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FAX/URGENT/AT ONCE
From: Home New Delhi

o)
(>

To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2 Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.
3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
INCB/NIA/Assam Rifles (Through LOAR)
4. Commissioner of Police Delhi. 285 SEF 018
5. UT Division, MHA v SEF 4015
%
No.21023/39/2015-PMA Dated the.aoiSeptember, 2015

Subject :- Job Opening : Senior Police Coordinator (P-5) in United Nations
Assistance Mission in Somalia (UNSOM) — Job opening Number
: 2015-UNSOM-DPKO.

UNDPKO through PMI to UN has sought the nomination of Individual
Police Officers for the position of Senior Police Coordinator (P-5) United
Nations Assistance Mission in Somalia (UNOM) for an initial period of 12 months

(extendible) :-
Number of post 3 Not mentioned.
Level of Post : P-5, [DIG/IG]
Organization : UNSOM
Duration = -12 Months (extendible)
Job Opening number : 2015-UNSOM-DPKO

<
M—)— QUALIFICATIONS

Education: Advance university degree Masters or equivalent) in the field of
police science, criminal justice, law, business administration, international
security studies or other relevant field. First level university degree with a

qRer e % T¥gdmbination of relevant academic qualifications, professional training and
: / ) ¥ " experience may be accepted in lieu of the advanced degree. Graduation from a
571elly police academy or similar law enforcement training institution is required.

LD 0 NG

Experience: Minimum of 10 years (12 years in absence of advanced
degree) of relevant, progressive responsible experience in law enforcement
in a national law enforcement agency at the strategic, operational and
managerial level. Experience coordinating stakeholders in an international
environment is desirable, Experience working for, or collaborating with, a
regional organization is desirable.

ge,tr , Language Proficiency in English language (both oral and written) is required.
/

Knowledge of Somali or Arabic would be an advantage. Preference will be
//qfven to_equally qualified women candidates.
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2. It is requested that nomination of eligible and willing officer of the level
of DIG/IsG (P-5) may be submitted to this Ministry by 12 October, 2015 along
with the following documents duly completed in all respect:-

i United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

ii. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
local authority.

iii. Personal details as per Annexure-l.

3. The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address
(uspma@nic.in or soppma@nic.in).

4. No_modified format other than the specimen enclosed duly typed
will be entertained/accepted as it invites lot of observations from UN HQ
{(UNDPKO) while_finalizing the nominations. Hand written PHP/EAC will not
be entertained/accepted. It may be ensured that the photographs of the officer
applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance

6. No direct application will be entertained.

angle.

( Raman Kumar)

Under Secretary to the Government of India
#R:23003443

:23093750/2398

YB.uspma@nic.in



Copy to

1. Commissioner of Police . It is requested to forward the

. : nominations of eligible and willing
Mumbai, Kolkatta, Chennai and Bangalore. officers though State Government

only.

2. SO (IT), MHA - With the request to upload the above communication on MHA

website, _
| /~
oY
O

( Raman Kumar)
Under Secretary to the Government of india

#®:23093443
£:23093750/2398
“F:uspma@nic.in



Annexure

BIO-DATA PROFORMA

Recent passport
size photograph

Name of Post applied.

Job opening number

Name of the Officer

Designation/Rank/organisation with present place of posting.

S

In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.
Date of Birth

Education/Qualification

Date of Joining Police Service

Service/Cadre/Batch

10. Educational Qualification

© e ~N O

11. Previous UN experience
Telephone No.

Office
Residence
Mobile No
Fax No.
E-mail id

P oo T

| hereby certify that, | fulfill the eligibility requirement notified for the post applied
for.

