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FAX/URGENT/AT ONCE

Home New Delhi

1. The Chief Secretaries and DsG (P)s of all States / UTs

e Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.

3 DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
/INCB/NIA/Assam Rifles (Through LOAR) :

4. Commissioner of Police Delhi. 4 6 SEP 201H

5. UT Division, MHA

No.21023/36/2015-PMA

Dated the lfa_' September, 2015

Subject :- Job Opening : Senior Police Adviser (P-5), UNAMA, Afghanistan.

UNDPKO through PMI to UN has sought the nomination of Individual
Police Officers for the position of Senior Police Adviser (P-5) in United
Nations Assistance Mission in Afghanistan (UNAMA) for an initial period of
: one year with possibility of extension. :-
ADt (K y p y

! Number of post & Not mentioned.
Level of Post ; P-5, [DIG/IG]
Organization : UNAMA
- Duration L 12 Months (extendible)
Tt 5 Job Opening number 2015-UNAMA-82370-DPKO
2y
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QUALIFICATIONS

Education: Advance University Degree (Master’s degree or equivalent) in Political
Science, International Relations, Law/Management, Police Administration, or other
relevant field. A first level university degree with a combination of relevant academic
qualifications and extensive senior experience in law enforcement may be accepted in
lieu of the advanced university degree. A degree from a certified police academy or
similar law enforcement training institution is an advantage.

Experience:
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* Minimum of 10 years of active and progressive, strategic, policy.

analytical police experience in operational sector of policing;

Minimum of eight years of experience in senior management positions;

In-depth understanding of the mandate of the police component in the

Mission; Previous UN mission or other international policing experience

at a senior level providing strategic advice is a significant advantage:

* Good social, political and cultural awareness of Afghanistan and the
region to appraise and evaluate the impacts of the ongoing regional and
international initiatives. '
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Language: Fluency in English (both written and oral) required. Knowledge
of Dari, Pashtun or Urdu is an advantage. Preference will be given to -

equally qualified women candidates.

2. It is requested that nomination of eligible and willing officer of the level
of DIG/IsG (P-5) may be submitted to this Ministry by 01t October, 2bi 5 along
with the following documents duly completed in all respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

ii. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
local authority.

iii. Personal details as per Annexure-l.

3 The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address
(uspma@nic.in or sopma@nic.in).

4, No modified format other than the specimen enclosed dul

ed will be entertained/accepted as it invites ot of observations from UN
HQ (UNDPKO) while finalizing the nominations. Hand written PHP/EAC will
not be entertained/accepted. It may be ensured that the photographs of the
officer applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance

6. No direct application will be entertained.

angle.
>
N
( Ram%\

Under Secretary to the Government of India
7r:23093443

£:23093750/2398

YB:uspma@nic.in



It is requested to forward the
nominations of eligible and willing

officers though State Government
only.

Copy to

1. Commissioner of Police .
Mumbai, Kolkatta, Chennai and Bangalore.

2. SO (IT), MHA -  With the request to upload the above communication on MHA

website.
SR

( Ramarn Kumar)

Under Secretary to the Government of India
7:23093443

£:23093750/2398

YB:uspma@nic.in
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Annexu.re

BIO-DATA PROFORMA

Recent passport

size photograph

. Name of Post applied.
. Job opening number
. Name of the Officer

Designation/Rank/organisation with present place of posting.

aos W o

In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.
Date of Birth

Education/Qualification

Date of Joining Police Service

Service/Cadre/Batch

10. Educational Qualification

O ==

115 Previous UN experience
Telephone No.

Office
Residence
Mobile No
Fax No.
E-mail id

© o o T o

I hereby certify that, | fulfill the eligibility requirement notified for the post applied

for.

(Signature of the applicant)
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The Secretariat.of the Uited Nations presents its compliments to the
Penmancnt Mission of Mcmbcer Statc to the United Nations and has the honour to
invite its Government (0 nominate individual police officers in active service for
appointment on secondiment of one year to the United Nations Asststance Mission in
Atfghanistan (UNAMA), for the position of Senior Police Adviser (P-5). Any further

contract extension can be granted on an exceptional basis provided there is a mission

mandate requirement and the incumbent displays good performance, dedication,
professionalisim aod the achicved results. The final decision on the cxlension is
subject to approval by the United Nations and concurrence by the national
authoritics. : :

Details regarding (he posi/s for which the Secretariat is seeking qualified
applicants arc provided in thé attached job opening/s No- 2015-UNAMA-82370-
DPKO . Also attached are the “Application Procedures for Pasitions in United
Nations Police Components in Peacekeeping Operations and Special Political
Missions Requiring Official Secondment form National Governments of Meriber
States of the United Nations™.

