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. No0.21023/02/2022-PP
GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-II]
Pers.Policy Desk
K& kK
North Block, New Delhi, 110001
Dated [y April, 2022

The Chief Secretaries and DsG (P)s of all States / UTs

Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CFSL/DCPW

3: DsG - BSF/CRPF/[TBP!CISFfNSGiRPFJB?R&DISSB
/NCB/NIA/Assam Rifles (Through LOAR)

4. Commissioner of Police Delhi.

B -

Subject: - Invitation under Phase -I of the 2022 police Secondment campaign for one job

opening for WWN&IUOHS Police Advnser, ])-2

Sir/Madam,

Permanent Mission of India to United Nations (PMI to UN) has informed of
launching Phase I of the 2022 Police Secondment Campaign through the issuance of one Job
Opening for the seconded post of the United Nations Police Adviser, D-2, requzrmg the service
ofa p""hce offi icer m active duty. The prevaew of the job opemng as follows:-

Job Title: United Nations Police Adviser, D-2
Duty Station: New York

Duration: initially 02 years (Extentable)

Job Opening No.: DPO/SEC2201P/D-2/01

2. The job description along with the requisite eligibility criteria/qualifications for
the above said post is enclosed/attached with this letter for reference. It is strongly
recommended to nominate those police officers who meet the criteria outlined in
attached job opening from the UN. The requirements given in the Annexure-1 must be

-ensured.

& Nominations of eligible and willing officers in the rank of IG/ADG(D-2 level) |
active in police service for the above said post may be forwarded through proper channel to th:s
Ministry by 22™ May, 2022 along with the requisite documents duly signed and compieted in all
ESpects as mentioned in Annexure-1 & 11.

Y



-4, The. duly completed and signed. Personal - Hlstory Proﬁle (P—] l) N Employment of
- Academic. Cemﬁcanon (EAC), and Human Rtghts (HR) certlﬁoate along with forwardmg letter' F
~ including APAR/ACR gradmgs of Iast fi ive years of edach nommated G 'dxdates:are requlred to:'be- RARI RN
 submitted in separate files (PDF format only) through ]:,-mall at pohceE- 1@mha ore
thelast date i.e 22.05.2022 RETNRRE s 1

_ Encl: As al_;ow

Copy to - R
. LCommissioner of Police Mumbal Kolkata - Chennai-
' nomma’uon areto be forwarded through ,respecn 3

2. JS(UNP), MEA JNB (A-ng) NewDellu-I mou

. 3 SO (IT), MHA Wlth the request to. upload the above communic
' (Pohce Dlvzszon-II(Secondment vacanc S







BIO- DATA Proforma

- ANNEXUREAl
1. Name of Pest Applied | :
2. Job Opening Number | _ - A Rec_'enf Pa'ss.p'b,r:t': _
3, Name of the Officer(as per official documents). = - S : L :_ S;ze Photograph

4. Designation/Rank, Organization, Pay seale_/h__:vel. '

5. Present Place of Posting
6. In the case of officers on Deputatlon wnth other orgamzatlon’ '

'Name of Parent Orgamzatmn i SRR -
Name of organization presently. employed B

Date of Deputation R :
. Expected Date of repatnanon to parent cadre!orgamzatmn

7. NoC from Parent Cadre (if ont deputat:on) mandatory Yesto/NA R
8. Date {)fBlrfh .

9. (a) Education qualnf ication
b Reqmred quallﬁcatmn as per apphed Job/pasts(Y es/NO)

10. _Date_- of Joining Police Service
‘11.Date of Superannuation

12, Sen.rice/CadrefBat.ch'-

13, Previous U,N Experlence

14. Other I‘orelgnfmternat;onal Exper:ences |
‘15 Contact Details; Tele_phone No

- Office
- Residence
7. Mobile
E-mail :
16, APAR/ACR Gradings of Last 03 years (mandatary) -
17. Outstanding Achievements, 1f any

18, Last F I‘we(years) work profile/expenences

1 hereby cert:fy that, i fulﬁll the ehglblmy requlrement notlﬁe& for the post applied fnr o

Signdture of apphcant



‘ It is. cemﬁed that i
' .nor cun‘entiy un.ciei mvestlgatl. 1)




Please answer each question clearly and
completely. TYPE OR PRINT LEGIBLY.
Read carefully and follow all directions.

