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FAX/URGENT/AT ONCE
From: Home New Delhi ,
To 1. The Chief Secretaries and DsG (P)s of all States / UTs

2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
' DCPW/NCRB.
3 DsG - BSF/CRPF/ITBP/CISF/INSG/RPF/BPR&D/SSB
/INCB/NIA/Assam Rifles (Through LOAR)
4. Commissioner of Police Delhi.
5. UT Division, MHA i B SEP 20]5

V&
No.21023/35/2015-PMA Dated the /{_September, 2015

Subject :- Job Opening : Community Policing Adviser, P-4 at UNLB,
Brindisi, Italy.

UNDKO through PMI to UN has sought the nomination of Individual
Police Officers for the positions of Community Policing Adviser, P-4 at
UNLB, Brindisi, Italy for an initial period of one year with possibility of

extension. :-
Number of post : Not mentioned.
BN\ Level of Post : P-4, [SP/DIG]
Organization : UNLB, Bridisi, Italy
Duration : 12 Months (extendible)
Job Opening number : 2016-SPC-R-75918-DPKO
QUALIFICATIONS
T Education: Advanced University Degree (Master’'s degree or equivalent) in law,

{\\i\\g social science, criminal justice or related field. A combination of a Bachelor's
degree and extensive experience in police operational matters including
community oriented policing may be accepted in lieu of the advanced degree.
Graduation from a certified police academy or other law enforcement training
facility is required.

Work Experience: A minimum of seven years of progressively responsible

I experience in active national police service at the strategic, operational and

v@@ administrative levels with the rank of Superintendent or Lt. Colonel, other service

equivalent or higher rank is required. At least three years of specific experience

in community oriented policing, both policy-making and implementation is

required. Peacekeeping or other international experience in the UN or other
international organizations is desirable.

w93 gfag werfizwlanywage: English and French are the working languages of the UN. For the
Voo, waapost advertised, fluency in oral and written English is required. Knowledge of

21 1q [ 2.plSFrench or another official UN language is an advantage. Preference will be
given to equally qualified women candidates.
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2. It is requested that nomination of eligible and willing officer of the level
of SP/DIG (P-4) may be submitted to this Ministry by 23™ October, 2015 along
with the following documents duly completed in all respect:-

i, United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

i. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
local authority.

iil. Personal details as per Annexure-|f.

3. The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address
(uspma@nic.in or sopma@nic.in).

4. No_modified format other than the specimen enclosed duly
typed will be entertained/accepted as it invites lot of observations from UN
HQ (UNDPKO) while finalizing the nominations. Hand written PHP/EAC will
not be entertained/accepted. It may be ensured that the photographs of the
officer applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance
angle.

6. No direct application will be entertained.

e

QM\/
( Raman Kumar)

Under Secretary to the Government of India
:23093443

&:23093750/2398

“A:uspma@nic.in
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Copy to

1. Commissioner of Police .
Mumbai, Kolkatta, Chennai and Bangalore. officers though State Government

2. SO (IT), MHA

It is requested to forward the
nominations of eligible and willing

only.

With the request to upload the above communication on MHA

website.

%\V

( Raman Kurniar)

Under Secretary to the Government of India
#5:23003443
&:23093750/2398

YB.uspma@nic.in
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Annexure

Recent passport

BIO-DATA PROFORMA

size photograph

Name of Post applied.
Job opening number
Name of the Officer
Designation/Rank/organisation with present place of posting.
In the case of officers of deputation with other organization.
{a) Name of Parent organization.
(b) Name of organization presently employed.
(c) Date of deputation
(d) Expected date of repatriation to parent cadre/organization.
Date of Birth _
Education/Qualification
Date of Joining Police Service
Service/Cadre/Batch
Educational Qualification
Previous UN experience

Telephone No.

Office
Residence
Mobile No
Fax No.
E-mail id

® o0 T oo

| hereby certify that, | fulfill the eligibility requirement notified for the post applied

for.

(Signature of the applicant)
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DPKO/OROLEI/RIHNL5/0974

The Secretatiat of the United Nations presents its compliments to the
Permanent Mission of Member State to the United Nations and has the honour (o
tnvite its Goveroment to nominate individual police officers in active gervice for
appointment on secondment to the Standing Police Capacity of the Police
Division, with its duty station in the Unifed Nations Logistics Base (UNLB) in
Brindisi, Italy, for an initial period of one year, wilh puassibility of extension.

