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FAX/URGENT/AT ONCE
From: Home New Delhi
o= = 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPWINCRB.

3 DsG - BSF/CRPF/ITBP/CISF/INSG/RPF/BPR&D/SSB
INCB/NIA/Assam Rifles (Through LOAR)

4, Commissioner of Police Delhi.

5 UT Division, MHA

N0.21023/22/2015-PMA Dated the 4" July, 2015

Subject - Vacancy announcement : PoC (Protection of Civilians) Site
Coordinator, P-4 for UNMISS to be deployed at various
locations within the Mission area in one of the Protection of
Civilians Sites.

UNDPKO through PMI to UN has sought the nomination of Individual
Police Officers for the position of PoC (Protection of Civilians) Site
Coordinator, P-4 for UNMISS to be deployed at various locations within the
Mission area in one of the Protection of Civilians Sites for an initial period of
one year with possibility of extension :-

Post title . PoC Site Coordinator (P-4)
Number of post : Not mentioned.

Level of Post 3 P-4, [SP/DIG]
Organization : UNMISS

Duration : 12 Months (extendible)

QUALIFICATIONS

Education : Advanced university degree (Master's degree or
equivalent) in one or more of the following disciplines: Law, Law
Enforcement, Criminal Justice Administration, Development Studies
(particularly in law enforcement) or other relevant field. A first level
university degree with a combination of relevant professional level
experience in participating law, legal advisory support, including the
work in prosecutor's office, may be accepted in lieu of the advanced
university degree. Graduation from a certified police academy or

0\%1 other law enforcement training institution is required.
B Work Experience : At least 7 years ( 9 years in absence of

advanced university degree) of progressive and active relevant
service/experience at the field and regional/district headquarters
level, including 5 years of practical experience in legal advisory
and/or international humanitarian law, police conduct, crime
prevention management or relevant field-required. Previous



experience of work in post-conflict countries or in a UN
peacekeeping operation, preferably in the area of protection of
civilians, human rights, countering gender-based violence, and
exposure in an international legal setup is highly desirable.

Languages: English and French are the working language of the
UN. For the post advertised, fluency in oral and written English is
required. Knowledge of a second official UN language is an
advantage. Preference will be given to equally qualified women
candidates.

2. It is requested that nomination of eligible and willing officer of the level
of SP/DIG (P-4) may be submitted to this Ministry by 17™" August 2015 along
with the following documents duly completed in all respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly

compieted and signed by the nominated candidate.

i United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
local authority.

iii. Personal details as per Annexure-l.

3. The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address
(uspma@nic.in or sopma@nic.in).

4, No modified format other than the specimen enclosed will be
entertained/accepted as it _invites lot of observations from UN HQ
(UNDPKQOQ) while finalizing the nominations. Hand written PHP/EAC will not
be entertained/accepted. It may be ensured that the photographs of the officer
applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance

6. No direct application will be entertained.

angle.
e
=

( Raman Kumar)

Under Secretary to the Government of India
7123093443

£:23093750/2398

“Puspma@nic.in



Copy to
3. Commissioner of Police . ::or:ln;:g:: S;?deligt]?blc;co;w jnjvilg:z
. . n
Mumbai, Kolkatta, Chennai and Bangalore. officers though State Government
only.

With the request to upload the above communication on MHA

website.
(s

{ Raman Kumar)

Under Secretary to the Government of India
%2:23093443

£):23093750/2398

YFruspma@nic.in

4. SO (IT), MHA -



Annexure

Recent passport

srephotograph | B DATA PROFORMA

1. Name of Post applied.
2. Name of the Officer
3. Designation/Rank/organization with present place of posting.
4. Inthe case of officers of deputation with other organization.
(a) Name of Parent organization.
(b) Name of organization presently employed.
{c) Date of deputation
(d) Expected date of repatriation to parent cadre/organization.
Date of Birth
Education/Qualification
Date of Joining Police Service
Service/Cadre/Batch

Educational Qualification

= v ® N & m

0. Previous UN experience
Telephone No.

a. Office

b. Residence
¢. Mobile No
d. Fax No.

e. E-mail id

| hereby certify that, | fulfill the eligibility requirement notified for the post applied
for.

