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/be No. 11572019-Sepd st Vol-1T {e-4936)

™ Government ol Tndia
Ministey of Home AT
Burean of Police Research & Development

NIE-48. Mahipalpu
New Delhi-110 037

Date: 29.05.2026

\E;t,’/K 1. The Secretary General. Lok Sabha Seeretariat/ Ragya Sabha Secretariat, New Delhi
-~ 2. The Seeretary, President’s Secretarial Vice-President's  Secretariat/ NITI
Tt'l Qhﬂ Aayow/Election Commission of India/t nion Public Service Commission / Central

Vigilance Commission.
3. The Seeretary to all Ministries £ Departments (including Attached & subordinate

N Offices) of the Government of India: with a request to give wide publicity among
(he PSUs. Recognized Research Institutes, Semi- Government, Statutory  or

Autonomous Organizations under their administrative Control,
ﬁ(}) 4. The Chiel Secretary to all the State Governments / Lnion Ferritories: with a reqguest
/C’?&O to give wide publicity among the PSUs, Recognized Rescarch Institutes. Semi-
W Government. Statutory or Autonomous Organizations under their Administrative

Control

3. The Director General BSE, CRPEFLCISEL PP RPE. SSB. Assam Rifles.

6. The Director. CBL 1B, ED.NCB & NCRB

7. The Director General of Police ol all States/ U'l's

. Sr. Technical Director (NIC), MHA. North Block- with request to upload this
advertisement on MHA website.

5 Sh. Sunil Kumar, US (CS-1 U, Dol 1 for uploading the advertisement on E-HRMS
portal of DoPT

Subject: Filling up of posts on deputation Dasis in BPR&D and its outlying units.

Applications are invited {rom cligible officers/ officials for filling up the following
¢ —I~_posts on deputation Lasis in the Bureau of Police Rescarch and Development and its

— a OUTTINg Uits:

k?;ﬁ‘l’ﬂ AR, F L] For BPR&D, New Delhi

ﬁmﬁ%l ‘Si igh). Name of the Post ‘ |PPay LevelNo. of vacant posts
01 Principal Scientific Ticer (Building) 13 () | B ]
"A‘D )"G 02 |Superintendent of Police ) I 03 ]
03 [AssistantDiector ot 0
04 “Lim \me:_ﬁ :'i_xf ("_)_lw'li:‘\:lj ¢ iT'u"Ji ! g_\‘fx_::)p.n_l_w_i [ L 01
\ 05 unior Analyst 7 01 '

/\( 06 '. Computer ()[)_L;;HUI‘ - ; - ) 0 o I

k(’ /|07 |Seuior Seientific Assistant (Operational Rescareh)o o
{08 ‘\L‘ﬂiiﬂ'-i-':]\l.“ﬁfi sator - b t(‘f_l ) ‘}

e

\)‘



00 JResearch Assistat o 03 |
[0 [Stenographer Grade-VPA I (T - S —
11 Junior Investigator 3 02

12 Punior Accountant 3 (1

i3 |Sub-Inspector 3 01

14 |Constable | (14

Tolal 28

For CAPT, Bhaopal

S/NofName of the Post PPay Leveli No. of vacant posts
01 nastructor/Faculty (Training) 10 07
062 IDrill Instructor 03 06
03 |Ingpector {lines) 07 01
04 [Inspeclor (Demo) (7 01
05 [Training Assistant (07 04
06 {Computer Operator 06 Ol
07  |Sub Inspector 06 (1
08 |Stenographer Gr-11 035 05
N0 iHead Conslable 04 10
10 {lradesmen 04 10
(1 [Constables (3 i2
12 |Data Entry Operator 03 02
13 |Driver a3 I
14 |Constable (Safai Karmmchari) {3 06
15 [Constable ([Demo Platoon) 03 02
Totai 79
For CDTI, Kolkata
S/No.Name of the Post Pay Level|No. of vacant posts
(1 [Inspector of Police 06 (02
02 {Constable 01 06
Total 08
For CRTL Jaipur
S/No.Name of the Posi Pay Level] No. of vacant posts
[ Dy. SP (Tre)/Instructor 09 02
2. [nspector 06 04
3. Despatch Rider 02 01
4. Constable 02 08
Total 15




