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b y2 FAX/URGENT/AT ONCE
From: Home New Delhi '
To The Chief Secretaries of all States / UT | '

ief Secretaries of all States Sﬂv\ E 9FER 2015
N0.21023/48/2014-PMA Dated the, & February, 2015

Subject :- Nomination for Professional Post at P-4 level in Support of
UNMISS.

PMI to UN vide their E/Fax No. 208 dated 19" December, 2014
(P/43-C) has sought the nominations of individual Police Officers in active
service for appointment on secondment for the following professional posts
in support of UNMISS :-

i. Police Chief of Operation, P-4 (01 post)
. Community Policing Advisor, P-4 (01 Post)
iii. PoC (Protection of Civilians) Site Coordinator, P-4 (04 Posts)

2. Accordingly, MHA vide Fax message of even number dated 24"
December, 2014 (copy enclosed) had requested all concerned to forward
the nomination of eligible and willing police officers the aforementioned
posts. However, MHA has received less response from State Govts and

UT Administration.
3. In view of the above, it is requested that, the nominations of eligible
Mﬁ and willing officers of the level of SP/DIG (P-4) may be forwarded to MHA

by 13" February, 2015.
el L (Ra umar)

(4/@](( i N Under Secretary (PMA)
7 . 23093443
“B:uspma@nic.in

It is requested to forward the

. 1 Director's General(s) of all States and UTs. o t eliibl q
~ 2) Commissioner of Police . nc_ul:pma '?ps : the e he Sf:
\b Mumbai, Kolkatta, Chennai and pldRoIeeTS) thiough State

Government only.

Bangalore.
3. SO (IT), MHA -  With the request to upload the above communicati i
ffau wgitrdas witag) MHA website. \K) é\q/\\’)
= g n/
il ( an Kumar)

Under Secretary (PMA)

hv 7= : 23093443



FAX[URGENT/ALQNC}E
From: Home New Delhi
To 1. The Chief Secretaries of all States / UTs
2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICES/CFSL/

DCPW/NCRB.

3. DsG - BSF/CRPF/ITBP/CISFINSG/RPF/BPR&D/SSB
INCB/NIA/Assam Rifles (Through LOAR)

4. Commissioner of Police Delhi.

5. UT Division, MHA

' No.21023/48/2014-PMA Dated the, 24" December, 2014

UNDPKO through PMI to UN has sought the nominations of
individual Police Officers in active service for appointment on secondment
for the following professional posts in support of UNMISS :-

L MICH T OF ; :

Number of post : 01
Department/Office - UNMISS
Location 2 Juba

Level of Post 4 P-4[SP/DIG

Date of submission of homination to PMI to UN — 30" January, 2015
QUALIFICATIONS:- '
Education; Advanced University Degree (Master's degree or
equivalent) in one or more of the following disciplines; Law, Law
Enforcement; Security, Criminal Justice Administration, Business or
Public Administration, Development Studies (particularly in law
enforcement) or other relevant field. A first level university/bachelor
degree with a combination of relevant professional level experience
in law enforcement, including police operations and administration,
may be accepted in lieu of the advanced university degree.
Graduation from a certified police academy or other law enforcement
training institutions is required.
Experience : At least 7 years (09 years in absence of advanced
university degree) of progressive and active relevant
setvice/experience at the field (region/district) and/or atthe national
headquarters  level, including direct supervisory/command
- experience in police operations, experience in organizational and
resource management, strategic planning and policy development.
Language : English and French are the working language of the UN.
For the post advertised, fluency in oral and written English is
required. Knowledge of a second official UN language is an
advantage.

ii. Community Policing Adviser, P4-

Number of post : 01
Department/Office : UNMISS
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Location : Juba

Level of Post " : P4[SP/IDIG

Date of submission of nomination to PMi to UN - 30 January, 2015
QUALIFICATIONS:-

Education @ Advanced University degree (master's degree or
equivalent} in one or more of the following disciplines: Law, Criminal
Justice Administration, International Relations, Business or Public
Administration, Political Science, Development Studies (particularly
in law enforcement) or other relevant field. A first level university
degree with a combination of relevant professional level experience
in law enforcement, including police Mmanagement, may be accepted
in lieu of the advanced university degree. Graduation from a certifieg
police academy or other Jaw enforcement training institution is
required,

Experience : At legst 7 years (9 years in absence of advanced
university degree) of progressive and  active relevant
service/experience at the fisld (region/district) and/or at the national
headquarters level, including 5 years of direct involvement in the
development and implementation  of community  policing
programs/initiatives, experience in the development of training
modules and training delivery; practical experience in policy and
guidance development and implementation. Previous experience in
UN peacekeeping operations or international policing in the area of
community policing is an advantage.

Language : English and French are the working languages of the
UN. For the post advertised, fluency in oral and written English is
required, Knowledge of a second official UN language is an
advarntage. ;

ili. PoC(Protection of Civilians) Site Coordinator, P-4 {04

Posts)

Number of posts ' : 04
Department/Office ; UNMISS

Location J Juba

Level of Post : P-4[SP!D!GL

Date of submission of nomination to PMI to UN — 30" January, 2015
QUALIFICATIONS:-

Education: Advanced University Degree (Master's Degree or
equivalent) in one or more of the following disciplines: Law, Law
Enforcement, Criminal Justice Administration, Business or Public
Administration, Development  Studies (particularly in jaw
enforcement) or other relevant field. A first level university degree
with a combination of refevant professional level experience in law
enforcement, including police management, may be accepted in lieu
of the advanced university degree. Graduation from a certified
police academy or other law enforcement training institution is
required.