(Signature of the applicant)



St B Stion i
. Sr, B G L T R fuctd
ronridionul-gavEmnerits g e

Post title aud fevel - PuC Site Coordinator (F.egul Support), P-4
Organizational Unit United Nations Misgion in the Republic of South Sudan
Duty Station Juba

Reporting to Deputy Police Conunissionier

Duration 12 Mouth (¢xtgndiblc)

Dcadline for 28 August 2015 '

applications

United Nations Gore Vaiues: integrity, Professionalism and Respect for Diversity

RESI'ONSIBILITIES

In compliance witly the mandate and under the direct supervision and substantive guidance of the Dcpaty
Police Commissioner, the PoC Site Cooxdivator (Legal Support) will be primarily responsible for legal
advisory 10 the Police Conunissioner perforining the following dulics:

s Munagement, accountahility and oversight of all relevant lasks and aspects of maintcnance of
public safety and security 6f UNMISS PoC sites within his/her Arca of Responsibility including
maintchance ot standards, rostering, Individual Polict Officer (IPO) tiihe on duly accountahility,
internal raining, offective reporting and incident investigation and reparting;

¢ Serve as UNPOL Tegal Focal Point for other mission components (Humnn Rights Department,
Civil Aflairs, Gender Unit, etc.), agencies, funds, and programs, and_pthm‘ hurpanitavjan partners
engaged within the UNMISS PoC s tels) within their Arey of Responsibility;

¢ Provide legal advisory support on major security incidents in the UNMISS PeC sites within (e
Aresof ResPQnsibility;

* Advising Maiii Headguarters, on implemeniition modalities and mechanisms of Community
Policing withiri the Atea of Responsibility;

= Advising UNPOL scnior lcadership st Main Ileadquarters/in the 'ﬁeﬁ'cg as applicable, on the
Mission®s role, priotitics, activilies, challenges and approaches regarding Protection of Civilians
‘matters; '

*  Operational coordindtion  with appropriate stakeholders in ielevant protcction-facused tasks
alfecting POC sites within their-AoR;

*  Reinforcemerit of Human Rights issues and compliange with get standerds applicalile to PoC sies
within the Arca of Responsibility; ' ‘




< Reinforcement and monitoting of all DNPOL commmunity inferaction within UNMJSS PoC sites,
including with the Informal Miligation and Dispute Resolution Mechanisms (AMDRMs) and
Conununity Watch Groups (CWGa);

e Remforcement and manitoring of all Geider Child samd Valnerable Persons Protection (GCVPP)
Policing proprams and ‘approaches within  allocated UN PoC sites within fhie Area of
Responsibility; :

* Dnswe complisnce with the Human Rights Due Diligence Policy (IIRDDP) in the work of
UNPOF. assigned (o POC sites and within the Arca ol Res pongibility;

° Identification of appropriate projects in support of mandate implementation which are HRDDP
compliant and applicable to POC Sites within the Arca o Responsibility;

s Perform any other duties and asgumne other'rr;s;_yoxlsii)il'itics as muy be ditecled hy the UNMISS
Police Commissiongr through the established chiin of command.

COMPETENCIES

= Professionalism: Shows pride in ‘work and achievémentsy demonstrates professional compeience
and mastery of subject mattet; s conscientioys and efficient in meeting commitments, observiny
deadlines and achieving resulls; is motivated by prafessional rarher than personal concerns; shows
persistence when faced with diffiewlt problems or challenges; remains calm jn stressfnl situations,
Takes responsibility fox necorporaling gender perspectives and ensuring the eyl participation of
womet and men in all areas of wark. Knowledge and understanding of theories, concepts and
approaches relevant fo dernderatic  policing, law  enforcement: expericnce in  planning,
development and implementation of policing guidance; ability to apply techaical expedise {o
resolve police related issues and challenges: strong analytical and organizational skills and a
demoustrated ability to establish privrities and 1o plan, coordinate, and monirar the work of others.

