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FAX/URGENT/AT ONCE

From: Home New Delhi

To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.
3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB z
INCB/NIA/Assam Rifles (Through LOAR) /
4. Commissioner of Police Delhi.
5. UT Division, MHA 19 MAY 2015
No.21023/18/2015-PMA Dated the 18" May, 2015

Subject :- Vacancy announcement : Police'Reform Adviser, P-4 at United
Nations Logistics Base (UNLB) in Brindisi, Italy.

PMI to UN vide their E/Fax No. 54 dated 07" April, 2015 (P/15-C) has
sought the nomination of Individual Police Officers Police Reform Adviser, P-4
at United Nations Logistics Base (UNLB) in Brindisi, ltaly for an initial
period of one year with possibility of extension. :-

e

Number of post : Not mentioned.
Level of Post g P-4, [SP/DIG]
Organization : UNLB
Duration : 12 Months (extendible)

Qg tender ~ Job Opening number : 2015-SPC-75917-DPKO
Date of submission of nomination to PMI to UN — 07" July, 2015.

Qualifications:

Education: Advance degree (Master's degree or equivalent) in the applied

sciences, social sciences or relevant field. A first level university degree with a

relevant combination of academic qualifications and experience in rule of law

and police reform may be accepted in lieu of the advanced university degree.
14 (% : 15 : =i ] =
Graduation from a certified police academy or similar law enforcement training
institution is required.

Work Experience : A minimum of seven years of progressively responsible
) experience in rule of law developmental matters- knowledge of police reform,
( , including law enforcement development and capacity-building is required. In
M wrarfras ( iMe national police service with a rank of Superintendent or Lt. Colonel, other
wos. amrs SETVICE equivalent or higher rank is required. Experience in the use of modem
26| 5»)-',,0‘\; Internet-based research methodologies and sources are required.
Peacekeeping or other international experience in the UN or other organizations

65 9
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is desirable.



@
Languages :English and French are the working language of the UN. For the

advertised post, fluency in oral and written English is required. Knowledge of a
second official UN language, preferably French, is an advantage.

Other Skills : Proficiency in the use of computers and relevant applications
(Lotus Notes, Work, Excel, Power point) is required.

2. It is requested that nomination of eligible and willing officer of the level
of SP/DIG (P-4) may be submitted to this Ministry by 20 June, 2015 along with
the following documents duly completed in all respect:-

i United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

il. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
local authority.

iii. Personal details as per Annexure-I.

3 The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address
(uspma@nic.in or sopma@nic.in).

4. No modified format other than the specimen enciosed duly

typed will be entertained/accepted as it invites lot of observations from UN
HQ (UNDPKO) while finalizing the nominations. Hand written PHP/EAC will

not be entertained/accepted. It may be ensured that the photographs of the
officer applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance
angle.

6. No direct application will be entertained. A

s /1S

Js /IS
( A KSingh)
Section Officer (PMA)
7%:23093443
=:23093750/2398
“:sopma@nic.in



- Copy to @

it is requested to forward the
nominations of eligible and willing
officers though State Government

1. Commissioner of Police .
Mumbai, Kolkatta, Chennai and Bangalore.

only.
2. SO (IT), MHA -  With the request to upload the above communication on MHA
website.
'8 Js /l{
( A K Singh
Section Officer (PMA)
:23093443

:23093750/2398
“M:sopma@nic.in
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Annexure

BIO-DATA PROFORMA

Recent passport
size photograph

Name of Post applied.
Job opening number
Name of the Officer

Designation/Rank/organisation with present place of posting.

e ORI =

In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.
Date of Birth

Education/Qualification

Date of Joining Police Service

Service/Cadre/Batch

10. Educational Qualification

OFC0 | N HOy

1l Previous UN experience
Telephone No.

a. Office

b. Residence
c. Mobile No
d. Fax No.

e. E-mail id

| hereby certify that, | fulfill the eligibility requirement notified for the post applied
for.

