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~ FAX/URGENT/AT ONCE 1
From: Home New Delhi T
To g 1: The Chief Secretaries of all States / UTs
2. Directors - 1B/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.

3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
/INCB/NIA/Assam Rifles (Through LOAR)

4. Commissioner of Police Delhi.
5. UT Division, MHA "1 9MAR 2015
No0.21023/06/2015-PMA Dated the, 19"‘March, 2015

Subject :- UNLB : Nomination of Individual Police Officers in Active
Service for Appointment on secondment to the Standing
Police Capacity of the Police Division, with its duty station
in_the Untied Nations Logistics Base (UNLB) ‘in_Brindisi,

Italy.

UNDPKO through PMI to UN vide their E/Fax 126 dated 16" March,
2015 (copy enclosed) has sought nominations of Individual Police
Officers in Active Service for Appointment on secondment to the
Standing Police Capacity of the Police Division, with its duty station in
the United Nations Logistics Base (UNLB) in Brindisi, Italy for an initial
period of one year with possibility of extension :-

i. Gender Affairs Officer, P-3 (Vacancy announcement number-
2010-SPC-78775-DPKO)

Policy Planning Officer, P-3 (Vacancy announcement number-
2015-SPC-75926-DPKO)

Community Policing Adviser, P-4 (Vacancy announcement
number-2015-SPC-R-75918-DPKO)

i. Gender Affairs Officer, P-3 (Vacancy announcement
number-2010-SPC-78775-DPKO)

4/ # r #~ Number of post : Not mentioned

Organizational Unit ; DPKO, Police Division,
Standing Police Capacity.

Duty Station : Brindisi, Italy

Level of Post : P-3[Dy SP/SP]

Vacancy announcement number : 2010-SPC-78775-DPKO
\a(X) / (4 (A QUALIFICATIONS:-

Education: Advanced University degree (Master's degree or
equivalent) in the applied sciences, social sciences or other relevant
field. A first level university degree with a combination of relevant
academic qualifications and extensive experience in law
enforcement and pollce general investigations may be accepted in

qax gfrg wofdas (@ falieu of the advanced university degree. Graduation from a certified
| Voo, WaTH police academy or similar enforcement training institution is required.
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Work Experience : A minimum of five years of progressively law
enforcement experience in active national police, with a current rank
of at least Chief Inspector or Superintendent or Major, equivalent or
higher rank is required. Experience in a wide range of operational
and administrative issues including three years of experience in
management and policy-making with regard to general and complex
crime investigations is required. Training experience or background
is desirable. Peacekeeping or other international expwere3ince in
the UN or other international organization is desirable.

Language : English and French are the working language of the UN.
For the post advertised, fluency in oral and written English is
required, Knowledge of French is highly desirable.

ii. Policy Planning Officer, P-3 (Vacancy announcement
number-2015-SPC-75926-DPKO)

Number of post ; ; Not mentioned

Organizational Unit ] DPKO, Police Division,
Standing Police Capacity.

Duty Station 5 Brindisi, Italy

Level of Post : P-3 [Dy SP/SP]

Vacancy announcement number - 2015-SPC-75926-DPKO

QUALIFICATIONS:-

Education: Advanced university degree (Master's degree or
equivalent) in the applied science, social sciences or other relevant
field. A first level university degree with a combination of relevant
academic qualifications and extensive experience in law
enforcement may be accepted in lieu of the advanced university
degree. Graduation from a certified police academy or similar law
enforcement training institution is required.

Work Experience : A minimum of five years o progressively law
enforcement experience in active national police, with a current rank
of at least Chief Inspector or Superintendent or Major, equivalent or
higher rank is required. Experience in law enforcement planning and
formulation/implementation of policy is required. Peacekeeping or
other international experience in the UN or other organizations is an
advantage.

Language : English and French are the working language of the
UN. For the post advertised, fluency in oral and written English is

required. Knowledge of a second official UN language, preferably '

French is highly desirable.

iii. Community Policing Adviser P-4 Vacanc
announcement number-2015-SPC-R-75918-DPKO)

Number of post 3 Not mentioned

Organizational Unit : DPKO, Police Division,
Standing Police Capacity.

Duty Station 2 Brindisi, Italy

Level of Post : P-4 [SP/DIG]

Vacancy announcement number 2015-SPC-75918-DPKO

(>
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QUALIFICATIONS:-

Education: Advanced University degree (Master's degree or
equivalent) in law, social sciences, criminal justice or related field. A
combination of a Bachelor's degree and extensive experience in
police operational matters including community oriented policing may
be accepted in lieu of the advanced degree. Graduation from a
certified police academy or other law enforcement training facility is
required.

Work Experience : A minimum of seven years of progressively
responsible experience in active national police service and the
strategic, operational and administrative levels with the rank of
Superintendent or Lt. Colonel, other service equivalent or higher
rank is required. At least three years of specific experience in
community oriented policing, both policy-making and implementation
is required. Peacekeeping or other international experience in the
UN or other international organizations is desirable.

Language: English and French are the working languages of the
UN. For the post advertised, fluency in oral and written English is
required. Knowledge of French or another official UN language is an
advantage.

2. It is, therefore, requested that nomination of eligible and willing
officer of the level of Dy SP/SP for P-3 posts and SP/DIG for P-4 may
be submitted to this Ministry by 04" May, 2015 along with the following
documents duly completed in all respect:-

I. Personal History Profile (P-11) duly completed and signed by
the nominated candidate.

ii. Supplementary Sheet as an attachment to personal History
Profile (P-11), when more employment records needs to be
presented.

iii. Academic and Employment Certification form (EAC) duly
completed and signed by the nominated candidates along
with certificate (given at last page of EAC) by the
controlling/local authority. EAC is required to be filled in with
all requisite details i.e position for which applying, job opening
number, date of commission, degree and academic
distinctions and all other requisite details be furnished
properly.

iv.  Personal details as per Annexure-l.

3. The nominated officers may be advised to send the above
documents as per the format enclosed through electronic mail at e-mail
address (uspma@nic.in or sopma@nic.in).

-~

4 No modified format other than the specimen enclosed will

be entertained/accepted as it invites lot of observations from UN HQ

(UNDPKO) while finalising the nominations. It may be ensured that the
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photograph of the officer applying for the post should be placed on the front Q
side of P-11 form and signature in the last page at relevant place. i

5. It may please be ensured that the nominees are clear from Vigilance

angle.
(P

( Raman Kumar)
Under Secretary (PMA)
7 : 23093443
“B:uspma@nic.in

6. No direct application will be entertained.

Copy to

1. Director's General(s) of all States and UTs. It ls_req.uested 10 fgryvard the
nominations of. eligible and

2. Commissioner of Police . it :
Mumbai Kolkatt Ch isnaiB | willing officers through State
umbai, Kolkatta, Chennai an angalore. Government only.

3. SO(IT), MHA - With the request to upload the above comm@icaiinA -
website. LS
) o\P

( Raman Kumar)

Under Secretary (PMA)
7 : 23093443

“B:uspma@nic.in
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Recent passport
size photograph

Annexure

BIO-DATA PROFORMA
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. Name of Post applied.

Job opening number

. Name of the Officer
. Designation/Rank/organisation with present place of posting.