(Signature of the applicant)
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_ The Secretariat of' the Uniled Nations prosents its compliments to the
Permanent Mission of Memnber State (o the Ugited Nations snd has the honour to
invife its Government to nominalte individual police officers in active service [or
appoinimen! on secondment of one year to the United Nations Assislance Mission in
Somalia (INSOM), for the position of Senior Police Coordinator (P-5), Any further
contract cxtension can be granted on an exceptional basks provided there is a nrission,
mandate requirement and the incwnbent displays goad performance, dedication,

" professionalism and he achieved results. The final decision on the extension is’
subject to approval by the United Naijons and conctirrence by the national
authorities.

. Details regarding the posls lor which the Secretariat is seeking qualificd
applicants arc provided in the attached Jol Opening/s 2015-UNSOM -DPKO. Also
attached are the “Applicarion Procedures. for Position in United Nations Police
Components in Peacelkeeping Operations and Special Political Mission Requiring
Official Secondment form National Governments of Momber States of the United
Nations™,

The Secrctarial kindly requests the Permanent Mission to submil a separale
application for each nominee for each Toh Openingfs to the Selection and
Recruitment Section/ Police Thivision/OROLSYDIKO, DC-1, 7th floor, Room
0706 , in accordunce with the above-referonced procedure, certifying that the
nominee/s meel/s the requircments in the attached Joli Openiag/s. Applicalions
subihitled afler the deadline specified in the Job Opening will not be cnnsidered.

The Permarent Mission is also tequested to confirm that selected candidates
will be released, in u timely inanner, from the natiapal police service obligations for
service with the United Nations, Ttis also requested to ensure that the rank of each
candidate submitted s indicated on the application. In addition, if is strongly
recommended that Member States carefully pre-screen their applicants and submit
only thuse candidates meeting all requirements for the position s described in the
Yob Qpening/s,

Member States are strongly cacouraged to nominate qualitied female police
oflicers. Preferetice will be given to equally qualified women candidatcs.
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The Sveretariat wishes to inform that the Penmsanent Mission ol Member
State that in an. effort to streamline und expedite the procedures of recruiting
seconded officers, candidates placed on a roster following the scleetion process may
be considered for posts with similar functions within a period of ane year amd il
recommended for deployment, further drrangements will be coardinated with the
Permacent Mission in due course. )

The Sccretariat wishes to oulline that it is the responsibility of the
Governtment to ensure thal each candidate it nominates has not been convicled of, or
is not currently under investigation or being prosecuted for, any crimyinal or
disciplinary offence, or any violations of inletoalionzl human rights law or
internatiomd humanitarian la. In the case of nominees who have been investi gated
for, chatged with or prosecuted for any eriminal offence, with the exception ol minor
traflic violations (driving while intoxicaled or dangerous or careless driving are not
considered minor traffic violations for this purpose}, but were nol convicted, the
Government is requested to provide informetion regarding he investipation(s) or
prosecutions concerned. The Government is also requested to cerlify that it is not
aware of any allegations against its nominated candidates that they have committed
or been involved, by act or omission, in the commission of any acts that may amaunt
to violations of international hunan rights law of intcrnational b lurian Taw,

The Secretarial recalls that the responsibilities of those personnel wha are
appeointed (o serve in United Nations peacekeeping or speciul political missions are
cxclusively international in churacter, They perform their fonclions under the
authority of, and in full compliance with, the instructions of the Secrotary-General of
the United Nations and persons acting on his bohalf and age duly-bound not to scek
or accept instructions in regard to the perlonmance of their duties from any
povernment or from other authorities external to the United Nations, Secconded
personnel should carry out their functions in accordance with all applicable
regulations, rules and procedures of the Organization. -

The Seeretariat of the Uniled Nations avails itsclf of this opporiunity Lo
renew {o (be Permanent Mission of Meniber State o the United Nations the
asswances of jls highest consideration. '

9 Septemlier’ ‘
zf (




Past title and level : Senior Police Coordinafor, P-§

Organizational Unit United Nations Assistuace Mission in Somalkin, UNSOM
Duty Station Mogadishu

Reporting to : UNSOM Police Commissioner

Duration 12 Month (cxtendible)