(Signature of the applicant)
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DPKO/OROLSYPD/2015/0492

The Secretariat of the United Nations presents its compliments to the

- Permanent Mission of Member State to the United Nations and has (he honour to
invite its Government to nominate individual police officers in active service for
appointment on secondment to the Standing Police Capucity of the Paolice
Division, with its duly station in the United Nations'T.ogistics Base (IINLR) in
Brindisi, Italy, for an initial period of onc year, with possibility of extension.

Details regarding the post for which the Secretariat is secking qualificd
applicants are provided in the attached Job Opening 201 5-SPC-75917-DPKO
Also attached is the “Application Procedure for Position iu the Standing Police
Capacity of the Uniled Nations Police Division Requiring Official Secondment
from National Governments of United Nations Member States™.

‘Tbe Secretariat kindly requests the Permanent Mission to submit &
separate application for cach nominee for each Job Opening to the Sclection
and Recrunitment Scction/Police Division/OROLSI/DPKO, DC1-0784, in
accordance with the above-refcrenced procedures, certifying that the nominee/s
meet/s the requirements in the attached Job Opening/s. Applications submitted
after the deadline specified in the Job Opening will not be considercd.

‘The Pernianent Mission is also requested to confirm that sefected
candidates will be releascd, in a timely mannert, from the national police scrvice
obligations for service with the United Nations. It is also requested to ensure that
the rank of each candidale submitted is indicated on the application. In addition, it
is strongly recommended that Member States carefully pre-screen their applicants
and submit only those candidates meeting all requirements for the position as
described in the Job Opening,

Member Statos are strongly cncouraged to nominate qualificd female ‘
police officers. Preference will be given to equally qualified women candidates. )

The Secrelariat wishes 1o inform that the Permanent Missiou of Member
Stale that in an cffort to streamline and expedite the procedures of rectuiting
. seconded officers, candidates placed on a roster following the selection process
may be considered tor posts with similar furictions within a petiod of ane year and
if recommended for deployment, further arrangements will be coordinated with the

Permanent Mission in due course,




®

United Nations Nations Unies

The Secretariat wishes to outline that it is the responsibility of the
Government to ensure that cach candidate it nominates has not been convicted of,
or is not currently under investigation ot being prosecuted for, any criminal or
disciplinary offence, or any violations of international human rights law or
international humanitarian law. Tu the casc of nominees who have been
investigated for, charged with or prosecuted for any criminal offence, with the
exception of minar ralfic violations (drivin g while intoxicated or daugerous or
careless driving arc not considered minor traffic violations for this purpose), but
were 1ot convicted, the Government is requested fo provide information regarding
the invesligation(s) or proscoutions concerned. ‘I'he Government is also requested
lo certify that it is not aware of any allegations against its nominated candidates
that they have comrmitted or been involved, by act or omission, in the commission
ol any acts that may amount 10 violations of intcrnational humean rights law or
international humanitarian law.

The Secretariat recalls that the responsibilitics of those petsonnel who are
appointed to serve the United Nations are oxclusively international in character.
They perform their functions under the authotily of, and in full compliance with,
the instructions of the Secretary-General of the United Nations and persons acting
on his behalf and are duty-bound not to scck or accept instructions in regard to the
perfarmance of their duties from any government or from other authorities
external to the Uniled Nations. Seconded personnel should catry out their
functions in accordance with all applicable regulations, rules and procedures of the
Organization.

This request is being trausmitted to all Member States, in complisnce
with General Assembly resolution 51/243 of 15 September 1997,

The Sceretariat of the United Nations avails itsclf of this opportunity {o
renew to the Permanent Mission of Member State to the United Nations the

assurances of is highest consideration.

6 May 2015
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VACANCY ANNOUNCEMENT NUMBER 2015-SPC-75917-DPKO

DEADLINE FOR APPLICATIONS 7July 2015

POST TITLE AND LEVEL Police Reform Adviser, P4

DUTY STATION BRINDISI, ITALY

ORGANIZATIONA! UNIT DEPARTMENT OF PEACEKEEPING OPIZRATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 87,933

REMUNERATION (NOT INCLUDING POST ADJUSTMENT) :
CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON FOSTS FINANCED BY THE SUPPORT