Fay £D T Gluseiabaul
M Q‘*«Tfﬁgafﬁﬂdfi}m M ) A Pay Levell No. o vacant posis |
; o NP v fructor Lt i3
A [t (3 ’ o
5 IChable I 75 =
om0 R T
For DL Hyderabad
SONeName of ihe Post e | P Lo e No. o vacant posts |
I Viee-Principal L S
D Stenographer Gr-l/PA- V (0 {1 B
3 e 04 01 T
: -4 Constoble o 1 loa
| O [rewr ] 06 -
For CDT1, Chandigarh
S/No.Nanie of the Post Pay Level|No, ()iH‘ﬁ;ij“.}ﬂ posts|
L A o (07 o
2. Inspector 00 o1 o
§ Total o o2 ~ ]
GENERAL CONDITIONS
|
Lo The details ol eligibility eriteria for cach post may be fousd at BPR&D website-
W bprdanic i under Administration Divisions Recruiiment. The eligibilily for
final setection on deputation shalt be decided as per the Recruitment Rules of the
respective posts,
‘ 2. The maximum age Hmil for appointment by deputation shall not exceed 56 vears as
on the closing date of receipt of applications.
3. Applications must be submiticd in the preseribed proforma (enclosed herewithy
through proper channel uleng with the Tulfowing documents:
Cadre clearance
[ntegricy certificate
Vigilance cicaranee
Listof major/minor penalties imposed during the tast 10 sears
Uip-to-date APARs anvailable Tor the Tast 3 vears
oo Appheations reecived wller the due date or without complete documents will not be
comsidered.
S0 The deputation may be extended as per Dol Eeuidelines inthis regards time o time.
0 The vacancies miverlised herewith are subject o change.




TIMELINE TO APPLY FOR THE POSTS

‘The applications against the posts adyertised herewith will be considered (hronghout
the year 2026; or (il they ave filled on deputation or otherwise: or until any other

divections in this regard are issued from ihis office.

Applications may be sent {o:

Assistant Director (Iisit),

Bureau of Police Research and Development,
Ministry of Home Alfairs,

NIT-48, Mahipalpur,

New Delhi - 110037

OR;

F-mail- ad.cstabZfbprd.nic.in

Copy to:

1. Director all outlying units of BPR&D

Yours ‘;mulely.

'/1

ADL St!), l?-l’i{&l)

2. 880 (T&T/Systems), BPR&D with a request to upload the advertisement on

BPR&D website.



Apnlication for applying to the post of

deﬁhtation basis in the BPR&D

01

Name (in Block letters)

02

Daze of Birth (in Christian era)

03

(i) Date of entry into service
(i)Date of retirement under Central /
State Govt. Rules

04

Educational Qualification (s) possessed
by “he applicant.

05

Address for communication of the
applicant

Email. 1D

Phone Nos.

Mobiles Nos

Fax Nos

06

Complete postal address with contact
Nos & email IDs of the Controlling
Authority with whom correspondence

coLld be made.

7.

Details of Employment / posting in chronological order. (A separate sheet may
be enclosed, if necessary):

hoc or Temporary or Quasi Permanent
or Permanent.

Si. |[Name of Post / FromTolPay |Nature of duties (in detail}
No [office / Designation Level

Department
08 |Nature of present employment i.e. Ad-




09

In case the present employment is held
on Deputation basis please state:-
(a). The date of initial appointment.

(b). Period of appointment on deputation.

(c) Name of the parent office/ organization to
which you belong.

10

Additional  details about present
employment

Please state whether working under of your
employer against the relevant column.)

(a) Central Govt.

(b) State Govt.

()  Autonomous Organization
(d) Government Undertaking
(e) Universities

@  Other

11

Additional information, if any, which you
would like to mention in support of your
suitability for the post.

(i) Additional Academic qualifications.
(iiy Professional training and

(iii) Work experience

12

Please state whether you are applying for,
deputation / deputation (ISTC) / Re-
employment basis.

13

Whether belongs to SC/ST/OBC

14

Other information

(i) Research publications and reports and
special projects.

(i)Awards /  Scholarship /  Official
Appreciation :

(iii) Affiliation with the professional bodies/
institutions / societies and

(iv) Any other information.




I have carefully gone through the vacancy circular / advertisement and | am
aware that the information furnished above duly supported by the documents in respect
of Essertial Qualification / Work Experience submitted by me will also be assessed by
the Selection Committee at the time of selection for the post. The information / details
provided by me are correct and true to the best of my knowledge and no material fact
having a bearing on my selection has been suppressed / withheld.

(Signature of the applicant)
Designation

(Certification by the Employer / Cadre Controlling Authority of the applicant)

It is certified that the particulars furnished by the Shri/Smt/Ms .................. has
been verified from his/ her Service record and found correct.

2. ltis ceriified that no disciplinary/vigilance case is either pending or contemplated
against the applicant and he/she is clear from the vigilance angle.

3. His / her integrity is certified.

4, It is certified that no major or minor penalties have been imposed on him / her
the during the last 10 years.

5. His / Her photocopies of ACRs / APARSs for the last 05 years (without gap) duly
attested on each page with rubber stamp by an officer of the rank of Under Secretary
of the Govi. of India are enclosed.

