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@ FAX/URGENT/AT ONCE
From: Home New Delhi _J,__,,,
Tos i 1. The Chief Secretaries and DsG (P)s of all States / UTs )%
2: Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.

3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
INCB/NIA/Assam Rifles (Through LOAR)

4. Commissioner of Police Delhi.
5. UT Division, MHA 4 JUN 70,5
No.21023/23/2015-PMA Dated the 04™ June, 2015

Subject :- Vacancy announcement : Police Commissioner, D-2 for United
Nations Mission in the Republic of South Sudan (UNMISS).

UNDKO through PMI to UN has sought thi_r\gnlirlm Individual
Police Officers for the positions of Police Commissioner, D-2 for United
Nations Mission in the Republic of South Sudan (UNMISS) for an initial
period of one year with possibility of extension. :-

Number of post 2 Not mentioned.

Level of Post : D-2, [isG/AddI DG]
Organization : UNMISS

Duration ; 12 Months (extendible)

Job Opening number : 2015-UNMI(SS-82326-DPKO

QUALIFICATIONS

Education: Advanced university degree (Masters or equivalent) in law,

Al / police management, law enforcement, security studies, criminal justice,
Q(D :JZ( <)business or public administration human resources management,
change management (preferably in law enforcement), or related area. A

fir vel university degree in combination with modifying experience
ay be accepted in lieu of the advanced university degree. Formal
specialized advance training for command/senior staff is highly

-j"jwl&fr%d%’@ﬁable. Graduation from a certified Police Academy or other national or
S international Law Enforcement Training Institution is required.

Work Experience: A minimum of 15 years (17 years in absence of
advanced university degree) of progressive and active policing
14 (Kanmsk) ~ Service/experience both at the field or national police headquarters level
is required; 8 years of active police experience at senior policy making
level, with extensive strategic planning and management experience in
s such as operations, crime management, police administration and
lice training .and development; police human and/or financial resources
Management - required. Practical command experience of running a
department or a region or a state level police unit is required. Practical
¥ wgfaews (@p@sgtional experience in public order management with the use of crowd
VeNe, qmrscoNntrol or formed police units is desirable. Previous UN or international
['L[@/g@)j experience is an advantage.
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Language: Fluency in Spoken and written English is required. Knowledge-
of a second UN language is an advantage. Preference will be given to
equally qualified women candidates.

2 It is requested that nomination of eligible and willing officer of the level
of IsG/Addl DG (D-2) may be submitted to this Ministry by 10" July, 2015
along with the following documents duly completed in all respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
local authority.

iii. Personal details as per Annexure-l.

3. The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address
(uspma@nic.in or sopma@nic.in).

4. No modified format other than the specimen _enclosed duly

typed will be entertained/accepted as it invites lot of observations from UN
HQ (UNDPKO) while finalizing the nominations. Hand written PHP/EAC will

not be entertained/accepted. It may be ensured that the photographs of the
officer applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance
angle.

6. No direct application will be entertained.

a‘w/f’;‘ 3
(Dinesh Mahur)
Director (Pers)
7%:23092933
=:23093750/2398
“B:dirpers@nic.in
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It is requested to forward the
nominations of eligible and willing
officers though State Government

Copy to

1. Commissioner of Police .
Mumbai, Kolkatta, Chennai and Bangalore.

only.
2. SO (IT), MHA -  With the request to upload the above communication on MHA
website.
\}3)/\/ -~
@/M o1

(Dinesh Mahur)
Director (Pers)
7%:23092933
£:23093750/2398
Yi:dirpers@pnic.in
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Annexure:

BIO-DATA PROFORMA

Recent passport
size photograph

Name of Post applied.
Job opening number
Name of the Officer
Designation/Rank/organisation with present place of posting.
In the case of officers of deputation with other organization.
(@) Name of Parent organization.
(b) Name of organization presently employed.
(c) Date of deputation
(d) Expected date of repatriation to parent cadre/organization.
Date of Birth
Education/Qualification
Date of Joining Police Service
Service/Cadre/Batch
Educational Qualification
Previous UN experience

Telephone No.

Office
Residence
Mobile No
Fax No.
E-mail id

® o 0 T o

| hereby certify that, | fulfill the eligibility requirement notified for the post applied

for.

