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National Investigation Agency

—? . Ministry of Home Affairs, Govt. of India
WL .d “ 477\3&, HIE‘@' C.I?B.O.yComplex. Lodhi Road
G4 New Delhi - 110 003
2ot o = Tel. :+91-11-2436 7955
et CH‘éNDtNRE:{VA\?DI’ LE ng 1 +91-11-2436 7957
DIRECTOR GE E-mail : dg.nia@gov.in
75 @ T4 A 9 I 5
b R, 28 | 0t 1oL, Dated the 19" January, 2021.
RAGL.K)... 3o T B
Dear hﬁ«*’ﬂf b

National Investigation Agency (NIA) has been created in pursuance to enactment
of NIA Act, 2008 having countrywide jurisdiction with the mandate to investigate offences
related to terrorist activities and other crimes affecting sovereignty, security and integrity
of the Country. NIA has countrywide jurisdiction with Headquarters located at New Delhi
and 12 Branch Offices at Hyderabad, Lucknow, Guwahati, Mumbai, Kochi, Kolkata,
Jammu, Raipur, Chandigarh, Chennai, Ranchi and Imphal. The posts in the NIA at
various levels are being filled primarily on deputation basis as per the standard terms and
conditions laid down in DoP&T OM No. 6/8/2009-Estt (Pay.ii) dated 17/6/2010. As per
the Recruitment Rules (RRs) of NIA, the officers of State Police are eligible for deputation
to NIA. Relevant provisions of RRs are enclosed.

2 During the past 12 years, it has been experienced that the State police personnel
especially those who have worked with ATS or Crime Branch of the State Police, are
better equipped for accomplishment of mandate of NIA. Currently, we are having
vacancies in the ranks of Constables, Head Constables, Assistant Sub Inspectors, Sub
Inspectors, Inspectors, DSPs, ASPs and SPs. Officials selected for deputation to NIA are

W entitled to Special Security Allowance (SSA) @ 20% of basic pay in addition to other

admissible allowances.

3. It may be added that the eligibility criteria entails induction in the above mentioned
ranks of officials holding analogous ranks. However, deserving candidates can be taken
even at one rank higher. Criteria for such candidates are enclosed.

Guwd 4. | would be grateful if you could kindly sponsor names of officials of above
—entioned ranks who have worked with ATS or Crime branch in the State Police and
QJ forward their nominations for induction in NIA on deputation basis.

R T r;\{r‘mlj] regards,

Yours sincerely,

sy
o . ove.
‘% =] (u LI
(Y./C. Modi

Shri Hitesh Chandra Awasthy, IPS,
Director General of Police,

Uttar Pradesh.

Police HQrs, Lucknow - 220 601.
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i) Bachelor’s degree in any discipline
\from a recognized university: and

(ii) 02 year’s experience in handling
investigation of criminal cases, or
intelligence work or operations or
Information Technology cases or
‘Training in counter terrorism.

Officers of the Central Government or the State Government
or the Union Territories:-

(i) Holding analogous posts on regular basis in the parent
cadre or department: or

(ii) with 5 years service in the grade rendered after
appointment thereto on regular basis in the Pay Band —2
with GP Rs 4200 in the parent cadre or department.

(i) Bachelor’s degree in any discipline
from a recognized university: and

(i) Experience of 02 years in handling
of investigation of criminal cases, or
intelligence work or operations or
Information Technology cases or

| Training in counter terrorism.

Officers of the Central Government or the State Government
or the Union Territories:-

(i) Holding analogous posts on regular basis in the parent
cadre or department: or

(ii) With 6 years’ service in the grade rendered after
appointment thereto on regular basis in the Pay Band —1
with GP Rs 2800 in the parent cadre or department and

i) Bachelor’s degree from a
‘recognized university or equivalent

ii) Experience of at least 02 years in
field of investigation of criminal
‘cases, or intelligence work or
ioperations or Information Technology
|management.

i) Holding analogous posts on regular basis in thepa rent
cadre or department; or

ii)Head Constable in the scale of pay of Rs 5200-20200 plus
GP Rs 2400 with 5 years of service in that grade in the State
or Central Police organization

Officers of the Central or State Police Organ"i-igti-dn or
Investigation or Intelligence Agency holding analogous posts
on regular basis in the parent cadre or department.

'Matriculation or equivalent from a

‘recognized board.

From amongst officials of the Central Government or State
Govt or Union territories holding analogous posts on regular
basis in the parent cadre or department having five years’
experience in the field of investigation or intelligence or
computer or driving.

Assistan Possessing the following educational

t

\qualifications and experiences:-
|

(i) Bachelor’s degree from a
‘recognized university:

|

(i) Computer proficiency.

Officers of the Central Government or the State Government
or the Union Territories:-

(i) Holding analogous posts on regular basis in the parent
cadre or department: or

(ii) with 6 years® service in the grade rendered after
appointment thereto on regular basis in ministerial posts the
Pay Band — 1 with GP Rs 2800 or equivalent in the parent
cadre or department; or

(iii) with 10 years’ service in the grade rendered after
appointment thereto on regular basis in ministerial posts the
Pay Band — 1 with GP Rs 2400 or equivalent in the parent
cadre or department;
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2 Addl SP Possessing the following educational

3 DySP

e _ ELIGIBILITY CRITERIA FOR DEPUTATION TO NIA

'Essential qualifications Eligibility service in terms of scale of pay

| "

a) Officers of the Indian Police_S;';ic_e“en:]paheI-Iecl for
holding Superintendent of Police level posts at the centre, or

b) Officers of the Central Government or the State
Government or the Union territories :

(i) holding analogous Posts on regular basis in the parent
cadre or department; or

(i) with five years’ service in the grade rendered after
appointment thereto on regular basis in posts in the Pay
Band-3 (Rs. 15600-39100) and Grade Pay of Rs. 6600/~ or
equivalent in the parent cadre/Department; and

(1) (iii) ten years’ experience in handling of cases of
investigation of criminal cases, or intelligence work
including counter terrorism operation or imparting trainin g
in counter terrorism.

|
Officers of the Central Go?egl_tr_:e-ﬁofﬁ{é Sf'ate'Governmcnt‘
qualifications and experiences:- or the Union Territories:-

[| (i) Bachelor’s degree in any discipline| (i) Holding analogous posts on regular basis in the parent
/from a recognized university: and cadre or department: or

