rank | current rank

Branch/{larp/Mustering

{ Sub Specialisation/additional qualifications

|

4. DEGREES AND ACADEMIC DISTINCTIONS OBTAINED:

! NAME of INSTITUTION, ATTENDED: RANK/DEGREES and ACADEMIC

| PLACE AND COUTNRY. Please M{\ DISTINCTIONS OBTAINED
; ; FROM: TO:

give complete address.

Month/¥ear - Month/Year

Military Academy {and/or
! similar military officer

| Institution) - name and
address:

Military | Command and Staff College

or i (and/or similar military
Police | officers institutions) - name
Degrees | and address:

| Police Academy (and/or ﬁi

If similar law enforcement ‘

| training institution) - name

; and address;

!
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Civilian
Degrees

NAME of INSTITUTION,
PLACE AND COUTNRY. Please
give complete address,

Name of Course

(=

ATTENDED:
TO:
Month/Year

DEGREES and ACADEMIC
DISTINCTIONS OBTAINED

FROM:
Month/Year

5. MILITARY AND/OR POLICE TRAINING COURSES/SEMINARS: Related to the post

I

Date attended: Institution
FROM mm/yy-TO
mm/yy

N

6. EXPERIENCE IN PEACEKEEPING OPERATIONS:

Specify UN or other International Experience, start with your most recent

experience and list in reverse order \i
— - TeVerse order |

Dates FROM Mission/ Position/title Description of dutles
mm/yy- TO Operation/Locati (Milob, HQ Staff,
mm/yy on Contgt, Adviser,
International Police
Officer (IPO), Police
Adviser, FPU Officer,
Professional Post or
L Above)
SRS
p——— ]
!
|
L
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COMMAND EXPERIENCE

(v

!7\_

and above):

Start with your most recent

mm/fyy- TO

|

i

i Dates FROM ]
| mm/yy

|

|

—_—

Unit fevel: Company/
Battalion/ Brigade/

Division or equivalent.

Police Command
Experience

Unit/Position/Org

{at Battalion/equivalent level or ashove wheﬁpplying for position at the p5 fevel f

experience and list in reverse order

; ngnrrtant Unit Activities ’
' |
]

Sl

Dates FROM
mm/fyy-T0
mm/fyy

e o ey

8. SIGNIFICANT EXPERIENCE RELATE
Start with your most recent €xperien

| .

Position/Org -

D TO THE FUNTIONS OF THE POST/S YOU ARE APPLYING:
¢ce and list in reverse order

Operation/Activity

|

|

j

S S
8. INTERNATIONAL EXPOSURE O THER THAN PEACEKEEP!NG OPERATIONS: .
Start with your Most recent experience and list in reverse order
Date: FROM ?osatton/ﬂrg Fu netion/Activity
mm/fyy- TO
mm/yy

L L A

Page 3 of 5




(>
10. Additional Comments:

11. | certify that the statements made by me in answer to the foregoing questions are complete and correct. |

'am not able to attest to the proceeding parographs forthe Jollowing reasons: ......oermsspr

...................................................................

.......................................................................

.................................................................................
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——

B e

-
8
3
5
7
+']
a
8
A

i | further certify that the nomingted candidate has never been con victed of, or is not currently under investigation |
3 or being prosecuted for, any criminal or disciplinary offence, or any violations of international human rights law, [

: civil action or disciplinary offence.
The Government of

Date....oerreenn

i

considered minor traffic violations for this purpose), but was not convicted, the Government is requested to
provide information regarding the investigation(s) or prosecutions concerned,

s Official Stamp B O

PLEASE NOTE:
An incomplete or unsigned form will not be accepted
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INSTRUCTIONS

Please answer each question clearly and
completely. TYPE OR PRINT LEGIBLY,
Read carsfully and Tollow all directions,

L

Family name

Mididle name

i1, Permanest address

Telephone No. ( )

5. Do you have any dependent children

| Donot Write in Thig Space

i

f Maiden name, if any

i

Name of Children '

I5. (a8} Name of Spouse

is.

Have you taken up legal permanent »

17. Have you taken any Tegal steps towards changing vour present mationality?  YES(]  No L]
If answer is “yes®, explain fully:

18.  Arcany of your relatives
", Dleas:

< B TR ——
¢sidence stams in any oottty other than that of your nationality? YES{T wo[3
i answer is “yes” which country?

employed by the United Nations or any of its apencies? YES[1 WNOLJ
If answer i & S ify:

Name of United Nations Organization

19, What is your preferred feld of work?

