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QUALIFICATIONS:

Education: Advanced University Degree (master’s degree or equivalent) in one or more

of the following disciplines: Law, Criminal Justice Administration, International
Relations, Business or Public Administration, Political Science, Development Studies

(Particularly in law enforcement) or another relevant field...............



0.

Work Experience: At least 7 years (9 years in absence of advanced university degree)
of progressive and active relevant service/experience at the field (region/district) and /or
at the national headquarters level, including 5 years of direct involvement in the

development and  implementation of community policing  programs/
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No. 21023/18/2025-PP
Government of India

Ministry of Home Affairs
[Police-1T Division]
Pers. Policy Section

Kartavya Bhawan-3, New Delhi, 110001
Dated 28" August 2025

To
1. The Secretaries to Government of India
2. The Chief Secretaries and DsG(P) of all States / UTs
3. The Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CFSL/DCPW/NTRO.
4. The DsG -BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB/NCB/NIA/Assam Rifles

Subject:- Vacancy announcement for the post of Community Policing Adviser (P4),
2025, UNMISS - reg.

Sir/Madam,

Permanent Mission of India to United Nations has forwarded a communication from
the UN seeking nomination of Police Officers in active service for appointment on secondment
to the post of Community Policing Adviser (P-4) in the United Nations Mission in
the Republic of South Sudan (UNMISS) for a duration of 12 months (extendible).
English and French are the working languages of the UN Secretariat. For the post advertised,
fluency in oral and written English is required. Knowledge of a second official UN language
(Arabic) is an advantage.

2 The  job  description  along with the  requisite eligibility
criteria/qualifications for the above said posts are enclosed/attached with this letter
for reference. It is strongly recommended that authorities carefully submit only
those candidates/officers meeting all requirements for the position outlined in
attached job opening. The requirements given in the Annexure-I must also be
ensured.

3. Nomination of eligible and willing officers in the rank of SP/DIG for P-4 level,
active in police service for the above said posts may be forwarded through proper channel to
this Ministry by 25™ September 2025 along with the requisite documents duly signed and
completed in all respects as mentioned in Annexure-1 & II. The nominations without Vigilance
clearance and Cadre Clearance (for all Officers) from respective Ministries/Departments/State

22)od|ny,

or UT/Organizations' shall be summarily rejected. Applications received through proper
channel only i.e. through Home Department (State)/ approval of Head of Organization/ UT
division in case of AGMUT cadre officers, will be entertained. Applications received after
iwmle specified i.e. 25.49.2025 will not be considered.

Em wafee@The duly completed and signed Personal History Profile (P-11) , Employment of

Academie Certification (EAC), and Human Right Certificate along with forwarding
letter including APAR/ACR grading of last five years (only grading, no need to send copy
of ACR) of each nominated candidates are required to be submitted in separate single file (PDF
P\d rﬂ
Cipd gyn5

[+ O\
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format only) through E-muil at police2-un@mbha.gov.in and us-polfiné@mbha.gov.in before the
last date i.e 25.09.2025. '

5. As a part of digital India initiative, all the required documents are to be sent in d1g1ta1
mode only (to above mentioned email) and no hard/physical copies are required.

6. This issues with the approval of Competent Authority.
Yours faithfully
Encl: As above :
!
(Shashi Bodh Mishra)

Section Officer (Pers Policy)
Copy to:-

1. The Chief Secretaries of UTs and Commissioner of Police, Delhi :- Kindly note that
the nominations are to be submitted through UT Division, MHA only.

2. Commissioner of Police Mumbai, Kolkata, Chennai and Bangalore:- kindly note that
the nomination are to be forwarded through respective State Government only.

3. JS(UNP), MEA, INB (A-wing), New Dethi-110011
4. DS (Police-I), MHA

5. SO (IT), MHA - With the request to upload the above communication on MHA
website (Police Division-11 (Secondment vacancies) and also under “what’s new”.