" ‘T'he Secretariat kindly requests the Permanent Mission to submit:a separate
application for-each nominee for ‘each job opening 1o the: Selection and Recruilment
Section/ Police Division/OROLSVDPKO, 1UN Plaza; 7th floor, room DC1-0714, in
accordance with the above-referenced procedures, certifying that the nominee/s P
meet/s the requirements in the attached job opening/s. Applications submitted after
the deadline specificd in the job opening will not be considered.

The Permanent Mission is also requested to confiro that selected candidates
will be released, it a timely manner, from the national police scrvice obligations [or
actvice with the United Nationg. Tt is also requested o ensure that the rank of each
candidate submitted is indicated on the application. In addition; it is strongly
recominended that Member States carefully pre-screen theii-applicants and submit
ornly thosc candidates mecting all requirements for the position as described in the
job vpening/s. ‘ '

, Member States ave strongly encowaged to nominate qualified female police
officers. Preference will be given to cqually qualified women candidates.
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UNITED NATIONS NATIONS UNIES

_ The Secretariat wishes 0 inlogsn (he Pennasient Mission of Member State
th,at_, in an effort 10 strcamling and cxpedite the procedures of recruiting seconded
officers, candidates pliced on a'roster following the selection process may be
considered tor posts with similar functiogs Within a period of one year and if
recommended for deployment, further arangements will be caordinated Wwith. the

Permarnient Mission in due course.

The Secreta_xiat.wishes‘to outline that it is th's:ircsponsibﬂity of the
Government to snsure that each candidate it nominates hias not heen convicted of, or
is‘not clurently under investipation or bej 18 prosecuted for, ‘“ny criminal or -
disciplinary offence, or any violations of international human rights law or
international humanitatian law. In the casc of nomiinees who have beey investigated
{ur, charged with or prosecuted for any criminal oftence, with the exception of minor
traffic violations (driving while intoxicated o dangerous or careless driving are not
considered minot trafiic violations for this purpose), but were not convicted, the
Government is requested to provide inforination regarding the invest gation(s) or
prosceutions concerned. The Government s also tequested to certify that it is not
aware of any allegations against its nominatcd candidates (hat they have committed
ot heen involved, hy act or omission, in the ‘commission of any acts that may amount
to violations of international human ghts law or international humanitarian A

The Secretariat recalls that the respons!i'!bilitics of thosc personnel who arc
appointed to serve in tJ nited Nations peacekeeping or special political missions are
exclusively i nternational in character, They perform their funétions under the

authority 6f, and in fuall complianec with, (he insiructions of'the Secretary-Gencral of’

the United Nations and persons acling on his behalt and are duty-bound not (o seelk
or aceept instructions in regard to the performatice of their dutics from any
goverinient or from other authorities external to the United Nations. Sceonded
personnel should carry out their functions in accordance with all applicable
regulations; rules and procedures of the Organization.

renew to the Permanent Mission of Member State to the United Nations the
assurances of its highest consideration.

The Secrctariat of the United Nations avails itself of this opportunity to

8 Septer




ATPLICATION PROCEDURES FOR PROFESSIONAL CONTRACTED
POSITIONS IN UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING
OPERATTONS OR SPECTAL POLITICAL MISSTONS REQUIRING OFFICTAL
SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES

Qutlined below are the procedures to be followed by Permanent Missions for the presentation
of candidates to professional posts requiring secondment from active police scrvices; which
are open for recruitment within UN peacckeeping operations or speeial political missions. 1n
the inierest of promoting an orderly process and (o avoid delay in the congideration of
applications, Permanent Missions are respectfully requested to adhere closely to these
procedures.

L. The above mentioned posts are rescrved only for candidates recommended by Member
States through their Permanent Missions to the United Nations. Candidates applying
independently will not be considered. Tt is requested that applications be submitted as
s00n as possible but nat Jater than deadliné specificd in cach Job Opcning yunouncemenl,
Applivations reeeived afler the deadline will nof be considered.

2. All applications must be submitted.in a duly completed typed (not hand-written) and
signed United Nations Personal Ifistory Form (P.11) along with Academic and
Employment Certification Form (attachment to P-11 form). Applications using other

. formats will not be accepted, but additional information may heattached to the P. 11. ¥ar
the convenietice of the Pertrianent Mission, 4 P-1'1 form and attachment arc criclosed as
samples 1o bé pholocopied as néeded. :

3. Selection for service with the United Nations is made on a competitive basis. if is -
therefore essential that all the Personal History Forms be completed with a view to
presenting the candidates qualifications and experiences as they relate to the requirements
as setout in the'relevant Job Opening, In the event a Permanent Mission wishes to
recommend a.candidate for scveral posts, a scparate Petsonal History Form should be
submitted for cach post.