20, Would for 1ess than s ? | 21. Have yoo previogsh submitted an application for employment and/or undergone any fosts
Yes [ NG [T et o lss han six montts |7 wimUN vEe S NO [0 150, when?
23, KNCOWLEDGE OF LANGUAGES. Whﬂtisyom‘mmhcr tongue?
OTHER LANGUAGES
Easily
Ll L] L] L] L] L] ]
L R ] |} OJ o 1 |
OJ | [ ] O ] ]
\\\]D\D\M 0 O [
23, For clerical grades onky

French e re————r
e
Typing
-
Shorthand

List alf specific tompuler programmes you use {ie. excel
Indicate speed in words per minuze access),
' English Other languages




24. EDUCATION, Give full details — N.B, Plaase give axacl itles of degrees in original language. Plzase do not translate or equate to other degrees.

A. University or equivalent
NAME, PLACE AND COUNTRY ATTENDED FROMTO | DEGEES and ACADEMIC
Please give complete address. MonthiYear | MonthiYear | DISTINCTIONS OBTAINED MAIN COURSE OF STUDY
[ I\,__ — R

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14 {e.g., high sehool, technical schoal OF apprenticeship)

——

NAME, PLACE AND COUNTRY
Please give complete address,

TYPE YEARS ATTENDED CERTIFICATES OR DIPLOMAS
FROM

_ 10 OBTAINED

25. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS
26.  LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DONOT ATTA CH)

27. EMPLOYMENT RECORD: Starfing with vour present posl, list in REVERSE ORDER Bvery employmert you have had. Use @ separate block for
each post. Include also service in the armed forces and note any peried during which y re not gainfully employed. [f you need more space,

oU we
attach additional pages of the same size. Give bath gross and net salaries par annum for your last or present post,

A.__PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLOYME|
FROM TO SALARIES PER ANNLIM EXACT TITLE GOF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL Full time [
Pastme ]  hourgiwsek:
NAME OF EMPLOYER: TYPE OF BUSINESS

| ADDRESS OF EMPLOYER: | NAME OF SUPERVISOR
NO. AND KIND GF EMPLOYEES | REASGN FOR LEAVING
SUPERVISED BY YOLJ:
e e | ]

DESCRIPTION OF YOUR DUTIES




B. PREVIOUS POSTS (IN REVERSE ORDER)

L

FROM O SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
: Full time [ 2

MONTHYEAR | MONTH/YEAR | STARTING FINAL Parttime [T hoursiweek:

NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOVER. NAME OF SUPERVISOR.
NO. AND KIND OF EMPLOVEES REASON FOR LEAVING.
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

= SALARIES PER ANNUM EXACT TITLE OF YOUR POST,
Full time
MONTH/YEAR | MONTH/YEAR STARTING FINAL s E,' Rotrmesic
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOVER: NAME OF SUPERVISOR:
NO. AND KiND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU-
DESCRIPTION OF YOUR DUTIES
FROM L SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTHIYEAR | MONTH/YEAR STARTING FINAL | Fttime [T
Parttime [0  hoursiweek:
NAWE OF EMPLOVER: TYPE OF BUSINESS:
ADDRESS OF ENMPLOVER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOVERS REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES




-

MONTHIYEAR | MONTHYEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER. NAME OF SUPERVISOR
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YQU- :
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTHIYEAR | MONTHYEAR | STARTING FNAL | o E roustek
NAME QF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOVER: NAME OF SUPERVISOR:
"NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESGRIPTION OF YOUR DUTIES
e e St e S
FROM T SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTHIYEAR | MONTHIYEAR |  STARTING FNAL | Bt B hoirivonc
NAME OF EMPLOVER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER. NAME OF SUPERVISOR.
NO. AND KIND OF EMPLOVEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

\_@




¢
. EXAGT TITLE OF YOUR PORT ]

FROM TO SALARIES PER ANNUM
y Full time []

MONTH/YEAR MONTH/YEAR STARTING ( FINAL j Parttime O hoursfweek:

NAME OF EMPLOYER- TYPE OF BUSINESS:

ADDRESSE OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOUu:

DESCRIPTION OF YOUR DUTIES

EXACT TITLE OF YOUR POST:

Euli time [J
Parttime [0  hourshwsek:

SALARIES FER ANNUM

NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES [ REASONFOR LEAVING:
SUPERVISED BY YO

—
DESCRIPTION OF YouR DUTIES

EXACT TITLE OF YoUR POST:

MONTH/YEAR FINAL Full time [J
] Parttime 0  hoursiwsai:
| _ L a Ry o |
NAME OF EMPLOYER: TYPE OF BUSINESS:
 ADDRESS OF EMPLOYER: NAMI OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING.