Plaanizg and organizing: Develops clear” goals that are consistent with agreed Slrategies;
idenfifies priority activities and assighments; adjusts prioritics as required; allocates appropriate

amount of ime and resources {or completing work; foresces risks and allows for conitingencics
when planning; monitors.and adjusts plans and sctions as negessary; uses time cfficiently.

° Communication: Speaks und writes clenrly and cffectively; listens to othors, correctly intermprets
messagies from others and responds approprigtely; asks guasions to clarify, and exhihits interest in
having two-way communicalion; tailors. Tanguage, tonc, style and fomnat to match rudience:
demonstrates openness in shatimyg inforiation and keeping people informed. Excellent report
wriling skills.

¢ Veamworl: Ability to cstablish and ‘maintain effectve working relations with peaple of ditforent
national, linguistic and cultuwial backgrounds with sensitivity and respect for diversity, Willingness
to solicit inputs and learn from others, to place team agenda before personal agenda. Willingness
to share credit for tear accomplishments and joint responsibility for tearn shortconiings, '

QUALIICATIONS

Education: Advanced university degree (Master” s degree or equivalent). in one or more of the following
disciplines: Law, Law Enforcement, Criminal Justice Admiuistmtiibn,_D_eve'l_opmcnt Studies ( patticularty
in law enforcement) or other relevant ticld. A first level university degree with a comnbination of relevant




professional level expurienc in praclicing law, legal advisory support, including the work-in prosecutor’s
office, may he accepted in lien of the advanced wniversity degree. Graduation from a cerlified police
academy of other law enforcement training instilution is required, :

Work Expericnce: Al least 7 yedrs (9 years in absence of advanced university degree) of progressive and
aclive relevant service/expericnee at the ficld and repional/district headquarters level, including 5 veats of
practical experience in legal advisory and/or international humanitarian law, police couduct, crime
prevention managemcent or relevant ficld - requited. Previvus expericnce of work i1 post-confiict
countrics or in a UN peacckeeping operation, proferably in the area of protection of civilians, human
righls, countering gender-based violence, aud cxposure in an international legal sctup is highly desirable.

Rank: Lieutenant-Colonel/Superintendent of Police or other service equivalent.ap higher.

Languagcs: English and French are the working languages of the LIN. For the post advertised, fluency in
oral and written English is required. Knowledge of a second official UN language is an advantage,

Preference will be given to equally qunlificd women candidates.
Date ol Issuance: 16 July 2015

In accardance with the new Policy on Human Rights Sercening of UN Personnel, ail imdividuals who seek to SErve with
the United Natlons are vequcsted fo make “self-attestntini® that s/hetias not comitted any serinus criminal offences
and has nat been invoived in violations of internationsl human righis o interyational hum aniterian law. The exact
wording of (he sclf-attestatlon is ciftlined in para. 8:2-af the ahove mentioned Policy. Tlre final decision on the sclection
of nu individual to serve with the United Nutions wiilalso be subject to human rightesereening,




APPLICATION PROCEDURES FOR PROFESSIONAT; CONTRACTED
POSITIONS IN UNITED NATIONS POLICE COMPONENTS IN PEACEK EPING
OPERATIONS OR SPECIAL POLITICAL MISSTONS REQUIRING OFFICIAL
SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES

Outlined helow are the procadures to be Tollowed by Permanent Missions for the presentation
of candidales to professional posts réquiring seconidment from active police services, which
are open forrecruitment within UN peacekecping vperations or special political missions. [n
the imerest of promoling an orderly process and to avoid delay in the consideration of
apphications, Permanent Missions are respectfully requested to adhere clascly to these
procedures.