ACGOUNT OF PEACEKEEPING OPERATIONS. g e
R SR ST )

il ohll provide assistance and fupport on a wide range of law enforcement refom mattors with focus on stratogic
I24 s-ﬂ'_ie:ypermin lo support provided by and aclivitics ofthe Standing Police Capacity (SPC). ThePolice Reform Adviser
roparts directly to thie designated Toain Leadis ol the SPC, The SPCisa section of the UN Police Division that suppuorts the starting up of police components
in new UN peace operations and/or special political missions as well as providiug support and assistance to existing operations on & continual basis. In line
with the decisions und guidelines of the Police Division and the Chief of the SPC, the incumbent provides a wide range of expert advisory with focus on
strategic developtént: anil institttion’ butlding. 5/ will provide assistance astivifios on law enforcement reform matters relevant to supporting new and
existing police comporents in UN peace dpurmtions, Wiien at SPC’s duty-station in Brindisi, the incumbent reviews respective UN Police opetations from the
petspective of supportinie sational law eifoicermierit titutional dovelopment and capasity-building, identifyiug us Tequired best practices in intemational
policing.. Particular facus is placed on uscertaining business management gaps in national law cnforcement, wherein the SPC can be 6f #ssistance in filling,
including deficlencles in stratcgic plannin B, organization and structure, human resources and skills development, asset managementyind isg of technology.
When deployed to the ficld for a period of time of up to six months, the incumbent works in close co-operation with TN Police and otherinternationa) dctors
to address chronic business management gaps in local law epforcement that may include the identification of specific tasks upon which the SPC can channef

COMPETENCIES:

Professionalism: Knowledge of* democrstic policing, law enforcement, community safety and capacity-building; ubility to remain calm in stressful
situations; good reseurch, analytical and problem-solving skills. Planning and Organizing: Develops clear goals that are consistent with agreed
strategles: identifis priofity: activitios and assigninani 3 sdjustselovities asiredquired; allocates appropriste umount of time and resources for completing
wark; foresees risks 2 Wy foresitnien plinn grs aivd Seisis plans and actions as necssyury; uses time efficiently, Teamwork:
Works callaborativ O ot ) 1Pt by genuinely viluing others’ ideas atid exportisc; is willing (0 learn
from othérsi places:tétn sgendi befare, petsonal:agends; supports:and acts.In accordance with final group decision, even when such decisious may not
entlrely reflect own position; shares credit for team accomplishments snd accepts joint tesponsibility for team shortcomings. .

QUALIFICATIONS:

ViEduéation: Advanecd degree (Master's degrec or aquivalent) in : Jaley al seishos.or relavant field, A first level university degree with o
felevant eombination of academic qualifications and experience inile: reformanay be accepted in lieu of the advanced universily degree.
Graduation from d certificd police academy or similar faw enforeaiishit.iraining Institutioin isTequined.

</ Work Expericuce e M ST -
A minimum of seven years of progeessively. rospo

ible expetience in rule of law developmental matters — knowledge of police reform, including law
enfercement development and capdeiry-biili quired. In active national police service with a rank of Superintendent or T t. Colonel, other servics
equivalent or higher rank js required, Expericnce i guseof modem Internet-bused research methodologies and sourcus are required, Pescckeeping or other
intermnational experience in the UN or othor organizations is desitable.

/Languages
English and French are the working languages of the UN. For the advertised post, fluency in oral and wrilten English is requircd. Knowledge of a second
official UN language, preferably French, i3 an advantape,
Other Skills } .
Proficicney in the use o ['comiputers and relevant applications (Lotus Notes, Word, Bxccl, PowerPoint) is required,

Preference will be given to cqually gualificd women candidates.
- Date of Issunnce: 7 May 2015

httg://www.un.org/en/peacckeeuing[si:gs/;golice




: APPLICATION PROCEDURES FOR POSTTIONS IN
THE STANDING POLICE CAPACITY OF THE UNITED NATIONS POLICE
D1VISION
REQUIRING OFFICIAL SECONDMENT FROM
NATIONAL GOVERNMENTS OF MEMBER STATES OF THE UNITED NATIONS

Outlined below arc the procedures to be followed by Permanent Missions for the presentation of
candidates to pdsts requiring secondment from active Police service, which are open for
recruitment within the Standing Policc Capacity of the United Nations Police Division, with its
duty station jn the UNLB in Brindisi, Italy. In (he interest of promoting an orderly process and to
avoid delay in the consideration of applications, Permanent Missions are respectfully requested
to adhere closcly to these procedurcs,

1. The above mentioned posts are reserved for candidates recommended by Member States
through their Permanent Missions to the United Nations, Candidates applying independently
will not be considered. T¢ is requested that applications be submitted as soon as possible.
Applications received after the deadline specified in each Job Opening will not be
conyjdered.