(ii) with 5 years’ service in the grade rendered after
appointment thereto on regular basis in posts in the PB-3
(Rs 15,600-39,100) with GP Rs 5400 or equivalent in the
parent cadre/ department: and

i (ii) 5 years’ experience in handling of
cases of investigation of criminal
cases, or intelligence work including
‘counter terrorism operations or
lilm;\arting:,r training in counter
terrorism.

e T eI
Possessing the following educational
| 5 i .
‘qualifications and experiences:-

|

Officers of the Central Govemmzl_{t_o-l_'_ﬂié State Gow:rnmcm
or the Union Territories:-

(@) (i) Holding analogous posts on regular basis in the
parent cadre or department: or

| (i) Bachelor’s degree in any discipline
from a recognized university: and

| . (it) with 2 years service in the grade rendered after

| (i) 3 years’ experience in handling of |appointment thereto on regular basis in post in the Pay Band-
cases of investigation of criminal 2 (Rs 9300-34800) with Grade Pay Rs 4800 or equivalent in
cases, or intelligence work including |the parent cadre/ department: or

counter terrorism operation or

limparting training in counter (iii) With 3 years® service in the grade rendered after
terrorism. appointment thereto on regular basis in post in the Pay Band.
| 2 (Rs 9300-34800) with Grade Pay Rs 4600 or equivalent in

the parent cadre/ department: and
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been extended shall be
deemed to be service
rendered in the
corresponding grade pay
or pay scale extended
based on the
recommendations of the
pay commission except
where there has been
merger of more than one
pre-revised scale of pay
into one grade with a
common grade pay or
pay scale, and where this
benefit shall extend only
for the post for which
that grade pay or pay

scale is the normal
replacement grade
{ without any upgradation.
(1) (2) (3) (4) (5) (6) (7)
8 *20 (2013) General Central Pay Band-3, Selection Not Not
Superintendent | * Subject to Service, Group — (Rs. 15,600 - post applicable applicable
of Police variation dependent | ‘A’, Gazetted, 39,100) with
on workload Non-Ministerial Grade Pay of
Rs. 7600 .
(8) (9) (10) (11) (12) (13)
Not Not Fifteen  percent by Promotion — Group “A’ Consultation with
applicable | applicable | promotion failing whic}w Departmental Union Public
by deputation. Additional Superintendent | Promotion Service
of Police in National | Committee (for Commission
Eighty five percent by Investigation Agency with considering
deputation/ absorption | five years® regular service | promotion) :- st e
filling up post.

. _ in the pay band-3 (Rs.
- 15600-39100) and Grade
Pay of Rs. 6600 failing

1. Chairman/ Member,
Union Public Service

which Additional | Commission —
Superintendent of Police | Chairman.

in National Investigation

Agency service in the pay | 2. Additional
band-3 (Rs. 15600-39100) | Secretary/ Joint
and Grade Pay of Rs. 6600 | Secretary, Ministry
with combined regular | of Home A ffairs —
service of ten years in the | Member. :

grades of Additional

Superintendent of Police
and Deputy
Superintendent of Police
service in the pay band-3
(Rs. 15600-39100) and
Grade Pay of Rs. 5400
and at least two years
regular service as
Additional Superintendent
of Police.

NOTE 1.- Where juniors
who have completed their
qualifying or eligibility
service are being
considered for promotion,
their seniors would also be
considered provided they
are not short of the
requisite  qualifying or
eligibility service by more

3. Director General/
Special Director
General/ Additional
Director General,
National
Investigation Agency
~ Member.

4

4. Inspector General
{Admin), National
Investigation
Agency — Member.

Y297 GZl%-&
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than half of such
qualifying or eligibility
service, or two years,
whichever is less and have
successfully  completed
their probation period for
promotion to the next
higher grade alongwith
their juniors who have
already completed such
qualifying or eligibility
service.

NOTE 2.- For the
purposes of computing
minimum qualifying
service for promotion, the

‘service rendered on a

regular basis by an officer
prior to 1% January, 2006
or the date from which the
revised pay structure based
on the sixth Central Pay
Commission
recommendations has been
extended, shall be deemed
to be service rendered in
the corresponding pay or
pay scale extended based
on the recommendations
of the said  Pay
Commission. -

Deputation/Absorption

(a) Officers of the Indian
Police Service empanelled
for holding Superintendent
of Police level posts at the
centre, or

(b) Officers of the Central
Government or the State
Government or the Union
territories :

(i) holding analogous posts
on regular basis in the
parent cadre or
department; or

(i) with five service in the
grade rendered  after
appoiniment thereto on
regular basis in posts in
the Pay Band-3 (Rs.
15600-39100) and Grade
Pay of Rs. 6600 or
equivalent in the parent
cadre/Department; and

(iii) ten years’ experience
in handling of cases of
investigation of criminal
cases, or intelligence work
including counter
terrorism  operation or
imparting  training in
counter terrorism.

-
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NOTE 1.- Depu tation of
Indian  Police  Service
Officers shall be regulated
in terms  of  the
instructions/orders. relating
to the deputation as
contained in the Ministry
of Home Affairs Office
Memorandum No. I-
21023/ 21/97-1PS 11 dated
the 6th April, 2000 and as
amended from time to
time.

NOTE 2.-Indian Police
Service Officers  shall
draw pay and allowances
as per Indian Police
Service (Pay) Rules, 1954
as amended from time to
time.

NOTE 3~ The
departmental officers in
the feeder category who
are in the direct line of
promotion shall not be
eligible for consideration
for  appointment  on
deputation. Similarly,
deputationists shall not be
eligible for consideration
for  appointment by
Promotion.

NOTE 4. Period of
deputation, including
period of deputation in
another ex-cadre post held
immediately ~ preceding
this appointment in the
same or some other
organisation or department
of the Central Government
shall ordinarily not to
exceed four years. '

NOTE 5.- The maximum
age limit for appointment
by deputation shall be not
exceeding fifty-six years
as on the closing date of
receipt of applications.