INSTRUCTIONS g‘@ Do not Write in This Space
uNITED } NATIONS |

PERSONAL HISTORY
i.  Family name First name Middle name Maiden name, if any
|2 Birhdate (day/montifyr) | 3. Pluce of birth 4. Nationality(es) atbirth | 5. Present ationalityties) | 6. Sex
: 7. Height 8. Weight 9. Marital Staws: g
Single [ Married [ Separated [] Widow(er) [} Divorecd [

10, Enmtry into United Nations service might require assigmnent lo any areq of the world in which the United Nations mrghr have responszbmnes
{a) Are there any limitations on your ability to perform in your prospective field of work? YES[O No[Od .
(b Are there any limitations on your ability to engage in all travei? vyEs(d wNo(d

3. Office Telephone No. :
)

N, Permanent address 12, Present address {
| 14. Office Fax No.
. { TeiephoneNo. { ) Telephone/Fax No. ( ) ( . )
E-mail:
15. Do you have any dependent children? YES[3 WNO[]  Ifthe answer is “yes”, give the following information;
Name of Children Date of Birth {d:iy/md/year) Place of Birth Nationality Gender

15.{a) Name.of Spouse

16, Have you taken up legaf permanent residence status it any counlry»olher than, that of your nat:onahly" yes[J wnold
If answer is "yes", which country?

17.  Have you taken any legal steps towards changing your present nationality? YES{d No[J
If answer is "yes”, explain fully:

i8. Areanyof your rclanvw employed by the United Nations urnny of ils agcnc;cs" YESCI No O
If angwer is “yes™, please specify:

NAME Relationship ' Name of United Nations Organization

19, What is your preferred field of work?

20, Would you accept employment for less than six monlﬁs? 21. Haveyou pmvlous!y submitted an application for employment and/or undergone any tests
yEs[J NO O withUN? YES[] WO O 1rso, when?
22. KNOWLEDGE OF LANGUAGES. What is your mother tongue?
OTHER LANGUAGES READ WRITE SPEAK UNDERSTAND
Easity | Not Easily Easily | Mot Easily Fluendy | Not Fluently Easity | NotEssily

L] L] L] Ll [ LJ
LJ | [
0 L g
| [ 0 U Ll

10700

OO0

00
00
04

23, For clerical grades only List all specific computer programmes you use {i.e. excel,
Indicate speed in words per minue access),
Other languages
English French T anguag

Typing

Shorthand




24, . EDUCATION Gwe fuli detalls~ N B P]ease glve exacnltles of degree i

A Umverssty or equivalenit

NAME, PLACE AND COUNTRY ATI'ENDED.FROM!TO R

DlSTINCTIONS OBTA!NED

Flease give complete address, ] Month/Year.|. Month/Year: -

B. SCHOOLS OR OTHER FORMAL TRAINFNG OR EDUCATION FROM AGE 14 {e a., hlgh SChool technlcal schoo! oF apprent:ceshap)

NAME, PLACE AND COUNTRY "

YEARS ATTENDED _

e o

~CERTIFICATES

Please give complgle adldiess. RN

| 25.. UST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR IN

2. :_;__.sr-ms;cmmcgnfm}j_r;_e‘ug#m_ipfp;‘ ou HAVEWR

' A PRESENT POS_'_!’_ _(L_Asr POST IF NOTF'RESENTLY N EMPLOYMENT)
FROM - 10, " SALARIES: PER ANNUM'
MONTH[YEAR MONTH!YEAR STARTING -
. F e T : PartllmeE}
NAME OF EMPLOYER: ' :;:TYEE'.O.:F__BL_JS_INE‘SS;
: ADDRESS OFEMPLOYER _ e
e AND KIND OF EMPLOYEE' "REASON FOR LEAVING
SUPERVISED BY YOU

DESCRIPTJON OF YOUR DUTIES




B. PREVIOUS POS“T' S (iN REV!:.R‘SI: ORDER)

FROM :TO .

SALARIES PERANNUM "

EXACT TJTLE QF YOUR_POSTa SRR

'MONTHNEAR | MONTHIYEAR °

" STARTING

CFINAL

'Full tlme 0
D.