(Signature of the applicant)

~



Post title and Jevel Police Commissioney, D-2
Oxganizational Unit United Nations Mission in (he Reputh of South Sudan
[ (UNMISS)
Duty Station Juba’
Reporting to Special Representative of the Scerctary General in UNMISS
Duration : 12 Mouth (cxtcadible)
" Deadline for application 24 July 2015
Job Opeuning number 2015-UNMISS-82326-DPKO

United Nations Core Values; Integrity; Professlonallsm and Respect for Diversity

1

RESPONSIBIIITIES:
In comphance with the mission mandate and under the supcrvision and substantive guidance of the

Special Representative of the Secrelary General (SRSG), ihe Police Commissioner will be responsible for
the operational oversight of the UN Police component’s activities related to the Mission mandate

implementation, and will;

e Function as the principal advisor to the SRSG on all pertinent policing matters in the support of

* the mandate:
e Direct all efforts of the UNPOL component of the Mission in Protection of Civilians, in particular

protection of women and childrén in support of SCR 2187.

« Deter violence against the civilians; undertuke 4 complete review of TINPOT. autwny in partu,ul'u
proactive deployment and active patrolling in Protection of Civilians (POC) sites

o Oversce the contribution of UNPOL to the implementation of the Mission Wide Barly Warning
Strategy, includig a coordinated approach to information gathering, moniloring, verification,
cfuly warning :md response mcchanisms mcludmv plepdratmn for turther potentml qttaclxs nuninst

UN pcrsormel and facilities.
o Supervise and facilitate public satety within the UNMISS POC sitcs and ensure their genegal

Security.

e Qversée the crecatfon and 1mplcmenmt1on of strategies to foster secure environments for the sate
and voluntary return of the intemally displaced persons (IDPs) and refugecs.

e kEnsure operationul coordination with the South Sudan National Police berwcc (SSNSP) in
relevant and POC related tasks.

e Support the Iuman Rights Division in the monitoring, juvestigation and verification of abuses of

Human Rights and International Humanitarian Law.

» Maintain situational awarcness regarding  all aspects of SSNPS activity and previous UNPOL
involvement to facilitate UNPOT. Mission agility should the Mission mandate change.

o Should thc UNMISS mandate ¢liunge, facilitate the provision of advice and assistance to SSNPS
leadership in the developmeut of short, medium and long term plans and programs for the reform
restructuring and the strengthening of the capacity of SSNFS including m strengthening its long *
terin strategic refoons, based on menmg, hudgt_tmg and performance measurcments; o

= Assist SSNPS in developing oversight and accountability mechanisms so as (o strengthen public
confidence in the SSNPS in evenl of mandate change:
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° When mandarte permits, support the SSNPS in fnstilutional development efforts, in conjunctiozuq
with other mission components and international and bi-lateral partners.

o Ensure the formulation and bamonization of UN Police Work Plans in accordance with the
mission mandate and concept of operations (CONOPS) and regularly review and monitor their
implementation; :

» Provide pecessary operational oversight on all UNPOL  uclivities related to mandate
tmplementation and Results Dased Budgeting including development of work plans and Result
Frameworks in line with the mission specific maudale implementation plans, and ensure timely
submission of moathly, bi-annual and anual progress reports of the police component and follow-
up on recommendations; i : :

* Ensure liaison with the UN Military, DSS and other relevant components of the mission regarding

" the sdfely and security of the N LPolice and liaise with SSNPS counterparts in regards to the
safety and security ofall UN Police, j neluding those co-located with the SSNPS;

s Perform any other duties and assume other responsibilities as may be directed by the SRSG in
fulfilment of thc mandale.

COMPETENCIES:

Professionalism: Shows pride in work @nd achievements: demonstrates professional competence and
mastery ol subject matter; is conscientions and efficient in mecting commitmenits, observing deadlines
and achieving results; is motivated by professional rather than personal concemns; shows persistence when
faced with difficult problems or challenges; remains calm in sivessful situations, Takes responsibilily for
incorporating gender perspectives and. enswring the equul participation of women and men' in all areas of
work. In-depth knowledge of police procedures and management; strong organizational skills and a
demonsirated ability to establish, priorities and 1o plan, coordinate, and monjtor the work ol others.
Understands theories, concepts and approaches relevant (o democratic policing, law enforcement.
Possesses ability to apply technical cxpertise to resolve police: related issues and challenges. Strong
managerial and analytical skills combincd with g00d judgment.