Details reguarding the posts for which the Scorctatiat is seeking qualiﬁed
applicants are provided in the atached Job Opcning 2015-8P'C-75%918-DPKO.
Also attached ave the “Application Procedure for Position in'the Staxling Police

- Capacity of the United Nations Police Division Requiring Official Sécondment
from National Govemnments of United Nations Meraber States™. -

The Sceretarial kindly requests the Permanent M ission to submit a
sepurute applicutien for cach nominee for each Job Opening(s) ta the
Selection and Reeruitment Section/ Police Division/OROLSI/DPKO, DC'1-
0784, in accordance with the above-referenced procedures, certitying that the,
nominee/s meet/s the requirements in the attached Job Opening/s. Applications
submitted after the deadline specified in the Job Opeuning will not be
conpsidered, '

The Permanent Mission is also requested to confirm that selected
candidates will be released., in a timely manner, from the national police service
obligations for scrvice with the United Nations, [t is also requested to ensure that
the rank of each candidate submitted is indicated on the applicution, In addition, it
is strongly recammended thal Member States caretully pée-screen their appHennts
and submit only those candidates meeting all requirements for the position as
described in the Job Opening/s. )

Menrtber States ave strougly ciicouraged to nominate qualified female
police officers. Preference will he given ta equatty qualified women candidates,

The Secretaniut wishes to inform that the Permanent Mission of Member
State that in an effort to streamline and expedile the procedures of recruiting
seconded officers, candidates placed on a rostor following the sclection process
may be considered for posts with similar fimctons within a perfod ol one year and
if recomumended for deployment, fugtlier-arrangenients will he caordinated with the
Permanent Misgion in due course.
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United Nations @ Nat.i.éns Unies

The Seerctarial wishes W outline that it is the responsibility of the
Ciovernment 1o ansure thal each candidite it nominates has not been convicted of]
or is not curtenily under investigation or being prosecuted for, any criminal or
disciplinaty offence, or any violutions of international hurnan rights law or

. international humanitarian lasy. It the case of nominces who have been

investigated for, charged with or prasecuted for any criminal affence, with the
exception of minor traffic violations (driving while intoxicated or dangerous or
careless driving are not considered minor (aflic violutions for this purpose), but
were het convioled, the Government is requested to provide information rogarding
the mvcat:gatlon(s) or prosecutions concerned, The Government is alsv requested
to certify that it is not awaie of any allepations against its nominated candidates
that they have commitied or been involved, by act or omission, in the commuission

_.of any acts that may amount (v violations of international human rights lawor.. . ...

international hn_manitar_igm law.

The Secretarial recalls (hat the responsibilities of those personne] who are
appointed t scive the United Nations are exchisively international in character.
They perform their finctions under the anthority of, and fu full compliance witl,
the instructions of the Sceretary-General ol the United Nations and persons acting
on his behalf and are duty-bound not to seek ot aceept instructions in regard to the
performance of their duties from any povernmentor fom other authovities
external to the United Nations. Seconded personnel should carry ot their
fonciions n accordance with all applicable regnlations, rules and procedures of the
Organization.

, “This request is being ransmitted to all Meinber States, i, comphdnu,
with General Assembly resolution 51/243 of’ 15 Seplember 1997,

The Secrelariat of the United Nations avails itself of this opperiunity o
venew to the Permanent Mission of Member State (o the United Nations the
assurances of s highest consideration.
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POST TITLE AND LEVEL. CGommunity Policing Adviser, P-4

‘ORGAMIZATIONAL UNIT s DPKQ, Police Division, Standing Police Gapacity
DUTY.STATION BRINDISI, ITALY

BURATION 12 Month (extendible)

DEADLINE FOR APPLICATIONS 2 November 2015

VACANCY ANNOUNCEMENT NUMBER ) 2(016-8SPC-R-76918-DPKO

CIRGULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIM
ACCOUNT OF PEAGEKEEPING OPERATIONS. . y