2. All applications must be submitted on a duly completed (typed) and signed United Nations
Personal History Form (P.11) or printed Personal History Profile (PHP). Applications using
other formats will not be accepted, but additional information may be attached to the T, | 1.
or PHP. For the convenience of the Permanent Missions a P. 11. form is enclosed asa
sample to be photocopied as needed.

3. Selection for service with the United Nations is made on a competitive basis, It is therefore
esscntial that all the Personal History liorms be completed with a view to presenting the
candidates qualifications and experiences as they relate to the requirements as sel out in the
relevant Job Opening. In the event a Permanent Mission wishes to recommend a candidate
for several posts, a separate Personal History I'orm should be submitted for each post.

4. Permanent Mission ave requested to present their candidates in one single submission, in
accordance with the deadline date of the Job Opening, under cover of a Note Verbale listing
the names of the candidates and the corresponding vacancy announcements.

5. Applications must be hand-dclivered by Permanent Missions (o the Selections and
Recruitment Section of the Police Division, Office of Rule and 1.aw and Security
Institutions, Department of Peacekeeping Operations at DC1, 70 Floor, Room: 784 in
accordance with the specific directions in the relevant Note Verbale.

6. Upon delivery of the applications, the Selections und Recruitment Section will knowledge
the receipt to the individual making the delivery.

7. Communication regarding this process will be through the Permanent Mission onl y. The
Secretariat will not entertajn personal queries from individual applicants.
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Employment and Academic Certification
Attachment to Persanal Hivtory Profile (P11)

&

TO BRI COMPLETED BY CANDIDATE:"

Persvnal Data:
Family Name: : - Given name: I’vMiddle names: Gender: M/F
“e-mail adcjrcés: i i

Positivn for which you are appiylng: fie

- {Nute: il you ave applying for more than one pogition, please subm_it.v‘sa‘pgrggc P11 and P11 attachiont for each Job Opening)

Job Opéning Numbey:

Military Service History/Polive Sarvice History. : 2 et
Date of Commission (for military. offieers) or. date of enlistmenilentry to, sorvice (for polive officors):

' Projecled Retirement date from curent. -

Cun‘ler.x't rank [ Date Last Promoted
/ rank

Branch/Corp/Mustering

Sub Spuciulistit:x"o‘n/aﬁd'itimlﬁ.l. ‘c]_)liili-ﬁc'aiﬁbhéi' 3

. Degrees and Aeadeific Distinifiony Obininad o ;
NAME of INSTITUTION, if ATTENDEDY 1 DEGREES and ACADEMIC
PLACE AND COUTNRY. P -« DISTINCTIONS OBTAINED

give complete address. FROM: — T70: :
Monﬂ)/_Ycar avMpn(.b/Ycur

Graduation
from the
Staff/War ] 4
College or - — 4 e - )
Police
Academy
(and/or
similar law
enforcement
institution)

University
Degrec/s




Experience in pescokeeping operations:

Specify UN or other International )

Dates mavyy-mm/yy :
{ Operation/Location

Missiaty/

erignce, starting with your mist recent experfsinge and list in reverse ordcr :
Description of duties