In the case of officers of deputation with other organization.
(@) Name of Parent organization.
(b) Name of organization presently employed.
(c) Date of deputation
(d) Expected date of repatriation to parent cadre/organization.
Date of Birth
Education/Qualification
Date of Joining Police Service
Service/Cadre/Batch
Educational Qualification
Previous UN experience

Telephone No.

a. Office

b. Residence
c. Mobile No
d. Fax No.

e. E-mail id

| hereby certify that, | fulfill the eligibility requirement notified for the post
applied for.

P

(Signature of the applicant)
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The;Secretariat of the United Nations presents‘its compliments (o the
Permanent Mission of Member Statc to the Uniled Nations aud has the honour 1o
mvite:itg: Govermment tr')'nominatev..in‘dividu;;_l police officersin active service for
appointinest oy sccondment to the Standing Police Capacity of the Police
Division, with its duty station in the United Nationg Logistics Bage (UNLB) in
Brindisi, Italy, for an initial period of one year, with Dossibility of extension.

Details regarding the posts for which the Scerelariat is secking qualified
applicarits are provided in the attached Job Openin 201 5‘-,'SPC-.7‘8~7--75—.DPKO.
Also attached are the “Application Procedure for Position iu;t_hc:SL’zmdiug Police
‘Capacity of the United Nations Police Division Requiring Oficial Secondment
from National Governments of"United Nationg Member States

The Secretariat kindly requests-the Pemmanent Mission (o submit a
Stparate applicuti’on':'ﬁ): each nomince for each Joh "Openin,g('s). to the
Sclection and Recru'i,tm‘etjt Scetion/ Police Diyisiog{OiiOLSHDPKO, DCi-
0784, in accordance swith ;the:zllw()ve-refercngiedj} prb,'é.édlircs,:.-cert_ifyingth‘a.t“'the
nominee/s mect/s the. requiremicnls in (he: attached Job Opening/s. Applications
sul)mit'ted‘a‘ft_e,r th(:.l.dcadline*speciﬁ‘cd’in thé;,v;’lo‘b*()_pbu'ing will not be
considered. SIS

The Permanent Mission is also xe'qu,QS'lfqdf._t‘ci‘"t;t,_ém'ﬁr'xn-,_thal.;.Selected
‘candidates will bereleased, in a timcly manner, from the national police Service
obligations for scrvice with the United Nations. [t is.also requested to ensure that
the .imnk-_ of each candidate subm itted js f_ij__xcl_ica_ued,,pﬂ ‘the :applical'icm. In addition, it
is stmn‘_rjiy-rt.?‘,c:.nnmended' that Member States‘.carelbhlly pre=sereen theirapplicants
and submit only those: cancliclattES-'mccting all requirements for the position ag
described in the Job Opeﬂingls-.

‘Member States are strongly encouraged to nominate qualified female
police officers. Preforence will be given Lo ¢qually qualified women candidates:

The Secrotariat wishes to inform that the Permanent Mission of Membey
State that in an.efFort to streamline and expedite the progedures of tecruiling:
seconded officers, candidates placed on aroster following thc-selecfj’on_pfﬁcésg
may-be considéred for posts-wilh similarthoctions: within a.;_pje_;:i,()\dof.onc'-:;year‘an.d
if recommended for deployment, Turther amangem ents will be coordinated with-the
Permancai Mission in duc course.

-~ 2 . ‘
The Secretaril wishes to outlive that:it is, thc;rjejspousibﬂity of the
‘ i noninates hasnot been con victed of

Yo
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or 1s not currently under investigation of being prosecuted for, any criminal or
disciplinary oflence, or any violations of infemational human tights law or
international humanitarian law. In the casc of nominees who have been
investigated for, charged with or prosecuted for any criminal offence, with the
exception of minor traffic violations (driving whilc intoxicated or dangerous or
cateless driving arenot-considered minor ralfic violations tor this pufpose)_, but
were not convicted, the Government is requested to provide information regarding
the invcsligalion(é:) orprosecutions concerned. The Government is: also requested
to certify that it is not aware of any allegations aguinst its nominated candidates
that they have committed or boes involved, by-act or omission, in the commission
ol any ucts that may amount to violations of international human rights law or
international humanitarian law:. :

The Sceretariat recalls that the responsibilities of th ose personnel who are
appointed to scrve the United Nations are g,\_’_'clusjy;:ly_int_c_n'latiqnal.in character,
They perform their functions under the authority of, and in full compliance with,
the instructions of the Secrelary-General of the Uhited Nations and persons acting
on his behall and are duty-bound not to geek or accept instructions in regard to the
performance of their duties from any government or from other authoritics
external to the United Nations, -'Secqnded,pcrsolmel should carry-out their
functions in accordance with all applicable regulations, rules and procedures of the
Organization. '

This request is being transmitted to all Member States, in compliance
with General Assembly resolution 51/243 of 15 September 1997,

The Secretariat of the United Nations avaiis itsclt of this Mportunity to

renew {o the Permanent Mission of'Mcmber State t ! the United Nations the
assurances of'its highest consideration. i -

|

1§ March 2015

B
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VACANCY ANNOUNCEMENT NUMBER 2010-SPC-78775-DPKQ
DEADLINE FOR APPLICATIONS 15 May 2015
POST TITLE AND LEVEL ‘Gender Affairs Officer, P-3
DUTY STATION BRINDISI
ORGANIZATIONAL UNIT DEPARTMENT OF PEAGEKEEPING ‘OPERATIONS
INDICATIVE MINIMUM GROSS' ANNUAL U.S. Dollars 75,972

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED. TO SERVIGE ON POSTS FINANGED BY THE SUPPORT
AGCOUNT OF PEACEKEEPING OPERATIONS. ' :

RESPONSIBILITIES: The Gender Affairs Officerreports directly ﬁt_c‘ the 'l'ean Leader in the Standing i.’cilidé’(ﬁapaﬁcity (SPC); which iz a UN Police

mechanism for starting up police componentsin new UN peacc.operations: as well usussisting existing aperations’on:a’continuial basis, The Incumbent
provides expert advice on matters relating to Gender Mainstreaming and Sexual and Gender-Based Violence (SGBV) in‘the context of the SPC

planning arheadq uarters and specific assipnments in'the fisld, Itis envisaged that the incumbent will deploy 1o missions and be away fromhis/hei duty
station for.an initial period from three to six months. The incumbent will adyise on mains(reaming gender perspectivein all SPC activities, and
designated UN missions,. on all the 1N police: policies, programs and activities, taking into account gender consideration as ‘crosscutting issucs
throughout the miséion mandate. Support TN, policeactivities on all aspects relativg to the situation of women snd girls, especially in-relation 1o’ the
need'to proteet them fro;qgmldéi‘ bascd vialence. S/he will supporrUN‘—'Agencl_ s Funds and Programs throgghout UNDP Global Focal Potntas well
as POIiéé,Conlr‘ibulir_rg Countries When heivhis field of oxpertise is requested. In start-up mission, s/he willadvise, guide and belp in enhanding the
capacity of the TINPOJ..Gender Foocal Paints through t'ra"fningaand_,hclping& drafting documenté such. as SOP for gender upit, Gender Policy and
Sexual IMarassment policy ‘when needed, for the Host Coutlzy Pulice.. Al lhe duty station jn Brindisi, the incumbent undertakes relevant stu_dies of
malters pertaining 16 gender represeniation, and protection ot vulnerablé persons as they pertain to the mandate of respective UN police companents in
UN peace operations. “I'his waork meludes determining the specifie.roje tobeplayed by SPC in pro viding UN police'in the:ficld with assistancein these
arcas and/or supporting the development of this‘capacity in indigenous luw enlorcement agencies that the UN police are tasked: 10 assist,