I. The above montioned posts are reserved only for, candidates recommended by Memher
Statos through their Permanent Missions to the United Nations. Gundidates applying
independently will not be cansidered. It is requested that applications be subnvitted ay
soon as possible but not luter than deadline specified in cach Job Openingannouncement.
Applications received afier the deadline will not be-considered.

. All applications must be submitted in.u duly comipleled typed (not hand-written) and
signed United Nailions. Personal History Form (P.11) alonig with Academie and
‘Emiployment Certification Yorm (attachment 1o P-11 form). Applications using othor
fortnats will not be accepicd, but additional information may be-atiached to thc P. 11, for
the convenience of the Permanent Mission, a P-11 form and attachment arc enclosed as
sampiles 10 be photocopicd as needed. .

i

3. Sclection for service with the United Nafions is miade on 4 competitive hasis. It is
therefore esscntial that all the Personal History Forms be completed with & view to
presenting the candidates qua !iﬁcations and experiences us they relaie w the requirernenls
as set oulin the relevant Jab Opening. In the event a Pérmanent Mission wishes W
reconnnend a candidate for several posts, a-separate Porsonal Tistery Form should be
subniitted for each post.

4. Tngectrdance with the new Policy on luman Rights Screening of UN Personnel, ail
individunls who scek to serve with the United Nations, aré requested to make “self-
attestation™ that s/he has nut conunitted gy serious criminal offences and has not been
involved i violations of internationsl huiman rights or inlemational hvmwanitarian law.
The self-altesiation must be altached 10 the P-11 fotn aud contain the following wording:
I atfest that ¥ hnve not committed, heen eonvicted of, nor prosecuted for, any
criminal or diselplinary offcwce. T attest that 1 have not been involved, by act or
vmission, fo any violation of haman rights law or international Immanitarian law,
The applications without signed individial, seif-attestations will not be accepicd,

5. Permanent Mission are requested to present theircandidates in one single submission, in
accordance with the deadiine dafe specitied in the Jab Opening, wnder cover of a note
verhale Jisting the names of the candidates, post title(s) they arc naminated for and the
comresponding vacancy announgenients, '

6. Applications ywiust he hand-delivered by Permanent Mission to the Police Division
Selection and Recrujtient Scelion, Office of Rule'and Law and Securily Institutivns,
Department of Peacekecping Operations ai 1 UN Plaza, 7 floox, room DCY 0776, in
accordanee with the specific direclions in the relovaint Noté Verbale.

7. Upon detivery of the applications, the Selzctions and Recruitment Sectian will
acknowledge the receipt to the-indivical making the delivery.

8. Communication 1‘egiu‘g'1'i'ng‘thi's processwill be through the. Permanent Mission only, The
Secretariat will riot entertain personal querics. from individual applicants.

December 2014
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Please answer each question clourly and
conipletely. ‘I'YPE OR PRINT LIEG]BLY.

Read carefully and follow il directions, ' PER"SON. AL ITISTORY

ey

3. Family name Ficst nampe Middle name Muiden nune, it any
2. Nateof (law/monthiyr) ’ 3. Plige ofbinh 4, N'niionali.ry(ics) al birth 3. ProseatNalivpality(ies) l 6. 'Sox
Hirth ; .
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single [7] Married {_] Scparated [ ] Widow(eo { ] Divorced [
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—_—

15. (5 Nawmec of Spouse’
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I answer is "yes", explain fully: .
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I uaswer is “ves”, 2lve the' folowiny infarmisfion; N : .
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19, What is vour preferred fiald nf wark?
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24 EDUCATION, Give full details — M.H. Ploase give swael (itles of degress in original Tanguage. Plensc do nolirgnslate o squotc 1o ol degrees.

