ISIK)

FAX/URGENT/AT ONCE

From: Home New Delhi ,

To 1. The Chief Secretaries and DsG (P)s of all States / UTs

2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.

3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
/INCB/NIA/Assam Rifles (Through LOAR)

4, Commissioner of Police Delhi. 1 b SEP 2015

5. UT Division, MHA

A~
No.21023/37/2015-PMA Dated the /5_September, 2015

UNDPKO through PMI to UN has sought the nomination of Individual
Police Officers for the position of Team Leader, P-5 at UNLB, Brindisi, Italy
for an initial period of one year with possibility of extension. :-

C—AJ Number of post : Not mentioned.
Level of Post - P-5, [DIG & IsG]
Organization : UNLB
Duration : 12 Months (extendible)
Job Opening number / 2015-SPC-75904-DPKO
) 1\\0{\\6 QUALIFICATIONS _

Education: Advanced university degree (Master's degree or equivalent) in the
applied science, social sciences or other relevant field. A first level university
degree with a combination of relevant academic qualifications and extensive
senior experience in law enforcement and community safety issues may be
accepted in lieu of the advanced university degree. A degree from a certified
police academy or similar law enforcement training institution is required.

Work Experience: A minimum of 10 years of experience in an active national
law enforcement Experience in managing multi-disciplinary teams is required.
Must be a senior professional police officer on active duty with the rank of

eputy Commissioner, Chief Superintendent or rank equivalent to a full Colonel.
Peacekeeping or other international experience in the Un or other organizations
is also required.

a9 gfaq woifrewkanguwage: English and French are the working languages of the UN. For the
Too, waiR@St advertised, fluency in oral and written English is required. The knowledge of

21]|alnis

e

Sl

French is highly desirable, knowledge of a second official UN language is an
advantage. Preference will be given to equally qualified women
candidates.

2. It is requested that nomination of eligible and willing officer of the level
of DIG & IG (P-5) may be submitted to this Ministry by _23’“l October, 2015
along with the following documents duly completed in all respect:-

-—_’,’4
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i. United Nations Personal History Profile (PHP) form (P.11) duly
compieted and signed by the nominated candidate.

i. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
local authority.

iii, Personal details as per Annexure-i.

3. The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address
(uspma@nic.in or sopma@nic.in).

4, No_modified format other than the specimen enclosed duly
typed will be entertained/accepted as it invites lot of observations from UN
HQ (UNDPKO) while _finalizing the nominations. Hand written PHP/EAC will
not be entertained/accepted. it may be ensured that the photographs of the
officer applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance
angle.

6. No direct application will be entertained.

Ao\

( Raman Kﬁmar)

Under Secretary to the Government of india
7:23093443

&:23093750/2398

“B:uspma@nic.in



) 3//?
Copy to

1. Commissioner of Police . :onlfmafg:: S;?cfan;?m;ongg r?vm::S
. . a
Mumbai, Kolkatta, Chennai and Bangalore. officers though State Government
anly.

2. 8O (IT), MHA - With the request to upload the above communication on MHA
website.

> >) \\/
( Raman Kumar)
Under Secretary to the Government of India
:23003443

£:23093750/2398
“Bluspma@nic.in
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Annexure

BIO"DATA PROFORMA Recent passport
size photograph

Name of Post applied.
Job opening number
Name of the Officer
Designation/Rank/organisation with present place of posting.
In the case of officers of deputation with other organization.
(a) Name of Parent organization.
(b) Name of organization presently employed.
(c) Date of deputation
(d) Expected date of repatriation to parent cadre/organization.
Date of Birth
Education/Qualification
Daie of Joining Police Service
Service/Cadre/Batch
Educational Qualification

Previous UN experience

Telephone No.

Office
Residence
Mobile No
Fax No.
E-mail id

© o o6 T o

| hereby certify that, | fulfill the eligibility requirement notified for the post applied

for.

(Signature of the applicant)
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" United Nations !
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Nations Unies

DEKOORGLEVPDI2015/0973

The Scerctariat-of the United Nations presents ifs compliments to the
Permanent Mission of Member Stale to (e United Nations and has the hogour fo
invite its Government to nominate individual police officers in active service for
appointment ot secondment to the Standing Police Capacity of the Police
ivision, with its duty station in the United Nations Logistics Base (UNLB) in -
Brindisi, Italy, for un initial period of o year, with possibility of extension.