S



8/21/25, 1:58 PM Fwel: Vacancy announcement: Community Policing Adviser, P-4, 2025-UNMISS-82442-DPO

Fwd: Vacancy announcement: Community Policing Adviser, P-4, 2025-UNMISS-82442-
DPO

Shashi Mishra < us-polfinEumha.gov.in >
Wed, 20 Aug 2025 11:28:34 AM +1500

To “Shivam"-:po]iceZ-uh@mha.gov.in>

—==szmmm=s=s==o Fgrwarded message ssomu=======

From: Kailash Chander <macfil.newyvorkpmi@mea.gov.in>

To: "Lt Col Soubam Chalamba”<osdunp@mea.gov.in>, "Sushma Chauhan"
<dirpers@mha.gov.in>, "Shashi Bodh Mishra" <us-polfiné@mha.gov.in>

Cc: "Military Advisor PMI"<ma newyorkpmi@mea.gov.in>

Date: Tue, 19 Aug 2025 23:58:17 +0530

Subject: Fwd: Vacancy announcement: Community Policing Adviser, P-4, 2025-UNMISS-
82442-DPO

Dear Sir,

Please find attached nomination package for submission of nominations for the post of Community
Policing Adviser (P-4) at UNMISS.

The deadline for submitting nominations is 15 Octaber 2025,

Best Regards,

(Kailash Chander)

Attache (PS) to Military & Police Adviser and First Secretary (Legal)
Permanent Mission of India to the United Natiens

New York

+ 1-212 4009660-217, + 1 646 641 0521

From: "agnessa ryabiking" <agnessa.ryabikma@un.org>
To: "agnessa ryabikina" <agnessa.rvabikina@un.org>
Cc: "faisal shahkar” <faisal.shzhrardiunorg>, "margaret karanja" <margaret. karanja@un.org>,
yenigun@un.org

Sent: Monday, August 18, 2025 7:18:06 PM

Subject: Vacancy announcement. Community Policing Adviser, P-4, 2025-UNMISS-82442-DPO

Dear Permanent Mission of Member State to the United Nations,
Please find attached the advertisement package for the post of Community Palicing Adviser {P-4) in
the United Nations Mission in the Republic of South Sudan {UNMISS).

The deadline for submitting neminations is 15 October 2025.

L

We appreciate your interest in nominating qualified Police Officers for service in UNMISS and eagerly
await your nominations. The advertisement package includes all relevant supporting documents. We

about:klank 1/2



8/21/25, 1:59 PM Fwd:; Vacancy announcement: Communlty Policing Adviser, P-4, 2025-UNMISS-82442-DP0

would like to emphasize the strong encouragement for Member States to nominate qualified female
police officers for this role.

- Should you have any questions or require further clarification, please do not hesitate to contact me.
o Thanking you in advance far your cooperation.
Respectfully,

Ms. Agnessa Ryabikina

Selection and Recruitment Officer
Police Division

United Nations, New York, NY 10017
E-mail: agnessa.ryabikina@un.org
+19293705982

Regards,
Shashi Bodh Mishra

SO(PP), P-II Division
North Block, MHA.

7 Attachment(s)
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S . Job'Descriptivn for Position requiving official secoidine
i ofrem national governnients of Member States of the Uniited Nations.

ganxy

Post title and level Community Policing Adviser, P-4

Organizational Unit United Nations Mission in the Republic of South Sudan
(UNMISS)

Duty Station Jubs

Reporting to Deputy Police Commissioner

Duration 12 Month (extendible)

Deadline for applications 15 October 20235

Job opening number 2025-UNMISS-82442-DPO

United Nations Core Values: Inelusion, Integrity, Humility, Humanity

RESPONSIBILITIES

In compliance with the mission mandate and under the supervision and substantive guidance of the Deputy
Police Commissioner the Comnmnity Policing Adviser will be responsible for, but not limited to, the
performance of the following dutics:

e Provide national-level manugement. accountability, and oversight of all community policing initiatives
in alignment with the UNMISS mandate and UNPOL strategic objectives. Review, evaluate, and
enhance existing processes. projects, and programmes to ensure their continued relevance, efficiency,
and compliance with mission strategics. policies, and procedures.

o Lead the design and implementation of cfficient community policing and engagement policies,
including targeted stratcgivs o address violence linked to cattle raiding and associated sexual and
gender-based violence.

o Develop and execute strateics (o prevent electoral violence and promote participation of women,
minorities, and vulnerablc sroups in the clecioral process.

e Lead the review and implementation of the Conununity-Oriented Policing Strategy at national and
local levels, ensuring adhicrence to the Human Rights Due Diligence Policy and integration of cross-
cutting prioritics. including vender equality. child protection, and the protection of vulnerable persons.

e Contribute to the formuiation ol pulicies. procedures, and guidance that support police reform,
institutional development. snd alignment with international policing standards.