A University of cquivalent : i )
NAMT, PLACE AND COUNTRY ATICNDED FROM/TO BEGREES and AC-‘A])_I;‘M]L‘ MAIN COURSE OF STUDY
Pleasc give complele nddress Month/¥ear | Monti)Year DISTINGTIONS (OBTATN Ty )

B._SCHOULS R OTTIFR FORMAL TRAINING QR EDUCATION FROM AGE 14 (g, high sthaol, technical sehaol e upprenficoshipy |
NAME, PLACL AND COUNTR Y h : YT:ARS ATTENDED CERTIFICATES OF DINTOMAS ]
Plegse give sompiele address. FIOM ] 0 ORTATNET)

TYPR

5. LIST PROFESHGNAL SOCIETIES AND ACTIVINILS IN CIVIC, PUBLIC UR INTRRNATIONAL AFFAIRS

26, LINT ANY SIGNIFICANT PURLICATIING YOI BAVE WRITTEN (DO NOT ATTACH}

27, EMPLOVYMENT RECORD: Srarting il yout present past. tistig REVERSE GRDER Sriry cmplvment yan hiave Gad. Use a separate Block Tor euh post.
‘nclude ulso soivice I the armed Forces and Note aury period during whigh yoir were not gatiifully employed. Ifvou nead mone spitee, angeh additons] pages of
the same size. Give bath gross nad net selarics per ansisg Toc your test ar presva, posi.

A PRESENT FOST (LAST POSI, iF NOT PRESTNTLY M EMPLOYMENT)

FROM | 10 . SMARIES' pnn A.NNUM ’ EXACTTIILE OF YOUR POST;
MONTH/YEAR MONTH/YEAR STARTING. | FINAL ]
NAMT, OF CMPLOVER. ‘ TYPEOrBUSINGGS ' . ‘
ADDRESS OF EMPLOYER: ) : NAME OF STIPER VIROR D —

NOQ. AND KIND GF BMPTOYTTS REASONFOR LEAVING T
SUPERVISEII BY YOU:

- - DESCRIVTION OF YOUR DUTTRS:

TN ELE




B._FREVILIUN POSITS N REVERSE ORDER)

Uy

EXACT 117LE OF YOUR YOST:

EROM 10 SALARTES PER ANNUM
MONTH/YT AR MONTH/YEAR ST;\KT_TNG FINAT,
NAME OF EMPLUYER: TYPE O BUSTNESS:

ADDRESS QF EMPLOVER:

NAMF OF SUPLRVISOR;

NO, AND KIND (OF EMPLOVITS
SUPERVISED BY YOUL

REASON FOR LEAVING.

DESCRIPTION QU YOUR DUTFES,

FROM

TO

ﬁ“ﬁ“
SALARIRS FER ANNUM

MONTH/YTAR

MONTH/YRAR

STARTING

FINAL

NAME OF iMPLOYER:

"TYEE OF BUSTNTSS:

ADDRESS OF LMPLOYER:

NAMEOF SUFERVISOR:

NOTAND KIND OF EMFLOYEES
SUPERVISELYY VO3 F

RUASONFOR LEAVING:

DESCRIPTION OF YOUR DUTTES

e ————
EROM

TO

SALAIILS PER ANNUM

MONTH/YEAR

MONTH/YBAK

STARIING

TINAL

EXACT TITLEOF YOUR POST;

NAML OF EMPL.OVER:

TTYPEGOR RUSINESE

ADDRESS OF EMPLOYLR:

NAMTI: OP SUPERVISOR;:

NO. ANITKIND OF EMI,0Y0ES
| SUPERVISERBY YOU:

DESCRIPTION (3F YOUR DUTIES:

WEASON FOR LEAVING:

P11 (7-02LE




2% HAVE YOU ANY ORIFCTIONS 10 OUR MAKING INQUIRIES OF YOUR PRESENT DMPLOYLIR? visll wo[

29. ARE YOU NOW OR HAVE VOU EVLR BEEN A CIVIL SERVANT TN YOUR GOVERNMENT?S EMPLOY?  YHY 1 No [] ‘
I answer & “ves™, WHEN?