Position/title
(Milob, INQ Statl, Contgt,

: Advis‘ef)w o

Command Expérienss,

Nates mo/yy-mnvyy |

Uuit?l"asrtmn/(_ ,g": :

starting with your most rocent experfence angd 1ist in reverse order

ngﬂ ificant | Unil Activities ;

s:mm‘cnntl’hnning Expencucc, t:{artmg si

—

th vouy mo@.l recent ¥xper wnce ang hst in reyerse order

. Dates mm/yy-mm/vv

Posxtmn/Org

Operatmn/Arnvuy

{Other) International Ex
Hst b veyerse order

posure other than pruce leeping operations, starting with vour most ¢

ecent experience and

Datc mm/vy-mm/yv Pmmoﬁf()rg

Functlcm/Ach vity




Military aidfor Polics T

TNaw : i e e e
Name of Cousge ._.__....-.. :

i

£

Additional Comuents: i e e s =7

I declare that | have never commitled, been convicted of and :

" act curvontly under inw

prosecuted for any criminal, human tights, civil action or discip affence, with the ex |
violations (driving while intoxicated or dANYerous or careless ¢ 3 N0 Sonside: i
this purpose). | declare that | have not beon involved, by act or . stai, foy & i
international human rights law or internationsl hurms nitariar iz, ;
! am not able to attest to the proceeding paragrapiis for ite foilowing iea8eaS! v _

g Scrdavens cud onad B D T 1) EYE TR UANIN SN s e i v b e
Date ... .-.a;. eI et i Ve S g ey E%i@f".ﬂ“ifu DOTRRT SR e .
N.B. You will be requested to supply decwmnentary evidence whit

- - | however, send any documentary evidence uniil you have bees
submit the original texts of referencas or teatimonials usless they

= > __.. ot o e e oo R s N !




By

10 BE COMPLETED BY THE RELEVANT EOCAL AUTHORITY:

On behalfof .....ousonniivinmiiion i it d cortity that the information provided et i o i oo o vl
is complete and correot,

I further certify that the nominated candidata has never been convieted of, or is not currently yndsr investigation or
being prosecuted for, any criminal or disciplinary offence, or any violations of international human rights law,

civil action or disciplinary offence.
The Government of .__-Is not aware of any allegations against the

nominated candidate that she/e has commilted or beeh involved, by.act or omission, in the commission of an 1%
acts that may amount to vielations of international human rights law or international humanilarian law.

In the case of the nominee who has been investigated for, charged with or prosecuted for any criminal
aoffence, with the exception of minor traffic violations (driving while intoxicated or dangerous or careless
driving are not considered minor traffic vivlations for this purpose), but was not convicted, the
Government is requesied to provide information regarding the investigation(s) or prosecutions
concerned.

R T DR et e pe bl QL e AT D s e e L b ot L e D S B
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IN‘STRUC'.T"‘rO. NS ‘ .o not Write in This Spucc

unrrep G NaTions

Please answer cach question clearly and
completely. TYPE OR PRINT LEGIBLY,

Read cavefully and follow all dircetions, |
T L PRRSONAREISIORN: |
1.  Family name g l Hitgt name , Middle narms Maiden name, iF any di
2. Date of {(dayfmirith yr)  ,3,'. Plicg ol bidh S Natié}{alily(ies) atbirth “T 5 Drosent Nmimu!’i;y(iééj Té  Sex & i
: Rintly: . . 5
7. Tlaght |8 Weight 9. Matital States: 14 skl
, Single [ 1 Married Widowter [] . 1ivereea [
10, Enwy into Unltéd Nations service might rcqui(c asstgnmen s )

i mielit hidve fespunsibilitics,
o L]

() A there any Timitations on your 4l ii;lr prospedtive afiwarke?:

(b) Are there any [imitations on your nbxhty tn cngqgc in all travel? YES D NO D _
11, Pennnnent: 1(!(1!155 12 Présent, uﬂdrbss ER ()l'ﬁuc. “Telephone No.

., e
: & ) 14, Office Fax No.
Telephone No. ) Telephone/tiax No, ( ) ( )
B e  E-mail:
15. Do you have any dependent children? YHS O3 NOo[O Ir lhe umswer ig “yes”, gwe the fulluwmg nf‘otmanon ‘ '
__ NameofChildren Iy Date of Dxrlh (duyh\w/vcur) i I'luce of Birth 4 Nn(mnidily Gelder
15.(3) Name of Spousc S
16. Have you taken up lcgal permanent residence starug (n fmy ooumry olher than that of yoii fationality? YES[] NO ]
If answer is “Yes”, which country: - i e :
17. Have you taken any legal steps towards changing yane present nutionslity? vl wo O
1€ ungwer is “yes”, explain fully: !