¢ Oversee the design, delivery. and monitoring of comprehensive capacity-building programmes,
encompassing basic, specialized, and on-the-job training, for the professionalization of the host-state
police.

o Foster police—community partaerships through sensitization activities, Police Community Relations
Committees, and regular dialogue platforms to sct policing priorities with active involvement of
community and traditional ica-Jers.

e Strengthen mechanisms for monitoring police compliance with human rights obligations and develop
HRDDP-compliant projects that advance judicial processes and address issues such as sexual and
gender-based violence,



e Manage quick-impact projects and other initiatives promoting sustainable police and community
development.

e Provide strategic advice to nutional counterparts, UNPOL leadership, and stakeholders to ensure
coordinated and sustainable UNMISS mandated approaches.

e Perform any other duties and ivsume other responsibilities as may be directed by the UNMISS Police
Commissioner through the established chain of command.

COMPETENCIES

e Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter: i conscientious and efficient in meeting commitments, observing deadlines
and achicving results; is motivated by professional rather than personal concerns; shows persistence
when faced with difficult problems or challenges; remains calm in stressful situations. Takes
responsibility for incorporating gender perspectives and ensuring the equal participation of women
and men in all areas of worl. Knowledge and understanding of theories, concepts and approaches
relevant to democratic policing. law cenforcement; experience in planning, development and
implementation of policing vuidance, ability to apply technical expertise to resolve police related
issues and challenges; strong organizational skills and a demonstrated ability to establish priorities.

s Planning and organizing: Dovelops clear gouls that are consistent with agreed strategies; identifies
priority activities and assivimnents: sdjusts priorities as required; allocates appropriate amount of time
and resources for completing worl: foresees risks and allows for contingencies when planning;
monitors and adjusts plans and actions as necessary: uses time efficiently.

e Client Orientation: Considors all those 1o whom services are provided to be “clients” and seeks to
see things from clients’ poiut of view: establishes and maintain productive partnerships with clients by
gaining their trust and respoct. identifies clicats™ needs and matches them to appropriate solutions;
monitors ongoing developmenits inside and outside the clients’ environment to be informed and be
able to anticipate problems: kecops clients mnformed ol progress or setbacks in projects; meets timeline
for delivery of products o1 ~ervices to client; resolves conflicts by pursuing mutually agreeable
solutions.

QUALIFICATIONS

Education: Advanced university degree (Master's degree or equivalent) in one or more of the following
disciplines: Law, Criminal Justice Administration, International Relations, Business or Public Administration,
Political Science, Development Studizs (purticularly in law enforcement) or another retevant field. A first
level university degree with a combination of refevant prolessional level experience in law enforcement,
including police management, may be wecepted in lien of the advanced university degree. Graduation from a
certified police academy or other L cnfurcement taining mstitution is required.

Work Experience; At least 7 years (% vears in absence of advanced university degree) of progressive and
active relevant service/experience wt the fickd {region/district) and/or at the national headquarters level,
including 5 years of dircct involvemant in the development and implementation of community policing
programs/initiatives - required: cxperienee in the development of training modules and training delivery -
required; practical expericnce in policy and guidance development and implementation - required. Previous
experience in UN peacckeeping vperations or international policing in the area of community policing is an
advantage.

Rank Requirement:
o Superintendent of Police, Licutenant Colonel, or equivalent/higher rank.




Languages:
» English and French are (he working languages of the United Nations.
» Fluency in oral and written Tnglish is required.
»  Knowledge of a second vificiul UN language (Arabic) is an advantage.