Exg.erience‘: At least 7 years {09 years in absence of advanced
University Degree) of progressive and active relevant
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service/experience at the field and regional/district headquarters
level, including 5 years of direct supervisory/operational command
experience, experience in organizational management, public order
and crime prevention management, strategic  planning, and
administration related to project development and management of
police/security agency. Previous experience in UN peacekeeping
operations or international policing in the area of community policing
is an advantage. '
Language : English and French are the working language of the UN.
For the post advertised, fluency in oral and written English is
required. Knowledge of a second official UN language is an
advantage.

. 2. It is, therefore, requested that nomination of eligible and willing
officer of the level of SP/DIG(P-4) may be submitted to this Ministry by
12t January 2015 along with the following documents duly completed in
all respect:-

i, Personal History Profile (P-11) duly completed and signed by
the nominated candidate.

il Supplementary Sheet as an attachment to personal History
Profile (P-11) (Starts after Para 27 B of P-11 from), when
more employment records needs to be presented,

iii. Academic and Employment Certification form (EAC) duly
completed and signed by the nominated candidates along
with certificate  (given at last page of EAC) by the
controlling/local authority. EAC is required to be filled in with
all requisite details i.e position for which applying, job opening
number, date of commission, degree and academic
distinctions and all other requisite details be furnished
properly.

iv. Personal details as per Annexure-l.

3. The nominated officers may be advised to send the above
documents as per the format enclosed through electronic mail at e-mail

address (uspma@nic.in or sopma@ nic.in).

4. No _modified format other than the specimen enclosed will be
entertained/accepted as it invites lot of observations from UN HQ
UNDPKO) while_finalising the nominations. It may be ensured that the
photograph of the officer applying for the post should be placed on the front
side of P-11 form and signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance
angle.

6. No direct application will be entertained. ~
{1y
( Ramm
Under Secretary (PMA)
= 1 23093443
“B:uspma@nic.in
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. Director's General(s) of all States and UTs. Itis requested to forward the

nominations of eligible and
“willing officers through State
Government only.

80 (IT), MHA - With the request to upload the above communication on M
website. '
]

{ Raman Kumar)
Under Secretary (PMA)
& 1 23093443
“B:uspma@nic.in

Commissioner of Police .
Mumbai, Kolkatta, Chennai and Bangalore.




Recent passport
size photograph

BIO-DATA PROFORMA

O A w N -
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10.

. Name of Post applied.
. Job opening number
. Name of the Officer

Designation/Rank/organisation with present place of posting.
In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.
. Date of Birth
. Education/Qualification

Date of Joining Police Service
Service/Cadre/Batch
Educational Qualification

1. Previous UN experience
Telephone No.

a. Office

b. Residence
¢. Mobile No
d. Fax No.

e. E-mail id

B

Annexure

I hereby certify that, | fulfill the eligibility requirement notified for the post
applied for.

(Signature of the applicant)




United Nations &

DPKO/OROLSHPIN2014/1504

South Sudan (UNMISS), for a period of one year, Any further contract extension
can be granted on an exceptional basis provided thore is a mission mandate
requirement and the incumbent displays good performance, dedication;
professionalism and the achieved results. The final decision on the extension is
subject fo approval by the United Nations and concurrence by the national
authorities.

Police components in Peacekeping Operations or Special Political Missions
requiring official secondment from national Governments of United Nations
Member States”. ;

The Secretariat kindly requests the Permanent Mission to submit a
separate application for each noeminee for each Job Opening/s to the Selection
and Reeruitment Section/ Police Division/OROLSI/DPKO, DC1 building, 7"
floor, room 0776, in accordance with the above-referenced procedure, certifying
that the nominee/s mect/s the requircments in the attached Job Opening/s.

- Applications submitted after the deadline specified in the Job Openings will
not be considered. !

The Permanent Mission is alse requested to confirm that selected
candidates will be released, in a timely manner, from the national police service
obligations for service with the United Nations. It is also requesicd to ensure that
the rank of each candidate submitted is indicated on the application. In addition, it

deseribed in the job Opening/s.

Member States are strongly cncouraged o nominate qualified female
police officers, Preference will be given to equally qualified women candidatcs.

The Secrctariat wishes to inform the Permanent Mission of Member State
that in an effort o streamline and expedite the procedures of recruiting seconded
officers, candidatos placed on a roster following the selection process may be
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considered for posts with similar funetions within a period of one yearand if
recommended for deployment, further arrangements will be coordinated with the
Permanent Mission in due course,

The Secretariat wishes o outline that it is the responsibility of the
Government to ensure that each candidate it nominates has not been convicted of,
or is not currently under investigation or being prosecuted for, any criminal or
disciplinary offence, or any violations of intemnational human rights law or
international humanitarian law. In'the case of nominees who have been
investigated for, charged with or prosccuted for-any criminal offence, with the
exception of minor traffic violations (dnvmg while intoxicated or dangerous or
careless driving are not considered minor traffic violations for this purpose), but
were not convicted, the Government is requested to provide information regarding
the mvestxgauon(s) or prosecutions concemed. The Government is also requested
to certify that it is not aware of any allegations against its nominated candidates
that they have committed or been involved, by act or omission, in the commission
of any acts that may amount to violations of international human rights law or
international hunanitarian law.

The Scoretariat recalls that the responsibilities of those personml who are
appoiniced to serve in United Nations peacekeeping or special political missions are
exclusively international in character. They perform their functions under the
authority of, and in full compliance with, the instructions of the Secretary-General
of the United Nations and persons acting on his behalf and are duty-bound not to
seek or accept instructions in repard to the performance of their dutics from any
government or from other authorities external to the United Nations. Seconded
personnel should carry out their functions in accordance with all applicable
regulations, rules and procedurcs of the Organization.