SUPERVISED BY YOU: ! :
DESCRIPTION OF YOUR DUTIES




4°20. ARE YOU NOW OR HAVE YOU EVER BEEN A CiVIL SERVANT IN YOUR GOVERNMEN | © cwirius P
If answer Is “yes", WHEN?

30. REIT%E:{NCES: List three persons, not relaled to you, and are not cumrent United Nations staff members, who are familiar with your character and
quali ons.
Do not repeat names of supervisors fisted under lfem 27.

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION

31. STATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESIDENCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

32. HAVE YOU EVER BEEN ARRESTED, INDICTED, OR SUMMONED INTC COURT AS A DEFENDANT IN A CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor traffic violations)? YES[O nNO[O

If “yes”, give full particulars of each case In an attached statement.

33. OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTED IN QUR APPLICANTS. DO YGU HAVE ANY OBJECTION
TO YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM? yEsO w~No[d

34. 1 ceriify that the statements made by me in answer to the foregoing questions are true, complete and corect to the best of my knowledge and
belief. | understand that any misrepresentation or material omission made on a Personal History form or other document requested by the Crganization
renders a staff member of the United Nations liable tc termination or dismissal.

DATE (day, month, year) SIGNATURE:

N.B. You will be requested to supply documentary evidence which supports the statements you have made above. Do net, however, send any
documentary evidence untif you have been asked to do so by the Organization and, in any avent, do not submit the eriginal texis of referances or
1estimonials unless they have been obtained for the sole use of the Organization.




Post title and level Palice Comm issioner, -2

Organizational Unjt United Nationg Multidimensiona] I‘ntcgrated Stabilization
Mission in the Central African Republie ¢ NUsCca

Duty Station Banpui D M

Reporting to Special Represen tative of the Seeretury-Genergl

Duration 12 Month (extendible)

Deadline for applications 24 Avgust 2018

Job ' Opening number 2018-MINUSCA-89614 -DPKO

United Natlons Core Values: Integrity, Profaasior}a!lsm and Respect for Divarsity

RESPONSIBILITIES:

MINUSCA’s mandatc addresses the immediale challenges facing the country while laying the groundwork for
Sustainable peace and security, Under the guidance and supervision of the Special Representative of the
Scerctary General (SR8G), the incumbent will be responsible for, but not limited 1o the performance of the

following duties:

¢ Advising the SRSG anid other UN mission leaderships on issues related to the jmplemc;ntatigm of the
mandate of the poljce component and provide regular reports on key issucs and. work program
implementation:

*  Advises t‘he,_SRS_G on matters relating to the nssj stance/support requirements needs for the development
of the nalional police of the host state in i ne with the international standards of policing:

*  Developing the Police Component’s mission statement in accordance with the overall objectives of the
mission and reinforce this to all the Police Component personnel:

Component and ensurin g elliciency and effective delivery afjpelicc tasks, as mandated, These tasks will
include the development of the i mplementation plans in SUpport to the Central A fricag Republic's police
and gendarmerie;

* Developing a close professional relationship  with (e local police and gendarmerie  al
bational/ministerial and senior command levels and with Icaders [rom the commumilies, government and
other relevant agencies, in order (o facilitate the mandate exceulion;

* Providing police specific advice on the overarching National Sceurity Policy and its relevant fimmeworks
that define the role, comunand structures and the accountability fur Central African Police Service and
Gendarmeric;

* In support of and in pnrmérship with national aclors, UN agencies, [uds and Programs and other
stakeholders, undertakes full assessment of the Needs of the Central A ffican Republic police and
gendarmerie and develops proposals for the bilateral/multilateral donor suppork:




holistic reform and development of their police system which will include but not limited to police
legislative review, Instituting efficient and effective administrative and management procednres, draftin 2
and im’plementing operational policies and guidelines and assisling in the rehubilitation of infrastructures
and facilities and the human resource development through training and mentoring; e

» Providing advisory support and assistance to the Government of CAR in the development of overall
strategic plan for the development of the Central African Police and Gendarmerie Sepyices and help to
implement those plans through g wide range of consultation jn coordination with international and
national partners;

*  Ensuring a holistic vy enforcement reform ang development itiatives thro ugh close coordination and

collaboration with crosscutting rule of law components;

*  Developing mechanisims for the colloelion and institutionalization of begt practices and lessons leami by
the Police Component; '

*  Representi ng the mission to any mechunism established 1o coordinate inrcmatinna}fbjla[eral suppott to
the development of CAR Police and Gendarmerie or other law enforcement agencies;