The United Nations is committed to diversity amck inclusion, Qualified female candidates are strongly encouraged to
apply.
Date of Issuance: 15 Aagust 2025

hitps://police.un.otg/e vy vacanci o

In accordance with the Policy on Human Rights Sercening of UN Personnel, all individuals who seek to serve with the
United Nations are requested to make “seli-attestation™ that s/he has not committed any serious eriminal offences and
has net been involved in violations of international human rights or international humanitarian law. The exact wording
of the self-attestation is outlined in para. 5.2 of the above-mentioned Policy, The final decision on the selection of an
individual to serve with the United Nutias will also be subject to human rights sereening,.



United Nations Nations Unies

MEATCUARTIRS 1 SHE6GE 1 NEW YORK, NY 10017

REFERENCE: DPO/OROLSI/PD/ 20250164

The Secretariat of the Uniled Nulions presents its compliments to the Permanent Mission to
the United Nations and has the horor to reler to the requirement for Police Officers currently in active
service, In this regard, the Depurinient of Peace Operations (DPO) is seeking the nomination of
candidates for appointment on secendiment (o the United Nations Mission in the Republic of South
Sudan {UNMISS) for an initial neriod ol one vear with a possibility of extension for a second and
third year. In exceptional circinn-tenees, the sceondment Lo that position may be extended for a fourth
year, but not longer. Post is a1 e through the issuanee ol the Job Opening 2025-UNMISS-82442-
DPO, which is posted for a puriod o1 60 days «ffective 13 August 2025, The closing date for the Job
Openings is [5 October 2025,

The nomination procedines alony with all forms to be completed are included in this
package. It is kindly requested 1t uil documentation be submitted electronically to the Selection and
Recruitment Section (SRS} at the Hllowing email address: sgnessa.ryabikina@un.org.

Applications received slic: the deadline specitied on the Job Opening will not be accepted.

As the posts require the vxpertise of police officers in active service, the Permanent Mission is
kindly requested to confirm that ~elecied candidate(s) will be released, in @ timely manner, from their
national police service obligaticns tor service with the United Nations. The Permanent Mission is also
requested to ensure that the ran:. o1 eoch candidate submitted is clearly indicated on the application.

In addition, it is stronuly recomeended that the Permanent Mission submit only those
candidates who fully meet ali regnrainens Tor the positions as described in the Job Opening.

The United Nations Scoretwiat woukd like to inform the Permanent Mission that in an effort
to streamline and expedite the provedures of reeruiting seconded officers, candidates approved for
placement in the roster, may be sclcted Tor positions with similar functions (same functional title and
level), without the issuance of & iwew Job Opeuing.

Candidates will remain i b roster for a period of two years after the first day of the month
following the selection deciston by the ead of the Department.

It should be noted tha: curing their secondment o the United Nations, police personnel are
not eligible for reassignment or triaster ie any other seconded position within the peace operations or
the UN Secretariat. Active-duiy s onded personnel may serve under a UN staff contraet for a period
of up to three ycars (cumulativ< 1.+ huch. i exceprional eases, can be extended for a fourth and final
year subject to operational nevdd< iid sati factory performance. This service limit includes periods of
any prior services with the Unitxd Nations as an active-duty scconded officer under a UN staff
contract,

Candidates who have provousds wenved as active-duty seconded personnel may reapply after
a break in service of at least one voar trom their Last secondment under a UN staff contract, subject to
the contract Hmitation outline:d abve

Nominations of curreaihy ~orving active-duty seconded police personnel on a UN staff
contract will not be considerc:l.

Candidates musl mevt i tae requirenients of the Job Opening at the time of nomination in
order to be considered for the p.itaon,



United tdations 1 Nations Unies

HE-LGHARBLPS | MEGE | NEW YORK, NY 10017

The nomination of worsen vandidates is strongly encouraged,

The Secretariat wishes ¢ reiterate that promoting and encouraging respect for human rights
is a core purpose of the United Nutons mud central o the delivery of its mandates. Should the
Secretariat become aware ol grive human rights vielations which give rise to concerns regarding the
record and performance of the police personnel. this may constitute grounds to revoking its
acceptance of such personnel 1o seive i United Nutions peace operations. In the case of nominees
who have been investigated fur charged with or prosccuted for any criminal offence, excluding
miner traffic violations (driving  hile intonicated or dangerous or careless driving are not considered
minor for this purpose), but swere ros comicted, the Government is requested to provide information
regarding the investigation(s) o: niosccationds concerned. The Government is also requested to
certify that it is not aware of ans legations against its nominated candidates that they have
committed or been involved. iy so. or erissivn, 1y tie commission of any acts that may amount to
violations of international huint ehits low or international humanitarian law.