The Scerctariat of the United Nations avails itself of this opportuzity to
rencw 10 the Permanent Mission of Member State to the United Nations the

assurances of its highest consideration.
& /]
1 > ’5
e E



APPLICATION PROCEDURES FOR PROFESSIONAL CONTRACTED ; 7
POSITIONS IN UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING

OPERATIONS OR SPECIAL POLITICAL MISSIONS REQUIRING OFFICIAL
SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES

Outlined below are the procedures fo be followed by Permanent Missions for the presentation
of candidates to professional posts requiring secondment from active police services, which
are open for recruitment within UN peacekeeping operations or special political missions. Tn
the interest of promoting an orderly process and to avoid delay in the copsideration of '
applications, Permanent Missions are respectfully requested to adhere closely to these
procedures.

1. The above mentioned posts are reserved only for candidates recommended by Member
States through their Permanent Missions fo the United Nations. Candidates applying
independently will not be considered. It is requested that applications be submitted as
soon as possible but not later than deadline specified in each Job Opening announcement,
Applications received after the deadline will not be considered.

2. All applications must be submitied in a duly completed typed (not hand-written) and
signed United Nations Personal History Form (P.11) along with Academic and
Employment Certification Form (attachment to P-11 form). Applications using other
formats will not be accepted, but additional information may be attached to the P. 11. For
the convenience of the Permanent Mission, a P-11 form and attachment are enclosed as
samples to be photocopied as needed, - :

3. Selection for service with the United Nations is made on a competitive basis. Itis
therefore essential that all the Personal History Forms be completed with a view to
presenting the candidates qualifications and experiences as they relate to the requirements
as set out in the relevant Job Opening. In the event a Permanent Mission wishes to
recommend 2 candidate for several posts, a separate Personal History Form should be
submitted for each post. :

4. Inaccordance with the new Policy on Human Rights Screening of UN Personnel, all
individuals who seck (o serve with the United Nations, are requested to make “self-
attestation™ that s/he has not committed any serious criminal offences and has not been
involved in violations of inteinational human rights or interational humanitarian law,
The self-attestation must be attached to the P-1] form and contain the following wording:
I attest that I have not committed, been convieted of, nor prosecuted for, any
criminal or disciplinary offence. I attest that X have not been involved, by act or
omission, in any violation of human rights law or international humanitarian law,
The applications without signed individual self-attestations will not be accepted,

5. Permanent Mission are requested to present theéir candidates in one single submission, in
accordance with the deadline date specified in the Job Opening, under cover of a note
verbale listing the narues of the candidates, post title(s) they are nominated for and the
corresponding vacaney announcements.

6. Applications must be hand-delivered by Permanent Mission to the Police Division
Selection and Recruitment Section, Office of Rule and Law and Security Institutions,
Department of Peacekeeping Operations at 1 UN Plaza, 7" floor; reom DC1 ~0776, in
accordance with the specific directions in the relevant Note Verbale.

7. Upon delivery of the applications, the Selections and Recruitment Section will
acknowledge the receipt to the individnal making the delivery.

8. Communication regarding this process will be through the Permanent Mission only. The
Secrefariat will not entertain personal queries from individual applicants,

December 2014
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Post title and level Police Chief of Operations, P-4 *

Organizational Unit United Nations Mission in the Republic of South Sudan
Duty Station Juba

Reporting to Deputy Police Commissioner

Duration : 12 Month (extendible)

Deadline for applications 30 January 2015

Job opening number One (1)

* United Natjons Core Values: ln(egri(y, Pi&féésicnaﬁsm and Respectm%r-biversiti e

RESPONSIBILITIES

In compliance with the mission mandate and under the supervision and substantive guidance of the Deputy
Police Commissioner (DPC), the Police Chief of Operations will be responsible for, but not limited to, the
performance of the following duties: -

e Line management and supervision of the Formed Police Unit (FPU) Coordinator in support of Protection
of Civilians activities and Mission needs; ensuring the appropriate deployment of FPUs across South
Sudan in support of the mission and effective delivery of services and duties by the FPUs in support of the
mandate implementation; and liaison with the UNMISS Military Component on operational coordination
and security support;

* Ensuring the operational effectiveness and efficiency of all UNPOL reporting and mission operations
reporting including UNPOL Tactical Operations Centre (TOC) and integrated Joint Operations Centre
(JOC), State Operations Centres (SOCs), Joint Logistics Operations Centre (J LOC), Joint Mission
Assessment Centre (JMAC) and any other mission reporting, monitoring or analysis cenire requiring
integration with or support from UNPOL;

» Overseeing, supervising, coordinating, monitoring, accountability and time on duty accountabi lity for all
UNPOL assigned to the above sections, and ensuring all assigned personnel perform effectively and in the
best interest of UNPOL; ;
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Develop strong working relationships with internal and external partners linked to operational tasking and
coordination, including United Nations Depariment of Safety and Security, Force, United Nations Country
Teams, Non-Government Organisations, the South Sudanese National Police Service and others as
necessary;

Monitoring and assessing all mandated UN Police opérations in the mission area and ensuring there is
accurate documentation and timely reporting of all operations and accountability measures;

Bnsure the sharing of information related to the security environment in the mission area, and specifically,
in regards to ongoing UNPOL operations;

Liaising with all concerned parties concerning monitoring, documentation and reporting of all operational
matters; :
Providing accurate reports, analysis, and statistics on significant operational issues ofinterest as needed by
the Mission;

Answering to the Depuly Police Commissioner on mandated tasks, goals and objectives;
Maintaining close cooperation with counterparts in the JOC and IMAC, including Civilian, UN Security
and Military components; . : :

Developing and monitoring compliance with Standard Operating Procedures (SOP) and Directives relating
to critical incident response; evacuation, and emergency procedures, including the regular testing and
exercising of such plans;

Perform any other duties and assume other responsibilities as may be directed by the UNMISS Police
Commissioner through the established chain of command.