NAME OF EMPLOYER:

| TYPEOF BUSINESS

.| ADDRESS OF EMPLOYER:

: .-_NAMEOF'SIUPERVISOR::

L NO. AND KIND OF EMPLOYEES

s __REASON FOR LEAVING: |
| SUPERVISED BY YOU: e

' FROM

.. DESGRIPTION OF YOUR DUTIE

L SALAR!ES PERANNUM

MONTHIYEAR. | ‘MONTH/YEAR

CSTARTING | 0

NAMEOFEMPLOYER: . ... . .~

ADDRESS OF EMPLOYER: |

[ REASONFORLEAVING: |

. - DESCRIPTION OF YOUR DUTIES .

FROM

b '; T SALARIES PERANNUM

MONTHIYEAR | _MONTHIYEAR

“sTARTNG | -

FINAL

Fulltine [1° -

= "Part time,EJ

| NAME OF EMPLOYER:

: 'TYF‘E OF BUS!NESS ey

- '-NAME oF sum:nwso;z

" | ADDRESS OF EMPLOYER:

= G ANG TND OI‘I:MPLOYEES

T REASON FOR LEAVING:
3"SUPERVISEDBY YGU T T e

DESCRlPTION OF YOUR DUTIES




ME’:NT_W\_{EAR.

U BTARTING -

NAME OF EMPLOYER;

| TYREC oﬁsusw&sé?,

ADDRESS OF EMPLOYER

' NAM OFSUPER.V!SOR.

A _'No AND K:ND oF EMPLOYEES
_:SUF'ERVISED BYYOU BT

"REASON FOR LEAVING, _

~ DESCRIPTION OF ?:’OUR.DUTaes_ o

 “SALARIES, PER ANNU )

'MONTHYEAR. | “MONTHIYEAR _3-

NAME 01-' EMPLOYE‘R

S ADDRESS oF EMPLOYER

.. DESCRIPTION OF YOUR DUTIES

e

3

© | SALARIES PERANNUM

L STARTING | -~ FINAL

MONTHIYEAR |- MONTHIVEAR -

NAME OF EMPLOYER

| TYPE OF BUSINESS;

ADDRESS OF EMPLOYER

- 'No. AND KlND oF EMPLOYEES:_, T
-| suPERVISED BY YO

U

in 'DESCRIPTION OF vouR D_L‘J,T‘lss_j




MONTHYEAR

MONTHIVEAR |

STARTING

" I'NAME OF EMPLOYER:

-§ ADDRESS OF EMPLOYER:

g .NO AND KIND OF EMPLOYEES
I _SUPERVESED BY YO

[ REASON FORTEAVING: -

-;:ROMI:-."'E : To .

SALAR!ES PER ANNUM

“DESCRIFTION OF YOUR D_U'T_les__ R

| MONTM/YEAR | MONTHYEAR

E STARTING

1 Pyl fime . [J
i s Part ime [

‘hoursiweak:

. NAME 01' EMPLOYER

i ADDRESS OF EMPLOYERS

o TEAND KiND OF EMPLOYEES
| SUPERVISEDBY.YOU: -

FROM - |

1 SALARIES PERANNUM:

- "DESCRIPTION QE’-YofuR _D'ungs, e

MONTH/YEAR -

MONTH/YEAR

" ISTARTING -

NAME OF EMPLOYER:

TY.P!':'()!'f';BUSIi\EESS:"-E R

| ADDRESS OF EMPLOYER; -

T NAME OF SUPERVJSO

. o mmramor EMPLOYEES TTE

SLEPE-‘.RVISED BY YOU

REASON FOR LEAVING:,

o DESCR!PTION QF YOUR DUTIES




It answer is "yes”, WHEN?:

30. REFERENCES: List three persons. not relateci to’ you. and are not:curient United Natlons statt membars ;who are familiar with your character and_. :
“gqualifications, - - : :