NOTE 6.— For the
purpose of appointment on
deputation or absorption
basis, the service rendered
on a regular basis by an
officer prior to 1% January,
2006 or the date from
which the revised pay
structure based on the
sixth ©  Central Pay
Commission

recommendation has been
extended shall be deemed
to be service rendered in
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the corresponding grade
pay or pay scale extended
based on the
recommendations of the
pay commission except
where there has been
merger of more than one
pre-revised scale of pay
into one grade with a
common grade pay or pay
scale, and where this
benefit shall extend only
for the post for which that
grade pay or pay scale is
the normal replacement

grade without any
upgradation.
(1) (2) (3) (4) (5) (6) (7)
4, Additional *12(2013) General Central Pay Band-3, (Rs. Selectionf  Not Not
Superintendent of | * Subject to Service, Group — 15,600 — 39,100) post | applicable | applicable
Police variation dependent *A’, Gazetted, withGrade Pay of
on workload '1 Non-Ministerial Rs. 6600
(8) 9 (10) (1D (12) (13)
Not Not Forty per cent by Promotion — Group “A’ Consultation with
applicable | applicable | promotion failing which Departmental Union Public
by deputation. Deputy  Superintendent | Promotion Service Commission
of Police in National | Committee (for {5 Hiscessry while
Sixty per cent by Investigation  Agency | considering . i
deputation / absorption. | with five years regular | promotion) appoialing an officer
service in the pay band-3 | consisting of :- on deputation/

(Rs. 15600-39100) and
Grade Pay of Rs. 5400,
and Such Officer should
have successfully
completed  the
weeks  training
Investigation
Intelligence  Conducted
by the National
Investigation Agency.
NOTE 1.-Where juniors

on
and

who have completed
their  qualifying  or
eligibility ~service are

being considered for
promotion, their seniors
would also be considered
provided they are not
short of the requisite
qualifying or eligibility
service by more than half
of such qualifying or
eligibility service, or two
years, whichever is less

and have successfully
completed their
probation period for

promotion to the next

_higher grade alongwith

their juniors who have
already completed such
qualifying or eligibility
service.

NOTE 2. For the
purpose of computing
minimum qualifying

four -

1. Addl Secretary/
Joint Secretary,
MHA — Member,

2. Director General/
Special Director
General/ Additional
Director General,
National
Investigation
Agency — Member.

3. Inspector
General (Admin.),
National
Investigation
Agency — Member.

4. Inspector
General, National
Investigation
Agency — Member.

| absorption.

1
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service for promotion,
the service rendered on a
regular basis by an
officer prior to 1°
January, 2006 or the date
from which the revised
pay structure based on
the sixth Central Pay
Commission
recommendations  has
been extended, shall be
deemed to be service
rendered in the
corresponding pay or pay
scale extended based on
the recommendations of
the Pay Commission.
Deputation/absorption:
Officers of the Central
Government or the State
Government or  the
Union territories :

(a) (i) holding analogous
posts on regular basis in
the parent cadre or
department; or

(ii) with five years’
service in the grade
rendered after
appointment thereto on
regular basis in posts in
the pay band-3 (Rs.
15600-39100) and Grade
Pay of Rs. 5400 or
equivalent in the parent
cadre/Department; and
(b)  possessing the
following  educational
qualifications and
experience:-

(i) Bachelor's degree in
any discipline from a
recognised  university;
and

(ii) Five years’
experience in handling
of cases of investigation
of criminal cases, or
intelligence work
including counter
terrorism operations or
imparting training in
counter terrorism.
NOTE 1- The
departmental officers in
the feeder category who
are in direct line of
promotion will not be
eligible for consideration
for  appointment on
deputation. Similarly,
deputationists shall not
be eligible for

consideration for
appointment by
Promotion.

NOTE 2.- Period of
deputation, including
period of deputation in

07 az/z‘:%—?
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another ex-cadre post
held immediately
preceding this
appointment in the same
or some other
organisation or
depariment of the Central
Government shall
ordinarily not to exceed
three years.

NOTE 3.- The maximum
age limit for appointment
by deputation shall be
not exceeding fifty-six
years as on the closing
date of receipt of
applications.

NOTE 4.- For the
purpose of appointment
on deputation !
absorption  basis, the
service rendered on a
regular basis by an
officer prior to 1%
January, 2006 or the date
from which the revised
pay structure based on
the sixth Central Pay
Commission

recommendation has
been extended shall be
deemed to be service
rendered in the
corresponding grade pay
or pay scale extended
based on the
recommendations of the
pay commission except
where there has been
merger of more than one

pre-revised scale of pay |

into one grade with a
common grade pay or
pay scale, and where this
benefit will extend only
for the post for which
that prade pay or pay
scale - is the normal
replacement grade
without any upgradation.

(1)

(2)

3)

(4)

(5)

(6) {7}

5. Deputy

of Police

variation

dependent on
workload.

32 % (2013)
Superintendent’ * Subject to

General Central

(Gazetted, Non-
Ministerial

Service, Group ‘A’,

Pay Band-3 (Rs.
15600-39100) with

Grade Pay of Rs. 5400

Selection
post.

Not
applicable

Not
applicable

(8)

()]

(10)

£8))

(12)

(13)

Not
applicable

2 years
for
promotees

Forty per cent by
promotion failing which
by deputation.

Sixty per cent by
deputation/ absorption.

Promotion:

Inspector in  National
Investigation Agency with
three  years’  regular
service in the pay Band-2

Group “A”
Departmental

Promotion Committee

(for considering
promotion)

Consultation with
Union Public
Service
Commission
necessary for
filling up of post.

L
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i

(Rs.  9300-34800) and
Grade Pay Rs. 4600; and

Such  officer should
have successfully
completed the four
weeks  training  on
Investigation and
Intelligence Conducted
by the National
Investigation Agency.

NOTE 1.-Where
juniors  who  have
completed their
quelifying or eligibility
service are’  being
considered for
promotion, their seniors
would also be
considered  provided
they are not short of the
requisite qualifying or
eligibility service by
more than half of such
qualifying or eligibility
service, or two years,
whichever is less and
have successfully
completed their
probation period for
promotion to the next
higher grade alongwith
their juniors who have
already completed such
qualifying or eligibility
service.

NOTE 2.- For the
purposes of computing
minimum  qualifying
service' for promotion,
the service rendered on
a regular basis by an
officer prior to 1%
January, 2006 or the
date from which the
revised pay structure
based on the sixth
Central Pay
Commission
recommendations  has
been extended, shall be
deemed to be service
rendered in the
corresponding pay or
pay scale extended
based oii the
recommendations of the
Pay Commission.