Deadline for applications 16 October 2015

Job Opening mumber 2015-UNSOM------DPKO

United Nations Core Values: Integrity, Professlonalism and Raspect for Diversity

RESPONSIBILITIES:
Under the general gujdance and direction of the TINSOM Policc Conunissioney, and within the limits of

dclegated authority, the Senior Police Coordinator will be responsible for, but nat limited to, the performance
of the [oHowing duties:

-

Actas the UN Police Seclion focal point for Peacebuilding and Statebuilding Goal (PSG) 2— Sccurily
ofthe Somali Compact and lead the coordination elTorts of the Police Working Group (PWG) under
PSG.2, including providing strategic direction to the PWG and enswring the participation ol all
relevant national, rogional and international partners.

Ensure smooth and timely coordination among the UN Police Section, the AMISOM Police
Compenent, with the famework of the Yolut Concept of Cooperation, and the Somali Police Force
(SPF) and relevant Goveroment officinls through, inter alia, coordination meetings, information
sharing and the proinotion of joinl activities.

Aet as the focal point for donor coordination, establish and maintain good relations with donors
through meetings and information shuring, including {hrough maintaining donormatrices, and support
resource mobjlization for needs and projocts identified in the PWG. : 7
Listablish, liaise and maintain good working relations with UNSOM undl UNSOA relevant U nits and
Sections, UNCT und other partners including through the promotion of joint initiatives, as appropriate,
Produce timely reports, briefings and oiher written products relaling to the nutcomés,ﬂ activitics and
assessment uf coordindion mechanisms, as needed.

Advise the UN Police Sectiom, ROLSIG and othey stakcholders on police-related topics, as
approprigle.

Conduct assessments and fact-finding missions, 15 needed.

Perform any o(her tasks as required,




.(\.

COMPILTENCIES:

¢ DProfessionalism: Shows pride in work and achievements; Demonstrates professional competence
and mastery of subject matter; Is conscientious and officient i meeting commniiments, observing
deadlines and achicving results; Is niotivated by professional rather ihan personal concerns; Shows
persistence when faced with diffienlt problems or challenges; Remains calin in stressiul situations,

* Planning & Organizing: Develops clear goals that are consistent with agreed strategics; Identifies
priority activities and assignments; adjusts priorities as required; Allocates appropriote amount oftime
and resources for compléting worlk; Forcsces risks and allows for' contingencies when planning:
Menitors and adjusts plans and aotions as necessary: Uscs lime efficiently.

» Communications: Speaks aud writes clearly and cffcctively; Listens to others, oorrectly interprets
mcssages from others and responds approprialely; Asks questions to clarify, and exhibits interest in
having lwo-way communication; Tailars language, tone, style and format to match audicnce;
Demonstrates opetness in sharing information and keeping people informed.

+ Teamwork: Works collaboralively with collcagues to achieve organizational goals; Solicits input by
genuinely valuing other’s ideas and expertise is willing to lcarn from others; Place team apenda belore
personal agenda: Supports and acts in. accordance with final group decision, even when such deeigions
iy nol entively refleet own position; Shares credit for team accemplishments and accepis joint
responsibility for tewmn shorteomings. .

* Leadership: Scrves as role model that other people wanl (o follow; IImpowers others to translatc
vision into resulls; Is proactive in developing stiategics to accomplish objeclives; Establighes ard
maintaing sclationship with a broad range of people to widerstand needs and zain support; Anficipates
and resolves contlicts by pursuing mutually agreeable solutions; Drives for chan pe and improvement;
does not accept status quto; Show the courage 1o take unpopnlar stands.

OQUALIFICATIONS:

* Jidueation: Advance universily degree (Mastors or cquivalent) in the fickd of police sclence, criminal
Justice, law, busingss adminisiralion, international security stadies or other relevant ficld, First level
university degree with 2 comhination of relevant academic qualitications, professional trajning and
experienice may be accepted in Heu of the advanced degree, Graduation from a police academy or
similar [aw enforcement training institation is required.