6. It is certified that no court case is pending against the appiicant.

7. ltis certificate that officer, if selected, will be relieved immediately to join the post.

(Countersigned by Head of office)
Telephone ............
Emails: ...



For BPR&D, New Delhi

Sl
No.

Name of the post

Pay Level

Vacancy

Eligibility

01

Principle Scientific
(Building)

Officen

13

01

Deputation (including short-term contract) plus promotion:

Officers of the Central Government or State Governments or Union)
territory Administrations or autonomous body or statulery organisations
or public sector undertakings or recognised University or recognised
research institution,-

(a} (i) holding analogous posts on a regular basis in the parent cadre or;
Department; or

(i} with five years service rendered after appointment to the post on g
regular basis in level-12 in the pay matrix (Rs. 78800-203200) or
equivalent in the parent cadre or Department; and

{b) possessing the following educational qualifications and experience, -
Essential:

{i) Masters Degree in Structural Engineering or Building Desgn or in
iArchitectural Planning and Design or in Architecture from a recognised
University with ten years experience in construction of buildings in the
Central Government or State Governments or Government Research
and Development Organisation or autonomous body; or

(it} Bachelors Dagree in Structural Engineering or Building Design or in|
Architectural Planning and Design or in Architecture from a recognised
University with twelve years experience in construction or buildirgs in the
Central Government or State Governments or Government Research
and Development Organisation or autonomous body.

Desirable: Doctoral Degree in Structural Engineering or Building Design
or in Architectural Planning and Design or Architecture from a recognised
University.

02

Superintendent of Police

13

03

Deputation: -
Officers of the Indian Police Service or Central Police Organisalicns or
Central Armed Police Forces;




(A)i) holding analogous posts on regular basis in the parent cadre or
Department; or

(ii) with five years’ service rendered after appointment thereto on regular
basis in the level 12 {Rs. 78800-209200/-) in the pay matrix in the parent
cadre or Department; or

(iii) with ten years' service rendered after appointment thereto on regular,
basis in the level 11 (Rs. 67700-206700/-) in the pay matrix in the parent
cadre or Pepariment; or

(iv) with fifteen years' combined service in the grade on regular basis in
posts in the level 12 {Rs. 78800-209200/-) in the pay matrix and the level
11 {Rs. 67700-208700/-) in the pay matrix in the parent cadre or|
Department, out of which three years’ service shall be in the level 12
(Rs. 78800-209200/-) in the pay matrix; and

(B} Possessing;
(i} Bachelor's degree from a recognized University;

(ii) two years' experience in communication or common integrated police
application or police network or crime or criminal tracking network
system or computer and cyber application or counter Insurgency
problems in naxal affected areas or investigation or crime or training of
police or Central Armed Police Forces or interaction with community or
media.

03 Assistant Director

11

03

Deputation:
Officers under the Indian Police Service or State Police Services or

Central Police Organisations or State Police Organisations holding
analogous posts on a regular basis in the parent cadre or depariment
and possessing a Bachelor's degree from a recognised university.




04

Senior Scientific Officer Grade |
(Weapons Branch)

1"

01

Composite Method {Deputation (including short term contract plus
promotion}

Officers of the Central or State Government or Union Terriories or
Universiies or recognized Research Institute or Autonomous
Organizations under Central or State Government or Public
Undertakings:-

(2)(]) Holding analogous post in the parent cadre or Departrent after
appointment thereto on regular basis; or

(iWith five years’ service in the grade rendered after appointment;
thereto on regular basis in the pay level 10 in the pay matrix or
equivalent in parent cadre or Department;

(b) Possessing the following educational qualification and experiznoe:-

{i) Bachelor's Degree in Engineering (Mechanical or Applied Physics)
plus four years expetience in the field of ballistics including tear smoke
munitions and research and development therein; or

(i) Master's degree in Engineering {Machanical or Applied Physics} plus
two years experience in the field of ballistics including tear smoke
munitions and research and development therein; or

(iii} Master's degree in science (physics) plus three years experience in
the field of ballistic including tear smoke munitions and research and
development therein;

05

Junior Analyst

01

Deputation: Officers of the Central Government or State Government or]
Union territory:

{a) (i) holding analogous post on a regular basis in the parent cadre o]
department; or

(i) with five vears’ service in the grade rendered after appointment]
thereto on a regular basis in post in the pay level 6 (Rs. 35,4004
1,12,400/-) in the pay matrix or equivalent in parent cadre or department;
and




(b} Possessing the following educational qualification and experience:;
Essential:

Master's Degree in Social Work or Sociology or Criminology of a
recognized university.