Planning and organizing; Develops clear goals that.arc consistent with agrecd strategies: idenlifies
priority activitics and assignments; adjusts priovities as required; allocates appiopriate amount of time and
resources for completing work; foresess risks. and allows for conringencies when planning; monitors and
adjusts plans and actions as necessary; nses time efficiently, .

Accountability: Takes owncrship of all responsibilities and honors commitments; delivers autputs for
which one has responsibility within prescribed time, cost and quality standards; operates in compliancc
with organizational regulations and rules; supports subordina(es, Jprovides oversight and (akes

responsibilily for delegated assignments; tekes personal responsibility tor his/her own shorlcomings and
those of the work unil, where applicable.

Leadership: Serves as a role model thal other people want to tollow; enipowers others to translate vision:
into results; is proactive in developing strategies to accomplish objectives; cstablishes and maintains
relationships with a broad range of people to understand needs and gain support; anticipates and resolves
contlicts by pursuing mutyally agreeable solulions; drives for change and improvements; does not accept
the status quo; shows the courage to take unpopular stands.

Judgment/Decision-making;: identifies the key issues in a complex situation, and comes to the heart of
the problem quickly; gathers relevant intormation before making a dccision; considers positive and
negarive impacts of decisions prior to making them; takes decisions with an cyc (o the impact on others
and on the Organization; praposcs a course of action or makes a recommendation based on all available
information; chceks assumptions against [ucts; detemmines that the actions proposed will satisfy the
expressed and underlying necds for the decision: makes tough decisions when necessary.
QUALIFICATIONS:

Education: Advanced university deprec (Mastcrs or equivalent) in law, policc management, law
enforcement, security stidics, criminal justice, busincss or public administeation, hunian resowrces
management, change management (preferably in law enforccment), or telated arca. A first-level
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university degree in combination wilh qualitying expericnce may be accepted in lieu of the advanced / { L
university degree, Formal specialized advance. training for command/senior staff is highly desirable,
Graduation from a certified Police Academy or other national or intemational Law Enforcement Training
Institution Is required.

Wark Fxperience: A minimum of 15 years (17 years i absence of advanced university degree) of
progressive and active policing service/experience both at the field or national police headquarters level —
required; 8 years of active police experience al scnior policy making level, with exteusive strategic
planning and management cxperience in arcas such as opcralions, crime management, police
administration and police training and development; police human and/or financial resoutces management
- required. Practical command experience of nmning a department or a region or a state love] police unit —
required. Practical operational experience in public order management with the usc of crowd control or
formed police units is desirablc. Previous UN or iriternational experience is an advantage.

Rank: Chief/Senior Superintendent of Police, Police Commissioner, Deputy (Assistant) Tnspector
General, equivalenl (v senior colonel/pencral in the military or higher rank.

Language: Fluency in spoken and writfen English is required. Knowledge of a second UN language is an
advantage.

Prefereénce will be given to equally qualificd women candidates,
Datcof Issuauce: 01 Juuc 2015

I accordance with the new Policy on-Plwman Rights Screening of UN Porsonnel, ull individiuals who seek to
serve with the Unijted Nations are requested to muke “selfiattestation” that: s/he has nof committed any
serjious criminal offences and has not heen ivvolved in violations of intermational humnan rights ay
international humanitarian Jaw, The exact warding of the velt-uttestation is outlined in para. 5.2 of'thc above
mentoned Policy. The final decision on the selection of an individual to serve with the United Nations will

also be subject to human rights scireening.




POSITIONS IN UNITED NATIONS POLICT COMPONENTS IN PEACKKEPING
OPERATIONS OR SPECTAT, POLITICAL MISSIONS REQUIRING OFFICTAL
SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES

APPLICATION PROCEDURES FOR PROFESSIONAL. CONTRACTED & /' L

Qutlined below are the procedures to be . ollowed by Permanent. Missions (or the presentation
of candidates to professional posts requiring secondment’ from active pelice scrvices, which
are open for reeruitment within UN peacekeeping operations or speeial political missions., In
the inicrest of promoting an orderly process and to avoid delay in the cansideration of
applications, Peemanent Missions are respecttully requested to adhere closcly (o these
procedures,