MR

" RESTONSIBILITIES:
‘I'ie Comnmnity Policing Adviser will report to a Team Leader of the Standing Police Capacity (SPC), a UN Police mechunism for starting up
potice cnmponents i LN peace operations as well as assisting existing operations on a cantinnal basis, It is envigaped that the ncunibent will
deploy 1o missions and be away from his/her duty statiou for an initial period fiom ilire¢ to six tnonths. The Inenmbent will b respomsible for
developing and implementing a wide variety of community orlewed policing principles aid progratmmes as required within the terms of reference
of respective SPC assighments. When af headquarters in Brindisi s/he will stdy and isolate bes practices in comuamaily oriented policing at 1he
national and international levels with a view to formulating precise activities that te SPC can suppuorl unece dspluyed on the ground, noting the
primnry rationnls of UN Police which is to build institutional policc capnsity in countrics and enviranments affected by conflicts and post-conflict
cnvironmens, This work wilf include developing and regalarly updating a Community uriented Policing Conesptual and Operational Framework
in collnboration with the Police Division of the Department of Peacekeeping Operations and UN Police operstions in the field. S/he will identify
poteutial new and existing field operations whevein either community oriented policing pilois and other prograsueasy ¢an ke implemented by the
UN in ca-operation with relevant intermational and nationsl purtners, including donars, or wnere existing cammnnity oriented policing
prugrammeg can be enhanced and/ar expunded with the special assistance and know-how of the SPC. When deployed in the field missions, lhe
Community Policing Adviser will work closely with UN folice and other palice-suppoxt and rule of law actots i the mission area (o advise and
suppurt local Juw enforoement with community oriented policing netivities: “This wark will invalve making recormmenddtions on how losal law
enforcement should be organized, structured, trained and resoucced to support community oriented policing at alf tovels, with a patticular focus
towards improving law enforcement relations and cousulation with and understanding of the position of women, childron and otiter vulnerahle
Egroups In environments affected by conblicts around which violence aud criwe often centres i nchiding formef combatamts, rsfugses and intenml.l_v
displaced persons, : b

COMPETENCIES;

Prafessionalism: Demonstruted mastery of thearies, cuncepts and approaches relevant to deno ceatic pelicing, law enforcement, community
safety and institutional capacity-beilding; experience In community oriented policing sorvepts wut wsthuds, Corpritigent to implementing 1he
gosl of gender equality iy ensuring the equal participation and fall tvolvemment of woiren wed e inulf uspoets uf peace operations. . Planalug
and Organizing: Ability to identify and pacticipate i the resalution of conplex issues und problems; ability to plan own work and the work of
others, rnanage conflicting priorities and o use time afficiently; ability to organize and co-ordinale (he implementttion of cotnplex and multi-
faceted activities; ability 10 meet deadlimes consistently,, Tunmwork: Good interpersonal skills and shility to establish und meintain effective
parterships aud working relations in a malti-calmeal entvirorunent witlt sensitivity and yespect for diversity.

QUALIFICATIONS:
Educution: Advanced university degree (Mastors degroe ot equivalent} in law, social sciences, erituinal justice or reluted field. A cambination of
a Nachelar’s digree and extensive experience in police operational matters including cammunity orismed puolicing 1wy be necepled in Heunfthe
advanted degree. Graduation from a certified police acadeaty or other law enfurcement training facility is required,

~Work Experience: A mininnun of sever years of propressively recponsible experiente in aetive national police service nt o strategie,

" aperational and administrative lovels with the rank of Supeintendent or Lt Colosel, other service equivalent or higher vank is required. A Teust

thiee years of specific expierience in community ariented policing, both policy-maldng and implementatiort is required, Meacekeeping ov other
imeyat‘ioual experiefice it the UN or other imternational oreanizetions is desirahle.
Laftipuagey: Erglish and Fronch are the working languages of the LN, For the post advortised, fluency in exal and-writiea English is required.

—"Knowledge of French or another official UN Ianguage is an advantage.