Deputation/
absorption

Officers of the Central
Government or the State
Government or the
Union territories :

(a) (i) holding

1. Chairman/
Member,Union Public
Service Commission —
Chairman

2. Additional
Secretary/ Joint
Secretary, Ministry of
Home Affairs —
Member.

3. Director General /
Special Director
General/ Additional
Director General,
National Investigation
Agency — Member.

4. Inspector General
(Admin), National
Investigation Agency
— Member.

4297 cI/|3~&
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analogous posts on
regular basis in the
parent cadre or
department; or

(ii) with two years’
service in the grade
rendered after
appointment thereto on
regular basis in posts in
the Pay Band-2 Rs.
9300-34800 with Grade
Pay of Rs. 4800 or
equivalent in the parent
cadre/Department; and

(iii) with three years’
service in the grade
rendered after
appointment thereta on
regular basis in posts in
the Pay Band-2 Rs.
9300-34800 with Grade
Pay of Rs. 4600 or
equivalent in the parent
cadre/Department; and

(b) possessing the
following  educational
qualification and
experience:

(i) Bachelor’s degree in
any discipline from a
recognised  university;
and

(ii) three years®
experience in handling
of cases of investigation
of criminal cases, or
intelligence work
including counter
terrorism operations or
imparting training in
counter terrorism.

Note 1~ The
departmental officers in
the feeder category who
are in the direct line of
promotion will not be

eligible for
consideration for
appointment on

deputation.  Similarly,
deputationists shall not
be eligible for

consideration for
appointment by
Promotion.

NOTE 2.- Period of
deputation,  including
period of deputation in
another ex-cadre post

held immediately
preceding this
appointment in the same

or some other
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organisation
department

appointment

NOTE 4.-

Commission

replacement
without
upgradation.

Central Government
shall ordinarily not to
exceed three years.

NOTE 3-
maximum age limit for

deputation shall be not
exceeding fifty six years
as on the closing date of
receipt of application.

purpose of appointment
on  deputation
absorption  basis,
service rendered on a
regular basis by an
officer prior
January, 2006 (the date
from which the revised
pay structure based on
the sixth Central Pay

recommendation
been extended) shall be
deemed to be service

rendered
corresponding
pay or pay

extended based on the
recommendations of the
pay commission except
where there has been
merger of more than
one pre-revised scale of
pay into one grade with
a common grade pay or
pay scale, and where
this benefit will extend
only for the post(s) for
which that grade pay or
pay scale is the normal

[F. No. E-13(1)/006/2012/NIA(Pt-VI)]

HARISH CHANDER, Dy. Secy.

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.




[um 1l-@ve 3(j)] ST 1 o199 SEME0] 7

1. Short title and commencement.—(1) These rules may be called the Ministry of Home Affairs,
National Investigation Agency Inspector and Sub-Inspector (Group ‘B’ Posts) Recruitment Rules, 2013,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band, grade pay or pay scale.—The number of the said
posts, their classification and the pay band, grade pay or pay scale attached thereto shall be as specified in
the columns (2) to (4) of the Schedule annexed to these rules, ’

3. Method of recruitment, age-limit and other qualifications, etc.—The method of recruitment, agé
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the
aforesaid Schedule.

4, Disqualification.—No person,- ; _
(a) who has entered into or contracted a marriage with person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible to be appointment to the said post;

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other grounds
for so doing, exempt any person from the operation of this rule. :

5. Power to relax. —Where the Central Government is of the opinion that it is necessary or expedient
50 to do, it may, by order and for reasons to be recorded in writing and in consultation with the Union Public
Service Commission, relax any of the provisions of these rules with respect to any class or category of
persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward
Classes, the Ex-servicemen and other special categories of persons, in accordance with the orders issued by
the Central Government from time to time in this regard.

SCHEDULE
[ Name of the Number  of | Classification Pay Band and | Whether Age limit for | Educational Whether age
post posts Grade Pay or | selection or | direct and other | and
Pay Scale non-selection | recruits qualifications | educational
post required  for | qualification
direct recruits | prescribed for
direct recruits
will apply in
the case of
promotees
1 2 3 4 5 6 7 8
1. Inspector ¥62 (2013) General Pay Band -2, | Selection Not Not Not
* Subject to | Central Rs. 9300 - applicable applicable applicable
variation Service, 34,800 with
dependent on | Group — ‘B’, | Grade Pay of
workload. Non- Rs. 4600
Gazetied,
Non-
Ministerial
[Period of probation, if | Method of recruitment : | In case of recruitment by | If a Departmental | Circumstances in which
any Whether by  direct promotion or deputation | Promotion Committee | Union Public  Service
recruitment  or by | or absorption, prades | exists what is its | Commission to  be
promotion or by | from which promotion or composition consulied in making
deputation or absorption deputation or absorption recruitment
and percentage of the | to be made
vacancies to be filled by
various methods
9 10 11 12 13
hm applicable (a) 55% by promotion | Promotion : Group ‘B’ Depart- Conslultation with Union
failing  which by | Sub-Inspector in National —— Prowotion P‘ubhc‘ ‘ Service
deputation, Investigation ~ Agency oo Commission  necessary
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(b) 45% by deputation/
absorption

with five years' regular
service in the pay Band-2
Rs. 9300-34800 with
Grade Pay of Rs. 4200.
The officer being
considered for promotion
should have undergone
professional training in
investigation or
intelligence related
procedure for six weeks.
Note 1: Where juniors
who have completed their
qualifying or eligibility
service are being
considered for promotion,
their seniors would also
be considered provided
they are not short of the
requisite qualifying or
eligibility service by
more than half of such
qualifying or eligibility
service, or two years,
whichever is less and
have successfully
completed their probation
period for promotion to
the next higher grade
alongwith their juniors
who  have  already
completed such
qualifying or eligibility
service.