1. The above mentioned posts arc reserved only for candidates recommended hy Member
States through their Perwwanent ’Missions 10 the United Nations. Candidates applying
independently will not be considered. Tt is requested that applications be submitted as -
soon as possible but not later than deadline ypecified in cach Job Opening announcement.
Applications reccived afterthe deadline will not bo considered,

2. Allapplications must he submitted in a duly completed typed (not hand-written) and
signed United Nations Personal History Form (P.11) along with Academic and
FEmployment Certification Form (attachment to P-1 | form), Applications using other
formats will not be accepted, but additional information may be altuched to the P, 11, For
the convenience of the Permanent Mission, a P-11 forin and atlachment are enclosed s
samples ta be photocopied as nesded,

- Sclection for service with the United Nations 1s made on a competitive basis. it is
therefore essential thut all the Personal History Forms b coinpleted with a view to
presenting the candidates qualifications and expericnces as they relale (0 the requirements
as set out in the relevant Job Opening. In the cvent a Permancnl Mission wishes to
recommend a candidate for severa posls, a separate Personal istary: Form should he
submitted for cach post. .

e

4. In accordance with the new Policy' on TTurman Rights Screening of UN Personncl, all

individuals who seek 1o serve with the United Nations, are requested ta make “selfs
attestation” that /e has not committed any seriqus criminal offences and hag not been
involved in violations of international human rights or international humanitarian law,
The self=attestation must be attached to the P-11 form and contain the following wording:
I attest that I have not committed, heen convicted of, nor prosccuted for, any
criminal or disciplinary offence, Lattest that T have not been involved, by act o
-omission, in any violation of human rights law or international humanitarian Taw.
The applications without signed individual sell-attestations will not he accepled,

Y. Permanent Mission are requested to present their candidates in onc single submission, in
accordance with the deadline date specified in the Job Opening, under cover of'a nole
verbale listing the names of the candidates, post title(s) they are naminated for and the

corresponding vacancy announcements.

6. Applications must be hand-delivered by Permanent Mission to the Police Division:
Selection and Recruitment Seetion, Office of Rule aud Law and Security Institutions,
Department of Peacekeepin 2 Operations at 1 UN Plugu, 7" floor, room DC1 -0776, in
accordance with the specific directions in the relevan( Note Verbale.

7. Upon delivery of the applications, the Sclections and Recruitment Section wil)
ackuowledge the receipt to the individyal making the delivery.

& Communicatjon regarding this proccess will be through tlic Permanent Mission only. The
Secrotariat will not entertain personal guerics from individual applicants.

December 2014
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Employment and Academic Certification
Attachment to Persong) Hisiory Profile (P1Y)

TO BE COMPLETED BY CANDIDATE:

Personal Data:

Family Name: ' Ciiven nanie: i Middle namcs: Gender: M7

e-mail address:

Position fur which you are applying:

(Nute: if you are applylng for more than one position, pleiise submit separate P1¥and PLL attachment for each Job QOpening)

Job Opening .Numb(:r:

Militury Scrvice History/Police Service History 5
Date of Commigsion (for military oflicers) or date of eplistment/cntry to service (for police officers):

Current rank Date Last Fromoted Dateeligible for P'rbjuc-t@d Ratirement dute Brom current
: promotion to next raik rank

Branch/Corp/Mustering

Sub Specialisation/additianal qualifications

Degrees and Acidemic Distinctions Obtuined:

NAME of INSTITUTION, ATTENDED: DEGREES and ACADEMIC
| PLACE AND COUTNRY,, Please ROV | Tor T DISTINCTIONS OBTAINED

give complete address, v S )
: Month/Year | Mooth/Ycar

Graduation
from the
Staff/War
College or ~ |-
Police
Academy
(and/cr
similar law
entorcement
institution)

University
Depree/s
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Experience in peacekeeping oporstions: q/l g
Specify UN or other International Expericnce. starting with your maost vecen( experience and list in reverye ovder

Dates nunlyy-uinlyy: | Mission/ Position/title . Deseription of dutics |

Operation/I.ocation | (Milob, HQ Suall, Contgt, |

Adviscr) |

Command Experience, starting with your most recent exporience aud liscin roverse order

Dates mm/yy-mm/yy Unit/Position/Org Signilicant Unit Activi tics

Significant Planning ¥.xperience, starting with yuur most recent experience and list in-raverse ovder
Dates wuiivy-unn/vy Position/Org . .__| Operation/Activity , e