4. In accordance with the new Policy on Human Rights Scrcening of TIN Personnel, all
individuals who seek to serve with the United Nations, are requested.to miake “self-
altestation’ that sthe has not committed any serious crininal offenrces and has not been
involved.in violations of international human xights or intcrnational humanitarian law.
The sclf-attcstation must be attaclied to the P11 form and contain the following wording:
I attest that | have not committed, been convicted of, nor prosecuted for, any
criminal or discipliiary offence. I attest that ¥ have not heen involved, hy act or
omission, in any violation of hunaa rights luw or international humanitarian law.
The applications without signed individual self:attestations will not be aceepted,

5. Permancnt Nission arc tequested (o present their candidates in one single submission, in
accardance with the deadline date specified in the Job Opening, under cover of anote
verbale listing the names o the candidates, post title(s) they are nominated for and the
corresponding vacaucy announécements: .

6. Applications must be hand-delivered by Permanent Mission to the Police Division

“Selection and Recruitment Secfion, Office of Rule and Taw and Security Institutions,
Depattment of Peacckeceping Operations at 1 UN Plaza, 7" floor, room DC1 -0776, in
aceordance with the specific directions in the relevant Note Verbale.

7. Upon defivery ofthe applications, the Selections and Recruitment Scetion will
acknowledge the receipt to the individual making the delivery.

8. Communication regarding this process will be through the Permancnt Mission only. The
Secretariat will not entertain personal querics frotm individual applicants.

September 2015
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Post title and level Senior Police Adviser (P5)
Orgalnizat_ional Unit United Nations Assistance Mission in Afghunistan (UNAMA)
Duty Station Kabul
R‘q_)o_n:ﬁng to Special Representative of Secretary-Generaj (SRSG)
Durgt_mn 12 Month'(ext_(:ndiblc) '
Deadlinio for applications 08 October 2015

Job Opening number

United Nations Care Values; Integrity, Professionalism and Respeact for Diversity

RESPONSIBILITINS:

Under the guidance and supervision of the Special Repirésentative Ol'Sectelary—-Geneml (SRSG), through
the Deputy Special Representative of the Secretary-General (DS RSG) Pillar TI, the Scnior Police Adviser
will be responsible for"tb_e’ effective and eflicient management of the UNAMA police component, and will
be responsible for tie following duties: :

¢ Provide stratcgic advice to the Mission on all police-related issues, in the Tramework of the
assistance and coordination role of UNAMA;

® Assist the Mission J.cadership in deliberations:-regardh;g the police policies, accountability and
administrative discipline; and development initiatives;
Pro \’id&_:ﬁll"dl;.:giti advice o the Minis(ry of Interior and its Ieadership.in support to strengthen the
capacity of Afghan Natianal Palice (ANP) including strategic planning, accountability,
disciplinary mechanisms, gender and community policing initiatives, 3

* Provide coordination and palicy coherence platforns and maintain full working rclationships with
International Commiunity (IC) danars and implementers, Civil Saciety and other partners involved

in support and development of ANP; wihh

*  Work closely with relevant UNAMA componcnts, (Rule of Law, Civil Affafis and Humnan Righls)
and the UN country-teams, in particular with UNDP, UNODC, UN WOMEN, UNICEF, on cross
cutting issues relating to critoinal justice, rule of law, human rights, gender violence, police
prosecutor cooperation, barticrs to ceonomic development, and the illicit economy (c.g. drag :
trafficking, organized crimes, international terrorism) (o rame cohesive initiatives in support of
the ANP; :

= Conduct analytical assessinents of the ANP refotm initialives including its personnel

administrations, fiscal and logistical systems, training management and operational capacities;

* Monitoring and evaluation of the community policing projects and its interageney coordination;

e [‘ocus on palice accountabilily and acccss to justice for women and children through the
mechanism of strengthening community policing, family violence Units and Police Women’s
Councils; : ' ;

* Represent INAMA in the International Police Coordination Board (IPCB) and ity subsidiary
bodies to support, manitor and asses the substantive works: ;

\_k



s Actas the point-of contacl with the Police Division/DPKO on aspects related to policing in
. Afghanistan;
e Provide guidance and supervmon to the Police Adviser (P-4) and UNPOL Advisors d::m;.,ncd 11
the regions w ub_]u.uvulv accornplish (heir mandates, through regular interactions and field visits;
¢ Lead and cootdinate the activitics of the UNAMA Police Advisory Unit

/AUAI TFICATIONS:

Lducation: Advanced University Degree (Mastcr s:degree of cqulvalt.nt) in Political Scusnce, International
Relations, Law/Management,’ Police Administration, or othier relevant Geld. A frst level university degree
with a combination of relevant academic qualifications and extensive seniot expericnce i law enforcement
1nay be accepted in licwof'the advanced universily degree. A degree froma certified pohce acadcmy or similar
ldw enforcement training institution is an advantage.