» Experience: Minimuniof 10 years (12 years in absence of advanced degree) of rolevant, progressive

. responsible experience in law enforcement in a national law cnforcement ageney al the strategic,
opcrational and managerial level. Fxpericnoe coordinating stakeholders in an international
environment is desirable, Experience working for, or collaborating with, a regional organization is
degitable.

s Rank: Must hold the rank of at least a Superintendent of Palice (cquivalent to a Licuterrant Colonel in
the miklary).

* Language: Proficiency in tinglish language (bath oral and written) is required. Knowledge of Sumuli
or Arabic would be an advantage.

Prefereilce witll be given fo equally qual’iﬁcd women candidales,
Date of Ivswwzce: 8 September 2015
http:/hvew vo.org/en/peacekeeping/siles/police




Post title and leve)] Senior Polite Coordinatoyr, P-5

Ovganizational Unit United Nalivns Assistance Misslon in Somalia, TINSOM
Duty Station Mngadisha

Reporting to UNSOM Police Comqumn cr

Duyzation 12 Month (cxtendible)

Deadline for applications 16 October 2015

Job Opening number 2015-UNSOM.DFKO

Unlted Nations Core Values: Infegrity, Professionalisin and Reapect for Diversity

RES

SIBILITIES:

Under the general guidance and direction of the UNSOM Police Commissioner, and within the limits of
delegated authority, the Senior Police Coordinator will be responsible for, but not limited to, the performance
of the following dutics:

Actas the UN Police Section focal point for Peacebuilding and Statebuilding Goal (PS() 2 — Security
of the Somali Compact and lead the coordination efforts of (he Police Working Group (PWG) under
PSG 2, including providing strategic direction to the PWQ and ensurjog the parlicipation of all
relevant national, reeiooul and internativnal partners.

Insute smooth and timely coordination minong the UN Police Section, the AMISOM Palice
Component, with the frameworl of the Joint Coneepi. of Cooperation, and the Somali Police larce
(SPF) and relevant Government oflicials through, inter alia, coordination meetings, information
shating and the promotion of joint activilies.

Act as the focal point lor donor coordination, establish and maintain good relations with donoxs
through mestings and information shaving, including {hrough maintaining donor matrices, and L.uppm'f
resource mobilization for nceds and projects identificd in the PWG.

Establish, liaise and maintain good working relativns with UNSOM and UNSOA relevant nits and
Sections, UNCT and other partners including through the promolion of joint initiatives, as appropriate.
Produce timely reports, bricfings and other writicn products relating to the entcomes, activities ane
agsessment ol coordination mechanisms, as needed.

Advise the UN Potice Section, ROLSIG and other stakeholders np police-related topics, as
appropriatg. ‘

Conduct assessments and fact-finding missions, a¢ needed.

Perfarm any ather tasks as required,




COMPETENCIES:

Profesgionalism: Shows pridc in work and ochicvements; Demonstrates professional competence
and mastery of subject matter; Is conscientious and cllicient in meeting commitments, ahscrving
deadlines and achieving results; s motivated hy prafessional rather than personal concerns; Shows
persistence when {aced with diffieult problems or challenges; Remains ealm in strossful situations.

Planning & Organizing: Dovelops clear poals thal are consistent with ameed strategies; Tdenlifies
priority activities and assigntnents; adjusts priorities as required; Allocates appropriste arnount of time
and resources for completing work; Foresees yisks and allows [or contingencies when planning;
Monitors and adjusts plans and aclions as necessary; Uses time efficiently, .
Commaunications: Speaks and wriles cloarly and effectively; Listens to athers, correctly interprets
messages from others and respands appropriately; Asks questions to clarify, and exhibils Interest in
having two-way communication; Lailors language, tone, style and fopmat to match audicniee;
Demonstrates openness in sharing information and keeping people informed,

LTeamwork: Works collaboratively with colleagues to achieve organizational goals; Solicits input by
genuinely valuing other’s idcas und expertise is willing to leam fiom ofhers; Place lewm agenda beforc
personal agenda; Supparts and acts in aceordance with final group decision, even when such decisi ons
may not cotlrely reflect own position; Shares credit tor team acconmplishiments and accepts joint
responsibilily for team shortconiings.