30, REPLRIENCES: List thiee persons, nil relitcd to you, and are nok cinrent Uniled Nitions staffmesnbers, whe are tamiliar with your charactee and sualifications,

Do not repeat numes of supervisors Tinted imder Tecm 27

FULLNAME FULL ADDRESS ’ BUSINESS OR.OCCUPATION

11 STATE ANY O11LR RELHVANT TATES, INCLUDE INFORMATION REGARDING ANY RES SIDENCT: OUFSIDE THR COUNITRY OF
YOUR RATIONALITY, :

32 FIAVIVONT L VIR BEEN ARRRSYEL, INDRTED, DR SUMMONED T956 COURTAS i DEFENDANT 1 A CRIVITNAT, PROCELDING, UR
CONYICTER, FINED OR IMPRISGNED FOR THT VIOLATION OF ANY TAW {excinding tier (fio violstion?”  YES[] wnNO[)

17 vesm, pave Full paricubas of cach case in un aftached stasement,

33, Oruek AGENCTS OF THE UNITED NATIONS SYS1EN MAY BE NTRLSTID N OUR ATPLICANTS. 0 YOU HAVE ANY OBIECTION 70

YOUR PERSONAL HINTORY FORM REING MADE AVATLAYWLE IO THEM? vES[] No

3. I eertily (hai the statements madé.b_v W i1 ansver Lo the foregoing queslioys ure wue, complte and correct 1o the best of my
knowledge and belief. T unclerstand that any misrcprescritation or malerfal omission made ors o Personal Histoly Turnr or other
dotument requested by 1the Organization veriders w staff member ol the United Nations Jiuble to tormination ordismissal,

DATE
(day, ntanth, yenr) ) i STGNA TGS,

NB. You will e requested Lo supply dacwinsalary evidence WhCh sppoits.the statements you have made above. Do not, however,
send any docmmentary eyidenve until Yoy hive béen asked to doso by the Organization and, in any cvent.do not sybmit the originul
lexts of references or testimonials unleas thoy have heep abtaiued for the sule useof the Qreanlzation.

EAT {703 H




LMPLOVMENT RECORD — SUFPLEMENTARY SHEET

PLEASE LIST, it weverse order, EVERY EMPLOVMINT YOU HAVE UATL, Use a separate bliych for cach past. fnelids alsus service in the armed forcas and note any perion
during which you wure not gainfullty omployed. Svenexi Ui lof- thioze bhicks,
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3f NAME OF EMILOTER: : "\ TYPE OF BUSTNIAS;
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MORTINYEAR NUST LY STARTING  FINAL '
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SUPERVISED BHY YOL: ’

DESCRIFTION OF SO DUTIES

PIIC (8-60)




PLEASE LIST in revarse order, EVERY EMPTOYMENT YOU HAVE 1140, Use o scparats black fur ¢

EMPLOVMENT RECORD — SUPPLEMENTARY. SHEET
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| i y £ ploy

4O

SALARIES PEN ANNUIM:
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SUPERVISET BY YOU!

REAZON SR LEAVING:

NESCRIPTION OF YOUR DUTITS
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UNITED NATIONS

Employment and Academic Certification
Attirchment to Personad History Profile (P11)

IO BE COMPLEYED BY CANDIDALL::

Fersonal fata:

Family Nomec: ' Given name;

Middle namcs: . Gender: MIF

c-mail sddress:

Posltion for vwhich you nre applyiop:

(Note: if you are applying for niore than une pasition, please submit separate PLL ol P11 aitachment for egeh Job Opening)

| Job Opening Number:

Military Servive Bistory/Police. Service History

Date of Comisslon (for military afficers) or tate of enlistment/oniry fo service (far police officers):

Cuarent rank Date Last I'romoted | Date elipible for .
promotion ta nexl rank

Projecicd Retirement date from cumrent
1ank

Branch/Corp/Mustering

Sub Spccialis’a;fioxj/an_lditional qualifications

Digrees and Acndenitc Distinctions Obtained:

NAME of INSTITUTION, ' ANULENDED:;

PLACE AND CQUTNRY. Pleasc

giveicomplele uddress. FROM:
Month/Y car

1
Month/ Y ear

PEGRELES and ACADEMIL

DISTINCTIONS OBTAINED

Graduation
from the
StattyWar.