Experience: Two years experience of research aor field work and
collection, compilation and interpretation of statistical data from any
organisation handling statistical data under Central Government, State)
Government or Union territories.

Desirable:
Al least one year experience in the field of Social Research o,
Correctional Administraiion or Police Science or Law or Public
Administration or Psychology or Sociology or Economics or Poiitical
Science.

06

Computer Operator

05

01

Deputation :

Officers under the Central or State Gavernment or Union territories.

(a) (i) holding analogous post on a regular basis in the parent cadre or
department; or

(ii) with 6 years service in the grade rendered afler appcintment thereto
on a regular basis in the pay level-5 (Rs. 29200-92300/-) or equivalent in
parent cadre or department; and

(b) Possessing the following educaticnal qualification and experience.
(i} Bachelors degree in Computer Application or Information Technology
or Computer Science from recognized university;

(i) Two years’ experience in EDP ar Networking,

07

Senior  Scientific
(Operational Research)

Assistant]

01

100% by deputation/ absorption failing which by direct recruitment.
For Armed Forces Personnel; Deputation/Reemployment:

Officers under the Central Government:

(a)i) Holding analogous post on regular basis in the parent




cadre/department; or

(i) with three years’ service in the grade rendered afier appointment]
thereto on regular basis in the scale of pay of PB-2 Rs.9300-34,800 plus
Grade Pay Rs. 4200/- or equivalent in the parent cadre/department OR

(i) with six years' service in the grade rendered afler appointment
thereto on regular basis in the scale of pay of PB-1 Rs.5200-20,200 pius)
Grade Pay Rs. 2800/- or equivalent in the parent cadre/department OR

(iv) with ten years' service in the grade rendsred after appointment
theretc on regular basis in the scale of pay of Rs. 4000- 6000/~ (new|
scale of pay of PB-1 Rs.5200-20,200 plus Grade Pay Rs. 2400/-) or
equivalent in the parent cadre/department

(b) Possessing the following educational qualification and experience:-
Essential:

Master's degree in operational Research or in Mathemafics with
specialisation in Operational Research of a recognised univarsity or
equivalent.

(i} Two years’ experience in Operational Research

For Armed Forces Personnel

Deputation/Reemployment

The Armed forces personnel of the rank of Junior Commissioned officer|
or equivalent who are due to retire or to be transferred to reserve within
a period of one year and Possessing the educational qualification and
experience prescribed for deputationist / direct recruitment shal also be
considered. If selected such officers will be given deputation terms uptol
the date on which they are due for release from armed forces. Thereaften
they may be continued on re-employment terms. In case such eligible
officers have retired or have been transferred o reserve before the
actual selection to the post is made their appointment will be on re-




employmen! basis. { Re-employment upto the age of superannuation
with reference to civil posts}).

8 |[Senior Investigator 01 Deputation:
Ofiicers of the Central Government/ State Government: -
(a){i) Holding ananlogous post on a regular basis in the parent cadre/|
depariment; or
(ii) with six years’service in the grade rendered after appointment thereto
on a regular basis in posts in the level-5 or equivalent in parent cadre or]
depariment; and
() Possessing the following educational qualification and experience:
Essential: .
(i} Master's degree in Social Work or Sociology or Criminology of a
recognised university.
(i) Two vyears' experience of collection, compilation, analysis and
interpretation of statistical data.
Desirable:
‘A’ level diploma under Department of Electronics Approved Computer|
Course (DOEACC) programme.

9 [Research Assistant 03 Essentiak:

(i) Master's degree in Criminology or Saciology or Social Work o]
Psychelogy from a recognised university,
(i) Two years' experience in research work.
10 Stencgrapher Grade-HPA 05 Officers under the Central Government: -

(a){i) Holding analogous posts on regular basis; or




(i) with five years’regular service in posts in the scale of Rs. 1400-
2300/2600 (level-5) or equivalent;

(iii} with ten years'regular service in posts in the scale of Rs. 1200-2040
(level-4) or equivalent; and

(b) Possissing a speed of 100 words per minute in shorthand
(English/Hindi).

11

Junior investigator

02

Deputation (including short term contract):

Officers under the Central Government or State Goverrmnent o
Universities or Recognised Research Institutes or Public Sector]
Undertakings or Semi-Government Statutory or Autonomous
organizations:

(i} holding analogous posts on regular basis in the pérent sadre or
department; or

(if) with five years' regular service in the post rendered after apgoiniment
thereto on a regular basis in level 4 (Rs. 25,500-81,100/-) in the pay
matrix or equivalent in parent cadre or department; and

(b) Possessing the following educational qualifications:

Bachelor's degree in Criminology or Sociolegy from a recogrized
universily

12

Junior Accountant

01

Deputaticn/absorption from officers of the Central Government aor State
Government.