Leadership: Scrves as role model that othey people want to follow; Einpowers othets 1o franslate
vision into results; [s proactive in developing strategics to accomplish ohjectives; Establishes and
mainfains relationship with a broad range of peaple to understand needs and gain snppoxl; Anticipates
and resolves conflicts by pursuing mutually agreesble sofutions; Drives for change and improvement;
does not accept status quo; Show the courage to lake unpopular stands,

QUALIFICATIONS:

LEducation: Advance university degree (Masters or cquivalent) in the {ivld ol police science, eriminal
juslice, law, business administration, intermational sceurity studies or other relevant field. irst level
university degree with a combination of relevant academic qualilications, professional training and
experience may be accepted in Hen of the advanced degree. Graduation from a police acadeny or
similar law epforcement traiuing institution is required.

Experience: Minimum of 10 years (12 yeans in absence of advanced degres) uf relevant, progressive
responsible experience in law cnforcement in a natianal Jaw enforcement ageney al the stratepie,
operational and munagerial level, Fxperience coordinating stakeholders in an intemational
environment is desisable. Experience working for, or collaborating with, a rogional organization is
desirabie. g

Rauk: Must hold the rank ofat [enst & Superintendent of Police (equivalent to a Lieutenant Colonel in
the military).

Langusge: Proficicney in English language (both oral and written) is sequired, Knowledge of Somali

or Arabic would be an advantapge.

FPreference will be given (v cqually Gualified women eandidaies.
Date of Issunnee: 8 Scptember 2015
DLEp /vy waan, orglen/penceke eping/fyites/police




AFPLICATION PROCEDURES FOR PROFESSIONAL CONTRACTED

FOSITIONS TN UNITED NATTONS POLICE COMPONENTS IN PEACEKEPING
OPERATLONS OR SPECIAL POLITICAL MISSIONS REQUIRING OFFICTAL

SECONDMENT FROM NATIONAL GOVERNMENTS.OF UN MEMBTER STATES

Outlined below are the procedures to be followed by Permanent Missions for the presentation
of candidates to professional posts requiring secondment from astive police services, which
are open for recruitment within UN peacekeeping operations or special pulilical niissiens, In
the interest of promoting an orderly process and (v avoid delay in the consideration of
applications, Permancnl Missions ave respectfully requested to adhere closely to these
procedures.

1.

™

L

The sbove montioned posts ave reserved only for candidates recommended by Momber
Stales (wough their Permanenl Missions to the United Nations. Candidates applying
Ilependenily will not be considered. Tt is requesied that applications be submitted as .
soon as passible but noet Later than deadling gpecified in each Job Opening announcenicent,
Applications received after the deadline will not be congidercd.

All applications must be submitted in a duly completed typed (not hand-written) and
signed Uniled Nations Personal Hislory Form (P.11) along with Acadeimnic and
Employment Certification Form {attachment ta P-11 form). Applicaions using other
formats will not be accepicd, but.additional infornation may be attachied to the P. 11, Por
the convenience of {he Permanent Mission, a.P-11 form and attachment are enclosed as
samples to be photocopied as needed. -

Sclection for service with the United Nations is made on a competitive basis. Ttis -

‘therefore essemial that all the Personal History Forms be completed with & view to

presenting the candidates qualifications and expericnces as they relate to the requirernents
as set out in the rclevant Job Opening. In the event o Permanent Mission wishes to
recommicnd a candidate for several posts, a separate Porsonal History Form should be
snbimitted for cach posL.