/

J Eg(_n' enence'
o Minimum of 10 years ot'active and ptogre.,swe, s[mtegm, policy, analytical police experience

in operational sector of policing;
o Minimum of eight years of experience in senior management. pcmuons,
o In-depth understanding of the mahdate 6f the police componenl in the Mission; Previous UN
mission or other intemational policing experience at a senior Ievel providing btratogc advice is
. a significant advantage; :
o Good social, political and cultural: awarene« nf /\f'g,h'imst'm and lhe region to appraise and
A evaluate the impacts of the ongoing regional and international initiatives.

7

Rﬁnk. Active serving police officer with rank of Colonel/Chief of Senior Superintendent /Commissioner/ Deputy
N Commissioner or equivalent.

Other Essentinl Requirenients
= Computcr Literacy;
¢ Skillsin po]mcal asscssment/analysis and the preparation of succinct.analytical reports;
» Excellent physical and mental condition (fulhllmg all UN medical requlrementq),
e Availability for immediate deployment;
COMPLTENCIES:

o Professionalism - Knowledge and understanding of theories, conicepts and approaches relevant o
democratic and community policing, law enforcement and Tule of luw, etc.; actual experience in
the develapment and implementation of community oriented policing programume; management
and administration; good research, analytical and problem-solving skills: ability o identify and
participate in the resotution of lssueslpmblcms, abilitics to apply good judgment in the context of
assivnments given; ability to plan own work and manage work/task pnonueb Shows pride in work
and in achiévements; Demonstratcs professional competence and mastery of subjcet matier; Is
conscientious and efficient in meeting commitments, observing deadlines and achicviig results; Is
motivated by professional rather than personal concerns; Shows persistence when faced with
difficult prublems or challenges; remains calim jn stressful situations; Takes responsibility for
incorporating gender perspectives and enwnng the equal participation of women and men in all
areas of work.

o Communication: Speaks and writes clearly and effectively; listens to others, correctly intcrprets
messages from othcxs. and responds appropriately; asks qucstions to olanfy, and exhibits intcrest in



having two-way Communication; tailors language, tone, style and formal o malch audicnee;

demonstrates openness in sharing information aid keeping people informed.

Planning and Organizing: Develops clear goals that aic consistent with aprecd st-miegies;

identifies priority activities and assignments; adjusts Priorities.as required; allocates appropriate

g;houht of time aiid Tesources. for completing work; foresees risks and allows for contingencics
when-plamnng; momnilors and adjusts plans and actiong as necessary; usces timc ‘cfficiently.

Teamwork: Works collaboratively with collcagues to achieve organizational goals; solicits input
by genuinely valuing othcrs? ideas and expertise] is willing to leamn from others; plices team
agenda before personal agenda; supports and acls in accordance with final group decision, even
when such decisions may not entirely reflect own Pposition; shares credit for team accomplishments
and accepts joint responsibility for team shottcomings. : v

Le'ad'cr_s_hip: Sct-ves-gzs a role wiodel (hat other people win( 1o, follow: empowers others to
translate vision into Tesults; is proactive in devcloping stralegiés to accomplish objectives:
establishes and maintaing relationships with a broad range of people to understand néeds and gain

Support; anticipates and resolves conflicts by ‘pursuing mytually agreeable solutions; drives for

of stratcgics and commitment to the goal of gender balancé in staffing.

Managing Performunce: Delegates the appropriatc responsibility, accountability and decision-
making authority; Makes sure that rolcs, responsibilitics and reporting lines are clear to each staff’
member; Accuratelyjudges the a_l’uoum of time and resources needed Lo accomplish a task and
matches task to skills; Monitors progress against milestoncs and déadlines: Regularly.discusses
performance and provides feedback and coaching to staff} Encourages xisk-taking and supports
creativity and initiative; Actively supports the dcvelopment and career aspirations ol staff:
Appruiscs perfornance fairly. :

Language _ L)

Itluency in Lnglish (both written and oral) required. Knowledge of Dari, Pashtup or Urdu is an
advantage,

Countries are strongly encouraged to nominate fomalc caundidates



UNITED NATIONS

Employment and Academic Certification
Attachment to Pevdonal Higtory Profile ()

. TQ BE COMPLETED BY CANDIDATE:

Persanal Datas / /

¥amily Name: Given name: | Middle namcs: ‘Gender: M/F

¢-mail addreys:

et cvsee s

Pgsition for which you are applying:

{(Note: lf you are applying fox more thau one position, please submirc separate P11 and P11 attaclinient for each Job Opéning)

| Job Opening Number; . __ Emn BN e I i o i TR

: Military Service History/Polica Service History £ Tt Bl SRS
Date of Commission (fof military otficersy ar date of enl isiment/entry 1o service (for police oflicers):

Current rank Date Last Piomated Date eligible for Projeciled Retivement date fiom current
promotion to.nextrank | rank

anch/Cor?Mlls1ering

Sub Specialisation/additional qualifications

Degrees and Academic Pjstinetions Obtained: _ _ o
NAME of INSTITUTION, ~ ATTENDED; DEGREES and ACADEMIC
PLACE AND COUTNRY. Plcasc | FR()M 5 . !.l]S'lfINC'l'iONS OBTAINLED

give complete address. ,
e, T S Month/Year | Month/Ycar

“Graduation |
from the
Staff/War
College or : Lx ol
Police
Academy
{and/or
similar law

| enforcement

mstitution)

University
Degrecls




Experience in peacekec
Specify UN or.other In

Dates mnyy-mm/yy

Mission/
Operation/Location

pling operations:

ternational Expericnce, stavting with vour most recent expericnc

el EXPErienLy

¢ und List in reverse ordes

Position/title
(Milob, HQ StafT, Contat,
Adviser) - B9

Description of dutics

7

Command kx

Dailes mm/yy-mm/yy

erience, starting with your most.recent. expericiee and list in reveise drder

v

Unil/Position/Ore

Significant Unit Activities.

Sigunificant Ply noing Experisnce, starting

Dates mm/yy-nun/yy

Position/Org

Operation/Activity

with your most recenf ox ericnce

SihE

and list.in veverse avder

{Other) Internationnl Ex
list in reverse order

posurc other than p

Date: mm/yy-mnvyy

Pusilion/Org.

eace keeping operations, sh{rﬁng with your mast Fecent expericnce und

Functiol/Activity




Militury and/ur Police Traiuing Cuur\'c.s/Scmiwl_u_rx: (last two yeuars) ; /3

Naie of Course Date: mmfyy ~mum/yy | Institution

Additional Cotiuncnts:

\rcgojng' questiony are complete and corréct. I understand that aiy
migrepresentation or materiul omission mxde on s Personsl History form or other document réequasted by the Organization reiders
4 staff member for €he United Nations lishle ineligible for furthcr considération. iyl et

‘

Yeertify that the sistements mude iy mein answer tu the fo

I declare that 1 fiave never committed, been convicled of and-am not currently undcr investigation or-being’
prosecuted-for any criminal, human rights, civi action or disciplinary offence, with the exception of minor.traffic
violations (driving while intoxicated or dangerous or careless driving are not considerecl minor traffic violations for
thls puipose). | declate that I have not been Involved, by act or omission, in the commission of any violation of

internalionsl hurmer rights lsw or interngtional humanitarian law.

I am not able to attest to the procecding paragraphs for the following rcasops: ... ..

PITieaTiessivesisveioceiane esidbe craizeniyay emineruon vy abs s o neiony bee esniens eve s s sasioberer

| e e At e B e, SIZAUMIC . oo vetenecs e e e s

N.B. You will be requested to supply documentary cvidence which supports the statements you have imade above. Do not,
hiowever. send any dotumentary evidence until you have heen asked (0 do so by the Orpanizition and, in uny event, do not
submit the original texts of references ar testimanials nnless they have heen dbtained for the sole use of the Organization.

v d e A e e
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TO BE COMPLET, ED.BI’ THE RELEVANT LOCAL AUTIIORITY:

1 turther certify that the nominated candidate has never been convicted of. or is niot currently under investigation or
being prosecuted for, any criminal or disciplineary offence, or any violalions of intsrnational ltuman rights law,
civil action or disciplinary. offence, ;

The Government of ) ) i Ll : is not aware of any allegations. against the
nominated candldate that she/me has commutted or been Involved, by act or omisslon, In the commission of any
acts that may amoun

t to viO!atiqns-pf intemational human rights law or irfternational humanitarian law.

In the case of the nominee who has been in vestigated for, charged with or brosecuted for any criminal
offence, with the exception of minortraffic vinlz'zﬁons'(’driving while intoxicated-or dangerous_~ or careless
driving gre rnot considered minor traffie violations for this purpose), but was not corvieted, the

| Govermment is requested to provide information. regarding the _z'm’e.stig(_lﬁah_ﬂs) or prosecutions

concerned.