{a) (i) holding analogous posts on regular basis in the parent cadre or]
department; or

(ii) with five years’ of regular service in the grade rende-ed after




appointment thereto in level-4 (Rs. 25,500-81,100/-) in the pay|
malrix or equivalent in the parent cadre or department; and who
have undergone training in cash and accounts work in the Institute
of Secretariat Training and Management (ISTM) and are possessing
two years' experience of cash, accounts and budget work in a
Government office or Public Sector undertaking or Autonomous
body or Statutory body.

Essential:
(i} Bachelor degree from a recognized university; and

(i) two year' experience in cash, accounis and budget work in the
Government office or Public Undertaking or Autonomous body or
Statutory body.

Desirable:
Working knowledge of computer.
13  [Sub-Inspector 01 Deputation-
Officers of the Central/ State Government in the Police Departments-
{i Holding analogous posts on regular basis; or
(i) With 05 years service in the scale of pay of Rs. 4000-6000 or]
: equivalent; or
(i)  With 10 years regular service in the scale of pay of Rs. 3200-
4800 or equivalent.
14 Constable 04 Transfer on deputation failing which by direct recruitment.
Officials holding the post of constable or equivalent rank in the centrat
police organisation/ state police force.
Total 28




For CAPT, Bhopal

SI.N [Name of the post Pay Level | Vacancy Eligibility

o

01  |Instructor/Faculty {Training} 10 o7 Deputation:
Officers of the Central Government or State Government ar Union
territory police organizations:
(a) (i} holding analogous post on a reguler basis in the parent cadre or]
department; or
(i} with two years’ regular service in the grade rendered after
appeintment thereto on regular basis in the post in level-9 {Rs. 53100-
167800/-} or level-8 in the pay matrix (Rs. 47600-151100/-); and
(b) possessing the following qualification and experience;
Essential:
(i} Bachelors Degree from a recognised university,;
(i) three years experience in the Central Government or State
Government or Union territory police training institute.,
Desirable:
(i) experience in planning, coordinating and organising indgor and
outdoor training of police personnel.

02  |Drill Instructor 08 06 Deputation:

Officers of the Central Armed Police Forces or Centrel Police
organisations -

{a} (i) holding analcgous post on regular basis in the parent cadre or
department; or

(it} with five years' regular service in level-8 (Rs. 35400-11240C/-) in the




-

pay matrix in the parent cadre or department; and
(b) possessing the following qualification and experience: -

Essential:
(7} Bachelors Degree from a recognised university or institute.

(i) have done one of the training courses, namely Weapons and tactics;
or Un-Armed Combat; or Map reading; or Field craft and tactics; or
Physical Training/ drill; :

(i) two years’ experience of working as Drill nstructor in a police training
institute,

Desirable:
One year Physical Training course from a Police Training Institute or
National Institute of Sports.

03 |Inspector (Lines) o7 01 Deputation:
Officers of the Central Armed Police Forces or Central Police
Organisation-
{e) (I} holding analogous post on regular basis in the parent cadre or
department; or
(i) with five years of regular service in the post of Sub-Inspector or
Platoon Commander in Level-06 (Rs. 35400-112400/-) in the pay
matrix: and
(b) Possessing the following educational qualification and experience:
Essential:
(i) Bachelors Degree from a recognised university or institute;
Three years experience in administration or Establishment or Human
Resource Management or work as Sub Inspector (QM) or working as
Sub Inspector (Adiutant)
04  Hnspector {Demo) 07 o1 Deputation:

Officers of the Central Armed Palice Forces:




(a) {i) holding analogous post on regular basis in the parent cadre or
department; or

(i) with five years' service in the grade rendered after appointment
thereto on a regular basis in level-8 (Rs. 35400-112400/-) of the pay|
matrix or equivalent in the parent cadre or Department; and

(b} possessing the following educational qualification and experience: -

Essential:
(i) Bachelor's Degree from a recognized University;

Desirable: :
(i} one years experience as I[n-charge/2IC or equivalent in Demo
Platoon.

(il) basic level cerfificate or Diploma course in computers.

05

‘Training Assistant

a7

04

Deputation:

Officers under the Central Government or State Governments or Union
territories, -

(a} (i) holding analogous posts on a regutar basis in the parent cadre or
department; or

(ii) with five years’ service in the level rendered after appointmen- thereto
on a regular basis in ievel-6 (Rs. 35,400-1,12,400/-) in the pay natrix or]
equivalent in the parent cadse ar department; and

(b) possessing the following qualification and experience, namely.-

1. Essential:- (i) Bachelors degree from a recognised University;

(i) three years experience in organising training courses or imparting
fraining.