The Secretariat recalls that 1t s o zero-tolerance policy to fraud and corruption. The
Government is therelore requosted o certily that there was no corruption or fraud in the nomination
and extension procedures ol police afficers on seeondment to the United Nations. Should the
Secretariat become aware of sileoacons ol corruption or {raud in the nomination or extension
procedures of police officers v v ondiment, this may constituie grounds to revoke its acceptance of
such personnel (o serve in the Untind Natons as well as suspension of any future police deployments
from the contributing country.

The United Nations Secretiriat would fike o avail of this opportunity to inform the
Permanent Mission that stalf inemsers are subject to the authority of the Secretary-General and
thereby are subject (o the United Nations Stall Regulations and Staff Rules. In this context attention is
drawn to Stafl Regulation 1.2 {1, v herehy “no stat{ member shall accept any honor, decoration, favor,
gift or remuneration from any Coocmnent™

The Permanent Misstor -« cncotiaged w nominate qualified women candidates.
This request is being waeanited w all Member States.

The Secretariat of (the United Nations avails itself of this opportunity to renew to the
Permanent Mission (o the United “utions the ussurances of its highest consideration.

e

15 August 2025




Special Notice :

Circulation of this Job Openiir 2 i+ limited to the Member States of the United Nations. Only
police personnel who are current!y employed in their national police service and who have
received authorization from (lzir respective national authority to apply for this Job Opening, will
be considered.

Please note that during their sccoadment to the United Nations, police personnel are not eligible
for reassignment or transfer (¢ anyv other seconded position in peace operations or the UN
Secretariat.

Active-duty seconded persornai may serve under o UN staff contract for a period of up to three
years (cumulative), which, it ooptional cases, can be extended for a fourth and final year
subject to operational needs .t « satistuciory pertformance. This service limit includes periods of
any prior services with the Un-ted Nutions as an active-duty seconded officer under a UN staff
contract.

Candidates who have previou-Iv served as active-duty seconded personnel may reapply after a
break in service of at least onc «var from therr last sceondment under a UN staff contract, subject
to the contract limitation as .l ted above,

Nominations of currently sery iz active=duty seconded police personnel on a UN staff contract
will not be considered.

Candidates must meet all the 1equirements ol the Job Opening at the time of nomination in order
to be considered for the position.

Nominations of women candi-iitox are strongly encouraged.



Annexure-1
(Other requisite requirements

A United Nations Peisonal History Profife (PHP) form (P.11) duly completed
typed{not hand-written) and signed by the nominated candidate.

B.United Nations Liiplovment and Academic Certification [attachment to
personal history proiile (P-11)] Form duly completed and signed by the
nominated candid:tc as well as the relevant local / nominated authority.
The EAC submiticd without the signature of Designated Authority of
concerned Force rosulls inrejection of nomination. Hence, the forwarding
authority should ci:vure that the TAC is duly signed by the applicant as well
the Designated A«nlonty ol Force. All requisite details i.e position for
which applying, j» opening number. date of commission, degrees and
academic distincl.o: s and all other requisite details should be filled
properly. If candidaic wishes to apply for several posts, the separate EAC
and PHP forms sixould be submitted for each post.

C.Personal details as por Annexure-I along with APAR/ACR gradings of
Last Five Years(viundatory). No hard copies of ACR is required to
sent.

D.Human Right Ceeiiticate (Performa Enclosed)

E.No formar other o the specimen enclosed  (duly  typed) will be
entertuined/aceepi i Foriats other than the prescribed one invites lot of
observations fron. ' NHQO(UNDPRNO) while finalizing the nominations..
Hand written PHP v ]l not be entertained/accepted. It may be ensured that
the photographs ot i ¢llicer applving for the post should be placed on the
front side of P-11 ‘vim and signature in the last page at relevant place.