Details regarding the: post for which the Secvetariat is seeking qualified

- applicants are provided in the attached Job Opening 2014-SPC-75904-DPICO

Also altached is the “Application Procedure for Position in, the Standing Pulice
Capacity of the United Nations Polise Division Reyuiring Official Secondment

- from Natiomad Govemments of Tnited Nations Member Stateg™

The Secretariat kindly requests the Permanent Mission to submit a
scparate application for each-nomince fox each Job Qpening (o (he Selection
nud Reeruitinent Sectivn/Police Division/OROLSI/DPKQ, DCI-0784, in
accordance with the above-reterenced procedures, certifying that the nominee/s
meet/s the requireruents in the altached Job Opening/s. Applications submitted
aftex the deadline specified in the Jab Opening will not be considered.

The Permanent Mission is alsu requested to confirm that sefected

‘candidates will he released, in 4 timely manner, from the national police service

obligations for service with the United Nations. It is also roquested fo eusure that
the rank of each candidate sybmitied is indicated on (he application, if applicable.
In addition, it is strongly recommended thal Member States carefully pre-sereen
their applicants wixl submit only those candidates meeting all requirements for the
position as described in the Joh Opening.

Member States are strongly cneouraged to nomipate yualified female
police officers. Preference will be given to equally yualified women candidates.

The Secretariat wisles (o infunn that the Permanent Mission of Member
Stute that in an effort to streamline and expedite the procedures of recruiting
scconded officers, candidares placed on a roster following the selection process
may be considered for pos(s with similar funclions within a period of one year and
if recommended for deployment, further arrangements will be coordinated with the
Permaneni Mission in due course. Y

003113




The Secrctariat wighey
Goverpment to cnsure that each

Nations Unies

to outline that it is the responsibility of (he
candidate it nominates has nol been convicted of,

Or is ntot cwurently under investigation or being praseetried for, any crintinal or

diseiplinary offence, or any viol
international humanitarian lav.

ations of international human rights law or
In the case of nomiinees who have been

investigated for, charged with or prosceuted for any crimingl offence, with the

o

cxceplion of minor tra

16 violalions ( driving while intoxicated or dungerous or

careless driving arc not sunsidered minor traffic violations for this ppose), but
WCIE not convicted, the Goverument is requested to provide information regarding
the inves.-tigation(s) Or prosecutions concerned, The Governiment is glso requested
Lo certify that it is not awarg of any allegations against itg nominated candidates
that they have committed or boen nvotved, by agl or vInission, in the comrtission
of any gcts that Inay armount o violationg of internationsi uman rights law or

infernatjonal humanitarian law.

The Secr(_:tarfat Tecalls
appointed {o serve'the U nited N

that the responsibilities of those personnel who ate -
ations arc exclusively international in character.,

They perform their fimetions under.the authority of, wl in Gl compliance with,
the ingtructions of the Secretary-Gencral of the Linited Nations and persons acting
on his behalf and are duty-tound nol (o seek or accept instructions in regard to the

pertortnance of their duties fion

Lany government ot [rom other authoritics

external to the United Nations. Seconded persome! should carry out thejr

Tunctions in accordance with g}
Orgunization, .

applicable regulations, vules and piocedures of the

This request is being transmitted to all Member States, in compliance

with General ‘Assembly resoluti

The Secreturiat of the

on 51/243 of 15 Scptember 1997.

United Nations avails itself of thig opportunity to

enew to the Permanent M ission of Memiber State to the United Nations the
assurances of its highest consideryiion, '

2 Septambey 2015
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ANNOUNCEMENT NUMBER:

Tedi
VAGAN

: DEADLINE'FOR APBLICAHONS 2 November 2015

, POSTTILEAND.LEVEL ~ . Taam Leader, P65

‘ DUTY STATION ~ BRINDISI
ORGANIZATIONAL UNIT DEPARTMENT OF PEACEKEEFING QPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.8. Doliars 115,134.00
REMUNERATION (NOT (INCLUDING POST ADJUSTMENT

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIVITED TO SERVIGE ON POSTS FINANCED BY THE SUPPORT
. ACCOUNT OF PEACEKEEPING OPERATIONS.