_ Do not mpear namss of S rwsors hst’ed undar Mem L i
FULL NAME : T i FULL ADDRESS

v

31_L STATE ANY OFHER RELEVANT FAGTS INGLUDE 1NFORMAT
| - YourmaTioNALITY: - C

l oertrfy that the slatements made by mein answer tu the foregomg q stlons srat e, oompte ;
be!tef. | understand that any misrepresentauon or materigl-omlssio 1
renders a staff rnember uf the Umted Natlons !lable to terml

| oate (d,ay,_mcﬁ:_n.gye‘ai) e

documentary -avidence until you have been asked to do so by the Orgamzatmn and, i
: testtmonlals unless thay have been obtamed for the sote us& of the rgamzatt




UNITED NATIONS
Employment and Academlc Cert|f|cat|on
Attachment to Personal Hrstory Profile (911) '

‘For guidance on the submission package you may r refer to the brleflng mater;ai "How to prepa re the
submission”. : :

A TOQ BE COMPLETED BY CANDIDATE {from sections 1 to 11)

Famlly Name

‘| Given name:

“e-mail address:

B 'J .Opni_r_lg _mrbe__r

Date of Commlssuon (for mllltary offzcers) or- date of eniistment/entrv to serwce (for police off:cers)

Current rank

{ Date Last Promoted

' promo’non to next rank

Date ehglble for

. Prcqected Retlrement date from e

tu rrent rank

Branch/Corp/M ustermg

Sub Speaahsation/addltmnai qual;ftcatxons

"NAME of INSTITUTION,
PLACE AND COUTNRY. Please .
give complete address.

~ ATTENDED: .

1 RANK/DEGREES and ACADEMIC

FROM:

TO:

DISTINCTIONS OBTA%NED

Military
or
Police
Degrees

Military Academy (and/or
similar military officer
institution) - name and

‘address:

Month/Year Mohth{Year

Command and Staff Cotlege
(and/ar similar military
officers institutions) - name
and address: '

Police Academy {and/or
similar law enforcement

training institution) - name
and address:

Page 1 of 3




: NAME Df INSTITUTION
| PLACE AND COUTNRY. Please
: _glve complete address '

o Month/‘{ear

FROM

DEGREES:-and ACADEM! C-

Civilian’
.| Degrees

M‘ont_hﬁéafr' e

1 mm/fyy

| mmfyy-TO:

- : Dperatton/Locatl
Jon

Page 2 of 5




{EStal

mm/fyy

Dates FROM
mmfyy-TO

1 Experience

any/

Battalion/ Brigade/
Divisioh or equivalent.
Police Command

Significant Unit Activities

_ mm/yy

mmyfyy-TO

PositionfOrg ™

56 0

Date:FROM | Position/Org | Function/Activity |
mm/yy-TO o : S
mmyyy

Page 3 of 5




g -prosecuted for any cnmma! human nghts c.'wl actron or" '
| wo!atrans {dnwng while mtoxrcated or dan'e{qus or-carel

any event do not submst the onginal texts cf references o "testlmomals ! n!ess

;soie use of the Orgamzateon. :

iy 'ave been-obtamedfe g the

Page 4 of 5




é'{ IR

On behalf of vvivniinns sernonissreanoss pussertatenas e certlfy that the mformat:on prowded by . '
is complete and correct. S -

| further certify that the nominated candidaté has never been convicted of, or'is not currently under investigation
or being prosecuted.for, any criminal or d:scrplmmy oﬁence, or any wolatrons of mternat:anal human ngh ts law,

civil action or disciplinary offence. .
The Governmerit of is not gware af any al!egatrons against the

.nominated candidate that she/he has committed or been involved, by act or omission, in-the commission of any

acts that may amount to violations of internatiopal human rrghts faw or international humanitarian law. =

in the case of the nominee who has been investigated for, charged w:th or prosecured for any criminal offence,
with the exception of minor traffic violations (driving while intoxicated or dangerous or careless dnwng are not.
considered minor traffic violations for this purpose), but was not convicted, the Govemment is requested to -

provide information regarding the mvestrgat;on(s} or prosecut:ons concerned

Dat. e Official Stamp _ e

: PLEASE NOTE
An mcomp!ete or un51gned form will not be accepted

Page Sof §




" .FROM

MONTHYEAR

" MONTH/YEAR

" STARTING

' Part time C}

A

h_ﬂlgl.ﬁMﬂﬁk; S

NAME OF EMPLOYER:

TYPEOF BUS]NES_

| AooRess OF EMPLOYER:

"N AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

:NAMEOF sur’varson S

] REASON FOR LEAVING; _

“DESCRIPTION OF yo_ua mme_s,_

FROM

' SALARIES: PER ANNUM’

MONTH/YEAR

MONTHIY EAR

| STARTING. . |

CFINAL

NAME OF EMPLOYER:

ADDRESS OF EMPLOVER:

"~ FROM:

" . 7~ DESCRIPTION OF YOUR

“ SALARIES: PER ANNUM

MONTHNEAR

: MoﬁiﬁkYEAé_

STARTING

FINAL'

{ Euittire 13

Part{ ume LI

}..EXAOTTJTLE OF You POST. s

NAME OF EMPLOYER:

: TYPE OF BUSINESS

ADDRESS OF EMPLOYER:.. -

NAME OF SUPERVISOR. .

; NO AND KIND OF EMPL
» : 7| SUPERVISED: BY YOU'
DESCRIPTION OF" YOUR DUTIES w




FROM : ~T0

SALARIES PER ANNUM EXACT TITLE OF YOUR POST

MONTH/IYEAR MONTH/YEAR

Fu!l tire D

STARTING FINAL | Parttime OJ hGUISMEBk;

NAME OF EMPLOYER.

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOUW:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FRCM TO

SALARIES PER ANNUM EXACT TITLE QF YOUR POST

MONTH/YEAR MONTH/YEAR

Fuli time Ci
STARTING FINAL Partiime ] . hoursiweek:

NAME COF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR

SUPERVfSED BY" YOU

NO. AND KIND GF EMPLOYEES.

REASON FOR LEAVING

DESCRIPTION.OF Y_O_UR DUTIES

FROM TO

| SALARIES PER ANNUM EXACT TlTLE aF YOUR POST

MONTHAYEAR MONTH/YEAR

] Fulk titme: D .
START'NG . FINAL | Parttime [C1 hoursMee’k:

NAME OF EMPLOYER

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO, AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR BUTIES




Unlted N&thIlS #’ Natlonsf"Umes

Job T'ﬂe o o _' Umted Natlons Pohce Adwser D-2
| 'Del”al'fment / Off' et h - .;--lofﬁce of the Pohce Advzser e e
Duty stat:on o S "NEW YORK S -4 |
Posting permd S .' i :f' 09/03/2022 - __08/06/2022
Jeb Openmg Number |

Responsxbxlmes. _ :
The mcumbent Wl" be requxred to

~» Provide everali strateglc dtrectlon and mission related advxce of pohce mattcrs to the Ass:stant S
~ Secretaties-General in DPO, in'the DPO-DPPA Joisit Reglona! Structure, in DO'% m Headq nf S
Pohce Cemponents in'the field, and to others as requested and approprtate O

. Provide OVerSight ef polzemg 1ssues m all operatums and direct'response o cntlcal mcldents gaon

'Councﬂ resoluttons develop, Qversee and p _ the
. 1mplementanon of operationgand operatlt)nal 1mt1at1ves, ar
xmtlatwas m eonsultatron w:th other semer ofﬁcmis S

S Coordmate and cooperate w1ﬂ1 the Mliltary Adv:ser and senior eff' cial
- Reglonal Divisions th\lnn the DPO-DPPA 3 omt Reglonal Structure and
- Pollcy, Eva!uataon an Trammg D R

- Mamtam Elalson w1th the Department of Pollt:cal and Pea €
) Commlssmn the Peaeebulldmg Suppurt Ofﬁce the Departm'

o :_PollceDmswn and th se.ass1gned fo the Integrated Operationa_ Teams in the Reg:enal B
DlVlSlOI'IS : o TR : S




*» Provide strateglc direction and OVErsee. the management ef the Standmg Poltce Capaclty and 1ts L
deployment to field missions. ‘ P

* Represent the United Nations and/or the Department of Pcacc Operations as appropnate in
meetmgs conferences and seminars on pol:ce~related Jssues

’ Professmnallsm Demonsirates professnonal competence in pohce matters at the strateglc ‘
and command levels; identifies issues and uses sound judgment in applymg expertise to solve a
wide range of problems; works well under pressure, has strong conceptual and ana]ytlcal

ab;htles and proven negotlatxon skills. ' : . _ : :