(Other) International Exposure.ather than puace leeeping operations, starting with your most recent expericnce aud
_listin reverse order
Date: may'vy-mn/yy | Position/Ore i Function/Aclivity

1)




Military and/or Police 'I);ninina-('.‘Ourgus/séminm'_s: (last two yeurs) i
Name of Course e Dule: mm/yy —mun/yy | Tnstitution {

Additional Commens:

Y certify that the statements mude by nie in answor to the faregoing qugstions xve complete and corract. ¥ undersinnd that any
misrcpresentation or material omission made vn u Personal History form or sther document requested by the Organization renders

a staff member for the United Nutions liable incligiblo for further cousideratiun. y b

I declare that | have nsver commijlled, been convicted of and am not-currently under investigation or being
prosccuted for any criminal, human rights, civil action or disciplinary offence, with the exception of minor traffic
violalions (driving while intoxicated or dangérous or careless driving are not considered minor fraffic violations for
this purpose). | declare that | have not been involved, by act or amission, in the commission of any violation of
International human rights law or international humanitatian law.

SN PNE GUE0AL Ges eanaba e san sae BEans iul lee pes sset hes sie nie ane gid

I 'am not able to attest to the procesding paragraphs. for the following r6aSonS: ... ... ‘oo e irvie oo

Siesaianoiert #7EANB 108 10d tut cnnieic cun Sou ety ene id 1he sen ten sue ane ses nes ete aee gua pas veatens

800 0ac soe ras wim v Pug 001 Vel 009 Ghlioee s sae oo PUE e e 148 08e thanan man ans tay 1O8 200 S04 0o sue soaliesiot

DAt s g e e e ) Signature ........ N o PR o e sy

N.B. You will b requested to supply dacumentary evidence which supporrs the statements you hava made above, Do not,
however, send any documentary-evidence until $0u have been asked to do so by the Organization and, in any event, do not
submit the original texts of references or testimonials unless they have been obtained for (he sole se of the Organization, _J
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{—;0 BE COMPLETI) By THE ‘RELE VANT LOCAL A UTHORITY:

On bt:haltot “oeveewen L eertify that the information provided by ...oiiee. .
is coniplete and cogicct,

civil action of disciplinary offence.
The Government of : is not aware of arty

concerned.

nominated candidate that she/he has committed or been involved, b y act or omission, in the commission of any
acts that may amoiint to violations of international human rights fav or international hurmanitarian law. .
In the case of the nominee who has been mvestigated jor, charged with or prasecuted for any crintingl
offence, with the exception of minor (raffic violations (dyiving while intuxicated or dangerous oy careless
ariving are not considered minor ftraffic violations for (hiy Durpose), but was nor con vicled, the
Government is vequesred io provide information regarding the inve. stigation(s) or prosecutions

Watc o o AT lulve avere s o s UL v Official S(..uup,.

! further ecrtify that the nominated candidate has never bean corivicled uf, oris not currently under investigation cr
being prosecuted for, any criminat or disciplinary affence, or any violations of Internationat human rights faw,

allegations against the

7900 aetdsa0nnitianan,

Himtoe et oen e g



(3

”/lL

INSTRUCTIONS

Please answer cach question clearly and
completely: TYPE OK FXUNT LEGIBLY.
Read carefully and follow wll dircctions.

UNITED

PERSONAL HISTORY

NATIONS

Donot Wnite sa This Space

Maiden nume, it sy

Present Nationality(ies) 6 Sex

1. Tamilynume Tirst name Middlc name
2. Dateof (day/maontivye) | 3, (e of bicth 4. Nauonulity(ics) at birth a
Bieth ; =
7. Height [ &  Weisht 9. Marinal Stalls; i ,
: ‘Single Married [ Scparateid []

10, Entry inta United Nations service might.roquite assignmenf fo any g

Wwidaw(er) []

Divorced []

ires of'the: world iff which the United Nations might huve respenaibilitica,

Darc of Birth (day/mofyeur)

(&) Awc there any Umildons on your abilizy to perform in your praspective ficld ot work? ~ YES D NO

(b) Ara there uny limitatiens on your ability 16 cagage in all travel? YES[]  No O !