Preference will be given to equally qualificd wonion candidages. - 8 A
Date of lasvranee: 2 Seplember 2015 )
Funqrpden/nencekeening/sitasfpotice




APPLICATION PROCEDURES FOR POSITIONS IN
THE STANDING POLICE CAPACITY OF THE UNITED NATIONS POLICE
: DIVISION
REQUIRING OFFICTAL SECONDMENT FROM

NA']?‘TQNAI. GOVERNMENTS OF MEMBIR STATES OF THE UINITED NATIONS

Outlined below are the procedures 1o be followed by Permanent Missions for the presentation of
candidates to posts requiring secondment fiom active Police service, which are open, for
recruilaent within the Standing Police Capacity of the Uniled Nations Police Division, with its
duty station in the UNLB in Brindisi, ftaly, In the interest of promoting an orderly process and o
avoid delay in the consideration of applications, Penmanent Missions are respecttilty requested

to adhere closely to these procedures.

1.

oy

The above rmealioned posts are teserved [or candidates recommended by Member States
through their Permanent Missions {o the United Natians. Candidates applying independently
will not be: considered. It is requested that applications be submnitted as goon as possible.
Applicutions reecived after the deadline speeificd in ench Job Qpening will ntot be
comsidered. i

All applications mnst be submitted on a duly completed (typed) and signed United Nations
Personal History Form {P.11) or prnled Personal History Profile (PHP). Applications nsing
other formats will not be nccepted, but additional information may be attached to the P. 11,
or PLIP, IFor the convenience of the Permanent Missions a P. 11, form s enclosed as a
sample to be photocopied as needed..

Selection for service willl the Uniled Nations is made on a competitive basis, It is therefore
essential that ali the Personal 1listory I'orms be completed with it view to prescnting, the
candidates qaalifications aud expericnces us Gey relate W the requirements as set out in the
relevant Job Opcning. In the ovent a Petmanent Mission wishes to.recommend a2 candidate
for several posts, a separate Personal History Form should be submitted for cach post.

Permanent Mission are requesled to prosent their candidates in one single submission, in
accordance witl the deadline date of the Job Opening, under cover of a Nute Verbale listing
the names of the candidates and the cortesponding vacaney anunguncements.

Applications must be hand-delivered by PMermanent Missions to the Selections and
Recruitment Scction of the Police Division, Office of Rule and Law and Sceurity
Institutions, Depattment of Peacekeeping Operalions al DC1, 7 Fluor, Room: 784 in
accordance will the specific directions in the relevant Nate Verhale.

Upon delivery of the applications, the Selections and Recruiiment Section will knowlcdge
the receipt to the individual making the delivery, '

Connmunication regarding this process will be through the Permanent Mission anly. The
Secretariat will not entertain persona) querics from individual applicants.




o UNITED NATIONS

Employment and Academic Certification
Ataclimerit to Personal Hislory Profilo (FL1)

TO RE COMPSTED BY CANDIDATE:

+

Persons! Dataz

NP

T Emly Nunio: [ Middenames ~Gonde

& malFaddress:

:_, f’;sifion for wlllcﬂ:'jléﬂ-:':; va npphmg .

['Eq@‘qﬁg@ji\]iu TISREH/GiEY 1o service (for polics officers);

Cuent rank ‘Dale Last Premoted Date etipibyle tiae ™. A Pigjecied Refirement dste Jfom current
‘ promotion & next rank rank

?E‘I(lsterhl I3 T = —

| Sub Specfalisation/additional .(.;‘l:t_.nj [?'C;uu_gi;_')n'g‘j

Sl Adidewle Wigiiclibite Obtsined: - e .
“NAME 6fINSTTIUTION, T ATTENDED: ~ ADEGRERS and ACADUEMIC
.PLACE AND COUTNRY. Please |oozs - _ = ANSTINCTIONS OBTAINED
give compleie address.

e
,Month(\/ear‘_

Gradiiation " [
from the

Stat¥f W
College or
- | Police

| Academy
(andfor

stuilar luw B T — .
cnforcement

institutiou)

Titversiy | — S—
Depree/s

an Kmiail.
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) Operation/Lacation | (Milab, HQ Qtaft‘, Conig, ,
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Conmdind Tx
{ Dates mm/yy-ranv/yy -

mlmmc amll n reverse ardar

Signiticant PhﬂmngExM"
Datcs miyy-nm/yy Positian/Q

(Other) Intevaational Fxpusu: v utlhier thie pesce keeplng npnrahuns stm ting wilh yuur nrost recent experience e
list In veverse order _ _ -