Note 2 : For the purposes
of computing minimum
qualifying service for
promotion, the service
rendered on a regular
basis by an officer prior
to 1st January, 2006, the
date from which the
revised - pay structure
based on the Sixth
Central Pay Commission
recommendations has
been extended, shall be
deemed to be service
rendered in the
corresponding pay or pay
scale extended based on
the recommendations of
the said Pay Commission.
Deputation/Absorption :

State
Union

Government  or
Government or
Territories :

(a) (i) holding analogous
posts on regular basis in
the parent cadre or
department; or
() with five
service in the grade
rendered after
appointment thereto on
regular basis in posts in
the Pay Band -2 Rs.

years’

9300-34800 with grade

Officers of the Central |

considering
tion) consisting of —
1. Inspector General,
National Investigation
Agency  — Chairman.
2. Deputy Inspector
General, National
Investigation ~ Agency

- Member

promo-

3. Superintendent of
Police, National
Investigation ~ Agency

— Member.

while  appointing  an
officer on deputation of
absorption.
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pay Rs. 4200 in the
parent cadre or
Department; and

(b)  possessing  the
following  educational
qualifications and
experience:

(i) Bachelor’s degree in
any discipline from a
recognised  university;
and

(ii) two years’ experience
in handling of cases of
investigation of criminal
cases, or intelligence
work or operations or
Information Technology
cases or Training in
counter terrorism.

Note 1.- The departmental
officers in the feeder
category who are in the
direct line of promotion
shall not be eligible for
consideration for
appointment on
deputation. Similarly,
deputationists shall not be
eligible for consideration
for  appointment by
Promotion. (Period of
deputation, including
period of deputation in
another ex-cadre post

held immediately
preceding this
appointment in the same
or some other
organisation or
department of the Central
Government shall

ordinarily not to exceed
three years. The
maximum age limit for
appointment by
deputation shall be not
exceeding 56 years as on
the closing date of receipt
of applications).

Note 2.- For the purposes
of  appointment on
deputation or absorption
basis, the service
rendered on a regular
basis by an officer prior
to 1¥ January, 2006, the
date from which the
revised pay structure
based on the Sixth
Central Pay Comrmission
recommendation has
been extended) shall be
deemed to be service
rendered in the
corresponding grade pay
or pay scale extended
based on the
recommendations of the
said Pay Commission

L4920 GTl)ig-3
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grade
upgradation.

except where there has
been merger or more than
one pre-revised scale of
pay into one grade with a
common grade pay Or
pay scale, and where this
benefit shall extend only
for the post for which that
grade pay or pay scale is
the normal replacement
without

any

L

1

2

3

5

6

7

2. Sub-
Inspector

*59

(2013)
*Subject

to variation
dependent
on workload.

General
Central
Service
Group —
‘B’, Non-
Gazetted,
Non-
Ministerial

Pay
Band -2,
Rs. 9300
— 34,800
with
Grade
pay of
Rs. 4200

Selection

Not exceeding
30 years
(Relaxable for
Government
servants  upto
five years in
accordance with
the instructions
or order issued
by the Central
Government.}
Note.— The
crucial date for
determining the
age limit shall
be the closing
date for receipt
of applications
from candidates
in India (and not
the closing date

prescribed  for
those in Assam,
Meghalaya,
Arunachal
Pradesh,
Mizoram,
Manipur,
Nagaland,
Tripura, Sikkim,
Ladakh Division
of Jammu and
Kashmir State,
Lahaul and Spiti
District and
Pangi Sub
Division of
Chamba District

of Himachal
Pradesh,
Andaman  and
Nicobar Islands
and
Lakshadweep)

For direct recruitment:
1. Graduate in any discipline from 2
recognized university.
2. Physical standard:-
(a) Height:-
For men — 170 Cms.
For women — 150 Cms.
Relaxable for :

Hillman and Tribal those in Assam,
Meghalaya, ~Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub
Division of Chamba District of
Himachal Pradesh, Andaman and
Nicobar Islands and Lakshadweep-
5Cms

(b) Chest: 76 Cms with expansion
(There shall be no such requirement
in case of female candidates),

Vision

Eye sight (with or without glasses) :-
(i) Distant Vision: 6/6 in one and 6/9
in the other eye.

(ii) Near vision: 0.6 in one eye and
0.8 in other eye.

Note 1: Qualifications are relaxable
at the discretion of Staff Selection
Commission or competent authority,
for reasons to be recorded in
writing, in the case of candidates
otherwise well qualified.

Note 2; The qualifications regarding
experience is relaxable at the
discretion of the Staff Selection
Commission or competent authority,
for the reasons to be recorded in
writing in the case of candidates
belonging to Scheduled Castes of
Scheduled Tribes if at any stage of
gelection the Staff  Selection
Commission competent authority is
of the opinion that sufficient number
of  candidates from  these
communities possessing  the
requisite experience are not likely to
be available to fill up the vacancies
reserved for them

No
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[ 9 10 1 12 13
Two yearsfor | (a) 50% by direct | Promofione Group ‘B’ Departmental | Consultation with Union
direct recruits |  recruitment through Staff | Assistani Sub-Inspector | Promotion Committee | Public Servioe] Comm?ss_i_on
and Selection  Commission | in National | (for considering | necessary while appointing
promotees, failing which by | Investigation Agency imﬁ,-mation and | an ofﬁ!:er on deputation or
eputation. wil:h’ sigc )I;earl;s rebgujgr promotion)  consisting absorption.
service in the Pay band- | ¢ _
b) 40"’/_0 by promotion | 1 of Rs. 5200-20200 ; Inspector General,
failing which by | plus grade pay of Rs. National  Investigation
Heputation. SN0 .| Agency  —Chairman
The  officer  being o s ke obiis
¢) 10% by deputation/ | considered for | < gl d SpE
absorption promotion should have | General, . National
undergone professional | Investigation  Agency
training in investigation —Member
or intelligence related | 3. Superintendent of
procedure for six weeks. | Police, National
Note 1: Where juniors | Investigation Agency
who have completed — Member.

their  qualifying or
eligibility service are
being considered for
promotion, their seniors
would also be
considered  provided
they are not short of the
requisite qualifying or
eligibility service by
more than half of such
qualifying or eligibility
service, or two years,
whichever is less and
have successfully
completed their
probation period for
promotion to the next
higher grade alongwith
their juniors who have
already completed such
qualifying or eligibility
service,

Note 2.- TFor the
purposes of computing
minimum  qualifying
service for promotion,
the service rendered on
a regular basis by an
officer prior to Ist
January, 2006, the date
from which the revised
pay structure based on
the Sixth Central Pay
Commission
recommendations  has
been extended, shall be
deemed to be service
rendered in

the corresponding pay
or pay scale extended
based on the
recommendations of the
Pay Commission.
Deputation/Absorption
Officers of the Central
Government or State
Government or Union
territories :-

(&) (i) holding

24820 HT 113 =Y
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¥

analogous posts in
regular basis in the
parent cadre or
department; or

(ii) with six years’
service in the grade
rendered after
appointment thereto on
regular basis in the Pay
Band -1 of Rs. 5200-
20200 with Grade Pay
of Rs. 2800 in the parent
cadre or Department;
and

(b} possessing  the
following  educational
qualifications and
experience:-

(i) Bachelor’s degree in
any discipline from a
recognised  university;
and i
(ii) experience of two
years in handling of
cases of investigation of
criminal  cases, or
intelligence work  or
operations or
Information Technology
cases or Training in
counter terrorism.