When deployed in the field s/he works closely with ‘UN police and National Law cnforcement authorities in devéloping a strategic approach:for the
protection of vulnerable persons and invesiigations of: Sexual violence. The gender issue officer: developsiand supportsthe implementation of local
programs:and other activities aimed atstrengthening the procedure and rules uI"gqvcn{ing-indigep,ou’s_ law enforcement investigations of SGBY crimes
and gender representation, Froin the perspective r)Fbuildjng],ih_stit,utjbml,law enforcement capacity in post-conflict environments, which is the stratepic
mission of [TN pal ice, the intumbent seeks to support otganizational and structural change in indigenous law.enforcementngencics, such as the creation
of' st_mc_i‘gr_cs.foz'-investigatingfsé,xual and.gender based. violenve,

COMPETENCIES: 3

Professionalism: Knowledge of theories, concepts and approaches tglb"\"nnt;to democratic policihg,.lm\*’enﬂwrc'émcnt, community. safely and
capacity-building; relevant knowledge of gender issues, UN:Gender Policics and the conduct and performanceof investigating complex. cases:ol
sexual violence in.a national law enforcement agency. Commitment {o implementing the goal oligender equality by-ensuring the equal
participation and full invalvement'of women and.men in al( aspects.of peace qperal’ions..thning and Organizing::Devclops clear gouls that are
consistont with agreed strategics: idontifics priority activitics and dssignments; ad ljusts prioritics as vequived; allocatss appropriate amount.of° time
and resources. for completing work; forosccs risks and allows for contin gencies:when planning: monitors and adjusts plans and actiong as
necessary; uses time efficiently.. Teamworks Works colluboratively with collewgues to'achieve organizational goals; solicils input by genuinely .
valuing others® ideas and cxpertise; is-willing to losim fiom others; places leam agenda before personal agendas supports and acts in accordance
with final group-decision; cven when such decisionsmay notentirely reflcet own position; sharcs credit for team aceomplishmants.and acedpts
Joint responsibility forteam shoricomings. i i
QUALIFICATIONS: : . v

Education: Advanced unfversity degree (Master's degree or equivalerit) in.the applied seicnees, socialseionces or ather relevant field. A first lével
university degree with a combinalion ofrelevant academic gualifications anc extensive expericnes inlaw enﬁirccmmt.mid'p,cilice eencral investigglions
may be accepted in lie of the advanced university degree. Graduation frotaa certiticd police acudemy.or similavlaw.en ﬁ)rcenlentjminingjnsti_ﬁ:tjou.is
requiied. » : :

Work Experience: A minimumoof five years of progressively la\v.ent"orccp;ént expetrience inacﬁva,natiot\‘ﬂ_[lj()];cg, with-a:currentrank of atleast Chict
Inspector or Supcrin,t'ehaént'.pr Major, equivalent ohighor rank.is ;req_uircd,,'Experié.twc i wide range of'Qpcraﬁourjl and administrative is:i:ue's,
including three-yearsadrcgpeﬁenge An management and policy-making with regard to eencral and complex crime investigations is required, Training
experience or backeround is desirable, Pcacekeeping or other international experierice in the UN ‘or'other iljtcl‘if\alionzil,61'gal)3z:slit)1[s is desirable.
Liangunges: 'l.y-{ngli's‘h and French are' (he workihg languages of the UN: For the pust advertised, flucncy in oral and written English is reguired,
Knowledge of French ‘s highly desivable, :

Preference will be given to.equally‘qualified swomen candidyley,

Dute of Issuaiice; 13 March 2015 h't'tQ:‘//WWW.un.n}'c/ci)/gga;_gkcc:pi'ng,r/siggcmblice/
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The Secretariat of the United Nations presents jtg compliments to the
Permanent Mission.of Member State to the United Nations and has the honour to
invite its Government o nominate individual bolice officers in aclive service for
appointment on secondment (o the Standing Police Capucity of'the Police
Division, with its duty station in the Liled Nations Logistics Base (UNLB)in
Brindisi, Italy, for an initial period of onc year, with Possibility of extension.

Details regarding the posts for which the Secretariat is Seeking qualified
applicants arc provided in the attached Job Opening 20-15-',SPC-75.926—DPT§Q._
Also attached are the “Application Proceduie tor v.'i)si'tion in‘the Standing Police
Capacity of the United Nations Police Division Requiring Officiul Secondment
from National Governments of United Natin'n_s*Member States™.

The Secretariat kjndly requests the Permanent Mission to submit a
Scparate application for cach nominee tor ¢ach Job Opening(s) to the
Sclection and Recruitment Scction/ Police Divisjﬂ_n_/_QROLSI/DP,KO,_. DC1-
0784, in accordance with the above-relerenced procedures, certifying that the
nominee/s mect/s the requircments in the-attached Job Opening/s. Applications
Ssubmitted after the deadline specified in'the Job Openiig will not be
considered, ' '

The Permanent Mission is also requested to confirm that sclected
candidates will bereleased, in a timely manner, from the national police service
obligations for service with the United Nations. It is also réquested.to ensure that:
the rank of each candidate sybmitted is indicated oi1 the application. In addition, it
is strongly recommended that Member Stales carefully.pre-sereen theiy applican(s
and submit only those candidates meeting all tequircments for the position as
described in the Johb Opening/s.

Member States arc strongly encouraged lo nominate qualificd fomale
police officers. Preference will be piven (o equally qualilied women candidates.

The Secretariat wishes to inform that the Permanent Mission of Mémber:
State that in an effort to streamline.and expedite the procedures of reeruiting
‘seconded officers, candidates placed on a roster following the selection pracess

may be considered fof posts with similar functions Wwithin-a period of one year and

ifrccommended for deployment, further arrangements will he coordinated with the
Permanent Mission in dut course.

7% £ - . : . L X -
The Sccrctariat wishes to outline that it is the responsibility of the

Govemment to ensure that éach candi daterit nominales has not been convicted of,
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L IS not curreni(l y under invcstigation or being prosceuted Tor, any crimninal or

0
disciplinary offence, or any violations of international human rights Jaw or
interational hmnruﬁ,larian law. In thc,caseo'l’-‘nomingcs ‘Who have been
investigated for, charged with or prosecuted lox any criminal offence, with the
exception of minor traffi¢ violations (drivi ng while intoxjcated or danperous or
carcless. driving are not considered mingr tralfic violations foy this purpose), but
werenot. convicted, the Government is requested to proyide information regarding

the.inves'tigatiou(s)t ur prosecutions concerned. ‘Tlie Government is also Tequested
to certify that it'ig 1Ol awsre. of any allegadlions against its hominated candidates
that they have committed or been mvolved, by act or omission, in the commission
of any acts (hat may amount to 'viol;-itionsv.of"in't'cmatipn‘_'afl huniaii rights layw or -
inlenmtiouaJhu_maiiitatiaulaw.