2. Desirable: - (i} three years' experience in Police Department or Central
Armed Police Forces in the field of imparting training, maintenaice and
analysis of records, use of technology in policing and havirg done

[Training of Trainer Course in India or abroad.




06 Computer Operator 06 01 Deputation :
Oificers under the Central or State Government or Union territories.
(a} (i) holding analogous post on a regular basis in the parent cadre or
department; or
(i} with 6 years service in ihe grade rendered after appointment thereto
on a regular basis in the pay level-5 (Rs. 29200-92300/-) or equivalent in
parent cadre or department; and

.|(b) Possessing the following educational qualification and experience.

(t} Bachelors degree in Computer Application or Information Technology
or Computer Science from recognized university;
{ii) Two years' experience in £DP or Networking.

07 Sub Inspector 06 01 Deputation:
Officers of the Central Government or State Government or Union
Territory Administration,-
(a) () holding analogous post on regular basis in parent cadre or
Department; or
(i) with six years' regular service in level-5 (Rs. 20200-92300) in the pay
matrix in the parent cadre or Department; and
(b} possessing following qualification and experience,-
(1) Bachelors degree from a recognised University or institute;
(ii) one year experience of handling matters related to training of police
personnel or running of stores or mess or handling of arms and
ammunition.

08 Stenographer Gr-lll 05 05 Deputation:

Officers of Central or State governtent: -

(a) (i) holding analogous post on regular basis in the parent cadre or
department; or

(i) with five years’ service in level-4 (Rs. 25500-81100/-) in the pay




imatrix in the parent cadre or department; and

{b) possessing the following educational qualifications and experience
namely:-

Essential:
(i) 12th Class or equivalent pass from a recognized Board.
(it} possessing speed of 80 words per minute in shorthand
{English or hindi}.
(if)  working krowledge of computer.

09

Head Constable

04

10

Deputation Officers of the Central or the State police organisaticn:
(&) (i) holding analogous post on regular basis; or

(ii} with five years' regutar service in level 3 {Rs. 21700-69100/-} in the
pay matrix; or

(iii) with eight years' regular service in level 2 {Rs, 18900-83200/-) in the
pay matrix; and

(b) possessing the following educational qualification and experiance:

Essential:
(i) 10th class pass from recognised Board; and

(i} successfully completed any one of the following course: - (A) Dritl
instructor or weapon and tactics or physical training or unarmed combat
or Map reading or field craft;

(B) Medical Category-SHAPE-1.

Desirable:
(i) one year of working experience in any Central or State polics training

institute;




(i) proficiency in any game or sports;
(iii) age preferably below 50 years.

10 [Tradesmen 04 10 Deputation:
Officers of the Central Government or the State Government: -
(a} {i) holding analogous posts on a regular basis in the parent cadre or
department;
(i) with five years' regular service in level-3 in the pay matrix, Rs. 21700
- 69100/, and
(b) possessing the following educational qualifications and experience:-
(i} 10th class pass or equivalent from a recongnised Board; and
(i) two years' experience in respective trade under the Central
Government or the State Government.

11 |Constables 03 12 Deputation :

Officers of the Central or the State police crganisation:

(a) (i) holding analogous post on regular basis; or

(if} with three years' regular service in level 2 in the pay matrix; and

{b) possessing the following educational qualification and experience:
Essential:

(i) 10th class pass from recognised Board; and

(it} Medical Category-SHAPE-L

Desirable:

(i) one year of working experience in any Central or State police
organisation;

(i) undergone training in drill or weapons and tactic or unarmed combat

or physical training; and




(ili) proficiency in any games or sports.

12  |Data Entry Operator 03 02 Deputation:
Officers of Central or State Government: -
(a) holding analogous post on regular basis in the parent cadre; and
(b) possessing the following educational qualification and experience,
namely-
Essential:
(i) class 12th pass from recognised board or equivalent; and
(i) two years' experience of data entry operator.
Desirable:
Diploma in computer application from recognised university or institute.
13 Driver 03 11 Deputation:

Officers of the Centval Police OCrganisations, Central Armed Police
Forces or State Police Organisations: -

(a)holding analogous post on regular basis in the parent cadre or
department; and

(b) possessing the following educational and experience.

Essential:

(i} Matriculation or equivalent pass from a recognized board.
(i) having a commercia! driving license for heavy and light motcr-vehicle
and motor cycle with gears.

{iii) clean driving records (no accldents).

(iv) Medical category Shape-1

(viMinimum three years’ driving experience.

Desirable:




i
:
:
i
i

(vi) Experience in Motor vehicle maintenance including knowledge of
new engine technology {Petrol or Diesel).