F. The nominations vithout Vigilance clearance and Cadre Clearance (for all
Officers) from: respective Ministries/Departments/State or
UT/Organizations’ shall be summartly rejected.

G.Applications throv gl proper channel only te. through Home Department
(State) and approval of Ilead of Organization will be entertained.
Applications recci o after the deadline specified will not be considered.

H.Concerned author:tics may please ensure and advice their officers not to
make any direct ¢uorics with this ministry or UNHQ regarding selection.
This ministry will a0t entertain personal queries from individual applicants.
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B10- DATA Proforma

1. Name of Post(s) Applied

2, Job Opening Number

3. Name of the Officer(as per »fTicial docunients)

4, Designation/Rank, Organiz vion, Pay seale/level

5. Present Place of Posting

6. In the case of officers on Depuiation with other orgunization:-

Name of Parent Organiz:ticn

Name of organization priscatly employed

Date of Deputation

Expected Dute of repatr-utian w parent cadre/organization

|

. NoC from Parent Cadre (i <o deputation) mandatory (Yes/No/NA
. Date of Birth

W

. {(a) Education qualificatio..
(b) Required qualification s per applied jolvposts(Yes/NQO)

10, Date of Joining Police Ser-iue
11.Date of Superannuation
12. Service/Cadre/Batch:-
13. Previous UN Experience
14. Other Foreign/internation 1l Fxperiences
15 Contact Details: Telephoi ¢ Mo
Office
Residence
Mobile
E-mail

16. APAR/ACR Gradings ol i.is, 05 verrs (maadatory -
17, Outstanding Achievement.. i am

18. Last Five(yeais) work pro. i expericnces

ANNEXURE-II

Recent Passport
Size Photograph

I hereby certify that, i fulfill ta cligibility requirement notified for the post applied for

Signature of applicant
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IF amswer is “yes”™, give the foliowing informatia . o L

NAMIE 4[ Bolutonsdup Name of International Qrganization

19.  What is your preferrad fiehd S ok i |
20, Weuld you accepl en'uphnynu?sf ar less than six 1 o B e pre alsartied an application for employment and/or undergone any lests

YES[] NoO [] ' YIS NO [ rso, when?
22, KNOWLEDGE OF LANCGH . BR]
OTHER LANGUAGES | _ wRitl SPEAK UNDERSTAND

i i ot sty Fluently | Net Fluentiy Eusily | Not Easily
. : [ L L L] J
! L1 L [l 0 [J

[

L
3
]
0 il

List any office machines or equipment and
compuler programmes you use.

P11 ({7-03)-E




L

24, EDUCATION, Give full detials N.B. Please pin oo Et?!‘.‘wﬂid\:;mx's1!;:lu}‘ln‘lEl.ihg!i.l:«:v." Plense do not translate or equate to other degrees.
A University or equivalenl ) . e
NAME, PLACE AND COUNTRY AT~ D oy To ‘ DEGIRETS and ACADEMIC MAIN COURSE OF STUDY
Please give complete addross, Month o Bleithevear | DISTING TIONS OBTAINED
i
.- - e
|
i
——— L R
i
i
!
—— R VU S
B. SCHOOLS OR OTHER FIRMAL TRA 10 OR FLUCNTION FROAM AGE 14 (e.g., high school, technical school or apprenticeship)
NAME. PLACE AND COUMNIRY o l _YEARS ATTENDED CERTIFICATES OR DIPLOMAS
Please give complele idures:. o R B SO I TO OBTAINED
|
e |
| \
—— - . [ N PR ,v,,‘,,___T
| |
. . . R e —
: I
i !
| :
|
25, LIST PROFESSIONAL SOUIE IS AND ACTT T s ¢ VI 1L I OR INTI RNATIONAL AFFAIRS
26, LIST ANY SIGNIFICAN [ 1) (LIEATIONS S N N P
27. EMPLOYMENT RECORD. St ting with vour i+ - post. g o RIATRSE CRUER ovun employment vou liave had, Use @ separate block for each post,
Include also serviee in the arma’ forces and note o+ - i -dindey wlichvon s ot zuntullv employed. If you need more space, attach additional pages of
the same size. Give both gross o ad net salaries pro oo e b v0an Lt o prosens st
A, PRESENTPOST (1 457 COSTIFNOT UE - 5 v if v IS 1850 Oy
FROM 10 Sl RIS PIR ANNOA EXACT TITLE OF YOUR POST:
MONTIFYEAR MONIT YEAR soakd T TR T T
NAME OF EMPLOYER: - T T T T o BURINESS
ADDRESS OF EMPLOYER: T T T RN Y SUPTRVISOR