‘The Secvetariat recalls that the responsibilities of those Dpersannel whoare
appointed 1o serve the United Natjions arc.-éxglus'iv.ely intemational in sharacter,
They perform their functions under the authorily of, and in ful] compliance with,
the instructions of the Secrctary-(eneral of.th_e-Uﬂitcd;N'a'ti(m.s,mxd" persons acting

on ‘his‘behalf ancl.me‘&ut,y—_bound notto seek or aceepl. instructions in regard to the
‘performance of their duties from any government or from other authorities
‘external to the United Nations. Scc‘on‘dcd( persomnel should: carry out (heii
functions in accordance with il z@ppli'cable-regluations;,:mles;and procedures of the

Organization.

This requestis .being transmitted to all Member S'tz;'tt;s, in compliance
with Géneral Assembly resolution 51/243 of 15 Seplember 1997,

The Secretariat ol the: United Natiop‘savm‘ _fs itself of thisg Rportunity to
renew (o the Permanent Mission of Member State (0. hc United Ntig s the-
assurances of its highest consideration.

\
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VACANCY ANNOUNGEMENT NUMBER 2016-SPC-75926.DPKO

DEADLINE FOR APPLICATIONS 15 May 2015

POSTTITLE AND LEVEL Policy Planning Qfficer, P-3

DUTY STATION BRINDIS|

ORGANIZATIONAL UNIT DEPARTMENT OF PEACEK OP.
INDICATIVE MINIMUM GROSS ANNUAL U:S. Dollars 79,954 S
REMUNERATION (NOT. : ' ’

CIRCULATION.LIMITED TO. MEMBER.STATES APPOINTMENTS ARE LIMITED TO SERVICE ON POS |
ACCOUNT OF PEACEKEEPING OPERATIONS. S e G Sl

RESPONSIBILITIES: nder the direct. mpervm(m of the SPC Team Leuder; the: muunbent assists in‘the development ‘refinement and
implementation of various law enforcement policy and plannmg tools associated: wnth cstah shmg and maintaining e (,fﬁ-.‘ctlve and efficicnt
UN Palice operations. The SPC is a UN Police mcchianism for: starting up: pohc.c compotents in new UN puace: operations as well as
assisting existin g pcat,e opera’nons on a continual b t.is mvmgcd that the ncumbent will deploy to missions and b away from his/her duty
station for an injtial period from three to §ix ‘months., Mote gmom]lv the mcumbcnv with other SIPC staff to cnsure the timely
priparation and dissemination of* relevant reports, concept pancrs: and action plans oninternational police issues relevantto ensuring ihe
SPC’s field activities (addressing both broader policy and technical administrative issucs-inherent in UN Police mundatcs). More
specifically, the incombent focuses on dwelopmg, unplemcnmw and/or updating Concepts of Operations (Con(ps), ltegrated Mandate
Implementation Plans: (IMIPs), jnission asscssments, mission planning and other pohcv and plaming tools for UN Police from the
perspective of the: specxﬁu ficld agsighments gwcn {o Ue: bP(‘ . The Tiicumbent assisis in developing, refining'and. updating SPC policies
and directives thatare in ling with the strategic vision ofthe Po ice Division and the SPC. ‘The: incumbent also assists other SPC members
as dirccted in other law:enforcement thematic areas vutside his/her own area.of focus. When at eddquarters in Brindisi, the incumbent
works closely withrother SPC: members to-integrate and balam.e:theu activitics inlo respective Con(@ps and IMIPs in supportoflthe SPC’s
own terms of relerence forits assignments, $/hc dovelops annual SPC workplans:in line with Resulls Based Budgeting (RBB) and assists
members with developing individual workpl«ms. S/he also preparcs briet country reporis-and security analyscs ofthe mission arcas 1o
which the SPC is being sent. When deployed in the field the incumbent reviews UN Dolice operations -and analyses the stale of
developmuu ol'national lawenforcement agencies witha vlew to.facilitating required improvements'and changes in ConQps and IMIPs,
bearing in mind the strategic mission of the UN Police,’ whxch is to build mstitutional Jaw enforcement capacity in.conflict.and posi-
conflict environments..

COMPETENCIES:

Profcssionalism:. Knowlcdge of democratic: polmmg. law:eniforcement, community: safety and capacily-building,; ablllly 10 Temam
calm in stressliil situations; good rescarch, canalytical and problems-solving skills. Cotninitment to implemeniing the goal of gender
equality by ensuring the cqual participation and full velvement of women unid men in all aspects of peace operations. Planning
and Organizing: Develops-clear goals:that are consistent will:. agreed strategjcs; identifies priovity. activities and assighments; adjusts
priorities as required; allocates approprigte amount of time:and resources foi completing work; [oresees risks and allows for
contingencies when planning; monitors and adjusts plans'and actions as fiecessary; usesitime efficiently. Teamwork: Works
collaboratively with collquum to-uchiave oxgnmznnunal goals; solicits inpul by genninely: yahung,ul_hus ideas and expertise;-is
willing to learn from others; pldces team agenda beloye personal agenda; supports and acts jnaccordarice with: final group decision,
even when.such decisions may not cmlrnl_y reflect own _position; shares credit for team-accomplishments and accepts joint
‘responsibilily for (cam shortconings. :
QUALIFICATIONS: .
Education: Advanced, umvexrlty degrec (Master’s degree or cqmvalmt) in thie applicd sciences, social sciences or.otherrelevant ficld, A
first level university degree with a‘combination of relevant auadcnnc qualifications and extensive experience.in law enforcement may be.
accepted in lien of the advanced university degree. L:radmtnon from s certitied police academiy or similar law enforcement tigining.
institation is reguired.

Wark Fxperience: A minimum of five years of progr essively lag' enforcement expericnce in active nalional police; with a current rank: of
at lcast Chiefl Inspector or '%upcrmlmdcut or Majof, cquw':lent, igher rank is required. Expt,uence in law enforcement planning.and
tormulation/implementation of policy is required. Peacekeeping o other international experiencs in the UN orother organizations is.an
advantage.

Languages: English and French ar¢ the working ngmges of the UN. ¥or the post advertised, flucncy in oral and writlen English i
required. Know]edgc ot.a second official UN ldngu—me, pwfcrubly l-xcnch is lughly desirable.

Preference will he given.to cqualh -qualitied syomen: «.nndnhtes.
Date of Issuance:. 13 March 2015 Mttp: /IWwW.un. 0rdo.n/neacckeenmv/utoelnnhm\
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The Sceretariat of the United Nations presents its compliments to the.
Permanent Mission of Member Statetorthe United Nations and has the honour 1o
invite its Government to nominate individual police offjcers'in active scrviee for
appointment on sccondment to the Standing Police Capacity of'the Police
Division, with its duly station in the United Nations Logistics Basc (UNLB) in
Brindisi, Italy, for an initial period.of one year, with possibility of ex(ension.

Details reparding (he posts for which the Secretariat is seeking qualified
applicants arc:provided in the dltuched Job, ()penib;g 2015-SPC-7591 8-DPKO.
Also attached are thic “Application Procedure for Position in the Standing Police
Capacity of the United Nations Police Divis; on Requiting Official Secondment

from National ‘Governments of Unjtsd Nations Memher States™.