COMPETENCIES

¢ Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and
achieving results; is motivated by professional rather than personal concerns; shows persistence when
faced with difficult problems or challenges; remains cali in stressful situations. Takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men in all areas of
work. Knowledge and understanding of theories, concepts and approaches relevant to democratic policing,
law enforcement, public order policing, experience in planning, development and implementation of
policing guidance, operational orders; ability to apply technical expertise to resolve police related issues
and challenges; strong organizational skills and a demonstrated ability to establish priorities and to plan,
coordinate, and monitor the work of others. '

Planning and organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and
resources for completing work; foresees risks and allows for contingencies when planning; monitors and
adjusts plans and actions as necessary; uses time efficiently.

Communication: Speaks and writes clearly and effectively; listens to others, correctly interpretfs messages
from others and responds appropriately; asks questions to clarify, and exhibits interest in having two-way
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communication; tailors language, tone, style and format to match audience; demonstrates openness in
sharing information and keeping people informed. Excellent report writing skills,

¢ Teamwork: Ability to establish and maintain effective working relations with people of different national,
linguistic and cultural backgrounds with sensitivity and respect for diversity. Willingness to solicit inputs
and learn from others, to place team agenda before personal agenda. Willingness to share credit for team
accomplishments and joint responsibility for team shortcomings.

QUALIFICATIONS:
Education: Advanced university degree (Master’s degree or equivalent) in one or more of the following
disciplines: Law, Law Enforcement, Security, Criminal Justice Administration, Business or Public
Administration, Development Studies (particularly in law enforcement) or other relevant field. A first level
university/bachelor degree with a combination of relevant professional level experience in law enforcement,
including police operations and administration, may be accepted in lieu of the advanced university degree.
Graduation from a certified police academy or other law enforcement training institution is required,

--Werk Experience: - e O T
At least 7 years (9 years in absence of advanced university degree) of progressive and active relevant
service/experience at the field (region/district) and/or at the national headquarters level, including direct
supervisory/command experience in police operations, experience in organizational and resource
management, strategic planning and policy development, ; ;

Rank: Lieutenant-Colonel/Superintendent of Police or other service equivalent or higher:

Languages: Bnglish and French are the working languages of the UN. For the post advertised, fluencyin oral
and written English is required. Knowledge of a second official UN language is an advantage.

Preference will be given to equally qualified women candidates.
Date of Issuance: 16 December 2014
*Post availability is subject to the budget approval.
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Job Description for Posision requiring official secondment
from natignal governments of Mepiber States of the United "Nafioxso:gdt‘gigggg{'gn"

Post title and level ommunity Pelicing Adviser, P-4*

Organizational Unit United Nations Mission in the Republie of South Sudan
Dauty Station Juba :
Reporting to Deputy Police Commissioner

Duration 12 Month (extendible)

Deadline for applications 30 January 2015

Number of posts One (1)

Unlted Nations Core Va!uesA:"&';l.;;érity, Professionalism and Respéct for Diversity G

RESPONSIBILITIES !

In compliance with the mission mandate aid under the supervision and substantive guidance of the Deputy
Police Commissioner the Community Policing Advisor will be responsible for, but not limited to, the
performance of the following duties;

s Management, accountability and oversight of all Community Policing tasks at a national level. In
particular, review of processes, projects and program previously delivered or implemented;
assessing the current applications of each and creating systems and procedures to address any
needed adjustments or improvements in support of ongoing UNMISS/UNPOL mission strategies

and operations;

* Effective monitoring, reporting, and efficiency asscssments concerning areas of likely return of
IDPs, with particular attention being given to UN Protection of Civilians Commumity Watch
Groups’ integration of Community Policing to these and any other areas where the benefits of such
programs are likely to be realized; ;

¢ Continued support of existing Reform programmes within the Area of Responsibility (AoR) and
which are supported under the Human Rights Dye Diligence Process. (HRDDP)- e.g. formulation
of Policy, Procedures and Guidance linked to Community Policing, Media issues supporting
Cominunity Policing, Gender, Child and Vulnerable Persons Protection (GCVPP) issues ete.;

* Reinforcement of Human Rights compliance monitoring;

o Identification of potential new projects in support of mission mandate which are HRDDP
compliant and deliver support to the development or maintenance of judicial processes; especially
those in support of Human Rights and Gender Based Violence;

* Maintenance of standards, internal training, Policy, Procedure and Guidance compliance, effective
reporting, incident investigation and resolution linked to Human Rights;
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e Line management of all allocated or integrated support functions and staff supporting Community
Policing on a national level; efficiency assessment and reporting for all other support or integrated
support functions and staff supporting Community Policing on a local or integral component
association to the National Program;

e Perform any other duties and assume other responsibilities as may be directed by the UNMISS Police
Commissioner through the established chain of command.

COMPETENCIES

® Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines
and achieving results; is motivated by professional rather than personal concemns; shows persistence
when faced with difficult problems or challenges; remains calm in stressful situations. Takes
responsibility for incorporating gender perspectives and ensuring the equal participation of women and
men in all areas of work. Knowledge and understanding of theories, concepts and approaches relevant
to democratic policing, law enforcement; experience in planning, development and implementation of
policing guidance, ability to apply technical expertise to resolve police related issues and challenges;
strong organizational skills and a demonstrated ability to establish priorities.

* * Planning and organizing; Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time
and resources for completing work; foresees risks and allows for contingencies when planning;
monitors and adjusts plans and actions as necessary; uses time efficiently.