Planning and organizing: Develops clear goals that are consistent w;th agreed : '
strategies. Identifies priority activities and assignments;; ad_jusls prmritles as reqmred Allocates '
- approptiate amotint of time and resources for completmg work, Foresees r nd ,allowe for
contingencies when planmng Momtors and ad_]usts plans and actmns as necessary. Uses tlme
efficiently.. ; R : S

Leadcrshlp. Is proactive in developmg strategles to accomphsh obJect1Ves Antaclpates 3
and resolves conflicts by pursuing mutualiy agreeable. splutions. Establis 1€8 and mamtams

relationships with a broad range-of interlocutors fo understand needs and gain. support\ Provides SRR
leadership and takes responmb;hty for incorporating, gender perspectwes-an_d ensuring the- equal.

participation of women and men in al{ areas of work: 'demonstrates kn edge.of strategies.and

comrmtment to the goal of gender balance in staffi ng

and compellmg orgamzattonal dlreetlon mspmng
conveys enthusiasm about future pO.':SlblhtlBS e

Judgement/])eczsmmMalung' Identaﬁes the lcey Issues ina ccmplex snma,‘nn and COMES 1o

the head of the problem quickly: Proposes a course of-action or makes a recommendation based .

on all avallable information and on ccnsultanons thh other aﬂ’ected umts Determmes that the.

~ -actions proposed will satisfy the expressed and underlymg need for the decision. Demonstrates SR

- anunderstandmg of poittteai sensttxvmes RETER

Quahficatwns. _ S
“Education : Advanced university degree (Mastex’s degree ar: equlvalent) preferably m crsmmal L
“lawor reiated field. A first level university degree with a relevant combination of . S
- academic qualifications and relevant police experience may | be ‘accepted i in lieu of the advanced
" -university degree. Graduatlon from apollce academy or smular law enforcement trammg
dnshtut;on 15 required ' : S St

_Experlence. Must be a senior profess;onal pohee nfﬁcer on act:ve duty w1th tl1e rank

of Commissioner, Deputy Commissioner or rank equwalent to Me]cr-General leveJ Misst have o i

at least 15 years of relevant expenence with command experience, progresswely responsxble -
national law enforcement experience in field and headquarters locations in police pehc‘ umakmg '

as well as strategic and operational pollce management experience. Serviceira ON o

peacekeeping or other field operat;on is hlghly desnrable Expenence m other mternatmnal
organizations is des1rable. : : _ : E

‘Languages; Engl:sh and French are the workmg languages of the Umted Nauons Secretarlat
“For this post, fluericy in English (both. oral and written) is required; knowledge: of French is
desirable. Knowledge of anotherUN ofﬁcnai language i 4n advantage S R R A

Assess‘ment M_et'_hod: :



Kmdly note that you may, as part of the eValuatlon of your. appht

‘& competency—based mtervxcw dependm g on the! resu!t af the tcst

Speclal Nﬂtlcc' : . . BREa T e :
Circulation of this Job Opemng is lirmted to Member States OnIy pol:ce ofﬁcers current]y
employed in their National service and who have received authorization by their National Sl
‘Auithorities to apply for this Job Openmg will’ be considered. Appomtment is limited to service s
within the' Department of Peace Operations on posts financed. by the support accounit for peace -
operations Tequiring active pohce seivice: Dunng their tenure ‘seconded officers cannotbe - '
iransferred or be reassigned to other positions within DPO: or the UN Secretariat. It should be
noted that successful candidates will be offered a two year F;xed—Term appomtment which, - -
- based on: performance and operatlonal needs, may be extended to a ﬂurd orin excepttonal SR
: c:rcumstances toa fourth and fnai year : Lo SN TN

'Curl entiy servmg seaonded actlve-duty of”f' cers are not ellglble t .appIy or be nominatcd for new
" seconded positions until sepamted for'at least c on ar from any Iast secondment w;th tha UN
Sectetariat, A

. Nom_i’na_ti_on_s of female caﬁdidatqs _er_lco'uraged_. SRDL el

“ihiis p :
requested to undergo written knowledge—based assesstent; exarcxses which may be folIowad hy-'. STk L




i