—_—

RESPONSIBILITIES: Under the direct supervision ot the Chizt o the Standing Poliee sAparity {8PC), e Teum Leuder acts as one of tivee principal m;umge}s
inthe office. The SPC isa TN Palice meehat ism thal provides supgrort fur srt-up police components i new UN peace operations, as wali us ugsisis CXistulp
operations on 2 continual basis, The Tepnn L éader gk und confribotes to a wide porifolio of law enforcement operdlional issues, Sfhc supetvises SPC
personncl, including ather advisers and { ers coneerning palice refonm, conmunity policing, tranunstional organized crime, public orer, police
planuing, crirue investigulior and raining iedurdesinehde: 1L is expected that the incumbent wureks wnd feads SI'C police tenmy ns wrill ag pelics
camponent In a ficld mission firom n periad varying from ane weck up to theee onths and heyond. " Teant Luader will ulso be from tnte to tine Involved in
techricat and steategic assessment missinns in new angd clirrent peace operitivns, . .

Whee at the SPC Headguuriers), the incumbent, in co-pperation with ather Team Lecaders gnd the Specinl Assistimt to the Chief of the SPC, seis and motitors
detailed wark plons for hissher team in arder 1o prepure SPC personact for ficld assiguments. S/ intergs ctoscly with relevant Meads of Scetion in the Falice
Division, IPK(} in conceptualizing and planning Geld assignmenss G SPC: and idewtifving specifie needs and challenges of palice components in UN Ppritce
Uperitiuny. B
When depleyed to. the field), 1he incambent manages a teare 1o ensure the l'mp[cﬂ‘u:l‘itntionl,‘ol’SPG'S'&:utcil'it: terms oLeeference for lts asslgminents, both dwving
the starl-up phuse af police components in few-UN peace vpertions and whils assisting police vampanenta in ckisting, eporations. Under the divection of 1he
Chief/SPC, the Incumbient sworks to infuse (he refevint Secarty Cnuncit resoltinns, palivies snd diveetives of DPKO as well us the upplicable Terms of
Relerenve in all aspects of SPC?s work and identifics and ersurey the buplementution of best police practices o Lhe Uny-to-day activities of his/her lewmn, Fram
the perspeciive of palice operationu! izpues, the inctimbon provides advice, assistunce und expertisc on building nalional law enforcement Institatioy md
capdcity, including, emnng athers, police patrols, investipations, seaveliesand yejzarcs, commiunity policing, crowd cuntrel marageiment, and slergency
Services. JLix ulso eapecied from the incumbent to manape a wam while i the HQ up to a lage team nf slaff ingluding aun-SPC staft members wlien ileployed
in the ficld, .

COMPITENCIRS: .

1 Irefessionulisie: compeiency angl mavlery of policing activitles, Inchiding thearies ind teehiniques in law enforcemenl, conmunity safety pnda copncily-tuilsling;
T vonseicntivun and efficicat in meeting comniitineats, observes deedlines nd focuses an achicving resulls; persislent when faced witls dilGealt problemy ung
chullenges; cxecllont coneeptual, analyticnl mid evilsntive <l and ghie wo conditct resenrct and anklygis mnderstanding of the functioning and needs of
Intornational policing upealives i coullive and post-contlicl cavirorments, Inctuglog fisnifiiriy of the concepts Of coniliel prevention, confiict resoluging anf
pencc-building; knovwledge of capasity-building (orm the perspective of Inw enforcentent, development und gihite tule of Iaw mamers, Comnytment
implententing the ool af gender equulily by cnsuring the equal participation oud fult inverlvenent of wonion ord men in ull axpects of peace gperations. .
Elinning sad Organizing: Develops clear poals that are consiztent with agreed statepies; ideatilies printify aetivitics and asslgaments; adjuxts priorigles as
required; allocates appropriate amount of tme and resotircos for comgploting wirk; Ruresces dsks wnd ailows for cnntinpencles when plunning: monitors and
adjusts pluns and sctinns as neeessaly; uces time alliciently, Teaniwork: Woyka collaburalively with cnlleagues to nchieve orsanization:| phuly; solieils inputby
genunely vatuing others® ideas and expertise; is wi lling to lenm from gthers, places teant nvendu hefure personal apenda; sapporis und sets in arcordange with
final group decision, evert when suel, decisions niLy 10t entirely reflect own Pasitlon; shares credit, for team accatmplishinents ancl ueeepts joint tesponsihitity for
tensn shortcomings. Lexdevship: Scrves as a rofe inodel tial oiher peaple want ta tallow: cipowers olhtrs to transtate vision inlo resyl sy T prosctive in
developing stralegics ta arcomlish objectives: establishes und maintaing refationships with n broud ramge of organisations and people m understand necds and
puin support; anticipates and resnlves canfllcls by pursuing mutwally agresable snhttions: deves for change and inipravemenis; daes nat acegt the stamys queo;
shows the vouuge to tokee unpopular stands, Provides teadership ond takes vespensibility for incarporaling gender pomputives and ensuiing the s
participation of women pnd men in all areas of work; demotsirales krivwledpe of strategics and conunitment to the ool of gender balance in staffing, Managing
Ferforinnnee: Delegaies ifle epprogpriate responsibility, accountabitity wral dexasiaon-meking authority; makes suce that voles, vesponsibilities und reparting lies