» Communication: Speaks and writes clearly and effectively; listens to others, correctly interprets
messages from others and responds appropriately; asks questions to clarify, and exhibits interest in
having two-way communication; tailors language, tone, style and format to match audience;
demonstrates openness in sharing information and keeping people informed. Highly developed
advisory, coaching/mentoring skills, well-developed consultation, and efféctive negotiation and
written communication skills, ; '

e Client Orientation: Considers all those to whom services are provided to be “clients™ and seeks to
see things from clients’ point of view; establishes and maintain productive partnerships with clients by
gaining their trust and respect, identifies clients’ needs and matches them to appropriate solutions;
monitors ongoing developments inside and outside the clients” environment to be informed and be
able to anticipate problems; keeps clients informed of progress or setbacks in projects; meets timeline
for delivery of products or services to client; resolves conflicts by pursuing mutually agreeable
solutions.

QUALIFICATIONS

Education: Advanced university degree (Master’s degree or equivalent) in one or more of the following
disciplines: Law, Criminal Justice Administration, International Relations, Business or Public Administration,
Political Science, Development Studies (particularly in law enforcement) or other relevant field. A first level
university degree with a combination of relevant professional level experience in law enforcement, including
police management, may be accepted in lieu of the advanced university degree. Graduation from a certified
police academy or other law enforcement training institution is required.
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Work Experience: At least 7 years (9 years in absence of advanced university degree) of progressive and
active relevant service/experience at the field (region/district) and/or at t‘he,national headquarters level,
including 5 years of direct invelvement in the development and implementation of community policing
programs/initiatives; experience in the development of training modules and training defivery; practical

experience in policy and guidance development and implementation. Previous experience in UN peacekeeping
operations or international policing in the area of community policing is an advantage.

Rank: Li eutenant-Colonel/Superintendent of Police or other service equivalest or higher.

Languages: English and French are the working languages of the UN, For the post advertised, fluencyin oral
and written English is required. Knowledge of a second official UN language is an advantage.

Preference will be given to equally qualified woimen candidates,
Date of Issuance: 16 December 2014
*Post availability is subject to the budget approval.
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; Job Description for Position: ?eqmng qﬂ' icial secondment -
Jfrom national governments of | Member States of the United Nations O:gamzatwn

Post title and level PoC Site Coordinator, P-4*

Organizational Unit United Nations Mission in the Republic of South Sudan

Duty Station Various locations within the Mission area in one of the
Protection of Civilians Sites

Reporting to Deputy Police Commissioner

Duration 12 Month (extendible)

Deadline for applications 30 January 2015

Number of posts Five (5)

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES

In compliance with the mandate and under the supervision and substantive guidance of the Deputy Police
Commissioner the PoC Site Coordinator will be responsible for operational oversight of the maintenance
of public order and security within the UNMISS Protection of Civilians (PoC) sites and any other
mandated UNPOL activities related to the PoC sites. The incumbent will be responsible for, but not
limited to, the performance of the following duties:

* Management, accountability and oversight of all relevant tasks and aspects of maintenance of
public safety and security of UNMISS PoC sites within histher Area of Responsibility (AoR)
including maintenance of standards, fostering, Individual Police Officer (IPO) time on duty
accountability, internal training, effective reporting and incident investigation and reporting;

» Serve as UNPOL Focal Point for other mission components, agencies, funds, and programs, and
other humanitarian partners engaged within the UNMISS PoC site(s) within their AoR;

* Ground Commander for any majer security incident within the UNMISS PoC sites within AoR;

 In consultation with Main Headquarters, facilitate and implement modalities and mechanisms of
Community Policing within the AoR;

¢ Line management of all allocated UNPOL personnel working in or directly supporting POC sites
within AoR ensuring proper mandate implementation; preparing reports of activities through the
chain of command; supervising disciplinary and social environment among subordinate staff;

» Effective monitoring, reporting, follow-up, analysis and redress of security incidents (including
Sexual and Gender Based Violence (SGBV), which will be addressed in conjunction with the
Women’s Protection Advisers) within UNMISS PoC sites within their AoR;
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* Operational coordination with appropriate stakeholders in relevant protection-focused tasks
affecting POC sites within their AOR;

® Reinforcement of Human Rights issues and compliance with set standards applicable to PoC sites
within AoR;

* Reinforcement and monitoring of all UNPOL community inferaction within UNMISS PoC sites,
including with the Informal Mitigation and Dispute Resolution Mechanisms (IMDRMs) and

Community Watch Groups (CWGs);

e Reinforeement and monitoring of all Gender Chﬂd‘and Vulnerable Persons Protection (GCvVPP)
Policing programs and approaches within allocated UN PoC sites within the AoR;

¢ Support the UN-wide early waming systermn, including a coordinated approach to information
gathering, verification dissemination, and response mechanisms, inchiding effective planning
aimed at preparation for further potential attacks on United Nations personnel and facilities within

* Ensure compliance with the Human Rights Due Diligence Policy (HRDDP) in the work of
UNPOL assigned to POC sites and ‘within the AoR; :

¢ Identification of appropriate projects in support of mandate implementation which are HRDDP
compliant and applicable to POC sites within the AoR;

¢ Perform any other duties and assume other responsibilities as may be directed by the UNMISS
Police Conmnissioner through the established chain of command,

COMPETENCIES

® Professionalism: Shows pride in work and achievements; demonstrates professional competence
and nastery of subject matter; is conscientious and efficient in mesting commitments, observing
deadlines and achieving results; is motivated by professional rather than Personal concems; shows
persistence when faced with difficult problems or challenges; remains calm in stressful sitnations.
Takes responsibility for incorporating gender perspectives and enisuring the equal participation of
women and men in all areas of work. Knowledge and understanding of theories, concepts and
approaches relevant to democratic policing, law enforcement; experience in planning,
development and implementation of policing guidance; ability to apply technical pertise to
resolve police related issues and challenges; strong analytical and organizational skills and a

demonstrated ability to establish priorities and to plan, coordinate, and monitor the work of others,

identifies priority activities and assignments; adjusts priorities a8 required; allocates appropriate
amount of time and resources for completing work; foresees risks and allows for centingencies
when planning; monitors and adjusts plans and actions as necessary; uses time efficiently.

