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No..o. 2.2, IMSIGlzu14

FMc¢ A-35011/6/2014-Ad.ED
- Government of India
Minigtry of Finance
Departraent of Revenue

New Dethi,

CFFICE MEMORANDUM

the 13" June, 2014

Subject :- Filling up of the post of Deputy Director of Enforcement in the Dueutmat':
of anm.(,emvm, on deputation basis— regarding.

The undcrswnec is direcied to say that it has been decided to fill up 95 posts of Deput'\
Director of Enfowcemant in PB-3 of Rs 15600-39100 with Grade Pay of Rs.6600, on deputation basis

in the Dnectmafe. of Bnfbrcement at Delhi, Mumbai, Chennai, Kolkata, Chandigarh, Jaipur,
Lucknow, Patna, Jalandhat, Srinagar, Bangalore, Cochin, Hyderabad, Guwahati, Ahmedabad
Goa, Madurai, Calicut, Bhubaneshwar, Raipur, Surat, Indore, Nagpur, Bhopal, ‘Dehradun
Jammu, Shimla, Allahabad, Ranchi, Mangalore, Vishakhapatnam, Gangtok, Agartala, Kohima,
~ Aizawl, Shillong, Imphal and Itanagar |

2. - The following categories of officers are eligible:-

Officers of All India Services or Central Services including State Governments, State
Police Organisations or Central Burcau of Investigation or Reserve Bank of India or
Public Sector Banks:

@A @ holding analogous post on regular basis in the parent Qa(lre or department;
NG T vf f. 5<197t oo

ogw (ID) “with five years® service in the grade rendered after appomtment thereto on
% o regular basis in Pay Band-2 of Rs. 9300-34800 plus Grade Pay of Re.

5400 or Pay
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Band-3 Rs. 15600-39100 plus Grade Pay of Rs. 5400 cr
cquivalent in the parent cadre or Department, and .

sessmg nxpe1 16, nce of at least five years in the field of Legal work,

lllgenoe. inves
iscal 03{ criminal laws; or
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tigation work and Adjudication or p]osecutlon relating
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NOTE-1:- ‘ For RBI Cfficers: Gr{»up ‘1 (A s.istal# Guneré] Manag er) or Group ‘I’
 (Deputy General Man?gex‘) would|be considered in the ﬁFld of deputation.
! ot B s | » e

} : 5 Lol HIEE \ 5 Ll :

. For Public Sector Banks:|Scale 1';/‘(_(3}1154“%(‘ Manager) or $cale—V (Assistant

General Manager) would be considered ih the field of deputation.

\ : \

The Departimental oftficers in the feeder pategogy who gre in tk{c direct line of promotion

shall not be eligible for consideration for appointment on deputation, '!'Si'milarly, deputationist

shall not be eligible for consideration for appoiniment biy protiotion. ;

(Period of deputation (including short term contract) including period of deputation in another ex-
cadre post held immediately preceding this appoiniment in the sam: or some other organization or
department of the Central Government shall ordinarily not exceed four years. The maximum age limit
for appointment by deputation (including short term contract) shall be not exceeding 56 years as on the
closing date of receipt of applications). '

NOTE-2:- For the purpose of appointinent on deputation basis, the service rendered on a
regular basis by an officer prior to 1% January, 2006 (Ihe date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been extended) shall be deemed to be
service rendered in the corresponding grade pay/pay scale extended based on the recommendation of the
Pay Commission, except where there has been merger of more than one pre-revised scale of pay/pay
scale, and where this benefit will extend only for the: post(s) for which that grade pay/pay scale is the
normal replacement grade without any upgradation. 3 :

3. Deputy Director of Enforcement is expected to be able to coardinate and oversee the intelligence
and investigation matters relating to FERA, FEMA aud PMILA. However, he/she may be assigned any
other function by the Director of Enforcement like review, special investigation and technical work.
Therefore, the officer is expected to have an in-depth knowledge of FERA, 1973(since repealed),
FEMA, 1999, PMLA, 2002 and other allied Acts and an aptitude for fhis type of work.

4. The pay & allowances and other teims will be regulated in zficcordaﬁoe with the Department of
Personnel & Training’s 0.M/No.6/8/2009-Estt(Pay-11) dated 17" June, 2010 as amended' frorh ‘time fo
time, : it e

sy

5. The Cadre Controlling Authorities are requeste 1 that applications of eligible and willing officers
may be forwarded in the proforma annexed so as to -sach the Under Secretary AD(ED), Ministry of"
Finance, Deptt. of Revenue, oom No. 55, North Bloek, New Delhi within 60 days from the
publication of this advertisement in Fuployment News/iRozpsr Sarnachar and the advertisement
can also be seen at the Department’s webgite httpz//dor.eov.in and alio on the website of Directorate
of Enforcement at http://enforcementdirecmmte.go‘ in
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113 The Chairman, Ban ¢ of Mﬂh‘c‘dshﬁl‘h Puriel | ? ,

14.  The Chalr an, Central Bank| of Indl Munﬁb'-li J
5.t The Chalrman Dena Bank, {[hmb«ui ‘ 1 ' ‘
|
|

6.  While forwarding the applications, the Cadre (‘onn olling Authorities shall verify and ensure
that the particulars furnished by the applicants are correct and no dlsczplmary case is either

pending or contemplated against. the officer cone erned, The following documents should also be sent
along with the applications:-

(i) Bio-data.

(if)y  Complete and up-to-date C.R. dossier for the last five years upto 2013-2014 or attosted
photocopy thereof

(iii}  Vigilance Certificate/Clearance

(iv)  Integrity Certificate/Clearnce

(v)  Cadre Clearance

(vi) . A statement of ngor/lmﬂr)r pcnait)es if zmy, imposed upon the officer during the lust
10 years.