taff member:: et fud gos Bie amaant of e wd respurces necded to accomplish 2 WYk wnd matches task: tn skills; monitars progress
eirégiarly divcltssés perlormumes pnd provides fesdback ond couching tn staft; ciconmees risk-faking and supports stall when
x-s_l_’:_pgpfts:ﬂ_lc dﬁve]opnmnr nnck enrcer pupinitions of statf: appragses perfirmance fairly. '

are cléarfp-each
apaingfni )
they-nizkes

{_QUALIFICATIONS;

Edurntion: Advanced aniversity depree (Master's degree or equivalent) in the applied seicnces, social scicnees o other relevant ticld. A first [cve} university d tlree
‘with.a-combination of relevant academie yunlificatious and extensive sepiar expefience in law enforcement il cimnranity satety issues muy be secepted inliey of the
—-advalced Bnivesity depree. A degree from a conibicd police academy or sinllar [aw entorctunend trafiing fustitution is requlied.
Wark Fxperience: 2 mijiimum £ T years of experfence in an accve national tnw enforcoment Bxperience iy rhanaging multi-disciplinary (eams i required. Must e o
seniogprofessionol it '|,‘_;'¢ dily witl the rank o Deputy Commissiouer, Cthiel Supenntendent ov ranle equivalent tn g firll Colopal, Pencckucpiug o
olher int:matianﬂl:‘qﬁ}_}ql‘qﬁct} UvElie UN-of ullier orguniasiony is plve required. )
Eangnapes: English und French arc the working tanguages of the TUN. For the post advertised, Nuency in oral and writien English is reqnired, The knowledge [
French ig highly desirable. Knowlicdge of z second ollicinl 1N linguape is an advantags,

5

Prefesence will be glven to equally Yuoltfied women eundidaies.
Drate o¢ Tovunece: 2 Seplember 2015 - N

(/TN e y peckeephip/sltes/nlice
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APPLICATION PROCEDURES FOR POSTTIONS IN
TIIE STANDING POLICE, CAPACITY OF THE UNITED NATIONS POLICE
: DIVISION
REQUIRING OFFICIAL SECONDMENT FROM .
NATIONAL GOVERNMENTS OF MEMBER STATES OF TIIE, UNITED NATTOINS

Qutlined bolow are the pracedures o be followed by Permanent Missions for the presentation of
candidates to posts requiring secondment from active Police service, which are open for
recruitment within the Standing Police Capacity of the United Nations Police Divisiun, with its
duty station in the UNLBE in Brindisi, haly. In the interest ol prumoling an orderly process and to
avoid delay in the consideration of applications, Permanent Missions are respectlully requested
to adhere closely to these pracedures,

1. The above mentioned pusts are reserved for candidates recom mended by Member States
‘through their Penmanent Missions fo the United Nations, Candidates applying independently
will mol be considered, Xt is requested that applications be submitted as soon as pessible.
Applications yeceived after the dendline specitied in each Job Opening will not be
coxsidered. .

2. All applications mus{ be submitted on a duly completed (lyped) and signed. United Natians
- Personal History Form (P.11) or printed Personal History Profile (PHF). Applications using
other formats will not be accepled, but additional informalion may be attached (o the P, 11.

or PHP. For the convenience of the Permanent Missions a P. 11, foy s enciosed ag a
sample to be photocopied as needed, Also enclosed is the P.11 supplementary sheet and the

Employment and Academic Certification (EAC) form.