* Communication: Speaks and writes clearly and effectively; listens to others, corrcotly interprets
messages from others and resPDnds_appropxidtgl-y; asks questions to clarify, and exhibits interest in
having two-way communication; tailors language, tone, style and format to match audience;
demonstrates openness in sharing information and keeping people informed. Excellent report
writing skills. : : :
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e Teamwork: Ability to establish and maintain effective working relations with people of different
national, linguistic and cultural backgrounds with sensitivity and respect for diversity. Willingness
to solicit inputs and learn from others, to place team agenda before personal agenda. Willingness
to share credit for team accomplishments and joirit responsibility for team shortcomings.

QUALIFICATIONS

Education: Advanced university degree (Master’s degree or equivalent) in one or more of the following
disciplines; Law, Law Enforcement, Criminal Justice Administration, Business or Public Administration,
Development Studies (particularly in law enforcement) or other relevant field. A first level university
degree with a combination of relevant professional level experience in law enforcement, including police
management, may be accepted in lieu of the advanced university degree. Graduation from a certified
police academy or other law enforcement training institution is required. ;

Work Experience: At least 7 years (9 years in absence of advanced university degree) of progressive and
active relevant service/experience at the field and regional/district headquarters level, including 5 years of

order and crime prevention management, strategic planning, and administration related to project
development and management of police / security agency. Previous experience in UN peacekeeping
operations or international policing in the area of community policing is an advantage.

Rank: Lieutenant-Colonel/Superintendent of Police or other service equivalent or higher.

Languages: English and French are the working languages of the UN. For the post advertised, fluency in
oral and written English is required. Knowledge of a second official UN language is an advantage.

Preference will be given to equally qualified women candidates,
Date of Issuance: 16 December 2014 :
*Post availability is subject to the budget approval.




/q@

V n#smuc*rmns Do not Write in This Space
Please answer each question clearly and
completely. TYPE OR PRINT LEGIBLY.
BTl ol 4l dhteetiong, : ;
Read carefully and foliow all directions . PERSONAL HISTORY
4’1 Fomily name Firstsame Middle name T § Maiden name, ifany

2.  Datcof {day/monitiyry [ 3. Placeof birth 4,  Nationality(lesyatbirth | 5. Present Nationality{ies) | 6. Sex
irth i : :
% !l;eighi ' 8,  Weight 9. Merial Status! i
Single| | Married Separated [ ] Widow(er)
' 10.  Entry into United Nations service inight require assigiment to any area of the world in Which the United Nations might have résponsibili
{a) Arethere any limitations on your ability to perform in your prospective fisld of work? yes{] Nol]
(b} Are therc any Himitations on your ability to epgageinallmavel?  YES[] NO L3

Divorced
hieg

11, Penmanent address [12. Present address ? 713, O Telephons No,
_H.' O Fax o™
Telephone No. { ) Telephone/Fax No. ( ) ( )
3 s ot iy ante to Lol o LU OSSR o .| E-maijl;
15. _Doyouhaveany dependent children?  YES[1 NO[J If the answer is “yes”, give the following information:
_ MameofChilben " I Dinioof Bicth (dayimotyes) | PlaceorBidh Lo MNatiowalty | Gonder
15.(ay Name of Spouse

16, Have you taken up legal penmanent residence satis in any coutitry other than that of your nationatity? YES1 | Nol]
Ifanswer is “yes", which country?
17 Have you taken any legal steps towards changing your prescat mationaliy?  VES NG
ifanswer is “yes", oxplain fully:

i et e e 8

18 Areany of your relatives anployed by a public intemaiional organization? YESI] WNO[]
if angweer is 'yes”, give the foliowing information:. . & o
... . NAME T Relationship i Name of International Organtzation

T o romp Yiah e 15+ cigio o

19, What s your preferred fieid of work?
20, Would you accep! employment for 1ess han six montis? 24, Have you previously Subinitied an application for mployient sndlor idergans any Tools
NO . oo

YES with UN2 YES[]  NO [ ffso, when?
22. KNOWLEDGE OF LANGUAGES, Whails yourmoiG fangier " e -
OTHER LANGUAGES READ ' _WRITE SPEAK ___ UNDERSTAND

Easity | NotEasily Easily | NotPusily Fhuently | Not Fluently Easily | NotEasily

0 0 O ] 0 trseh

0 £1 [] O 0

. J 1 B | ]

23.  For clerical grades only List any office machines or equipment and
Indicate speed in words per minule -§ computer programmes you use.

English French
Typing : 2 ; =
S L ;

00

Ell 0 | O [ 0
0
O

00

“Oitier languages

PRI (7-03}-E
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- K24, EDUCATION, Give fuil details — N.B. Plcase give exact titfes of degrees in original language. Please do not (ranslate or equatc (0 other degrees,

A. University or eguivalent

NAME, PLACE AND COUNTRY ATTENDED FROM/TQ DEGREES and ACADEMIC MATN COURSE OF STUDY
Plcase give complete address. " Month/Year | Month/Yéar DISTINCTIONS OBTAINED d
B. SCHOOLS OR OTHER EQ}{MAL TRAINING OR ED,UCA ] "‘oN FROM AGE 14 (c.2,, high schaol, techinical school or apprenticeship)
NAME, PLACE AND COUNTRY R “TYEARS ATTH CERTIFICATES OR DIPLOMAS -
Please give complete address. A FROM anainssna ik e _OBTAINBD_, L

25. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

6. LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOTATTACH)

27, EMPLOYMENT RECORD:

v

"~ Use a separate block for cach post,

Include also service in the armed romcs and note any pcriod dunns which YOu Were not. gamﬁdly cmploycd F: you neeé move space, attach additional pages of
the same size, Give both gross and net safaries pér annum for your last or present post.