.
PONOAND KIND OF EMPLOYEES REASON FOR LEAVING
CSUPPRVIRED BY YOUE:

SESCRITTON P ST DTS
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¢

) B. PREVIOUS POSTS (IN REVI RS ORDER)

L FROM o i Laneia i LNAL ] TITLE OF YOUR POST:
MONTH/YEAR | MONTILYEAR STAIL 1 E1hal %‘
- 0 S — |
i
P ——— ]
NAME OF EMPLOYER: TN OF GUSINESS:
ADDRESS OF EMPLOYER: ) T T UNANME OF SUPERVISOR:
N0 ANTD HIND OF EMPLOYEES REASON FOR LEAVING:
TSP RVISED BY YOU:
s oY o YOUL TS
= - 1 e T (T
_— A
MONTHYEAR | MONTI YE iR STAL | 5 ERY|
— U
1 f
. o
NAME OF EMPLOYER: T OF BUSINESS:
ADDRESS OF EMPLOYER: B "N ME 0l SUPERVISOR:
I
TRV OF EMPLOYEES REASON FOR LEAVING:
SPERYISED BY YOU:
" T ; SCRPTHSCOFY U DTS
MONTH/YEAR | MONTI ¥YE R STAY [ 1 1Pal
NAME OF EMBLOYER: Coommmmm T NINESS:
|
ADDRESS OF EMPLOYER: T T TRIANH Of SUPERVISOR:
ST IND OF EMPLOYEES REASON FOR LEAVING:
_ s URVISED BY YOU
ol SO a0 o YO I THs

P.11(7-03)-E




!M.l?’- HAVE YOU ANY QBIFCTION. TO QUR MAET - 100 1118 GF v0i 1 PRESES T EMPEOYER?  YES [ NO [

T 29, ARE YOU NOW OR HAN I vO ' EVERBEEN 4 © = 1 ~
If answer is "yes™, WHI N

AT VOUR GOV ENMENT'S EMPLOY?  YES J wNol]

30. REFERENCES: List threc por-c 5. not related b+« : ol .«

Do nat repowr ames of super -
B -y

PN

ed Mt dalt ieembers, who are familiar with your character and qualifications.

FULL NAME VELL SDDBEESy BUSINESS OR OCCUPATION

31, STATE ANY OTHER RI LI V. NTFACTS. U 0 0 1R AT i Gl R~ s 4~y RESIDENCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

32. IAVE YOU EVER BELN AR RESTED, INDE ] 3 il =

MGTD T e A DEFENDANT IN A CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPIUSO SED FORTHE & - -t )

LY LAY e b b st Tie violations)? YES[] wNo[

I *yes™, give full particulars of vl se man attach. g o v

33, OTHER AGENCIES OF 1111 NITED NATE & < - 510 30ADAY 5 [ LRE 31T IN G0 APPLICANTS. DO YOU HAVE ANY OBJECTION TO
YOUR PERSONAL HISTORY FOR I BEINGMADS v Al | 1o e yis[Ll Nol

34. I cerlify that the statciaer s made by 1e 10 oswer 1o the Bmegoing qaesions are true, complete and correct to the best of my
knowledge and belief. [unlerdtand that anv vovopre cntition or materab cinesion made on a Personal History form or other
document requested by the Oreanization reve o < e entd o o e Piated Mations lable to termination or dismissal,

DATE
(day, month, year) i i o CONIGNATLRE

N.B. You will be requesicd t supply docra o ey oo cene s sbhisnppe -l atements you have made above, Do not, however,
send any documentary evidone e until you hy o ooon asicod 1o o by e Creasiation and, In any event, do not submit the original
texts of references or testavon.als upless th = © 1 o beon ol twd B the sods uee ol the Organization,

e e
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