College or

Pulice
Academiy
{(and/or

similar low
enforcesnent
jnstituiion)

University
Dagree/s




Expericnce in peacckenping vperations:

Specify UN or other International Ex) erience, stavling wilh. vour must recent expericnce and list in roverso order
[ Dates mm/yy-mmjyy | Mission/ . Pasitianftitle Dezcription of duties
Operation/Location | (Miloh, HQ Staff, Conlgt,
l Adviser) ‘

Costinnnd P:xpeéjenu. startlng with your most recent éxpericnce aitd list in reverse order
Dates mmfyy-mm/yy | Unit/losition/Ory Sipmificant Unit Activities

Significant Planning Experience, starting wilh your mont recent expiceicnes and Iist n reverse order

Dates mm/yy-nmndyy | Position/Org, 1 Operation/Activity
£ AL o,

(Othicr) Tnternatinnal Exposuce

: other than peace keeping aperations, venrting with your
Mst in reverie nrder

most recent expericnce and

nie: mmiyy-mm/vy | Position/Qrg Function/Activity




Milltary andfor Police Traininyg Courscs/Seminars: (nst Lwi years)

Nuame of Course Dafe: mmdyy -mavyy | Instintion,

Additional Corpments:

Lcertify that the statemen'tsimade Iy mein ::-m‘;w,cr to the foregeling qucs(iohﬁ-xre complete nlld'cdr]‘cct_. 1 t_mdgrstand_ﬂmf any

misrepresentation or material gmisgion made on 4 Personal History forni or.other document requested by the Orgaulzation renders
a staff member far the United Nations liable incligible Yor turther consideralinn.

I deciare that | have never commitied, boon convicled of and arm not currently under investigation orbeiny
prosectited for any criminal, human rights, civil action or disciplinary offerice, with Ihe exception of minor traffic
violations {driving while intoxicated or dan erous or careless driving sre not considersd minor traffic violations for
tiis putpose). | declare that | have not haen involved, by act or ormission, in the commission of any violation of
international human rights law oy {iiterndtional humanlitarfan faw,

fam not able to attest ta the proceeding. paragraphs for the following reasons: ...

R R R ST [T T S,

Date oo, e - Siguanwe ...... evien S ......... s e

N.B. You will be requested 10 supply documentary evidepuc which suppotts the statenents you have made above: 3o nor,

however, send any documentury eviderice Wit you hive been asked 1o do so by the Organization aad, B any evens, do nut
subniitthe oviginal texts ol refercrces or testimbninls unless they' have bee obluined for the sole vse of the Organivation,

I
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TO BE COMPLETED BY THE RELEVANT LOCAL AUTHORITY:

On bchall‘of...................................,..‘....,.....__l't':eniry !hul.thc_ mtoreation provided by
is complete and correct. '

! further certify that the nominatad candidato has never been convicted of -oris nobeamrently under investigation or
being prosecuted for, any criminal or disciplingry oflence, or.any vielalions of intemational liurian rights law,
civit action or dizciplinary offence.

The Gavemnment of 15 not aware of any allegations against the
nominated candidate that she/be has committed orbeen.involved, by act oromission, in the commission of any
acts that. may amoun! fo violations of internations! human rights 18w or international humanitaran taw. '

In the case of the namince who has been investigaied for, charged with or prosecited for any criming!
offence, with the exception of minor raffic vielations {driving while intoxicated or dangeraus or careless
driving are not considered minur traffic violations for this urpose), bul was not convicted, ihe
Government is requested to provide information regarding the Investigation(s) or prosecitions
coricereied, :

DAL vttt v OITitial Stamp o T SO e et
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PEKO/OROLSIPD201 53101190

The Secretariat of the United Nétions preseiits iy comphliments 1o the
Permancnt Mission of Manber State (0 the United Naiions and has the honow ta
invite its Governiment to nontinate individual police olficers in active service for
appoinimient on sceondment to the United Nations Mission in the Republic of
South Sudan (UNMISS), for a peried of one year. Any further contract exicnsion
can be granted on an execphional basis proyvided theee is  mission mandate
requirgment and the incuimbent displays good performance, ded ication,
professionatism and the achieved results, Thie fivial decision on the extengion is.
subiject to approval by thie United Nations and concurrence by the national
authoritics.