A, PRESENT POST.(LAST POST, IF NOT PRESENTLY. IN EMPLOYMENT)

FROM e SALARIES PER ANNUM +EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/VEAR "STARTING "FINAL
NAME OF EMPLOYER: e | T¥PE OF BUSINESS
“ADDRESS OF EMPLOYER: "NAME OF SUPERVISOR R
O, AND KiND OF EMPLOYEES | REASON FORLEAVING
SUPERVISED BY YOU:
~ DESCRIFTION GF YOUR DUTIES: 7

P (7-03)E
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B. PREVIOUS POSTS (1 REVERSE ORDER} ik _ EL :
FROM 10 " SALARIES PER ANNUM EXACT TITLE OF YOUR POST -
MONTH/YEAR | MONTH/YEAR | STARTING |  FINAL
WAME OF EMPLOYER: | TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NG, AND KIND OF EWPLOYEES | REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES i i
. S i

 MONTHIYEAR | MONTHYEAR |  STARTING  FINAL
NAME OF EMPLOVER: ™ | TYPE OF BUSINESS:
ADDRESS OF EMPLOVER: "NAME OF SUPERVISORY o
"{ NO, AND KIND OF BMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:;
B e T DESCRPTIONOFYOURBUTES

TO

SALARIES PER ANNUM

o NS ‘
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAME OF EMPLOVER: TYPE OF BUSINERS:
ADDRESS OF EMPLOYER: ‘mmwsm:
) "NG. AND KIND OF EMPLOYEES REASON FOR LEAVING:
BUPERVISED BY YOU: e

DESCRIPTION OF YOUR DUTIES

PIT (P03}




28, HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIKIES OF YOUR PRESENT EMPLOYER?  YES[] NoO[]

29. ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERYANT IN YOUR GOVERNMENT'S EMPLOY? YES[] No[]
If answor is “'yes”, WHEN?

130, REFERENCES Llsl three pessons, not related fo you, and are not current United Mations staff mombers, who are familiar with your character and qualifications.

Do not repea( names of supervisors listed under Rrem 27,

FULL NAME FULL ADDRESS e BUS!NESS OR OCCUPATION

o oo

{-31. STATEANY OTHER RELEVANT FACTS, INCLUDE INFORMATION REGARDING ANY RESIDENCE OUTSIDE THE COUNTRY OF

YOUR NATIONALITY,

3%, HAVE YOU EVER BEEN ARRESTED, INDICTED, OR SUMMONED INTO COURT AS A DEFENDANT IN A CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (exeluding minor taffic violetions)?  YES[ 1 NO

If “yes”, give fall particulars of each case in an attached statement.

33.  OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTED TN OUR APFLICANTS, DO YOU HAVE ANY OBJECTION TO
YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLETOTHEM? YES[] NO[]

34, 1 eemfy that the statements made by me in answer to the foregomg quesﬁons are true, complete and correct to the best of my
knowledge and belief. Tunderstand that any mistepresesitation or material omission made on a Personal History form or other
document requested by the Organization renders a staff member of the United Nations liable to termination or dismissal.

DATE
SIGNATURE:

(day, month, year)

N.B. You will be requested to supply docymentary evidence which supports the statements you have made above. Do not, however,
send any documentary evidence tintil you have been asked to do so by the Organization and, in‘any event, do not submit the original
texts of references or testimonials unless they have been obiained for the sole use of the Organization.

F11 (O3




D. Usea separate block for each post; Inoludealso service inthe aimed forces and note dny period

PLEASE LIST, in teverse order, EVERY EMPLOYMENT YOU HAVE HA
Auring which v were notighinfully Swiployeil. See nextipiige for more blocks, . :
" FROM I O A TN VY Ty PER ANNUM A CRACTITHUEORYOURDPOST: ~~_~ o o e
__MONTH/YEAR MONTR/VEA STARTING ~ [ PINADEEE ¥
NAWE OF BMPLOVER T TYPEOF BUSTNESS!
ADDRESS OF EMPLOYER- NAME OF SUPERVISOR:
NO. AND KiND OF EMPLOYEES ] REASON FOR LEAVING:
SUPERWISED BY YOU:
bﬁscmnmn'eﬁ\gqm-ounzs _____
] FROM TO i SALAmEsg ANNUM' 1 EXACHAITLE QYOI 1OST:.
MONTH/YEAR MONTH/YEAR STARTING ™~ | LNINAL Y LR

NAME OF EMPLOYER:

“TYPEOF BUSTNESS:

ADDRESS OF EMPLOYER:

'} NAME OF SUPERVISOR:
[ O, AND KD OF EMPLOVERS ———

SUPERVISED BY YOU;

DESCRIFTION OF YOUR DUTIES

FROM. |
_ MONTH/YEAR

i G e
‘MWYEAR

SALARIES

_EXACT TITLE OF YOUR POST:

STARTING :

NAME OF EMPLOVER:

TYFE OF BUSTNESS:

o am g e e e

ADDRESS OF EMPLOYER:

“HAME OF SUPERVISOR: —

| N0, AND KIND OF EMPEGVERS”

SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

ER:
MONTH/YEAR .