14

Constable (Safai Karamcharis)

03

06

Deputation
Officers under the Central or State government,

{a)(i) holding analogous post on a regular basis in the parent cadre; or

(if) with three years' service in level-2 (Rs. 19900-63200/-) of the Pay
Matrix after appointment thereto on regular basis; and

(b) possession the following educational gualifications and experience: -

Essential:
(i) 101h class pass from recognized board.

Desirable:
(i} one year experience of working in police training institute;
{ii) Sanitary inspector course from recognized institute.

15

Constable (Demo Platoon)

03

02

Deputation:
Officer of the Central Police Organisations or Central Armed Police
Forces or State Police Organisations: -

(&) (i) holding analcgous post on regular basis in the parent cadre or
department; or

(ii) with three years’ regular service in level 2 (Rs. 19900-63200/-} in the
pay matrix; and

Possessing the following educational qualifications and experience:

' Essential:

(i) Matriculation or equivalent pass from a recognised Board.
(ii) Attended a course in weapons and tactics or field craft.

(iil) two years’ experience in operational or field duties,




Desirable:

(i) Attended training course in Drill or Un-Armed Combat.

(i} two years' expetience of working in Demo Platoon in a Police Training
Institute.

(iii} Excelled in any games or sports.

(iv) Medical category Shape-1.

(v) Age preferably not more than forty-five years {(as younger personnel
are required for field exercises.)

Total

78

For CDTI, Kolkata

SI.N [Name of the post Pay Level | Vacancy |Eligibility

(e]

01 |Inspector of Police 06 02 Composite method (deputation/absorption or promotion):
Officers of the Centrai Police Organisations or State Police
Organisations or Unicn territery Administrations, -
{a)(i) holding analogous post on a regular basis in the parent cadre or]
department; or
(i} with six years’ service rendered after appointment to the post on a
reqular basis in level-6 in the pay matrix (Rs. 29200-92300) or equivalent
in the parent cadre or depariment; and
(b} possessing the following educational qualifications and experience, -
(i) Bachelor's degree from a recognised University;
(ii) three years’ experience in the field of recruitment and training or law
and order management or modernisation of police or community policing
or personnel management or maintenance and analysis of crime records
or use of technology in policing and welfare of police personnel.

02 Constable 01 06 Transfer on deputation failing which by direct recruitment.
Officials holding the post of constable or equivalent rank i1 the central
police organisation/ state police force.

Total 08




For CDTI, Jaipur

SI.N [Name of the post

Pay Level

Vacancy

Eligibility

o

Dy. SP (Trg)/Instructor

08

0z

Officers under the Central or State Governments or Union territories:

{i) holding analogous posts on regular basis in the parent cadre or

(it} with two years regular service in the posts in pay level 8 (Rs. 47,600
— 151,100/-) of the Pay Matrix and

(b} possessing the following educational qualification and experience:

(i) Bachelors degree from a recognised University/ Institution, and

(if) having three years experience in the field of training in investigation/
Law/ Forensic Examination/ Prosecution/ Information Technology.

2. |Inspecior

06

Q4

Composite method (deputationfabsorption or promotion):

Officers of the Central Police Organisations or Slate Police
Organisations or Union territory Administrations, -

{a)(i) holding analogous post on a regular basis in the parent cadre or
depariment; or

(if) with six years’ service rendered after appointment to the post on a
regular basis in level-5 in the pay matrix (Rs. 29200-92300) or equivalent
in the parent cadre or department; and

(b) possessing the following educational qualifications and experience, -
(i) Bachelor's degree from a recognised University;

(il) three years” experience in the field of recruitment and training or law
and order management or modernisation of pofice or community policing
or personnel management or maintenance and analysis of crime records
or use of echnology in policing and welfare of police personnel,

3. |Despatch Rider

02

01

By deputation/ abscrption, failing which by direct recruitment;
For Ex-Servicemen: Deputation/ re-employment

From amongst regular Group ‘D’ employees in the BRP&D cadre
possessing the qualification and experience prescribed for direct recruits
as mentioned below, failing which from Despaich Rider/ Group D




Government servants who possess the following gualification and
experience.

Essential:

(i) Possession of a valid driving licence from Motor-Cycla/ Auto
rickshaw.

{ii) Two years’ experience in driving motor-autorikshaw

(i) Knowledge of Motoroycle! Auto rickshaw mechanism, (The
incumbent should be able to remove minor defects in the
vehicle).

(iv)  Ability to read English and Hindi / regional languages of the
area in which the concerned organisation is situated.