Note 1- The
departmental officers in
the feeder category who
are in the direct line of
promotion shall not be

eligible for
consideration for
appointment on

deputation,  Similarly,
deputationists shall not
be eligible for

consideration for
appointment by
promotion.

(Period of deputation,
including period of
deputation in another
ex-cadre  post held
immediately preceding
this appointment in the
same or some other
organisation or
depariment of the
Central Govemment
shall ordinarily not to
exceed three years. The
maximum age limit for
appointment by
deputation shall be not
exceeding 56 years as
on the closing date of
receipt of applications).
Note 2.-For the purpose
of appointment on
deputation or absorption
basis, the  service
rendered on a regular
basis by an officer prior
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to Ist January, 2006, the
date from which the
revised pay structure
based on the sixth
Central Pay
Commission

recommendation  has
been extended) shall be
deemed to be service
rendered in . the
corresponding grade pay
or pay scale extended
based on the
recommendations of the
said Pay Commission
except where there has
been merger or more
than one pre-revised
scale of pay into one
grade with a common
grade pay or pay scale,
and where this benefit
shall extend only for the
post for which that
grade pay or pay scale is
the normal replacement
grade  without any
upgradation

[F. No. E-13(2)/006/2012/NIA (Pt.-V]]
HARISH CHANDER, Dy. Secy.

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-110054.
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5. Disqualification - No person,-

(a) who has entered info or contracted a marriage with a person having a spouse |iving; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

'Provided that the Central Government may, if satisfied that such marriage is parmissib!e under the personal law applicable

to such person and the other party to the marriage and that there are other grounds for so doing exempt any person from the
operation of this rule.

6. Power to relax.- Where the Central Government is of the opinion that it is necessary or expedient so to do, it may, by

order and for reasons to be recorded jn writing, relax any of the provisions of these rules with respect to any class or category of
persons.

7. Saving.- Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, ex-servicemen and other special
categories of -persb’ris’;r]n accordance with the orders jssued by the Central Government from time to time in this regard.

SCHEDULE
1 zZ 19 3 . 4 5 C 7
Name of Posts Number of | ‘Classification Pay Band, scale of pay | Whether Whether benefit of | Age limit for direct
posts and grade pay selection post or | added years of | recruits
i non-selection ' | service admissible
post under rule 30 of
o Central' ) Civil
-Seryice (Pension)
Rules 1972.
1. Assistant | 09* (2009). General Central | Pay Band-1, Rs.5200 - Selection Not applicable Not applicable
Sub-Inspector | *Subject to | Service, Group | 20200 plus Grade Pay of '

[V sa—11 1k ]
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of Police variation 'C, Non- | Rs.2800.
dependent on | Gazetted, Non-
workload. Ministerial.

8 d 9 10 1 12 13 14
Educational - and | Whether | Period of | Method of recruitment, | In case of recruitment by | If a Department Promotion | Circumstances
other qualifications a(sj;e t an::l probation, | whether. by  direct | promotion or deputation or | Committee exists, what is its | in which
required for direct | @ducational | . i, recruitment or by | absorption, grades from iti Union
regrl:nts. » qualification- lf any promotion  or by |which  promotions  or SRR, Public

prescribed | deputation or | deputations or aosorption to Sarica
for direct [ .- .- absorption and | be made. =
recruts will .. percentage of | Commission
apply * in vacancies to be filed is to be
case. - of'| - by various methods. consulted in
prornot{-‘;és:' ' making
recruitment.
Not applicable Not Not  [%(i) 25% by promotion; (1)  Promotion: Head | Group 'C' Departmental | Consultation
applicable | applicable ) Constable with five years of | Promotion Committee for | with Union
(i) 25% by Limited | regular service in that grade. | promotion/confirmation:- Public
Degpartmental ; Service
Examination; (2) Deputation or | 1. Deputy Inspector General | Commission
- Absorption: of Police, National | is not
(iii) 50% by Deputation Investigation necessary.

" | or absorption,

RS

Officers of the Central Police
Organisations or  State
Police  Organisations  or
Government Intelligence or
other investigation bodies-

(@ () holding analogous
post on regular basis in the
parent cadre or department;
ar

Agency -Chairman

2. Director/Deputy Secretary
(Internal Security-l Division),
Ministry of Home
Affairs - Member

3. Superintendent of Police,
National Investigation

_Agency — Member.

J.
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(i) Head constable in the |

scale of pay of Rs. 5200-
20200 plus grade pay of Rs.
2400 with five -years of
service, in that grade in the
State or Central Police
organizations; and

(b) possessing the following
educational qualifications
and experience:-

(i) Bachelor's degree from a
recognised  university or
equivalent; and

(i) experience of at least two
years in the field of
investigation of  criminal
cases, or intelligence work
or operations or Information
Technology management:

Note 1: The departmental
officers in the feeder
category who are in the
direct line of promotion shall
not be eligible for

‘consideration - for

appointment on deputation.
Similarly, deputationist shall
not be eligible for
consideration for

(D€ znr—1 Lk T
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appointment by promotion.

Note 2:- The period of
deputation including period
of deputation in another ex-
cadre post held imnmediately
preceding this appointment
in the same or some other
organisation or department
of the Central Government

shall ordinarily not exceed |

three years.

Noﬂé 3:- The maximum age
limit for appointment by
deputation shall be not

exceeding fifty-six years as |

on the clasing date of receipt
of application. -

(3) Limited Departmental
Competitive ~ Examination:
Officers in the post of Head
Canstable with at least five
years regular service in that
grade in National
Investigation Agency.