18, Arcany of your relntives, emp!ovod by a public miemuhunul orgamvatmn'? .YES: D NO D

I answer infigast, giveihe foltowlnp liforindtion:: : :

' NAME iE _ Ilalniwmshl S Nime of International Orgunization
9. '\;Vbql s your preforred ficld of work?
20, Would you acoopt Smiployitiet Tor 1ess i six months? | 2T Fave vou ievigusty Submieed an Gppilciiion o employment snd/or tindirgione any Tests
VES[1 nNo i with UN.? VFSD NO | | ttso, when?
22. KNOWLEDGE OF LAN(!UA(!FS W]nt is your m()thu gonguc‘? i i i 3 ¥ . i
OTHER LANGUAGES |~ READ e WRELE) _8PEAK | UNPDERSTAND
asily , Not Eusily Fasily | Not Rasily Fluentty, | Not Flgently Fasily | NotFasily |

TR T EEl ]
[é] fi] L] B L
_ : : ‘ Ol
23. For clorical grades utily : g ' L [] L Lliss
5 Or cicrica ades only
o e il ] 'ﬁqum.v:p&k Y List any of lice machines or c..qmpment and
. Hdie computer progranimes you usc.

| ) Hm]
CI

/m]
/]
i
0
1

(Onther Languages

English French

."I'yping

Shorthand. 7 S

£l (7-03-E /
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24, EDUCATION. Give full details —N R Plense pive exuel titles ofidegress: iiii:o'}‘iﬁ,;iixl(“lxln;,;uagn. Please do not transtule or equate toatlice degrecs,

A, Unliversity or-cquivalear

NAME, PLACE AND GOURNTRY ATTENDED TRONITE. | DEGREES tnd ACAREMIC F TTMAINCOURSE OF $1UDY |
Pleuse give:complote addicss. Manth/Year | Mouth/Yenr DISTINCTIONS OBTAINED : g

B. SCHOOLS OR OTHER FORMAL IRAINFNG OR EDU(.,A l'l()N FROM AGE 14 (cip.,. hlgb v..hool teohnical schaal or apprenticeshipy

NAME, PI. A(‘F. AND COUNTRY TYPE YRARS ATIENBEL | TCERTIFIEATES OR DIFLOMAS
5 __Plcase give complete cddrass, : S FROM; ETONT R’ rAlNED

25, LIST PROTESSIONAL SOCIRTIES AND ACTIVITIES IN CIVIC, PUBLICOR TNTRRNATIONAL ATTAIRS

26, LISTANY SIGNIPICZ-AN'l"I‘UBLXCAT.(ONS;YOU HAVE WRITTEN (DO NOT ATTACH)

27 TMPUJYMJ:NT RECORD: S L‘ir{mu with your preseht:nost, 1 5 : sumpployment you bave fiud, Use o sepurate hlock £or epels post,
Include alse service in the armcd forces and note any periad dm mg which you were pot g'uufullv emplayed, 1t you ieed more spuce, attach additionnl pages of
the sume size. (Give hoth pross and net salaries por annum for your Lust or present post,

A.__PROSENT POST1AST FOST. IF NOT PRESENTLY TN DMPLOVMENT). ;
FROM TO _ SALARIES PER ANNUM LVLEOFYOUR POST,
MONTH/YRAK MONTHIYHAR STARTING: FINAT.
NAME OF EMPLOYER: ' " T [ TYDE OF BUSINESS
ADDRFSS OF EMPLOYER: — ; 7 | NAME OF SUPRRVISOR 5

NGO, AND KIND OF EMPTOYEES | REASON FOR EEAVING
SUPERVISED BY YOU:

_ DESCRIPTION OF YO R DUTITS:

70

P11 (7-03)-8




B. PREVIOUS POSTS {IN REVERSE ORDERY

FROM

TO

SALARTES PER ANNUM

THACT TTILE OF YOUR POST:

MONTH/YEAR

s

| sTARTING

FINAL

NAME OF BMPLOVIRS™

 “TYPE bl’v‘ BUSTNESS:"

ADDRESS OF EM

PLOYVER:

"NAME OF SUPTRVISOR

NG, AND KIND OF FVFIOVEES
SUPHRVISED BY YOU:

" | REASONFOR LEAVING:

DESCRIFTKIN OF VOUR DUTIES ©

%

TROM TO SALARIES PER ANNT M f‘lXACT TITLE OF YOUR pOST:
MONTH/YEAR | MONTW/YEAR STARTING FINAL
NAMF: OF EMPLOYER: T TUPE OF BUSINESS:

ADDRESS OF EMPLQO YER:.

“NAME OF SUPTRVISOR

NO. AND KINT OF CMFLOYEER
SUPHRVISED BY YOU:

“REASGN FOR LEAVING,

ADDRFSS OF EMPLOYER:

_ DRSCRIPTION OF YOUR DUTIGS
FROM TO SALARIES PER ANNUM TITLE OF YOUR POST:
MONTHIYEAR | MONT&/YEAR | STARTING | FINAL
NAME QF EMPIOVER: 4 1 TYPE OF BUSINGSS:

T NAME OF SUFFRVISOR:

NO, AND KIND OF ENDPLOVES
SUPERVISED BY YO

REASGN FOR LEAVING:

__ DESCRIPTION OF YOUR DUTIES

i

P (7-03)-12




4

28. HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YUK PRESENT EMPLOYER? ves[1 No[J

29. ARE YOU NOW OR HAVE YOU EVER BEEN A GIVIL SERVANT T YOUR GUVERNMENT'S BMPLOY?  YES LI No[]
¥ answer is “yes", WIIEND ;i

30. REFERENCES: List three persons, not related to you, and are ol current United Nations stafl memhers, who arc familiar with your charactor and qualifications.
Do not repeat names.of Supervisors listed under Itean 27.

FULL NAMF, ' FULL ADDRGSS BUSINESS OR OCCUPATION

3. STATEANY OTIIER RELEVANT FAETS TNCLUDE TNFORNATION REGARDING ANY RES I5ANCE OUTSIBE T1TE COUNTRY OF
YOUR NATIONALITY, RDI}

32, HAVE YOU CVER BECN ARRRSTED, INDICTED, OR SUNMONED 10 COtRT A SRrEND T T CRINITNAL PROCEDDING OF
CONVICTED, FINED OR IMPRISONED FOR TIIE VIOLATION OF ANY LAW (excluding minor tiaffic violations)? YES NO ]

If “yes™, give full purticulars of cach case in an uttuched statemont,

T3 NIFAER AGENCIES G T UNITED NATIONS SYSTR NV BETVeS ESTEN I GUR APPLIGANTS, DO YOU AVE ANV ORIECTION TS
VOUR PERSONAL HISTORY FORM BHING MADE AVAILABLETO THEM? ~ YES[] NOL]

34. ALeeptify that the statements made by me tn answer to (e furegoinig yuestions are true, complote and correct to the best of my
knowledge and belief, 1 understand that any misrepresentation or matéiial omission made on a Personal History form of other
document requested by the Organization renders » stalf miember of the { Inited Nations Hable 1o termination o dismissal,

DATE
(day, month, ycar)

__ SIGNATURE:

N.B. Youwill be requested to supply dooumentary evidence which supports the statements you have made above. Do nat, however,
send any documentary evidence until you have been usked to do so by the Organization and, in any event, do not submit the original
texts of references or testimondals unless they have been abtaited for the sole nse of the Organization.

P (7-03).1
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PLEAST LIS7; in reverse order, EVERY BMPIOYMENT YOU HAVE HAD. g a separate bluck for cach post. Tnelude ulstr seivive in e wrmed farces and noto any pertod
during which you.were not mt‘ultv -employad,  Sec noxt ape for more blocks.