3. Sclection for service with the United Nations is made on a competilive basis. It is therctore
essential that all the Pergonal History Forms be completed with a view to presenting the
candidates qualifications and experiences as (iey relate to the requirements as sct oul in the
relevant Job Opening. In the evenl 1 Permanent M ission wishes to recommend a candidale
for several posts, a separate Personal History Form should be submitted for eacly post,

4. Permanent Mission are requested to present their candidates in one single submission, in
accordance with the deadline date of the Job Opering, under cover of a Note Verbule listing
the nawes of the candidates and the corresponding vacancy anholnecmen(s,

5. Applications musi be hand-delivered by Permanent Missions to the Sclections and
Recruitiment Section of the Police Division, Office of Rule and Law and Security
Institutions, Department of Peacekeeping Operulions at D1, 7™ Floor, Room: 784 in
accordarice with the specific direotions i1 the relevant Note Verbale.

6. Upon delivery of (he applications, the Scleetions and Recruitment Section will knowlcdge
the reccipt to the individual making the delivery.

7. Communication regarding (s process will be through the Pemianeit Mission, only, The
Secretariat will not entertain personal querics [rom individuat applicanls.
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UNITED NATIONS

Employment and Academic Certitication
Attackient to Personal History Profile (P11)

10 BE COMPLETED RY CANDRIDA TE:

Personal Duts:

“Fatily Name: Givenmane: ~ T e namic T Gonder WF

. e-i'nai!«adﬂ'r_qss,sg

Pagition for Witteh you are spplying:’

_i. ...Toll\‘(-:)perlhlg_-Numh_(-u_i

& l-l!s_(nr[ —

|, promotion ke nextrapk.. | rank . - .

: m@mléﬁtﬁﬁg;'

56 Speciatisatiow/additional gralificationy

Dipreéasiand Academic DisTietinngGn)

T | 'NAME ol INSTRIUTION, - T A
i[ PLACE AND COUTNRY. Plouse-
| ‘give complete address.

L ENDEL: E DH(}REES.,:;HG ACADEMIC
"FRONR T see—d- DISTINC HONS OBTAINED
FROM: ~ T'To:i™ 71

Graduatlon

from the

| SteffWar |
College or | — . R — 2 i

Police ] .

Academy

(snd/or

simdlur law [

1 enfor¢ement ‘

institition) :

Degreoss

f (Note:if you are upplying.formove i vire ﬁlisii}ig.f?_i-llluasc suhm]t i‘f:p‘ﬁ:fme‘]’.!!._sni:lr'l".l'-.l'.-‘:i't‘t‘g'u:hriue‘nt'fd't~£=E‘t’:di.'.m_'uliog_éiﬁfi'g'; .
(for. police offivers)? ' ‘

Cuneutrank | Date Last Promoted ™ | Date eliplbletop " T | rrajectad Réti’ré}ndﬁt'giﬂ,:_e«eﬁ‘_dn‘l,x:Ltrrf':nt ‘

Month/Yem: 'Month/\/éar,' s B e

Hnivorsity ' T - + - \_’
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Experieace in penéékccping uperations:
WSSV UN o1 othier. rn1cr:;aﬁdmu_ﬁx-ii‘gr‘-ﬁil‘-&wﬁ(ﬁ'r'rm""swff YO ioEC viieni R OSHIORES and list in reverse Brder:
Dates mmtyy-mmtyy | Mission/ Tasition/ide ™ © | Pesiripiion of duties
. Opuralion/Location {Milob, HQ Staff, Contgt,
. . . .|, Adviser) __ e

Coarmand i3 dinies, o

Fitrting
iﬂaeeﬁzxﬁiﬁwz,z,ji'-,ﬁiimw-'i_;-{;}i‘t/ﬂi‘jjs_ii;i_;jﬁ;z.

>

i higaur nogt rece at-oxpwitance and st iy revorse arder .
Bigmiticant Uniy .g.q!iviﬁes,

| - "".‘—..__'7.-.: _,7 —2.
) -—7__...,,-__; i ) . N
fidant Planning Bxperiniee, stirlimewith yaur mist 'l'éiiéf_i: expericice nnd i in reverse order. .
iy [ Posiiow Qg .| Operation/Activity,
B " - 3
—'—'-.—_“’_;; - -

(Oher) Interumivmyl Ex
{ist i eéverse ovder:

tusure uther than pence keeplng mcrativny, searting witll yaur mast recent rxperlence ind

Nate: Wy yingifyy PositiohiCra.

Funefiow/Activity - )
T B e e
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ilivdrs: (adf bivagearsy:

Military Sd/o : .
| luSkitiitiag

T Name of Cowrsc

141 ‘l&fé?”i’?r’éihlii';‘_f j'fétfli_‘:'s'eiv'féi'
S T Dater gl

|, I certify 1hat (e statémmenta 5 by nié il answer to the furegaing questions are complute and correct, [ undersiand that any
|- misreresentution or material ewission e o a Persvs) Nistory form or ether document requested by the Organdzation ronders
"o staff member for the Unitéd Natians linble inelfgible {for further. considorafion: e .