Note: The Limited
Departmental  Examination
shall be conducted by the
National Investigation
Agency through a committee
headed by Deputy Inspector
General of Pglice or

81
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Inspector General of Police
and two other members to
be nominated by - Director
General on the availability of

i i g g

vacancies.
1 2 3 4 5 6 7
2. Data Entry | 5* (2009). General Central | Pay Band-1, Rs.5200 - Not applicable Not applicable Not applicable
Operator *Subject  to | Service, Group | 20200 plus :
variation ‘c, Non- | Grade Pay Rs.2800 -
dependent on | Gazetted, Non-
workload. Ministerial.
8. 9 10 11 12 13 14 -
Not applicable | Not applicable | Not applicable | By Deputation or | Deputation or | Group 'C' Departmental | Consultation
absorption. Absorption:- Promotion Committee for | with Union
promotion/confirmation:- Public Service
? Officers of the Central commission is
Government or State | 1. Deputy Inspector | not necessary.
Government or Public | General of Police, National
Sector Undertakings or | Investigation
Autonomous Agency -Chairman
Government
Institutions - holding | 2. Senior System Analyst,

analogous posts on
regular basis in the

parent  cadre  or
department-  and
possessing ‘O’ or ‘A’
level certificate for
Information

Technology from an
Institute recognised by

National Investigation
Agency - Member

3. Superintendent of Police,
National Investigation
Agency — Member.

[()€ saE—11 Ltk ]
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age limit for
appointment by
deputation shall be not
exceeding fifty six
years as on the closing
date of receipt of
applications. |
1 2 3 4 B 6 7
4, Head 10" (2009). | General Pay Band-1, Selection Not applicable Not applicable
Constable *Subject to | Central Rs.5200 - 20200
variation Service, plus Grade Pay
dependent | Group ‘C’, | Rs.2400.
on Non- =
workload. Gazetted,
Non- :
Ministerial.
8 9 10 11 12 13 14
Not applicable Not Not applicable | (i) 25% by Group - ‘C' Departmental | Consultation .
applicable promotion; (i) Promotion: Constable with | Promotion Committee for | with Union |

(i) 50% by
Deputation or
Absorption;

(iii) 25% by Limited
Departmental

-Examination. N

at least five years of regular
service in that grade in the
National Investigation Agency.
(ilDeputation or Absorption:

Officers of the Central or State

Police Organisation or
Investigation or Intelligence
agency holding analogous

post on regular basis in the
parent cadre or department.

promotion/confirmation:-

1. Deputy Inspector General
of Police, National
Investigation

Agency -Chairman

2. Director/Deputy Secretary
(Internal Security-1 Division),
Ministry of Home

Affairs - Member “|

3. Superintendent of Palice,

Public Service
Commission is
not necessary.

ndRlite * Ehinlk 14 PHE
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(i) Limited Departmental
Examipation: Officer in the
post of ‘Constable with
minimum five years of regular
service that grade in National

Investigation Agency.
Note: The Limited
Departmental Examination

followed by an interview and

National Investigation |
Agency — Member.

medical test shall be
conducted by the Iational
Investigation Agency through
a committee headed - by
Deputy Inspector General of
Police or Inspector Genzral of
Police on availability of
vacancy.
1 2 3 4 5 6 7
5 11*(2009). | General Pay Band-1, Not applicable Not applicable Between 18 to
Stenographer | *Subject to | Central Rs.5200-20200 27 years
Grade-D variation Service, plus Grade Pay of (Relaxable for
dependent | Group  ‘C’, | Rs. 2400. ' Government
on workload | Non- servants upto
Gazetted, the age of
Non- - forty years in
Ministerial. the case of
: general
candidates

and upto forty-
five years in

AdYNIQEOVULXA © VIANI 40 3L13Z¥D FHL
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SCHEDULE
Name of | Number of Pay band | Whether Age limit for direct recruits i
the Post Posts Classification | and  grade | selection i
pay or pay | post or |
scale non- :
selection l
post |
() (2) (3) () (3) (6)
Constable. | 99* Pay band — | Not Between 18 and 23 years of age.
(2013) General I, (Rs 5200- | applicable.
Central 20200) and (relaxable for departmental candidates up to |
*Subject 1o | Service, grade pay of 35 years in accordance with the msuctions |
variation Group‘C’, |RS 2000, or orders issued by the Central Govermment:
dependent N |
on o Note 1: The crucial date for determining the |
workload, | Gazetted, - LSRR B A
B age limit shall be the closing Zaz= “orrecest
NistEsgl. of applications from candidates iz oz and |
not the closing date prescribed for thase = |
Assam, Mizoram, Manipur. Magaiand !
Meghalaya, Arunachai Pradesh. Tripma
Sikkim, Ladakh Division of Jjammu and |
Kashmir State, Lahaul and Spif Disiricis
and Pangi Sub-Division of Chamba District |
of Himachal Pradesh, Andamen =nd !
Nicobar [slands and Lakshadwe=p. :
| Note 2: In the case of recruitment made
. through the Staff Selection Commission, the
crucial date for determining the age limit
shall be as advertised by the Staff Selection
Commission. !
Educational and | Whether Period of | Method of [ In case of | If a Depart- | Cromsances
other qualifications | age and | probation, | recruitment, recruitment by | mental Promo- | in wiuch Union ¢
required for direct | educa- it any whether by | promotion or | tion Committee | Pubiic Servizz |
recruits tional direct deputation /| exists, what is | Commission .
qualifica- recruitment | absorption, its composition | be zonsuitec n !
tions or by pro- | grades from making f
prescribed motion  or | which recriTmaTE
for direct bydeputa- | promotion or i :
recruits tion/absorp- | deputation or i ‘
will apply tion  and | absorption to
in the case percentage | be made ;
of of the
promotees vacancies '
to be filled i
by various -. :
methods | ;
5 (8) (9) (10) (an (12) ; 1133
(L) Educational | Not Two years (i) 40% by | Deputation /| Group - ‘C j Not gpphicable. |
qualification:- applicable. | for direct direct Absorption: | Departmental ‘ i
recruitment. | recruitment. i Promotion !
Watiaiiatisn G From amongst | Committee for
; (ii) 60% by | officials of the | confirmation:- i
equivalent from a \
: deputation / | Central |
recognised Board. absorption | Government | 1. [

bWz2. h’ﬂ/"(——-Z
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(2) Should possess |
minimum  Physical |

standard as under:

(2) Height - for
Males — 170 cms.
and for Females -
157 cms.