1.7 Permancnt address 7 120 Pesentickiresy = 13, Uffics Telephone No.
. 14.  Offica Tax No,

Telephune No, ( ) Telephone/Fax No. ( ) Gt )

= : E-mail:
15, v you have any dependent childvo:? YES[D NO[J  Ifthe mdwer 1S yes”. Yive the following inforimation:

Nanic of Children T \cc of Birth Nationalily Gender

15.¢a} Name ol Spouse

16. Have you wken up legal permanceint residence stalug in sy vy vitier thun that of vaur nationallly?

_ Ifanswer is “yes", which ccunay?

If unswer is ~yes™, cxplain fully:

17. Mave you taken any legal stéps (owards: chinging vour pressnt nationlity?

yes[1 w~o[J

YES[J nNo )

18 Arcsny of yourrelutives employed by a pixbiic internationgl orge'nizaliqn;?

VES I eNonE]

If answer is “yes”, fuve the tollowing informatio;:
. NAME

ﬁuluﬁunﬂdp

‘Nawe of eemational Oraanizanon

19. What i3 your prefecred tield ol work?
20. Would you accert employment fur 1ess than six months? 21, I¥ce vou previously submilial an application for cmployment and/or under RO Y Lests
YES NQ wils UN.? YES _NO I a0, when?
22, KNOWLEDGE QF . ANGUAGES. What is yow molher tonguc? i ' i
OTIIER LANGUAGES [ READ. - WRITE SPEAK UNDERSTAND
Tasily " _Not Eaa’il.v Busily l NGT Easily lslucmly I Not F [iICI\ll)‘ Easily ’ Not Essjl-,-_

00
00

LRy S S LJ L LJ

5o [
Ll OJ O

O £

0

Ll | &)
[ 1 0
O CJ

23 lLor clerical grades only
fadicaic spesd n words per minuts

Other languages

English Fiengh

Typing:

Shorthand

0]
] a O

List any office machines or equipment and
-§ compuler programes you use.

P41 (1-03)-E
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A._University or equivaient

24 EDUCATION, Giivo full detaiis o N.B. Flcase pive exyol titles af dearees in origrngl language. Dlasse do not translate or equute fa other degress.

NAME, PLACE AND COUNTRY ATTENDED EROM/TO DEGREES and ACADEMIC - MAINCOURSE OFSTUDY
Pleuse give complete addreys. Month/Y ¢ Month/Year DISTINCTIONS OBTAINED
- i t—

R. SCHOO! S OR. OTTIIER FORMAL TRAINING OK EDUCATION FROM AGE 14 (s.g., high school, teclumical sclnmal or apprenticeship)

NAME, PLACE AND COUNTRY

YEARS ATTENDED
Please give complete addreas.

TYPR 0

—

.~ FROM

CERTIFICATELS OR DIFLOMAS
OUTAINED

o e e e el
25, LIST PROFESSIONAT. SOCIETES AND ACTIVITIES INCIVIC. PUBLIC OR ,I.NTERNATION.A'L AFFAIRS

26,

LISTANY SIGNTEFICANT PUBLICATIONS YOU TIAVE WRITTEN (DO NOT ATTACH)

EMPLOYMENT RECORD. Staring with vorr present post, list it REVERSE ORDER cverv e

Includz also service in the amicd torces and note sny perind during which you were no printully employed.
the same size. Give bath &ross unil net aalarics por annum for yourlaat or pregent post,

A.  PRESENT POSI (LAST POST, IFF NCry: PRESENTLY IN EMPLOYMENT)

Joyment you have [nd Usea separate block for cach Toat
If you need more spice, nitach additions) pisgos of

VXACT TITLE OF YOUR FOST:

FROM TO SALARIES PRR ANNUM
MONTH/YEAR MONTH/YEAR STARTING TTNAT
NAME OF EMP1L.OYER- | IYPE OF BUSTNESS

ADDRESS OF EMPLOVER: NAME OF SUPERVISOR

NOAND KIND OF EMULOYEES
SUPERVISED RY YOU:

REASON FOR TEAVING

" DESCRIPTION GF YOUR DUTIES:

P11 {1h3).E
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B, PREVIOUS POSTS (IN REVERSE ORDER)

(S

’3/6

FROM TO

SALARIES PER ANNUM

EXACT TITLIZ QF YOLIR POST.