* Providcs an overall oversight and guidanee in regard to all UN Police Operational activities within the
framework of Mission mundate;

* Manage, guide, develop and train stafl under his/her supetvision; properly utilizing all available police
resources, including the formed police units, for mandate implcmcnl;ation;

* Regulatly consult and collaborate with UN agencies, international and national NGOs_."judicial officers,
correction offfcers, bilateral/multilateral d onors, members of civil socicty, and members ol the host state
national government on police issucs relevant to the UN mandate;

* Coordinates and Supports UN Human Rights Office iniliatives relating to police monitoring,
development of accountability mechanisms and police training;

* Regularly monitor the performance and readinesg off the UNPOL to proactively adapt its posture and _
ctfectively mitigate security threats against civilians and UN personncl: ;

¢ Performing such other functions as are consistent with the mandate outlined by the Secutity Couneil
Resolution and as may be required by the SRSG, relating (o the management of the 1IN Police
Component. -

COMPETENCIES:
e LAMNCIES:

Professionalism: Dj splays commitment to human rights and the ability (o give the necessary prominence to
human tights; shows pride in work and achievements; demonstrates professional compeicnce and mastery of
subject matter; is conscientious and efficient in meeting commailments, observi ng deadlines and achieving
results; is motivated by professional rather than personal concems; shows persistence when faced with
difticult problems or challenges; remains calm in stressful situations; hay the ability to work in coordinated
and coherent manner with all components in the Mission. Takes responsibility for incorporating gender
berspectives and ensuring the cqual participation of women and men in all arcas of work: Strong negotiation
and conflict-resolution skills, Outstanding cxper knowledge in the technjcal field of work in general and i
the specific arcas being supervised in particulay; strong organizational skills: exparience i1 the management
and  administration: ability to review and cdit the wok of olhers, Highly developed advisory,
coaching/mentoring skills, well-developed consultation, effective negotiation and written communication
skdlls. In-deptly planning, (sirategic and operational) and organizational skills especially wotking in a
multicultiyal environmernl,

Planning and organizing: Develops clear goals that are consistent with agreed strategies: identifics priority
aclivities and assignments; adjusts priorities as requircd: allocates appropriate amount of time and resources




for comnpleting work; foresees risks ynd allows for contingencies when planning; monitors ang adjusts plans
and actions as necessary; uses rime efficiently

Client Oxientation: Considers all those to whom services are Provided to be “clients™ ung seeks to sec things
from clients” point ol view; establishes and maintains productive partnerships with clients by gaining thejr
trust and respect; idenlifies clients’ needs and matches them to appropriate solutions: monitors ongoing
developments inside and outside the clients’ eavironment to keep informed and anlicipate problems: keeps

clients informed of Progress or setbacks in projects; meets timeline for delivery of products or services to
client, : ‘

Leadership: Serves as arole model that other people want to tollow; empowers others to translate vigion mto
results; is proactive iy developing strategivs to accom plish objectives s establishes and maintaing relationships
with a broad range of people fo understand needs and gam support; anticipates and resolves conflicts by
pursuing imutually agrecable solutiGus; drives for ehan ge aud improvements; does not accepl the status quo:
shows the courage to take unpopular stands. Given the dangers that Sexual Exploitation and Abuse (SEA)
continues to pose to the Mission’s repulation and to civiliang i CAR, he should be expected to be both a role
model and an active member ol the Mission’s efforts o eliminuue this scourge.

Vision: Idcentifics strategic issues, opporlunitics and tisks; clearly communicates links belween the
Orga.niza.tion"s'stmtegy and the work unit’s goals; generates and communicates broad and compelling
organizational direction, inspiring others to pursue that same direction: conveys enthusiasm about future
possibilities, ' '

UALIFICATIONS:

Education: Advanced Universily Degres (Masters or cquivalent) in Law, Police Muanagement, Law
Enforcement, Security Studics, Criminal Tustice, Puhblic Adnynistration, [ hunan Resources Management,
Change Management, Sosial Sciences, International Relations or related aren is required, '

A first level university degree in combination with qualifying experience may be accepted in lieu of the
advanced university degree. Advanced trainin & for command/senior statfis highly desirable. Graduation from
acertified police academy ot other recognized national or international law cnforcement training institution js
also required,

Work Experience: A Minimum of 15 years (17 years in absence of advanced university depree) of
pProgressive and active policing service/experience at the field and national police headyuarters level,
including 10 years ot active police expericnee al senior policy making level, with extensive strategic planning
and managernent experience in areas such as operations, human and [iuancial TCsuUrees, crime managerent,
police administration and police training and development; practical command level experience of running a
department or a region or a state level police tnits is required. Previous UN or international experience is an
advantage.