[ERate e e e Ofﬁé.ialStamp.;_r..—,‘.-.-...;;...-.....—...;.4..~.-_...—.—.-.—.v...-. s




EMPLOYMENT RECORD —SUPPLEMENTARY SHEET

___‘___'——___—_——-———————.—“

PLEASE LIST, in reyerse order, EVER Y EMPLOYMENT YOU HAVE HAD. Use g separate block for each post. Include also gerviee.in the arned torees and note any period
durmp which vou were nat g infully smiployed. Seé noxt: pa S for nmrc blocks. i :

. TROM 7O SALARI]
* MONTE/YEAR MONTHVEAR STARLING |

NAME OF CMPLOYER: ’ TYPE QF BUSRIESS:

ADDRESS OF EMPLOYER: » . NAME OF SUPERVISOR:

TNO. AND KIND U EMIMAYEES REASON FOR 1FEAVING:
SUPERVISED Y YU

DESCRIPTION OF YOUIR DUTIES:

TECYI SALARIES PR ANRUM T EXACT TITLROF VOUR POST
MONILUYCAR | MONTIVYEAR STAILIING TINAL

NAME OF LMULOYER: TR TYPE OF DUSING:

ADDRESS OF EMPLOYVER: ' “NAME OF SUPERVISOR:

NG, AND KIND OF EMPLOYEES REASON FOR LEAVING:
$UPRRVI$RD RY.YQU;

DESCRIPTION OF YOUR DUTIES

10 SALARILS PLER A E‘(ACT TITEE OF YOUR P(')ﬂ’
MONTIVYEAR MONTIVVTEAR .. STARTING ;

i NAME OF EMPLOYER: : T TYPR OF BUSINESS:

| ANDRTSS OF IMFTOYTIR: NAME OF SUPERVIGOR:

NO. AND l~J.N.L) OF IMPLOYELS REASON FOR LEAVING:
-JUPERVISED BY YOU.

DRSCRTPTION OF YQUR DUTIES

m—— " e i
| FROM IO SALARIES PER ANNUM EXACT TITLILOF YOUIR POST:

MON LY EAR MONTUYEAR STARTING FINAL
NAME OF EMFLOYER: ; ' ‘ TV OF BUSINIESS:
ADDRISS OF IMPLOVTR; : : NAME OF SUTERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR T.RAVING:
SUPLERVISED BY YOL:

DESCRIVIION OF YOUR DUTIES

1 P.IHC (R-00)




——— e

Pl .FASE.LIST, in reverse order, EVERY FMP
during which on weke 1oL gaindully wiuployed.

TOYMENT YOU HAVE HAD, Use facparste block for euch post, Include alzn agevi

¢ in (he armed fonces.and nofe any period

FROM 10 SALARIES PHRANNUM EXACT TILEOF YU =
MONTHYEAR MONTI/YEAR STARTING FINALL ] a
NAME OF ENT.OV ER: TYPE OF BUSINGSS:
ADERESS OF EMPLOYEG NAMFORSTPRRVISOR: *
NO, AND KIND OF EMPLOYIGS REASONYOR 117, T
: SUPFR VISED RY YOQL 1. SONHOR GRAVING
WESCRITTION (55 YOUR NUTIES
JROM SNTO e SALARIES ER ANN{ VI RYACT TITLE QL YOUR POST:
MONIH/YEAR MONTH/YRAR STARTING % FINAL :
NAMEOF EMPLOVER: TYTE QU m.LSmT-.s:g:'
ADDKESS OF IMPLOYER: i NAME OF SUPPRVISOR;
: RO, AND KIND OF EMFLOVIS RRASONFOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTITS
FROM 10 SATARTRS PRR ANNUM EXACT TIT1.P.OF YOUR POST:
MONTHIVEAR MONTIYTIAR ITARTING 3 FINALL j
'NAME OF EMFLOYER. TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OFSUPERVISOR:.
NO, AND KIND OP RMPILOVEES: REASON FOR IAVING:
SUPERVISED B YOU;
DESCRIPTION OF YOUR LV T1L5S e
FROM O SALARITS PIR ANNUM EXACT TITL.E OF YOUR POST:
MONTH/YEAR MONTIVYTAR, STAKTING FINAT, T z
N/AMT.OF EMPLOYER, TYPI{OF BUSINESS:
ADDRESS OF BHMPIOVER: NAME OF SUPERVISOR:

NO_ AND KIND OF RMPT.OVEES
SUNERVISED DY TOU: 5

REASON FOR LEAVING:

DESCRUMIION OF YOUR DUTIES
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INSTRUCTIONS : FJo ot Wite it Ttus Space
Please answer each question clearly and NATIONS
complétely, TYPE OR PRINT LEGIBLY, .
Read carefinily apd follow all divections. - - N
i ' PERSONAL HISTORY
1. Family namc First nuime Middle name Maiden pasnic, if any; =
2+ Dateof (doylmonthly) [ 3. Tlacs of birth 4" Nationslity(icsYat hirth | 5. prevent Nationality{ics) , 6. Sex
... Binlj Ny l : ; : : l i .
7. Height R:  Weight ; 5 AN g :
X : Married Separated [ __ Widow(er) Divorced []
10.  Entryinto United Nalions scrvice might require assignment, a0y aicie of thie warld in which the Uniteg Naﬂons'qugm-have responsibilitics,
(8) Arcthereany limitations on.your ubility to perform in your prospective field of work? YES[ T NoO ]
(b} Asé theie any limitations on yenir: ahiility to engage in all fravel? YES NO [T]
11, Permuncnt addrose ” 12, Presont nddroas i i 13 Office Telephone No,
( .
13 Ullice Fax No.
Telephone No. ( ) Telephone/Fiax No. ( ) . ( )
e . : ; g E-mail: E
15, 1o you have nny dependent childean? YRS wNo 0O i the answer is “yes™, pive the following infoumaion: ;
Name of Childnen Diate of Hirth (day/mofyear) ___ PlaccotRinh [T Nationality Gender
ks Sl S R
15, () Name of Spousc "
16. Tlave you (;nken up fegal Fermancnt residence stamsin any counfry g)(ha-: than that of your nationality? YESTE] e NO|[ ]
If answer is “yes”, which caumiry? ey %
17. Have you taken any Jegal steps towards ehanging your prescit naticnality?  YES [] N |
Ifanswer is “yes”, cxplain futy:
18.  Arcany of vour nolatives employcd by 2 public ’innléhxa'(ioyxgul orgunization?: YES{ ]| NO [N
I answer is “yes®, give the ®lloving Infrmaton:. . et A7 ! 2
‘NAME Rclm?on;;hip Name of Inferatinnal Ors,nm'uﬁ_«m
L T e N b Sy s i o
19, Whatis your preforred ficld of Worc?
20 Wanld vou accept employment for less than six monthg? | 2 I Taveyou previously zubz{uinai_.an‘ application for employment ard/or u‘nac'rgmé any tests
YES ﬁ with U.N.2 YE'SD NO ] iftsa, when?
22, KNOWLEDGE OF LANGUAGES What i< Your lﬂ(llliﬁr (ongue? ; i
OTHER LANGUAGHS READ WRITE .. SPEAK UNDERSTAND
Eusily- Not Fagily Easily ] Not Lusily Fluently | "Not Fluenily Eusily , Nor Easily
L] LI ] L] = =) | L
1 [ 1. C] ] | ] [
| ] ] O Ol [] O 0
‘ O ) B [ meol 0 L
;nd.[ For r.lp.r:;:n) e,ra):l:s only - . List auy office machings orequipment. and
Lndlcate speed m veords par mpe : computer programenes yau use.
Othirlanguage = ;
Boglish | Frenc | OlbrTmguwgs
Typing ' E
Sharthand 5
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24. LDUCATION, Give full details .

8. Pleuse give ‘exact titles of degrees in uﬁginul‘lmgdngc..,lexe;' dix n.i,\l (nmslate or cquaie to ather degrees,
A. Univetsity or equivalent

NAME, PLACE AND COUNTRY __ATTENDED FROM/TQ DEGRELS snd ACADEM c | J ; y
Please give complele address. Manth/Yesr | Monidi/Vear DISTINCTIONS ORTAINED MAIN'COURSE OF STODY

B. SCHOOLS OR OTHRR FORMAL LRAINING OR RDUGCATION FROM AGK 17 (¢.2., high school, techmic

NAME, FLACE AND SOt al school or apprenticeship)
AME, PLACE AND COUNTRY % YEARS ATTENTID CERTIFICATES O OMAS
Picasc give completa address,. R FROM )  OnTaeg YAS

72-5 LIST PROFESS!QNAL_SOCI’I?I‘H’ES AN ACTIVITILS IN CIVIC, PUBLIC OR INLERNATIONAL AFFATRS

26. LIST ANY SIGNIFICANT PUSLICATIONS YOU TIAVE WRITTEN (DO NOT ATTACH)

27. FEMPLOYMENT RECORD: Stadipy with your present post _lis_t in TlFVI‘RQ iQ ¥ Efl{‘é\'gg(_ »emploviment gqﬁh;nyg had, Usen sci.v_nmlc block for-cach jost,
Include also seivice. i g aunul furces wd note wny neriod duting which you weie not ealnfully employed. 1f vou necd wmore space, altach addtionat pages of:
the sume size. Give both imoss and nct salaries per annum for your luist or prcsent post.