MONTIUYTAR MONTH/YEAR STARTING

FINAL

NAME OF EMPLOYLER:

TYPE (OF BUSINESS:

ADDRESS OF EMPLOYER: NAMI? 01 SUPERVISOR.
NO. AND KIND OF GM I YRGS REASON YOR LEAVING:
SUPERVISHIS HY YOU:
DESCRIPTION OF YOUR 1L JUTIES
PROM TO SALARIES PER ANNUAY BEXACLITILE OF YOUR POST::
MONTH/YEAR | MQONTH/YGAR STARTING FINAL
NAME OF EMPLOYER-

TYPE OF BUSINESS:

ADDRESS OF :MIPVOYER:

NAME OF SUPER VISOR:

NO. AN KIND OF EMPLOYERS
SUPERVISED BY YOU:

REEASON FOR LEAVING.

FROM ™0

SALARIES PER ANNUiM

DESCRIPTION OF YOUR DUTIES

EXACT TEILE OF YOUR POSI

MONTH/YEAR MONTH/YEAR STAR™ING

FINAL.

NAME OF EMPLOYER:

TYPE OF BUSINESS: .

ADDRESS OF EMPLOYER:

NAME QI SUPERVISOR:

NQ, AND KIND OF EMPLOYEES
SUPERVISED 1Y yOU:

REASON FOR 1 ZAVING:

DESCRIPTION OF YOUR DUrriEs

.11 (703).1

¢
i
4
i
¥
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28. HAVE YOU ANY OBJECTIONS TO OTIR MAK INC INQUIRIES OF YOUR PRESENT EMPLOYER? . 'YES D NO D
29. ARE YOU NOW OR TAVI: YOU VIR BEEN A CIVIL SFRvA NEINYOUR GOVERNMENT"S KMPLOY?  YES []  NOT]

Wanswer is “ves”, WIIEN?
30. REFERENCES: List three perions, not related to you, zad are not current Unitéd Nation;smi':numtzpm, wlio are famviliar with yuur churseter and ‘qualifisatins,

Do not repeai names o xupirvisors fisted undes Yons 27.
FULL NAME FULL ADDRESS ' RUSINESS OR OCCUPATION

Al SUATE ANY OTHER RELBVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESIDENCH: OUISIDE THE COUNTRY OF

YOUR NATIONALITY

32, HAVEYOQU RVER BLEN ARRESTED, INDICTED, OR SUMMONED INTO COTIIRT A% A NZEENDANT IN A'(}Rmm,u, PROCEEDING, DR

CONVICTED, FINYD QR IMPRISONED FOR THE VIOLATION OF ANY LAY (excluding miror wetfic violatisns) YES[T wo[]

I ycs®, give full particulars of ench sase in sn atsehad setement,

33.  OTHER AGENCIES OF TIIE UNITED NATIONS SYSTEM MAY BE rr‘\r'm'x( ESTED IN QUR APPLICANTS. DO YOU HAVE AN ORICON TO
YOUR PERSONAL Hi$TORY FORM BEING MATI; AVAWLABLE TO THEM? YES NO[]

31, T certify that the statements mude by mc in answer to (he forcgoing questions arc true, complete and correct to the best ofmy
knowledge and belief. 1 understand that any misrcpresentation or material omission mude on a Personal [Tistory form or other
document requested by tlye Organization renders a staff membir of the United Nations liable to terniination or dismissal.

DATE

(dav, month, year) ___ SIGNATURE:

N.B. You will be requested to supply documentary cvidence which supports the staements vou have made aboye, Do not, however,

send any docusmentary evidence until you have been asked to do ¢o by the Qrganization and, in any event, do not submit the original
texts of relerciceys ur testimonials unless they have hesn obtained for the sale use of the Qrganization.
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PLEASE LIST, inscvarse urder, DVERY EMPIDYM"_:N_'!_‘ YOQU LIAVE 1IAD. Use 2 5Cparate block for eich past. Include also service in the yrmed forces and