FROM. e SALARIHS BRRA ¥ i / TLEOF YOORPOST:
__MONTHIYUAR. | MONTH/YEAR : SEARONGT. ) RINAE e
NAME OF EMILOY

ADTRISS OF EMFLOYER:

A“NO;' AND KIND OF TMPTOYERS. T WEASONFOR LEAVING:

SUPERVISED BY YOUs;

DBSCIUI'I'I()_N OF YOUR DUTIBS

T . i R R N T T EOF YOUR POST.

MONTEAVEBAR. | MONTIUYEAR i STARTING " | FINAL

NAME OF FMPLOYER: ' TYPE OF BUSTNESS:
ADDRFSS OF ENFLOYER: E PR WAME OF SUFERVISOR:

NG, AND KiND GF i WHASON FOR 1EAVING:

SUPERVISED BY vQUJ:

DESCRIPTION OF YOUR DUFi1:§

FROM 1 o e PR ANNTR EXACTIUTLE OF YOUR POST,
MONTHIYEAR MONTR/VRAR. | STARTING m_mm. . R
NAMI: OF EMPLOYER: R T TP O BUSINESS:,
"ADDRESS OF FMPIVIR B O TN A DF UL VISom:
0. ANBRIND OF PATPTOVAES REASGN FOT. LUAVING:
| SUPEVISED BY YOU:

DHESCRIPTION OF YOUR DUff11S

FROM | T O ] SALARIFS |
MONTHIVERR | MONTHIVEAR STARTING
NAME OF EMPLOVER R = R TYPE OFBUNNSS ' ‘f
ADDITESS OF BMPLOVER: [ NAME OF SUTITVISOR.

NQ, ANDKTND (&3 EMPLO‘:"S);S

REASON.FOR LEAVING-
SUPBRVISE By YOU:

DL LRH‘TION' OI' o OUR DUTIES

1 P 11/C (3-00) / .->>
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ELEASE LIST., in toverse order, EVERY TIMPLOY
dtiring which you were not gaintilly: srploved.

EMPLOYMENT RECORD .. SUI'PLEMENTARY SHEET
e e e T AR AR SUNTLEMENTARY SHEET

MENT YOU HAVE HAD. Uy x supuiaste block for cuch post. elude als

0 seryvice in the urmicd forces and nole iy period

ADUKESS OF EMPLOYER;

FROM 10 SALARIES' PER ANN(M EXACT TITLE OF YOUR PORT:
MONTHAVEAR MONTFU/YEAR STARTING ] FINAL i T
‘NAMEC:F.EM*LQXW; | TYPE OF BUENESS:

NAMI OF SUPERVISOR:

SUPERVISED Y YQU:

TNO. ANDRIND OF BVITD VBES.

REASONFUR LUAVING:

DESCRIPTION OF YOUR DUTIES

FROM ) ol SALARIES BPERANNUM ) . BXACY TITLEOF YOUR POST: .
RIONTHVEAR MONTH/YEAR STARTING FINAL :
AWE OF ENPLOVERS TYFEOF BUSINGRST

ADDRE3ZS OF EMPLOYER:

NAME OF SUPLRVISOR:

| W5 TARD RiND OF TMPTOVEES
SUPERVISED BY YOU):

REASON FOR, LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM. e SALARTIG: PER ANNUM 1_BRAGT TICLY O YOUR POST:
MONTH/YEAR MONTH/YEAR STARTINC i EINAL s ; :

NAME OF 8MPEOYER- TYPE OF BUSINESS:

ADDRISS OF EMPLOVERR: NAME ORSUPERYISOR:.
NG AND KIND OF FMPLOYIES TREAGON 101U LEAVRTG:
SUPERVISEDBY YOUY: ~

. DESCRIPTION OF YOt DUTIES
FROM 3 o 3 SALAIMUS PLRANNUM, . EXACT THLE 0L YOURTOST, ...
MONTH/YEAR 'MONTH/YEAR __STARTING. ] _ ITINAT, ]

NAME Ol AMPIL.OYER:

TYrE OF BUSTVBSS:

ADPRESS OF MPLOYER:

NAML OF SURARVISOR:

N0, ANDTIND (3Ff IMPLOVEES
SUPERVISED by YOU:

FEASON FOR T.RAVING:

DRSCRIPTION OF YOUK DULIES

I
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