{

4. 1Constable 02 08 Transfer on deputation failing which by direct recruitment.
Officials holding the post of constable or equivalent rank in the central
police organisation/ state police force,
Total 15
For CDTI, Ghaziabad
SI.N [Name of the post Pay Level | Vacancy |Eligibility
lo]
2. |Dy. 8P (Trg.Y instructor 08 03 Officers under the Central or State Governments or Union territories:
(i} holding analogous posts on regular basis in the parent cadre or
(i) with two years regular service in the posts in pay level 8 (Rs. 47,600
151,100/-) of the Pay Matrix and
(b) possessing the foltowing educational qualification and experience:
(i} Bachelors degree from a recognised University/ Institution, and
(ily having three years experience in the fleld of training in investigation/ Law/|
Forensic Examinaticn/ Prosecution! Information Technotogy.
3. |Inspector 06 03 Composite method (deputation/absorption or promaotion):

Officers of the Central Peolice Organisations or State Police Orgarisatons or
Union territory Administrations, -




{(a)(i) holding analogous post on a regular basis in the parent cadre or
depariment; or

{ii} with six years' service rendered after appointment to the post on a reguiar
basis in level-5 in the pay matrix (Rs, 29200-92300) or equivalent in the parent
cadre or department; and

{b) possessing the following educational qualifications and experience, - (i}
Bachelor's degree from a recognised University;

(ii) three years' experience in the field of recruitment and ftraining or law and
order management or modernisation of police or community pelicing or
personnel management or maintenance and analysis of crime records or use of
technology in policing and welfare of police persennel,

4. Constable 02 15 Transfer on deputation failing which by direct recruitment.
X Officials holding the post of constable or equivalent rank in the central police
organisation/ state police force.
Total 21

For CDTI, Hyderabad

SLN Name of the post Pay Level | Vacancy [Eligibility

o

1. Vice-Principal 11 01 Deputation:

OCfficer of the Indian Police Service or Central Police Qrganisations or State
Police Organisations:

(A) (i} holding analogous posts on regular basis in parent cadre or depariment:
OR
(i) With five years’ service in the grade rendered after appoiniment thereto on

regular basis in posts in the scale of Rs. 8000/13,500 or equivatent in the
parent cadre or department, OR

(iii) with eight years service in the grade rendered after appointment theretc on




regular basis in posts in the scale of pay of Rs. 6,500-10,500 or equivalent in
the parent cadre or department; and

(B) Possessing the following educational qualifications and experience:-

(i) Bachelor's degree from a recognised universily or equivalent;

(i) Five years' experience in one or more of the following functicnal areas:
(&) Training and Establishment matters;

(b) Field Policing:
(c) Police Madernization.

Stenographer Gr-l/PA 06 01 Officers under the Central Government: -
(a}i) Holding analogous posts on regular hasis; or
(ii) with five years'regular service in posts in the scale of Rs, 1400-23023/2500
(level-5) or equivalent;
(iii} with ten years'regular service in posts in the scale of Rs. 1200-2040 (level-
4} or equivalent; and
(b) Possissing & speed of 100 words per minute in shorthand (English/Hindi).

upc 04 01 Transfer on Deputation:
Officers holding equivalent or analogous posts or with five years of service in
the grade of LDC or equivalent grade in the Central or State Government /
dept. (Deputation ordinarily not exceeding three years).

Constable 01 03 Transfer on deputation failing which by direct recruitment.
Officials holding the post of constable or equivalent rank in the central police
organisation/ state police force.

Total 06




For CDTI, Chandigarh

SLN |Name of the post | Pay Level | Vacancy |Eligibility

o

1. |Dy.SP 07 01
Composite Method {Deputation plus promotion):
1. Officers of the Central Police QOrganisations or State Police Organisations:
{a){i) holding analogous posts on regular basis in parent cadre or department; or
(i} with three years’ service in the grade rendered after appointment thereto on
regular basis in posts in the scale of Rs. 5500-9000 or equivalent in the parent
cadre or depariment; and
(b) Possessing the follewing educational qualifications and experience:
(i) Bachelor's degree from a recognized university or equivalent;
(i} Five years' experience in the field of recruitment and training, law and order
management, modernization of police, community policing, persennel management,
maintenance and analysis of crime records, use of technology in policing and
welfare of police personnel,

2. |Inspector 06 01 Composite method (deputation/absorption er promotion):

Officers of the Central Police Organisations or State Police Organisations or Union
territory Administrations, -

(a)(i) holding analogous post on a regular basis in the parent cadre or department;
or

(it} with six years' service rendered after appointment to the post on a regular basis
in [evel-5 in the pay matrix (Rs. 29200-92300) or equivalent in the pareni cadre or]
department; and




—

(b) possessing the following educational qualifications and experience, - (i)
Bachelor's degree from a recognised University;

(ii) three years' experience in the field of recruitment and training or law and arder|
management or modernisation of police or community policing or personnel
management or maintenance and analysis of crime records or use of technolegy in
policing and welfare of police personnel.

Total

02