Rank: Rank required for a D-2 is Seniar /Chief Superintendent of Police, Police Commisgsioner, Chief of
Poliee, Depuly Inspector General, equivalent to Brigade Gencral in the military or higher rank.
Languages: English and French are the working languages of the UN. For the post wdvertised, flueney in oral
and written French and English is required. Kno wledge of an additional official UN language is an advantage,

Preference will be given to cqually qualified woemen candidates,
Date of Issusnce: 25 June 201§
ill1;::l/www‘un;urglculwacuimwms!!sm*smc;llee

In é:cg-.urd:muu with the Policy on Human Rights Sereening of UN Personnel, all individoals who scek to serve with the
United Nations are requested (o make “seif-attestation? that s/hc has not committed any sexious erlminal offences and
has not been involved in violations of internstional human rights or futernations) humaniterian law. The exnet wording
of the self-attestation is outlined in para. 5.2 of (e above-mentioned Policy. The final decision on the selection of an
individual to serve with the United Nations will also be subjeetl to human rights sereening,




APPLICATION  PROCEDURES FOR  PROFESSIONAL CONTRACTED
POSITIONS IN UNITED NATIONS POLICE COMPONENTS [N PEACEKEPING
OPERATIONS OR SPRCIAL POLITICAL MISSIONS REQUIRING OFFICTAL
SECONDMENT FROM NATIONAL COVERNMENTS OF UN MenBER STATES

Outlined below are the procedures to be followed by Permanent Missions foy the DPresentation
ot candidates 1o mofessional posts requiring secondment from active police services, which
4rc apen for recruitment wilhin UN Peacekeeping operations or special polilical missions. In
the interest of Promoting an orderly process and to avoid delay in the consideration of
applications, Permancnt Missions are respecttully requested to adhere closely to these
Procedureg, —

. The above-mentioned Posts arc reserved only [or candidates recommended by Member
States through thejr Permanent Missions to the United Nutions, Candidates applying
indt‘:pwndmtfy will not be considered. It is requested that applications be submitted as

. 300n as possible but not later than deadline specificd in each Joh Opening announcement.
Applications reccived after the deadline wil] not be considered,

2. All applications must he submitted in g duly completed typed (not hand-written) and

. signed United Nations Personal History Torm 11 along  with Academic and
Employmen( Certification Form (attachment to P-11 form). Applications using other
formats will not be aceepted, but additional information may be attached to the P. 11. For
the convenience of the Permanent Mission, a P-1] form’ and attachument are enclosed as
samples to be photocopied ag needed. "

3. Selection for service with the United Nations is nxule on a compctitive basis. It is
therefore esscntial that all the Personal History Forms be completed with 5 view to
Presenting the candidates qualifications and experiences as they relate 10 the requiremenis
as ‘set out in the relevant Job Opening. In the event a Permanent Mission wishes to
recommend a candidate for several posts, a separate Pergona) History Form should be
subwitted for cach post.

4. In accordance with ihe new Policy on Human Righis Screening of UN Personne), al
individuals who seek to scrve with the United Nations, are Tequested to make “self.
attestation” that s/he has not commilied any serious criminal offences andl has not been
involved in violations of inlemational human rights or internationa] bumanitarian law,
The self-attestation must be attached (o [he P- Ui form and contain the following wording:
I attest thar ] have not tommitted, been convicted of, por Prosecuted for, any
criminal or disciplinary offence, | attest that 1 have not been jmvolved, by act or
omission, in any violation of human rights law or International humanitarian law,
The applications without signed individna) self-attestations will not be accepted,

5. Permunent Mission are requested to present thejy candidales in one si ngle submission, in
accordance with the deadline date specified in the Job Opening, under cover of a note
verbale listing the names of the candidates, post title(s) they are nominated for and flie
corresponding vacancy anno ulcements.

6. Applications must he hand-delivered by Permunent Mission to the Police Division
Selection and Recruitment Section, Office of Rule and Law apgd Security Institutions,
Department of Peacekeeping Operations al 1 UN Plazg, 7t floor, room DC1 -0776, in
accordance with the specifie directions in the relevant Note Verbale,

7. Upon delivery of the applications, the Selection  and Recruitment  Section will
acknowledge the receipt to the individaul thaking the delivery,

8. Communication regarding this process will be through the Permanent Mission only. The
Secretariat will not entertain personal querics from individual applicants.
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