1 D"!llb‘i,'x_nm_fyy—l_nmfj')” Pnam_bﬁkg_:; ' F;cnthoanc:vaty




. ‘AMI’I’['Lm‘.andjfor,l’oiic_u:—Trnih_?i_lg Coursed/Senyinars: {Jast bwn veard): e e
| NameoFCauise, | Daler mw/yy —nmyyy, . | TnsSiution. L

#ﬁdﬂﬁi&ilhfﬂ(ﬁmult:n[s:

~ 4

{7 cortify that the statements mads iiy me in answer to thte foregning questions nro .(.‘.omplefe and correct. I un&crahw‘qd thatany
{|- raisrepresentation ur tuderix) ervission made on a Tersonal History form or ather document réquicsted Dy the Qrgnuization renders

: a HEFFRiEiiber for. tho Unitod :Natishaliable Halisibie for 'ﬁil.;t"lt'fi':tf:Eﬁﬁé?ﬂf&ﬁiiii‘m;_

e -]

{ declare {hal | have never commiltted, been convicted of and am not currently under investigation or being
prosecuted for any criminal, human rghts, civil aalion or disciplinary offence, with the exception of minor trafflc
violations (driving while intoxicafcd or dangerous or carefess driving are not considered minur traffic viofations for
this purpose). I dsciare that | have not been invoived, by act or ornission, in the comrmission of any violafion of
Infetnational human rights law or international humanitadian law. - :

Iant nat able {o allest (o the proceeding paragraphs far the following reasons; ... ...

o e e i e eadee POy BN
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N.B. You will be requested ta supply documentary eviderce which supports the statemenls you have made above, Do not,
hewever, send any ducunentury cvidence miit you have been asked ta do so by the Orpanization and, jo any event, do not
submit the original texta ol refercices of testimonials unless they have been obtuined for the sole use ol the Organization,




| 7O BE COMPLETED BY THE RELEVANT 1.0CAL AUTIIORITY-

Qi DAl OF iy sy suansns sonieias soumedocgze vorresas v L GErlily thut the infornration provided hy. ~uiesaitidan
i3 complelc dnd correct, )

N further certity that the nominated candfdate has naver been convicted of. or is not currerilly undsr investigation or ‘
being prosecuted for, any criminaf or disciplinary qffence, or any violations of international human rights fa w,

ctvif actlon or disciplinary offence. )
The Governmmen!{ uf, e 15 NOL BWAFS Of any alfegations against the

| nominated candidate that she/he has committed or heen fnvolved, by act or amission, In the commission of ahy

' acts that may amaunt to violations of internationel human rights (aw or infe mational humanitarian law.

In 1he ease of the nominee who has been investigated for, charged with or prosueuted Jor any crimminal _

alfence, with the exception uf minor fraffic violations (drtving while imtoxicated or danigerous or careless -

driving are not constdered minar traffic vinlations for this purpose), butf was not convicied, the
Governinen! 1s requested to provide information regarding the investigation(s) or prosecutions

' concerned, ’

‘. f .
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INSTRUCTIONS 0 ot Write in This Snase

" Please answer each guestion cleatly and-
“completely. "I'Y PE QR PRINT LEGIBLY.

Read cat’ufullv und follow all directions. PERC&'ONAL HIS TORY'
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' ~ I\i;g.‘r_nc nt'Childran - boe af Binth (dqx{u_q{f[xun_r} 1 . . Flaceof Rith . Nudomadiy . | Gender

15, (n) Name of §poirse: .
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T NAME, PLAGEANTF GO NECGREES sndACARIM

MAIN COURRT O STas"

MY [ _ATIFNDEN EROM/G. ACADTMIG
MRt | MOBISN S PISTINCTIONS OBTAINED

Plesse give tmplétcadds..
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" CERTIFICATES R DILDMAS

_OHTAINED

CEPOBYIC OR TNTERNATIONA, AFEATRS —

36, LISTANY SIGNIFICANT PUBLICATIONS YOU (IAVE WRITIN (D0 NOTTTTaem =

77, EMPLOYMENY RIECORD: Sttlof Wit YU Rreseid st E 1 KBV ERSE GRDE
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MONTH/YEAR. | MONTH/YEAR SEARTING [, FINAT.
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SUPRRVISED HY YDI: ’ ’

. ,,Dhsuumow OF Y’HUI{ DuTILs _ N

i BRACT YITLE OF YOUR POSIT.