Details regarding the posls [or which the Sceretaciat is secking qualified
applicants are provided in the affached Job Opening. Also-attached are the
“Application provedures for professional conwracied positions in United Nationg
Police components in Peacekeping Operations of Speoial Political Missions
requirinig ofhicial secondment fromn nationsl Governments of United Nationg
Mcimber States”,

" The Secretariat kindly tequests the Permanent Mission to submita
separate application for cach nominee for each Job Opening/s to the Selection
and Reeruitment Section/ Police Division/OROLSI/DPKO, DCL building, 7"
floor, room 0776, in accordairce with the shove-referenced procedure, certitying
that the noiinee/s meet/s the requirements in the attached Job Openin ofs.
Applications submitted after the deadline specified in the Job Opening will
not be congidered,

The Permanent Mission is also requested to confirm that scledted
candidates will be released, in g 1imely manner, from the national police service
obligatians for service with the U_ij’ited Nafions. It is alse réquested to ensure that
the rank of each candidate sibmitted isindicated on the application. T addition, it
s strongly recommended that Member Statcs carefully pre-screen fheir applivants
and submsit only those candidates meeting all requirements for the position as
described in the Joh Opening/s. '

Member States are strongly oneouraged to nominate gualified [emule
police officers, Prefercnec will be given 1o equally qualified women candidates.
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The Secretarial wishes {0 inform the Permanent Mission of Member
State that'in an effort 1o strearnbine and expedite the procedures of recruiling
secondul officers; candidates placed ont aroster following {he seleétion process
may be cohsidered for posts with similar funetions within a period of one year and”
if recommended tor deployment, further arrangements will be coordinated with the
Permancit Mission in due course, ' ' -

The Secretarial wishes to-outline that it is the responsibitity of the
Government to ensure that cach candidate it nominaies has not been convicted of.
or is not currently under investigation or being prosecuted for, any criminal or
disciplinary offence, or any violalions afinfemational luian vights law or
internationat liumanitarian law. 1o the case of nominees Who have been
investigated for, charged with or prosecuted for any eriminal offence. with the
exceplion of minortraQlic. violations (driving while initoxicited or danperous or
careless driving arc not considered minot tralfic. violatiois for-ihis purpose), but
were not convicted, the Government is requested to provide information regarding
the mvestigation(s) or prosecultions conceined, '{he (‘rovernmeut_ is also requested
W certify that it is not aware.of any allegations ggainst i(s noininated candidates
that they have committed or been involved, by act or omission, in the commission
of any dcts that may amount to violations ol infermational human rights law or
internationat humaniariay lw. S

 Ihe Sceretariat recatls (hat the. résponsibilitics of those personne! who are:
anpointed to serve in United Nations poacekeeping or special political missions arc
exclusively internations! in character. They pertomi their functions underthe
authority of, and i, full coupliance with, the instimelions of (he Sceretary-General
of the United Nalions and persons acting on his behalf and are duty-hound not 10
seell or accept instructions in regard to the perfontnance of their duties from any
sovernment or from ather authorities cxternal to the Uniled Nations, Seconded
personnel should carry oud their functions in accordance with all applicable

regulations, rules and pracedures of the Cirganization.,

- The Secretariat of the United Narions avails itscl of this‘opportuhity o
renew (o (he Permanent Mission of Member State to thie United Nations the

assurances of'its highest consideration, -

16 Tuly 2015
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