The Scerctariat kindly requestsithe Permanent Mission (o submil a
separate application for each nominee for each Job Opening(s) to the
Selection #nd Recruitment Section/ Police D,'ivision/OROLS:I/'DPKO, DC1-
0784, in accordance with the above-référenced ‘procedures, certifyi g that the
nominee/s meet/s the fequirements jn the-attached Job Opening/s. Applications
submitted after the deadlinc specified in the Job Opcning will not be ;
considered. '

‘The Permanent Mission is also requested to confitm that selected
candidates will be réleased, in a limely manner, from the natiopal police service
obligations for service with the: Uni ted Nations, It isalso requested to ehsure (hat
{therarik ol each candidate submitted 1§ indicatcd on the application. In addition, it
is strongly recommmended that M craber States-carstully pre-screen their applicants
and sub'mit only: those:candidates meeting all requirements for the position as
described.in the Tob Opening/s.

Member States are stroggly tncouraged to nominate qualitied female
police olficers. Prefercnoe will be given to equally qualificd women candidateg,

The Secrétariat wishes 1o inform that the Permanent Mission of Membor
State that jij an cffort to streamline:and expedite the procedures of recruiting
seconded officers, candidates placed on 4 roster following the selcction process
may-be consjdered for posts with similar functions within a period of one year and,
if rccommended for deployment, further-arrangements will be coordinated with the
Permanent Mission in-dye course. |

e .
The Secretaviat wishes to outline that it is the responsibility.of the
Governmerit to enswreithat.each candidate it-norminates has not been convicted of,
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or is not curtently under investjgation ot ‘being:prosecuted for, any critninal or
disciplinary offence, or any violations of internalional human rights law o
international humanitarian law. In the case of nominees who have been
investigated for, charged with or prosecuted for any criminal offence, with the
exception of minor traffic violations (driving while intoxicated or dangerous or
careless driving ure not considered minor trafficviolations for this pupose), but
were not convicted, the Government is requested to provide information regarding
the investigation(s) or prosecutions concerncd. The Ctovernment is also requested
to certify. that it is not awarce of‘any allegations against its nominated candidutcs
‘that they have committed or been involved; by uct or omission, in (he commission
of any acts that may amount to violations of international human vights law or
international humanitarian law.

‘The Sceretariat recalls that the responsibilities of those. personnel who are
appointed to serve {he United Nz@ﬂg’ijs are exclusively -inl'erp"a'tional.in characier.
~ They perform theirfunctions under the authority of}:and in full compliance with,
the instructions ofithe Secretary-General of the:United Nations and persons acting
on his behalt'and are ‘duty-bound not to éeek‘or;ucc‘:ept’ instructions in rcgard to the
performance of their duties from any government or:ftomiother authoritics
external 1o the United Nations. Scc011&Cd-;_.pé1'801;;11€155_h’Quld.éajj'y out their
functions in accordauce with all applicable regulati ons, rules and procedures-of the
Organization.

- This request is being transmitted toall Member States, in compliaice
with General Assembly resolution 51/243 of 15 September 1997.

The Secretariat of the United Nations avails itsclt'of (his op ortunity to

renew to the Permanen( Mission of Membeyr: Staleito the United Natidnk the
assurances of its highest consideration, :

k_ 1}5 March 2015
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POST TITLE AND LEVEL Community Policing Adviser, P-a

ORGANIZATIONAL UNIT DPKO, Pollce Division, Standing Police Capacity
DUTY STATION BRINDISI,_ ITALY

DURATION 12 Month (extendlble)

DEADLINE FOR APPLICATIONS 15 May 2015

'YACANCY ANNOUNCEMENT NUMBER 2015-SPC-R-75918-DPKO

RESPONSIBILITIES: , ,

The Community Policing Adviser will report to-a’l'eam Leader of the Standing Po lice Capacity (SPC), a TN Police mechanisim for starting“up
police components in UN peace operations as wellas ussisling cxisting operatic 1S°0l) 8 conlinual basis, Itisenvisaged that'the incumbent-will
deploy to missions and be away from his/her duty station for an-initial, perioil..l"r'unﬂhree‘to six‘months: The: incumbentwill ha resposisible for
dcvclo_p‘ihg and implementing a wide varicty of commuity c)'r.ie'ntédp(’)lit,iing_pfmcjp'les and f;)‘régfgm1gs_;in§ required within the terms of refereice
of respective SPC assighments. When al heudquariers in Brindisi s/he will sy and isolate best practices in:community oriented policing 4t the
national and intcrnational levels with a view (o [ormulating precise activitios that the SPC can support onee deployed oi the ground, noting the
primary rationile of UN Police which is build imstitutional police <capacily in countries and environments affoctcd by conflicts and post-conflict
environments. This work will include developing and regularly updating a Comimunity oriented Ralicing, Conceplual and Operational Framework
in collaboration with the Police Division-of the Department ot Peacekeeping Operatitng and UN Police operati

ionsiin the field. S/he-will identify
Dotential new and cxisting field operations whetein ¢ither communiry otiented policing pilots and other programmcs can be impleémented by the
UN in co-operation with refevant internalional and natipial parmers, including donors, or where existing community oriented policing
programmies can be enhanced and/or cxpunded with the special assistance and know-how of the SPC. When deployed ic (he field missions, the.
Community Policing Adviser will work closely With 1N Police und other police-5upport and rulc of law actors in (he mission arca to advise and
support local law en(vrcemment with community aviented policing activities. This work will involve making recommendations on how local law
cnforcement should be organized, Structured, trained and resourced to Support community oriented, policing at all levels, with a particular focus
owards improving law. enforcemcit rélations and consultation with and imderstanding of ihe position-of wonien, children and other vulherable
Broups in_environments affecied Ly conflicts sround which violence and erime often centres ’ijl(':luding'fnnner.-.combatams, retugees and internally
displaced persons. :
COMPETENCIES: - - v :
Professionalism: Demonstrated Luastery of thegrics, concepts.and approachesreélevant to, democratic policing, law entorcement, community
salely and institutional capacity-building; experience in community oriented policing concepts and methads. Commitment to i{!jplg:mc_ming the
goal of gender equality by ensuring the equal participation and fill] involvemont-of women and micovin all aspects of peace operations. | Clanning
aud Orgunizing: Ability to identity and pariicipaic in-the resolution of complex:issues-and problems:ability to-plan own work-and the work of
others, manage conflicting priovities‘and 1o us¢ Gme efficiently; ability to:organize and cn-ordinute the implémentation of complex and multi-

A 3

faceted activilicy; ability to:meet deadlings consistently.. Teamwork: Good intcrpel‘Si)ngll]SKﬂk_ and abilit_y. o c’:suiblishandfmaim;{in effective

artnerships and-working relations ina mulli-cultural cnvivonment with sensitiviry and res ecl furdiversify,
p iz 4 t UL\ 3 P )

DUALIRFICATIONS: d

Education: Advinced university degree (Masters degree or equivalent) in law, social seiences, criminal justice or related ficld: A-combination of .
a Bachelor's degree and extensive experience in police operationsl nlatft'él's.iingjm’li_ng;,cm‘mmmir.y oticnted policihg thay be acceptedin licu of the:
‘advanced degree. Giraduation fiom a certilied: police academy:or other law enforcement training facility is requiied,