A PRESENT BOST(LASTPOST, JF NOT PRESENTLY IN EMPLOYMENT) st X2
H{W 2 T SAl ARIES PER ANNEIM EXACTTITLR OF YOUR POST:
MONTH/YEAR MONTHYEAR STARTING FINAT. d
NAME OF EMPLOYER: i TYPF, OF RUSINESS
ADDRLSS OF EMPLOYER: e NAME OF SUPERVISOR

| NO: ANDRIND O EMPLOYEGES REASON FOR LEAVING.
STFERVISEDBY. YOU:

DESCRIPTION OF YOUR DUTIGS:
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E. TUEVIOUS POS IS (IN REVRRSE (‘IRT)ER)

e

FROM 0 SALARTES PER ANNUM ERACT TILE OF YOUR FOST:
MONTH/YFAR MONTIVYEAR STARTING FINAL
e S SR |
[ NAMT OF FMPLOY LR R TYPE OF BUSINESS:
ADDRESS OF EMPLOYLER: NAME OF SUPBT\'-VTSORI
NU. AND KINP OF EMI'LOYEES
SUPGRVISEL BY YOU:

DESCRIPTION OF YOUR DUTIES

REASON FOR TRAVING:

FROM SALAIUES PLR ANNUM' | FXAGTTITLE OF YOUR POST:
MONTHIYEAR. | MONTH/YEAx I STARTING FINAL
NAME OF EMPLOYER: TYPEOF BIISINFSS: e
ADDRESS OF EMPLOYER: : NAME OF SUPERVISOR:
| 0. ANDKIND OF IMPLOYFES - | REASONTOR LEAVING:
' SUPHRVISED BY YOU:
DESCRIPTION OF YOUTR DUTILS
FROM ' TO SALARIES PER ANNUM EXACIIITLE OF YOUR POST:
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAME OF EMPIGOYER: TYPE OF RUSRTNTSG: S
e

ADDRIESS OF EMFLOYER-

NAME OF SUPERVISOK:

NO. AND KIND OF EMDT OYEES
SUPERVISED 13Y YOU:

REASON FOR LEAVING.

DESCRIPTICN Of YOUR DUTIES

PN (T O3 E




28. HAVE YOU ANY OBJECTIONS 10 OUR MAKING INQUIRIES OF YOUR PRESENT IMPLOYER? YES[] nNo [

29: ARE YOUNOW OK IAVE YOI RVER BEEN A CIVIT, STRVANT I YUUR GOVERNMENTS EMFLOY? YIS [T NGO I
Hanswer is “yes’’, WHEN?T !

30. REFF,RHNC’ES; List1hree persons. not related toyou, und arc not clirreni Untitexs ‘Nga!iuxjs staff members, whosir ﬁmil'igr,wi(h_your churacter nﬁd‘q@-.l,‘ﬁquom_
Do nisk repeat names of supersisors listed wndér Itom 27, i

FULI:NAME s FULL ADDRESS { BUSINESS OR QCCUPATION.

31. STATEANY OTHER RELEVANT FACTS, mC}LUuE INFORMATION REGARDING AN Y- RESIDENGT; OUTSIDE THE cmmv-qp D e
YOUR NATIONALITY. ;

32, HAVE YOU RVER BEER ARRESTRD, TNDICTED, OR SUMMONED INTO COURT AS A DRFFNDANT TN & CRIMINAT: PROEEEDING, OR
CONVICTRD, FINED QR IMERISONED FORTIIE VIOLATION OF ANY TAW (excluding dinor vafis violstions)?  YES[]  NO |

If “yes”, pive foll particulars of cach cascin an atlached statement.

33, OYHER AGENCTES OF TIIL UNITUD NATIONS SYSTEM MAY DETNTERRSTRID IN OUR APPLICANTS. DO YOU 1IAVE ANY OBIECTIONTG
VOUR PRRSONAL HISTORY FORM BEING MADE AVAILABLE TO TIiM? YRS O wo ElT :

34. 1 certify thut the statcmonts made by nic in answer'to the [ogcgumg,qu_caﬂ_qus_are Qe complcte and correct 1 the best of my
knowledge and belief. | undenstand that any misrepresentation or material omissivn made on a Personal History form ox other

document requested by the Organ ization ronders a staff member ofthe Unitod Nations Jiable'to termination ar disiuissul.

DATE

(day, month, ycar) SIGNATURE:

N:B: Youwil] be requested (o supply dnm-zmen}nry cvidence which supports.the statemente you have made above. Do not, however,
send any doCumentury evidence pnti) You have been asked to do so by the Organization and, in any event, do not submit the original
lexts of referenices or testirgonials unless they have been oblained for the sole usc of the Organization.
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