(7

{5,

nole any period

D11/C (R-09)

dnring whith vou weré ot gainfully emploged. See next agee or more blocks.
: FROM T SAUAIIES PER ANNIIM EXACT TITLE OF VQUR POS- =
MONTIINTAR MONTH/YEAR STARTING FINAL :
il NAME OF EMPLOYLR. "FYFE OF BUSINGSS;
I ADDIUISS OF EMPLOVER, NAMT? OF SUPER VISOR:
NO.-AND KIND OF EMILOVETS ‘REASON FOR LRAVING.
SUPER VISED BY YOI17:
DLESCRIPTION OF YOUR DUTIES
TROM 1O __SALARIES PHR ANNUNM EXACL ITILE OF YOUR PUST:
MONTH/YEAR MONTH/YEAR STARTING FINAL
| NAME OF GMPLOYER: TYPFEOF PISINESS:
ADDRESS OF EMPL.OYER: NAME OF SUFERVISOR; 3 3
NO.AND KIND OF TVFT OVEES KIASOR FOR LEAVING:
SUPERVISED By, vou: -
DESCRIFIION OF YOUR DUTIES
FROM I0 : SALARIES PR ANNUM EXACT TITLE QF YOURY'CST:
MONTH/Y EAR MONTH/YEAR STARTING VINAL :
NAME OF EMPLOYER: TYPEOF HITSTNESS :
ADDRESS OF EMPLOYER: _ NAME OF SUPERVISGR:
NO. AND ZIND OF ENIPLOYEES REASONTOR LEAVING
.SUPLRVISED RV YOU:
DESCRIPTION OF YOUR 1T ES
FROM 10 SALARIES PRR ANNIIM EXACT TEILE OF YOUR PORT:
MONTHYEAR MONTHVEAR. STARTING EINAT. 7
8 NANLE OF TVMPTOVER TYPE OF BUATNTSG:
ADDRTSS Or EMPLOYVER: NAMF OF SUPERVISOR:
NO. AND KIND (i EMPT OYEES REASON FOR LEAVING:
SUPERVISED RY VOU
DESCRIPTION OF YOUR DUITIES
e e
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PLEASETIST, in reverse order, EVER

1§

EMULOYMENT RECORD — SUPPLEM ENTARY SHEET ,

¥ EMPLOYMENT YOU LIAVE HAD, Use 5

Separule hlock for

é"lé

cach post, Inelude also service inthe armed foroes and not Aty period

during which you weie ning minl‘uug emﬁlo cd,
ROM e SAIARIES PER ANNURM EXACT TITLT OF YOUR POST: =
MONTIVYRAR MONTH/YRAR STARTI NG-‘ FINATL,
NAMT OF EMPLOYER. TYPE QF BUSINESS:
ADDRESS OF FMT LOYLR: ‘NAME OF SUMTK VISOK: .
NO, AND ¥IND Or EMPLOYTTS REASON FOR LEAVING:
SUPER VISED By Y()):
DESCRIPTION OF YOUR DUTHS
TFROM 7O SALARIES PER ANNUN UXACTTITLE QF YOUR POST:
MONTH/YEAR MONTH Y AR STARTING FINAL,
NAME OF EMPLOVTR: TYPL QF BUISTNESS:
ADDRESS OF EMPLOYER: NAME OF §1 IPERVISOLS
NG ANDFIND O EMPLOYERS REASON FOR TRAVING:
SUPERVISRD Ry yOu:
DESCRIPTICN UK YOUR DUTIES i
FROM TO. SALARIES 1t:kR ANNUM EXACUVITLE OF YOUR POST:
MONT(Y/YEAR MONTH/YE SR STARTING VINAT, ] s e
i i !
NAME OF EMPLOYERL; TYPE OF BUSTNTSS: i :
ADUDRESS OF PMYLOYER: WAMP. O SUPERVISOR:
NO. AND KTNT OF EMPLOVEES RUASON FOR LEAVING- ;
SUPERVISPD.BY YOUr: g
DESCRIFTION OF YO(IR DIITES ; §
b
:
IROM 10 SALARIS PER ANNUM EXACT TTLE OF YOUR FOST
MONTH/YEAR MONTHATAR . STARTING . TINAL

NAME OF EMPLOY ER;

ADDRESS OF EMPLOYTK

f
:
4

TYPE OF BUSINESS S

NAME OF SUPERVISOK:

REASON FOR |, AVING:

NGO AND KIND OF EMI'L OVYETS
SUPERVISED BY vOU-:

DESCRIPTION OF VOUR DUTIES

\S]

T LU (3-ti0)




	1.jpg
	2.jpg
	3.jpg
	4.jpg
	5.jpg
	6.jpg
	7.jpg
	8.jpg
	9.jpg
	10.jpg
	11.jpg
	12.jpg
	13.jpg
	14.jpg
	15.jpg
	16.jpg
	17.jpg
	18.jpg