7. Incomplete applications oll' applications not received through proper channel or apphoduons
received after due date will not be considered. 'The candidates will not be allowed to withdraw their
candidature subsequently on any ground,

8. A check list of document, fo be attached with the application may also be sent (proforma
enclosed). :

Under Secretary to the Govi. of India

' (Raiind%lf/’m |

1. All Ministries & Departients of Government of India with request that this circular may be
circulated in their Ministrics/Departments nnd aiso among their attached/subordinate offices.

2. Chief Secretaries/ DGPs of 4l State Governments/UT Administration.

3. The Department of Personnel & Training(AIS Branch), North Block, New Delhi.

4. All Chief Commissioners/Director General of Income Tax

5. All Chief Commissioners/Director General of Customs & Central Excise. _

6.  Joint Secretary (Adnm ), CBIY F/Jonnt Secretary (Admn.), CBEC with the request that

arrangements may be nwde to post this vicancy circular on the official website of
CBDT/CBEC.

L7 e The Direétdr Directorate of Iynfomdment Lok Nayak Bhawan, Khan Market, Ne,w Dalhi.

8.  Director CBI CGO Compley, New Dclhl
9 Lhe Govemor Reserve Bank of Ind a Muntai, ! | ‘
10. The (‘halr an, State Bank o ndia, Mumbm - ! " ‘
1. The Chairman, Allahabad Bqik, Ko 14@ |

|
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27

 The (Chairman, Punjab & Sind Bank, New Delh i

\
|
- The Chairman, Union Bank of India, Mun bai| | !
|
‘The(ihairman Vijaya Bank, Bangalore, L b i

The Chairman, Indian Overseas Bank, Chg nm;l ‘
The Chairman, Punjab National Bank, Ne Dg lf

1 il
The Chairman, Andhra Bank, Hyderabad, | ! *

The Chairman » Bank of India, Mumbai

The Chairman, Canara Bank, Bangalore.

The Chairman, Corporation Bank, Mangalore.
The Chairman, Indian Bank, Chennai.

The Chairman, Oriental Bank of Commerce, New Dc!!n
The Chairman, Syndicate Bank, Manipal, Karnataka.
The Chairman, United Bank of India, Kolkata

The C hairman, Uco Bank, Kolkata.

= (Rajinder Kuthar)
Under Secretary to the Government of India



PROFORMA

(APPLICATION FOR THJ PO! T OF DEPUTY DIRECTOR OF ENFORCEMENT IN THE.
DIRECTORATE OF ENFORCEMENT)

1. Name and Address
(in Block Letters)

9 Date of Birth/ Date of Retirement

(in Christian e;ra); | . i

3. Age as on the cloging date of re ompt of '

i 'appllcatlon f ‘ : | = |
4. | ‘Service aﬁd batcHt to which candidate belongs |

5. Educational Qualvi.ﬁcation. : Fen :

6. Pay Band & Grade Pay and present basic pay

7 | Details of Service

2 2L S

Office/ ‘Po‘st From To neale of Nature Whether post
Institution held I'ay with of duties held on regular
: - Cir Pay performed basis or ad-hoc basis S

i EEL e ol

,
| o | , i

9, thoice of Posting':

10. ame address an{ tclephoné
Number of cbnceme officer in the

\

)
Office of thee Cadre ontrp l!n I { 3
AU{hOl’lty i H B ; e

{
i

|

1

il i

| o
|

|




- Declar: tion;-

bl the time|of qclectlon for the post.

\ | ‘ Vitae dijly supported byldocumcnts subm;tlecﬂ by
|
\

Date. -

‘ 1 I have cprefully ane thmugh the vacancy canulf

|
r/@dﬁ{/en
nie wi

et A A LT L

i

admcnt’

also b@

eal)

(Employer with §

A'"dtir‘éss
; tl

anid 1 am well aware that the Currjoulum
ass‘e’s‘sea by the >electlon Commutee at

Signature of the ca:ﬁidate

Telephone No.

e-mail




FOR THE USE OF CADRE CONTROLLING AUTHORITY/DEPARTMENT ONLY

“Whether the officer meets 'r-;]igibility requirement

for] Yes/No
As on tle closing date of application
2.(a)(i) Whethe@ﬁﬂf '\/_i_;;zﬁ_z’;:sﬂ::e caso is pending or contemplated Yes/No
Against the officer :
(ii) If yes, p IE:;;Egive details e
(b)(i) Whether any Major/Minor penalty has been imposed on Yes/No
the propose;i officer during last ten years :
(i) | If yes, pleaso give details.
(iii) Indicate W'lfetller any penalty is in operation as on date.
(©) Whether?@re clearance for the officer by the Yes/No
Competent authority has been granted.
(d) Whether Integrity Certificate enclosed. Yes/No
Date: Signature
Name:
Designation:

(with stamp)
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e

! | | | e
Check-list of docuémeq'ts k( be at‘tﬁtched

L 1
ol i

}
i

| | Ll (please tick)
1 Appl cation in prescrlbed fon{nat(m Irlpll té b i
| | duly: forwarded by the sponsdrln é au thpu § H
2 Comblete and up to date C. R‘ dopsxe : i?or' thxj} ast ﬁwé £ *r
years upto 2013-14 or attested photom‘.py thereof |
3, | If ACR/APAR has not been written 1[01 a particular |
year or a part (more than three montlis) of a year,a |
No Report Certificate(NRC) for that perxod t( be
attached along with ACR/APARs of the prewous
year(s) i ‘ 1.
4. | Vigilance Clearnce Certificate |
5 Integrity Certificate £ i
6 Major/Minor Penalty Statement : i
7 | Cadre clearance from cadre contnollmy/appomtmg it

authority (lf applicable)

Signature of the forwarding authority

(with stamp)