 MONTIVVEAR

SALARIES PER ANNUM
FINAL

STARTING ~

CACT TITLE OF VOUR POST:

NAME OF EMPLOYER;

TVPE OF BUSTNESS:

ADDRESS OF EMPLOVER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOVEES

SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES
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UNITED NATIONS - 'Ij}/za/
Emplofmen.t and Academic Certitication
Attachment to Personal History Profile (P11}

1O BE COMPLETED BY CANDIDATE:

Tersonal Datas s
Fauily Name: -Grven nane! “Middle names: : Gender: M/F
eonianl addreser X & ooy r b b L i

Pogition for which you axe applying:
(Notusif you ure applying for more than one pasitioy, plesse submitsepnyate P L ¥

| fob Opeiing Nomliers

s Militory Service istoryMolice Seivies History : N
Dateol Commission (for military offi¢Ery} ar Gats.of onlistmenteiiny 1o service (for palice ollicers):

nent-for each Jobh Opening) .

Date 1.ast Propioted | Date jalig’ible‘ for ; ij’ecfje:’i J;éﬁfétﬁent éi_;x,;e: from curent

Curzent rank
promotion ts next vank rank

Brafich/Corp/Musioring

Sub Specialisation/additionu] qualifications

Nagaed dnid Acadaiise Distinutions Obtaieds _ ool "
" | NAMEOFINSTITGTVON, |- ATIENDED: | DEGREESand ACADEMIC
PLACE AND COUTNRY. Please T DISIINCTIONS OBTAINED ‘

give complete address. ¥ R
Month/Year | Month/Xsar L

Graduation
from the
Staff/ War
College ar
Police
Academy
(and/or
similariaw [
coforcement
instirucion)

Univerkily
Degrec/s




HBxperience ln peacekusping operations: : : ' / ¥
Spielty UR o oty bsternatinal Bxpotibivee, stictin withvour siiost receat expavioncennd st inneviry i onder
Dates mmfyy-mnvyy Wission/ xﬁ» tion/title

osition/thie » Beeription of duties”
Operation/Location (_qub,:li'ﬂ S_hl‘fﬁ Conrgr,
Adviger) G 2

¢

Cnnimand By, astvecent exprrienee and st fn ;cverse.omdu:t;‘
Trates nmnlys-mmiyy : Sigﬂifwbntmm&cﬁvjdpsz e 2
v

j
_ Signifitant -.iil_s,g'wi’tg.g_ 06 mast vecent oxiinricn ce and M!{! roverscorder e
'Dmuitmmlyyﬂlmrdm 3 i :f:)pﬁmtida?}\'ﬁtf\c‘itg TRl ; Bois : -

o

(Other) Tllt!raaﬂolwl'Expuzura ollior than poace Jtoeping operations; starting will Yuur most recent experience and
st i reverse under
Yoy Position/Ore

Vanelon/AGH i




Milifuty auilfor olice Teaiuting Caugs :!sgmw’qi‘éz;(in‘s‘cim vosre)
Nawe of Comrse Date: minfyy —miiiyy | Institution

Additionaf Commaiits: ki j

‘A

prosecuted forany srninal. huan-rights; Sl
WViokatios ving-while i toxicated. i

thispuposs), detlare gk
Intetnational humen rights. faw.

ASOBAR U TE BNV R or nce Saampnneseise axg carTasais v nsh aad ram Sa Srr NSV

et A e L - AR e R IR 1)

submit the original texts of reforences or testintonia}

i eartify thut Yie statements mads by inc i anawer 1o thie Bovepuing questions are somplote and coereel. T understand that any
nilsrepresentatlon or material omission madeun a Yersonal Misthry forw oy othor dacument regquostud by the Orpenizution renders
atdff mietitber for the United Nations tisble ineligible lur furthir consideration, el . fidis it hm

HEBCIEE tha Have never sitimillad, Hsen convieldd of 4t

1 @m not ablg (o attest to the proceqding paragr:

BIREE 5 e u oo ket s s s e Sighatge e 2o P araeie s Vg oahiate o oy b a4 s A s o st o hs b panes

N.B. You will be requested fq supply documeitary evidence which stpports the statements you hisve made wbove. Do 1ot
however, sond any documentary evidence until youhave bean asked o do so by the Orzanization ond, inany event, donor
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B POR et aadmia sy e

S 5Ae S e g g e s A o dean TR S v by g e

S uness they have beun obfained fur the sole wge of fhe O¥ganization,
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’ T BE COMPLETED BY TIiE RELEVANT LOCAL ATHORITY: j
! Oabehallaf ..., bR L e oSt thay nwi;x;thmm_:ibn provided by O T OTOL ..,.‘..:.(......r.-....‘..‘.-.i..‘....,“'.,..r

heing prosecuted for, any climinat oy diseiplingry offence, or any viskations af internpiional htiman nghts faw,
eivil action or discipiinary Offénce, : :
The Government of ] - & oot aware of any allegations ageinst the
tiomineted candidate il Shetis:has commifled or been involved, by actor omission, i the comumission of gy
avto that may amount to violations of infernationaf human rights {aw or interoationa humanitacian faw.

In the case of the nominee who has been Investigated for, charged with oy prosecuted for any criminal

offerice, with the exception of miney traflic violations (driving while intoxicared ordangerous or careless

’ ! tutther cerlify that the norminaled candidate has n8ver been conviclad of, orfs not currently under investigatlon or

| driving are not considered mnor vraffle violations for this pirpose); but was ok convicted; the -
Government is requested 1o provide information regarding the mvestigation(s) or prosecutions

‘, concerned,
i :
Dﬂlu.«fe;nm:.;-:..».;.;...'. eerviee sy CHYictul Smmp e s s LT e 53,4 ngmervis ”_]
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