1.1 dectare that | have never commitled, beer convictad of and am not cuiremtly under investigation ar haing

1 prosecuted for any criminal, human rights, cfvil action or disciplinary offence, witly the excaption of minor iraffic

[: violations (driving while infoxicatcd or dangerous or cereless driving dré not considered minor trafiic violations for

i -this purposs). | declare that | have not been involved, By act aromission, in the conmission of any violation of =~
| infarnatinnal human rights law or international humanitarian taw..

farm not able to atfest {o the proceeding parayraphs for the following reasons:

P T PR

LT YR TSP FR T

e gL it Sigmature .

N.B. You will'be requested to supply decunventary evidence which Zvuppmtq the statemeni you have made above, 120 not,
however, send any docnmentary evidence unlil you have been asked to do so by the Ocganization and, in any cvent, do nat
submit the origingl texts of references ar testimonials unloss they have been obtained for the snle use ol e Organizarion.

i e B ) L




/fz/// y

| 70 BE concer Exen pyrgupe RELEVANT LOCAL AUTHORITY

COnddedror.,, ... PN L s s

+1 certily thut tie Infarmation provided bV i,
is complete and corpact, ’

! further certily that the nomminated candidate has never peen convicled of, or is not cunenlly under investigation or
being prosacuted for, any criminal o discip]inary affence. op any violatinns of imtemational buman righits law,
civil action or disciplinary offence. :
.The Go Vermment of _ 45 not aware of any allegations aqainst the
nominated candinlaty Mat she/ie has committed or been (Hvolvgd By act or Qmission, in the commission of any
s acty that may armount to vintattons of internationg! human rights taw or international humanitarian faw. .-

In the case of the nominee who has been investigated for, charged with ar proseeuted Jor wiy criining/

- olfence, with the exeeplion of minor traffic violations {driving while intoxicated or dangerous ar cureleyy
| driving are poy considered minoy Iraffie violations Jor this purpose ) hut weay not convicted, the

- Government Is requested (o provide information regarding the invastigation(s) or Prosecutions

L concerned

QTR NN Official ‘S‘tnmp.
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INSTRUCTIONS " Dle'not Write In TIns Spie
1 Please answer esch guestion elearly and UNITED ’ l\AT[ONS
: completely. TYPE OR PRINT LEGIBLY:
Read carefully and follow ull directions. =~ . : :
. - ] PFRSONAL nsToRY .
I I‘umt]y namc Middle nome " Muiden namg, ifany
ORI - | 3. [ Nmiwaﬁti.tﬂf.éﬁnm birh | . e Nel e, |76, e R
T8 Weight - l ' * o —
. §mﬁl ; __Suvpuvatad. -~ Nidewren ] Dol _
(0. Bt i Urited Nutions: OIS LIAN ,'!eqmre uxmgnmcntfo am,' alu o[ e werld in wh lcllﬂlt,'Umlu.l Nutitzmight hivo: r“\ponslbﬂm:s s =]
& Aro there any limitations on yaur ability lo perfonn in your prospsclive fefd of work? YES] D NO
{b} Arc there any limitations on your ubility to ongage in all travel? YESL] NO
1T Permisicnt address” - 7 0 T 12 7 Prescoy uddresy ) o 13, Qitiée Telephone Mo,
i : ’ i oo .
. . CMGce e No, -
" Teluphone Na. ( ) . I‘elephouefFfo No. ( ~ )
k lsf Ba you ha\‘v-:_ftuy \Iupumlml childeen? VF'? E! NO E] lrr.h: un-swer ts yes', p_we Lhe [nlluwmg“ '.
. Nawe of Children. . l)a:cm‘ﬂuth (rhylmr\fycur) Place of Rirlh T Gender
415, 4) Name of Spouse IR T = 7
== - i - T - D
16, Have you taken wp (el pemuiie ity wouricy other than that oF ¢dur nalicnality?
If amawet is “ves™, which, muntrp?_ . et e e _
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| NAME OF BMPLOYER:
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 YOURPERSONAT. TRSTORY FORM BLING MADE AVAILARLE TOTHEM?  YES [ NO ]

'34. T certify that the statements tde by me in answer tn the farepaing questions sre frite, complete and correct to the best of my
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