Work Expericnce: A minimum of seven: _vcn‘rs.dﬂn'qg,’g"é&:;ivfc‘:ly responsible expericnice in‘active national police‘sser\iic‘e at:the stralegic,
opetational and administrative levels with.‘_ﬂie;rélrik__oFSuperu_lle_';ﬂgl_cnt_’g’)i‘ J.t. Colondl, .nther'serv.ia;u':"c:;j;liyglel)_t‘ or higher rank is tequired. At least
three years of specific expericnce in community oriented policing, both-policy- malking and implenientation is required, Peacekeeping or other:
intemational experience in‘the UN or other international organizalivns isidesirable; 3 '

Lunguages: English and French are'the working languages of the UN. For the post advertissd, flugncy in oral.and written Englishis required.
Knowledge of French or another official LN language is an advantagg, '

Preference will be given to equally qualified women candidatcs.
Date of Issuance: 13.March 2015
hitp://wwiv.un.org/én/pencekecnin /sites/polive:
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APPLICATION PROCEDURES FOR POSITIONS IN
THE STANDING POLICE CAPACITY OF THE UNITED NATIONS POLICE
DIVISION
REQUIRING OFFICIAL, SECONDMENT FROM
NATIONAL GOVERNMENTS Ol MEMBER STATES OF THE UNITED NATIONS

Oudlined below are the procedures to be followed by Permanent Missions for the bresentation of.
candidates to POsts requiring secondiment trom active Police service, which are open for
recruitment within the Standing Police Capacity of the United Natjons Police Division, with its
duty station in the UNIL.B In Brindisi, Haly: In the interest of promoting an orderly process and to
avoid delay in the consideration of applications, Permanent Missions are respecttully requested
to adhere closely to these procedures. 4

1. The above mentioned posts are reserved for candidales recommended by Member‘Staigs
through their Permanent M issions (o the United Nations. Candi dates qpp]yin‘g'indép’t_:’riclcntly
will not be considered. It is requested that applications be submittcd as soon as'possible.

Applications received after the deadline specified in each Job Opening will not he
considered.

2. Allapplications must be submitted on a duly completed (typed) and signed United Nations
Personal History: Form (P.11) or printed Personal H istory Profile (PLIP). ‘/\pplicaﬁonsming
other formats will ot be acceepled, but additional information may be altached to the P, 11 .
or PHP. For the convenience of {he Penmanent Missions a P. 11. form is enclosed asa
sainple to be photocopied as:niceded. Also enclosed is the 1%.11 supplementary Sheet.and: the
LEmployment and Académic Cerlification (BAC) form,

3. Scleetion for service wi th the United Nations is made on a competitive basis. 1t is therefore
essential that all the Personal Uistory Forms be completed with 4 view to presenting the
candidates qualifications-and exporiences as they relate to therequirements as set out in the
relevant Joh Opening. In the event a P.81111u11e11t.l\/!is$i0t1 wishes to recommend a candidate

for several posts, a.separate Personal Iistory Form should be submitted for each post.

4. Permancnt Mission are requested to present their candidates in one sin gle:submission, in
accordance wiih the deadline date ol thic Job Openi ng, undercoverof a Note Verbale listing
the: names of the- candidates and the corresponding vacancy annouwncements.

3. Applicalions nust he hand-delivered by Permanent Missions (o the Selections and
Recruitment Section of the Police Division, Ottice of Rule and Law and Security
Institutions, Departm_e;njt-ochaéekeeping Operations at DC1, 7% Floor, Room: 784 in
accordance with the specific.directions in the relevant Note Verbale,

6. Upon delivery of the ,appl'i_c‘altions, the Selections and Recruitment Section will knowledpce
the receipt to the individual aking the delivery.

7. Communication rcgurding’fﬂ)js process will be through the Péermanent Mission only. ‘I'he

Scerelariat will not entertain personal queries from individual applicants.
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Employment and Acadcemic Cer

Attachment Lo Persongl History P

COMPLETED gy CANDIDATE:

Personal 1Data;

l"F‘amily Name:

Given name:

1

tification
rotile (P11)

Middle names:

¢-mail address:

Note: il you are:

Gender: M/F ™

—_———
Position for which you arc applying:

Lloh-Openingg;ljunibi:i:: .

Military Service History/Poljce Service History:

—Ciln‘un't rank

Date of Commission

applving for more than one position, please‘suhmit separaie P11 and P11 aftachuent for cuch Jub Opening)

(fo_r‘militmy officers):ordate olf’cﬁlistmeiiﬁéi)f1y=to service (lor polic"c‘ dfﬁéb’rs):

Date. Last Promoted |

Date eligible [or
promotion to nex( rauk

Branch/.Corp/M_ualc‘;ing

Sub Specialisation/additional qualifications

Projected Réiirenicnt date from current
rank

and Academice Distinctiony Ohtainad:

‘ Degrees

give-compléle. address,

NAME ol INSTITUTION,
PLACE AND COUTNRY. Please

ATTENDED:

tROM:
Maonth/Yeay

Graduation
from the
Staff/War
College or
Police
Academy
(and/or
similar faw
enforcement
institution)

T
Month/Year

PEGREES uud ACADEMIC
DISTINCTIONS OBTAINED

) Universi( Y
Degree/s
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Military and/or Police Truinin

£ Courges/Seminars: (last two years)

Date: mi/y¥ —mm/yy | Institution

Name ol'Course

| Ko

Additionnl Comments;

misrepresentation or matérial omission

Leertify that the statements made: by me it answer to the:foregoing guesiinns “re complete snd correct, T understand thatany

1made on-a Personal History form or ather document requested by the Orpanization renders
liable indligible for further ¢onsideratinn.

| _a staff member for tho United Nations

violations (driving while intoxicate

submit the original texts of reference

I declare that | have never comimitted, been con vicled of and ain not currently upder investigation or being
prosecuted for any criminal, human-rights, civil action or disciplinary offencs, with the éxeeption of minor traffic
this purpose). I declare that | have:not been involved, by-acl.or orhission, .in the commission of any violation of *
-International human. rights law or international humanitarian law..

| Lam not ableto attcst.to the proceeding paragraphs for the followiny reasons: .........c........ A e

S NNT U001000. 000008 000 0cezane.anaint iy ier ars 0bileve

20 THBNINNN O MY B0y aRsm naniant s ee tuowa N N atans o uitaeretileteress

Dater st Ll n o Sipnatuyelrn R e e S 000D de s shiy et ana

N.R. You will be requested 1o supply documentary evidence w}),ich supports'the slatements you have made a'ljhve.;Dp not,
however, send any documentary evidence witil you have been asked to:do so by the Qrganization and, in-any event, do not

d or dangerous or careless driving are not.considsred minor traffic violations for

toeoone miete ees Na s4e 00k saieieiee e IR Y S TP TR

R R AR EER IR OO (K 0 0 a0 B0 O Ok e 3 e Bo S Ty Pt T gt

s-or testimonials unless they have been obtained for the sole use ofthe QFganization.

it



1O BEE COMPLETED BY Ti11i RELEVANT LOCAL AUTHORITY:

11 furlher:csrtify that the nom/nated_candfdate»/]as never heen convicted of, or is not Gurrently under investigation:or
being prosecuted for, any criminal or disciplinary offence, or any violationy of intarnational hurnan rights law,

civil action ordisciplinary offence.
The Govefnment of is not aware of any allegations against the

‘nominated candidate fhatshe/he‘ has committed or been involved, by act or omission, in the commission of any
acts that may amount to violations of international human tighls lawor international humanitarian law,

In the case of the nominee who has been in vestigated for,-charged with oy proseculed for-any criminal
offence, with the exceplion of minor trdffic.violations. (driving while inltoxicared or-dangerous ov careless
driving dare nol considered minor Lraffic violations for this purpose), bul was not convicted, the
Govertipci iy requested to provide'lnf;_)}:jrjrz;c,_:li(‘)_n }ic-‘gdi‘diﬁg' Lhe mvestigdtion(s).or prosecutions
coneerned, :

LB E] (e pit s gt S sy . OﬂumlSldmp...
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. 1
INSTRUCTIONS &f ) Do not Write in This Space
= o " :
Pleasc unswer cach question clearly and UNITED = NATIONS .
completely. "('YPE OR PRINT LEGIBLY.
Read carefully and follow all dircefions.
PERSONAL H ISTORY
1. Family name First numc ‘Middle name | Muiden name, ifany
2. Dateaf (f_lnylmg;vnlh/'yr)_ 737 Place of hitth [ 4. " National ity(ies) at. birlh‘[ 5. Preaent Nationality(ics) 6. Sex
| _Dirth L  SERe
7. llight 8. Weight 9. Miuilal Status: . ;
Single [] Marvied [] Scparated [ Widaw(cr) [] Divoreed []
10. Entry Hlto Umxed Nauons service might require assjgnmc.m Loany ureu of the world in which ‘the Um[ed Nations might have respo"sihiliﬁeg_
() Arc there any limitutions on your ability to perform in your prospective ficld of work? YES. NO :
(b) Arcihere any limitations on your abilitv to engage in.all tiavel? YES[] NO .
V1. Pormanent address 2 Preﬁenl address | ; 1,13, Office Telephone No.
14, Office FaxNo. h
Telephone No. ( ) Telephone/Fax No. ( ) ( )
E-mail:
15. Do you have any'dependent ohildren? YES[] No CI ifihe answer is “vcs”, give the Wlloyying, mlummlmn
Name of Childrén Date of Rirlh ((l‘\\'/rnu/\ o) _ Dlaceof Dirth, Nationality Gender
15.(x) Name of Spouse ' :
16. Have you taken up Tegal permanent fesidancs status. in.any couniry other than that of your nationality? yis [ No[]
ILanswer is “yes™, which country? {
17.. Have you taken sny lega) steps towards (‘hmung your prcscnt nationalin® YES[] NO []
T answer is “yes™, explain tully:
18. 3 ur relatives cmploycd by a'public- mlcmull(mul an.;mwmon" YLES D NO [] &
It answer.is “ves”. give lie. Jollowing inf ormation; y o .
NAME Relationship _ Name alJritemutional Organization
19, Whits your preferred ficld of work?
20. ‘Would you aeeept. em ployment for less than six months? 21, Have you, previouslys submxllcd un application o clfipIO)'l{lcnl und/or undcrgonc any tests
YES NO with U, N 72 YES [l ~No T2, when?
22 KNOWLTIDGE OF LANG UAGES. What is your wiother ungue? _ : ; 4
OTHER LA\I(rU/\(tI'b “READ WRITE SPEAK UNDERS'I'AND
Easily "| Not Eagily Tasily | NotEasily Tlugntly [ Not Fluently Lasily | NotHaslly
LB B E SRR Dk
231 For lericsl grades only ' ' Listany olfice. machines or equipment and % el
Indicale spzed in Words peF phinile . . wmpu’ru Programes you use,
e . 2 Other langunges.
Cnglish Fieneh ~ : — =
Typing izl
Shorthnnd

ANI( 7-03_)'-')_-;
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24. EDUCATION, Give [ull detnils — N.B, Please give exuct tilles of dogress in original lunguuge. Pleass do not transiate o eyuute 1o other degices.

A._University or cquivalent

NAME, PLACE AND COUNTRY ATIENDED TROMITO | DEGREES und ACADEMIC "“MAIN COURSE OF STOLY
Pleasc give ‘complele address: Montb/Yenr | Month/Year DISTINCTIONS OPLFAINED

B. SCHONLS OR OTHER FORMAT, TRAINING OR’ED';J,"CATIQN;:;;RQM AGE 14 (c.¢., high 36hool, tochnical school or apprenticeship)
NAME, PLACE AND COUNTRY' 4 % TYPE e YLEARS ATTENDED: (JHR'I,'IF'I(;ATES ‘OR DIPLOMAS
Please pive complete address, Cis e HROM e TREES ~ ORTAINED

25, LISTPROFESSIONAT. SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

38T LIST ANY SIGNIFICANT PULLICATIONS VOU FAVE WRII(EN [DONGTATEICT)

27. EMPLOYMENT RECORT: Starting with your present post, listin RV, ERSE ORDER ¢Very ¢mployment you havehad. Use wiseparate block for cach post.
Include nlso service in the armed orees ‘und note.any’ period during svhich you were not:gainfillly cinpluyed. ‘II you necd more space, altach udditional. pages of
the sume size. Give both grossand net sulurics per annum for your last or preséint post:

A._ PRESENT IOST (LAST PQST, IF NOPPRESUNTLY/IN EMPLOYMENL).

FROM TO. SALARIES PER ANNUM' [ EXACT TITLE GF YOUR POST:
MONTH/YEAR. MONTE/YEAR STARTING, [ FINAL
NAME OF RMPLOYER: = : TYPE QP BUSINESS e
ADDRESS OF EMPLOYER- NAME OF SUPERVISOR

NO_AND KIND) OF EMPTLOVEES | REASON FOR LEAVING
SURERVISEL BY YOU:

DESCRIPTION QT ¥QVUR DUTIES?

PRI (7:03)F



1, 'REVIOUS POSTS (IN REVERSLE .ORDER)

SALARITSS TR ANNUM EXACY TITIE OF YOUR POST:

JROM TO
MONTII/YTAR MONTH/YEAR SIARTING

'FINAL

NAME OF LMPLOYER:

TYTE OF BUSINESS:

T ADDRESS Fo e
ADDRESS (OF EM] 'LOYLR:

NAME OF SUPERVISOK:

NO.AND RIND OF BM PLOYTES
SURERVISED RY YOU:

REASON TOR LEAVING:

EXACI 'I1TLE OF YOUR T'OST:

e B 7 3 > 5
DRSCRIPTION OF YOUR DUTIRS
FROM TO SALARILS PER ANNUM
MONTH/YEAR | MONTH/ARAK STARTING FINAL

NAME OF ENPLOYER:

TYPE OF RUSINGSS:

ADDRESS .OF EMPLOYER:

‘NAME OF SUPERVISOR:

NO.AND KIND OF 'MPLOYEES
SUPERVISED BY YQU:

REASON FOR LEAVING,

DESCRIPTON OF YOUR DITirs

EROM T0

SALARIES PER ANNUM "EXACTTITLE OF YOUR 1OST:

MONTIVYLAR MONTH/YEAR

STARTING FINAL

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRYESS OF EMPLOVER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOVET:S

REASON VOR LEAVINGT.