FROM TO

7 SALARTES PEI ANNUM -
I _'Momﬁfmm_{ MONTH/YRAR | STARTING FNAL )

NAME OF EMPROVER: T 3 | TYFL OF BUSTNRZS,

ADDHISS OF EMPLOYER: S — = ﬁﬁmﬁof-ﬁugﬁnmsm; — ————

T NG, ANEF mu UE umptm'}ass
*lleRVI&BD BY ch

DLLLR[PT[ON oF YOUR.DUT[ES s

T FEAVING:

111 (7.03)-E (,/ | é}




|28 HAVIE YOU ANY OBJECTIONS TO OUR MAKING INQUIRILS OF YOUR FRESENT LMPLOYER? YIS [] CoNo[1 ]
. 29. ARR. YOU NOW OR HAVE YOU EVER BEEN A CIVIL. SERVANT IN YOIUR GOVERNMINT'S EMPLOT? YES[T NWNoO{T T
- Tangwer is “yés”, WHEN? A

CHL T REFERENCES! T3S0 thiee persons, act relaled to yoil, und até it cuveen{ United Nationd ciaff uembery, who are familiac with your chomete,* sl syl Ficnticns,
H ) Do nat repear nowes QLSRR isted wnder Trent 27, . :

| FULL NAME

. PULL ADDRESS BUSINESS OR OCCUPATION

|

Y RESTORNGT: OUTSIDE E GOINR Y OF =

Al STATLANV-OTHER RATRVANTHALR
" YOUR NATIONALLTY,

32 TIAVE YOU LVEDEEN ARRESTED, INDICTED, OR SUNMONE TG SOURTAS A D oI LR DANT I A Rt PROCEEDING; O

CONVICTED, FINTD OR IMPRISONED FOIUTTIT VIQLATION OF ANY TAW (excluding miﬁgr:;am viofadons)? - YES [ NOT [

I *yes™, give full partieulars of eich vase {n an atached stalewnt,

YYOITIAVEANY OBJECTION T ™

33. OTHER ADENCIES OF THE UNITED NATIONS §Y5 1AM MAY GL ITLNES
YOUR PRRSONAL HISYORY PORM BEING MADL AYAILABLF, TO THEM?

IR ;[u.::;r(i['y thut the iateients made by me i mmswer to the o iiquestions ate e, complete:niid comect to the hegt ofmy’ B
knowledge and beliell I understand ihat any utisrepresentution ov material omission made an » Pexsonal History torw or other
document requested by the Qrganization renders a staff member of the United Natiots Hable to termination or dismissal.

.

DATE . Co
(Jay, tnuntl, yeor) I SIGNATURE: . ..

N.B. ¥ou will be requested to supply documeatary cvidence which supports the statements you have mads above. Do oy, bowever, f
scnd uny docuientary evidence until you have heen asked to do so by the Organization and, in any event, Jo got submit the original
- texts uf relerences ur estimonials unless they have been obtained far the sale nse ol'the Qrganization,

LAt (7-03)-R




EMPLOYMENT RECORD — SUPPLEMENTARY SIMERT

DLEASE LIST, in reverse wrdue, LYIRY EMPLOYMENT YOUTIAVE HAD, Usen scparmc hlack

fur cach yu-:l Tnchudds wlyu service lie the wrmed foress and nute eny period

ADDRESS OF EMPLOYER: =

it which ¥ worc fGLEAT0 R CHADIGYEL, CLieke pYEE for. tnore blocks. —
.. FROM : T - SALARIES “EXACTIITLE OF YO UK POSTS . -
;. MONTHNEAR.. | MONTH/YEAR SEAICHING .. .
“NAME OF MPLOY It ‘ [ TYPROF HUSIHPSS:
-f NARIE OF SUPERVIROR: = )

RO AND KD T PT (VIS
] SUPLILVJ!:LDHV Y(]U

"REASON POR T RA VRNG: e

TAME DFEMPLOVER:

TTYRR OF RUSINESS:

- TD cenf o o SALANIES DEI ANNUM . CXACY.TITLE OF YOUR MOST:
WONTUYEAR. |, STARTDIG l FINAL R
| SANE OF EMTLOYER: ' e T¥PEOF BUSINESS!
CADDIESS OF EMILOYER - h : - " NAME OF 30PERVISCR.
NO.AND KIND OF EMPLOYERS REASON FORTRANVING
‘EHPR‘RVI‘;FD nY You:
cnmneﬂor.&'omtm.lﬂss
:FROM 5 PO . SALARIES PER ANV, - MEACTHTLECF YOUR PN
MUNTHIYBAIL . ). MONTHIY BATE STARTING . JFINAL - :
HANE OF EMILOVER, — — = TYFE OF BUATNESS:
ADDRF.S-SOFMID“ER: T — P —_—— e L - - — ! NAMIV':VUI"SUPEI’.VISOR'. T
‘ {NQ. AN} KRN0 OF EMPLOYEES REASON FORTRAYING:
suw,xv:suu HY Yuo
n: T o DE‘{CRH‘T!HNOF YOUR nqnps
T UEROM o[ L HALAWIES, +EXACT TITLE OR YOUR MOST: .
. MONTHIYEAR Mt)Nrm\'rAn STARTING ... S

_ADDRESS OF EMPT.OYTR;

'NAMI OF SUPEFVJSOR

NO: NV 5P EMPLOYEES
: SUPERVISED BY YOU!:

I RTASONFOK LEAYING:

TRSCRIFTION.OF ¥l

PUUC (5-vU)




I waa .

Lo YMENT RE(V:QRD:-

SUPMLEMENTARY SIEE

PLEASE LIST, in reverse order, )"VI:RY EMJ. LOYMENTYOU [JAVE HAD. Uty xeparalc hlock fOrL
_iluring.which:yisiic WERE NGk pRinfilly ¢

achl post, dncluds alseo service in the smed lprees and nore

T —— e

ﬁlﬁl{.ll.l’{!.i~ -

SAL ARFE‘} PRRAMMIM

TFINAL

- MONTIINRAR

NACTVITLE UF.‘.QFFR PORT,

any peciod

"RAME QF BMPLOY BT

TYPEOE BISTNESS:

MRS OF PRTLOYE:

NABE OF aoi-'j:;:twson

O] AND: KIND OF EMPLOYRES
ERVISAD TIY YOU; -

REASONTOR LEAN NG

) DESCRUMON OF YGUR DUTIER ~ = =
QT SALARISS PER ANNUM | EXACE TEOLE OF YOUREOS! - DN
‘MONTH/YEAR CSTARTING ™ "] ° WAL, T o =
“NAMEUFEMPLUYER: — T PO USRS .
ADDKESS OF EMPLOYER: AR T SUBTRY ISR
- M0, AND KIND UF EMPLOVERS REASON FOR CRA VNG
; SUPEICVESRU 1Y YOU; .
- ] DJ:..‘;LRII'H()NOI"‘rot_m mrru:s T ~
- T - SALAK
MONTIUVRAR T RTARTING S
NAME GF EMPLOVLR:
ADLIRESS OF EMPLOVIR - e - G A

l_-l. ANU (RN Ub bMi‘LUYHl
SLIPRIVISEDY 1Y yOU:

RBASG ,mu T AV!N(_.

DENGRIPTION OF YOUR DUTIES

GREIM T SALANIGS PRR-ANN{INE XL L E OB YOUR POST:, -
_MONTH/YEAR T MONFLYEAR STARTING- ) _EINAY : T T

"NAME GF CMPLO YER:

TTYNL UF QUATNESS:

ADDRESS GFEMPLOVER:

B 'NM\ (FOF .\,U PLERYINOR:

-‘ﬂo ANLLKINGY: UFMLU\H:E&
SUPERVESETE R YDU’ )

REASON POR. LEAVIRG:

DESCRIPTR)N OF “wun DUTIES

r

LU (R0 JL/ ,




	SCAN_20150923_130503921.pdf
	UNLBJobOpeningCommunityPolcyAdv_160915.pdf
	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18