(b) Chest- for males
~ Unexpanded — 80
cms., expanded —
minimum expansion
5 cms.

Note:- There shall
be no minimum
requirement of chest
measurement - for
female candidates.

(c) Weight: - For
males and females —
Proportionate to
height and age as per
medical standards.

(3) Medical
standards:

(a) Eye-sight:
Minimum  distant
vision should be 6/6
and 6/9 of both eyes
without  correction
i.e. without wearing
of glasses.

(b) The candidates
must not suffer from
knock knee, flat
foot, varicose veins
or squint in the eyes
and they should not
be colour. blind.
They must be in
good mental and
bodily health and
free from  any
physical defect
which may likely to
interfere  with the
efficient erformance
of the duties.

or State
i Governments
ior Union
, territories

! holding

i analogous

| posts on
| regular  basis
i in the parent
| cadre or
i department

E having  five
! vears

: experience in
i"the _field of

or_intelligence.

| or computer or
i driving.

i

{ Note 1: The
| period of
i deputation

, including the
| period of

deputation  in
: another ex-
¢ cadre post
neld
immediately
preceding this

the same or
some other

i the  Central
Government

; shall

i ordinarily not
0 exceed

three years’,

{ Note 2: The
' maximum age
i limit for
appointment

| by deputation
shall be not
exceeding 36

closing date of
I receipt of
' applications,

Note 3: For
the purpose of
appointment

on deputation,
the service

| rendered on a

appointment in. |

organisation or |
. Department of |

years as on the |

Superintendent
of Police,
National
[nvestigation
Agency
~—Chairman.

2. Additional
Superintendent
of Police,
National
Investigation
Agency

— Member

3. Deputy
Superintendent
of Police,
National
[nvestigation
Agency

— Member

[PART [I—SEC. 3(i)]
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(4) Relaxation:

(aAJ Height:-

(i) The minimum
height of candidates
falling in the

categories of
Garhwalis,
Kumaonis, Dogras,
Marathas and
candidates

belonging to the
States  of  Assam,
Himachal  Pradesh
and Jammu and
Kashmir shall be
165 cms. for males
and 155 ems. for

termales. The
minimum height for
all candidates

belonging to the
Scheduled Tribes
shall be 162.5 cms.
for males and 150
cms. for females;

(ii) The minimum
height shall be 162.5
cms. for males and
1525 cms  for
females for candi-
dates hailing from
the  North-Eastern
States of Arunachal
Pradesh,  Manipur,
Meghalaya,

Mizoram, Nagaland,
Sikkim and Tripura
and candidates hail-
ing from Gorkha
Territorial Adminis-
tration comprising of
the  three  Sub-
Divisions of
Darjeeling  District
namely, Darjeeling,

Kalimpong and
Kurseong and
includes - the

following “Mouzas”
Sub-Division of
these Districts:-

regular  basis |

by an officer
prior to the Ist
January, 2006
or the daie
from which
the revised
pay structure
based on the
recommnendat
ion of the
Sixth Central

Pay
Commission
has been

extended, shall
be deemed to
be service
rendered in the
corresponding
grade pay or
pay scale
extended
based on the
recommendati
ons of the said
Pay
Commission
except where
there has been

merger of
more than one
pre-revised

scale of pay
into one grade .
with a
common grade
pay or pay
scale, and
where this

benefit  will
aviand onl}r

for the post (s)
for which that
grade pay or
pay scale is
the normal
replacement
grade without
any
upgradation.

U2 e)1y-3
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(PART 1I—SEC. 3(D)] —

(1l) Lohagat Tea
Garden 12 Lohagarh
Forest {3
Rangmohan {4
Barachenga \5;
Panighata (6) Chota
Adalpur (7) Paharu

(8) Sukna Forest 1 9)

Lad

Pantapati  Forest-i

Champasari Forest
(13) Saihari

Sitong Fores 15
Sivoke Hil! Forsst
(16) Sivoke rores
(17) Chhota Chemza
(18) Nipania.

(iti) The minimum

candidates  hailing
from the North-
Eastern States of

Manipur, Meghalaya,
Mizoram, Nagaland,

1475 cms fivig
females.

(b) Chest:-

chest of —mzie
candidates fallmg &:
the categoris of
Garhwalis,

Kumaonis, Dogas

Marathas amd
candidates
belonging  the

States of Assam.
Himachal Pmadesh
and Jammu and
Kashmir shall be 78
cms.. (minimmm 3
cms.  expansion)

Sukna Part-1 (10) ;

height for 2@ e ;
Scheduled Trive

Arunachal Pradesh. !

Sikkim and Tripura |
and Left Wz
Extremism .affases |
districts shail 22 Ied |
cms. for maies and ;

(11) Mahanrad |
Forest 1ily

Chhatpart-[I (14}

(i) The mimimum
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The minimum chest

for all male
candidates

belonging to  the
Scheduled  Tribes
shall be 76 cms
(minimum 5 cms
expansion),

(ii) The minimum
chest of  male
candidates  hailing
from North-Eastern
States of Arunachal
Pradesh, Manipur,
Meghalaya,

Mizoram, Nagaland,
Sikkim, Tripura and
Gorkha  Territorial
Administration {as
mentioned in
paragraph 4 (a) (ij)}
shall be 77 oms
unexpanded  (with
minimum 5 cms
expansion).

(3) Power of
Relaxation:

The Director
General,  National
Investigation
Agency has power
to relax the
following
parameters in cases
of  compassionate
appointment :-

(a) Height — 5 cms
(b) Chest - 3 ems

(c) Weight — 5 Kgs
(+)

(d) Upper age limit —
two

years,

Note- Other
qualitative

requirements i.e.
physical and medical
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[ standards will be a3
per the scheme of ,
recruitment for e |
post of Constaple in |
Central Armed |
Police Forces and

Assam Rifles |
through Staff j
Selection !
Commission  issued 1
by  Ministry  of |
Home Affairs from .
time to time. :

[F. No. E-46/01/Ct-Rectt/NIA/2013]

HARISH CHANDER, Dy. Secy.

Printed by the Mamacer, Govermmers &7 india Press, Ring Road, Mayapuri, New Delhi-110064

2z Publisted &¥ the Conmoller of Publications, Delhi-110054.