SUPERVISED BY YOU:
DLESCRIPTION. OF YOUR DUTIES i

21 (7:03)-E
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28, HAVE YOU ANY GRIECTIONS 1O OUR MAKTNG TNQUIKILS OF YOUR PRESENTEMPLOYER?  YES[]  NO[]

29, ARE YOUNOW ORTIAVL YOU EVER BREN A GLVIL SLRVANT IN YOUR GOVLRNMENT'S PMPLOY?, YES L] NOT]
ICanswer s “yes™, WHPEN? '

30. REFERENCES: Listthrée fieesons, nof reluted to you, and are nolcurrent United Natiofs s(aff menbers, who are familiar with your charactér aiil yualilications,
Da not repenl numes of. supervisors listee yoneder Jrem 27.

FULL NAM}-; FULLATIIRESS BUSINESS OR OCCUPATION

31, STATEANY OTHER RELEVANT FACTS. INGLUDE INFORMATION REGAR_.L?!:NQAN Y RESINENCE OUTSIDE THE COUNTRY OF :
YOURNATIONALITY:

2. TTAVE YDU EVER BEEN ARRTSTED, INDICTED; OR SUMMONED INTO COURTAS A DLFENDANT 1N A CRIMINAL PROCFRDING, OR
CONVICTLD, FINED OR IMPRISONED FOR THE VIOTATION OF ANY LAW.(éxeluding minor traltic violations)?  YES[] NO[J

1 *yes™, give full particulars ot each cuse in an attached statement.

33.  OTIER AGENCIES OF THE UNITED NATIONS'SVSTEM MAY BE INTERESTRD I OUR APPLIGANTS, DO YOU HAVE ANY, OBIGCTION TO
YOUR PERSONAL1USTORY FORM BEING.MADE AVAILARLE TO THEM? YES[O  NO

34. [ cerlily that.the statements made by me inanswer (o (he foregoing quéstions are tiue, complute_.‘and:correct'tq thee best of my
knowledge and belict. I understand thatary misrépresentation or material oniission made on a Personal History:form.or other
document requested by the Organization renders a stall-member of the-Unitéd Nations liablc to-termination or dismissal.

DATE i T
(dgy;month, year). ¢ : SIGNATURE:

N.B. Youwilb'be requusted to supply documentary evidence which supports the statements you have made above, Do not, however;
send sany documentary cvidence wiitil you have: beeu usked 1o da so by the Organization and, in any cvent, do not submit the original
texts of refercnces oy testimonials unjess they have been oblained for.the sole use of the Organization.

ra (7—031-&



EMPLOYMENT RECORY ~ SUPPLEMENTARY SHE

“ PLEASF. LIST, in reverse order, EVERY EMPLOYMENT YOU HAVE 1IAD. Usesa separate hloclk for cath post. Include also gervice in the srmed forces und note any period
during which you were nol gainfully em ploved, See.nent puge for more hlacks

FROM TO SALARIES  PER ANNUM EXACL 1ITLE O YOUR POST:
MONTH/YEAR MONTIIATAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOYEN: NAME-QP SUFFRVISOR:

NO. AN KTND QOF PNRLOYLELES: REASON FOR LEAVING:

SUPRRVISED BY YO\

DESCRIPTION OF YOUR DUTIES

Bl ; e
TROM RIS “SALARINS PRR ANNIM IIXACT TIILE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING GINAL ; :
NAME OF GMPLOY ERC TYPITOF BUSINESS:

ADDRESS OF EMPLOY LIt

NAMT: (OF SUPERVISOR!

“BUBERVISED BY TOU:

NO. AN, FIND DF EMPLOYTS,

REANON FOR-LEAVING:

DESCRIPTION OF YOUR DUTIGS

EROM 10 SALARIES PLER ANNIN LXACT TITIE.OF YOUR POST:
y MONTHYEAR MONTH/VRAR STARTING FINAL
NAMEC OF EMPLOYEBR: TYDE OF BISINESS:

ADDRESS OF 1EMPLOYER:

NAME OF SUPERV.ISOR;

NO.AND KIND OF EMPLOYEES
SOPERVISED BY 'YOU:

REASON IFOR LEAVING:

DESCRIMFION OF YOUR DUTILS

LROM B0} SALARITS PEK ANNURN EXACLUTITL.EOF YOURPOST;
MONTHAEAN MONTII/VEAR STARTING . FINAL i
NAME OF EMPLOYER: TYPE OF BIISTNESS:

ADDRESS OF GMPLOYEK:

NAME OF SUPERVISOR:

NO. AND KTy (1 EMPLOVRES
SUPERVISED BY VOU:

REASON FOR LEAYVING:

-~ PESCRIMTION OF YOUR DUTIES

P /C (8 00)
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PLEASE LIST, in reverse order, EVERY FMPLOYMENT YOU HAVEHAD, Use u sepurate bloclk for cach ot Jnelude alsa service in thearmed forves and note any peiiol
during which yon were. ol ninfully cmployed, 7

PRONL T SALARIES PER ANNUM LXACT TITLE OF YOQUR VOST: i
MONTIVYEAR MONTHNATAR STARTING FINAL
NAME OF EMPLOVFR; TYLPEOF BUSINESS;
ADDRESS OF EMPLOYEIL: NAME OF SUPERVISOR:
NO, AN KIMD O1F LMPLOVPES REASON FOR LEAVING.
SUPLRVISED BY YOU:
(RIENTH mpmw OF YOUR DILITILES
FROM . ; T0 SAVARIES TER'ANNUM RRACTLITLE OF YOUR POST,
_ MONTIVEAR MONTH/VEAR STARTING: FINAL i
NAME UF 1IMPLOYER: T)TE-QF HUSINESS:
‘ADDRESS OF EMPLOVTR: NANIE 0P SU'IJErwmt'nv
NO, AND EIND OF EMPLOYELS, ‘REASON FOR LEAVING:
SUPI'K\'Ib"l) BY YO:
TIESG MPIIDN OP YOUR bu? uas
FROM T0 SALARIES PER'ANNUN EXACT WILEOF YOUR POST:
MONTIUYEAR MONTIVYEAR STARTING FINAT, i
‘NAME OF EMPLOYER; TYPE QF BUSINTSS:
ADDRESS OF :NMPLOYER: NAMF OF-STIPEILVISOR:
NO AND KIND ()" liMPL.OVEES. REASON FOR TEAVING:
SUPERYISIi BY YOU:
PESCRIPTION O YOUR DUTIES
FROM TO SALARIESPER ANNUN EXACTTITLE OF YOUR POST:
MONTH/YEAR MONTH/YTAR, STARTING FINAL o iz
NAML OF EMPI.OYER; TYPE OF EUSINESS:
ADDRISS OF EMPLOYTR: NAME.OF SITPER VISOR:
-NOAND ¥IND OF :wr OYEES REASON FOR T.LAVING:
SUPERVISED, 0Y VO

= DESCRIPTION OF YO DUTIRS

N

PI/C (4-00)
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