Yu accardance with the new Policy on [uman Rights Sucenmg of UN Yergonnel, all
individuals who seek to serve with the United Nations, are requested to make “gclf-
atteatation” that s/he has not comumilted nuy serious eriminal offences and has not been
involved in violations of intcrmational human rights or internatianal hutnanitarian law,
The self-attestalion must be altached to the P-11 form and contain the following wording:
I atéest that T have not commitfed, been convieted of, nor progecuted for, any
eriminal or disciplinary offence. I attest that | have nof been invelved, by act or
omissien, in any violation of hmman rights Taw or interuational hwanitarian kv,
The applications withow! siymed iudividual self-aiteslations will not be accepted.

Permanent Misston are requested to prosent their candidates in one single submigsion, in
accordance with the deadline date specified in the Job Opening, under cover of a note
verbale listing the names ol (he candidates, post title(s) they arc neminated for and the
corresponding vacancy announcetncnts,

Applications mrust be hand-delivered by Permanen( Mission to the Police Division
Scleetion and Recrmtment Sgetion, Office ol Rule and Law and Security lmititutions,
Departient of Peicoketping Operaticns st 1 UN Plaza, 7% floor, room DC1 9776, in
accordance with the specific directions in the relevant Note Verbale.

Upon delivery of the applications, the Selections and Recruitment Section will
acknowledge the receipt 1o the Individual making the delivery,

Comnmmnnncation regarding this process will be threagh the Pennancnt Mission only. The .
Secrstariat will not entertain peesonsl gueries fronn individual applicants,

September 2015
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TYPE OR PRINT LEGIBLY.
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. MONTH/YEAL | MONTH/VEAR S‘EAH‘I‘ING_ ' FINAL
NAME OF EMPLOVERL TYPE OF RUSTNTSS:
ADDHESE OF B oG NAMEGF SUPRTVISOR-
WY AND KiNE OF BMETOY EES- RRASONZGRLEAVRIG:
SUPERVISED Y YOUZ T o
: TRERULION Of YOk DUTISS *
moﬁm o P ———————— “EXACT T LE OF YOUR TOST:
MONTII/YEAR | MONTHIVEAR | STARIING FINAL
NAMF. OF EMPF,G'\"!:-'IS:; ’ | TYPE OF BUSINESS:
ABORESS OF TMML.OYER: TAMEGF S UPERVISOR..
0. AND KIND OF EMILOY LGS [ REASONTOICLEA VING:
| SUPERVISTIDRtY yOU: ’
DBESCRIPTION OF YOUR DUTIES

— s
EXACTT TITLL Ol YOUR POST:

MONTI/YCAR

MONTH/YEAR

FIOM O _SALARTES PRI ANNUM
STARTING RINAL

NAMEOF EMECOVER:

TYPR QU DUSINESS:

TADLRESS OF NPT OYORS

| NAME OF SUPERVIIOE,

17967, AWD KIND OF EMFIOYEES.

SUPERVISEDBY VOU

[ "REARIN FOR LEANING: |

DESCRIPTION OF YOLR DUTIES

PO (7-03)T0




)

28. HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRUSUNT LMPLOYRR? YRS LT Mo L]

29 ARE YOU NOW OR 1AVE YOU FVER RFEN A CIVIL SERVANT IN YOUR GOVERNMENT'S Emplove YUHSE] NOLT
I auswer iv “yes”, WHENT "

'30, REFERENCES: List three 11crs_m|§, not refater] (0 yvou, and ure nol cevent United Nations sluff members, who arc famitiar wilh your character and qunliﬁcatiuns:w
Lo mot pipet peanes sfyugeryidies lvied wnder frem 27, . . .

FULL NAME I FULL ADDRESS : DUSTNESS OR OCCUPATION

T STATE A O KECAVANT PR, TRCT 1T PRGN RBGAVDING ANV IRIREN R OUTSIDR THE COUNTRY OF
YOUR NATIONATTTY, ' ’ T o

AT VE VOU EVER BEEN ATRAS T NDIC LT, O SUMMORED D70 GO AR A DIENDANT 1N A CRIVINAL TRGCEEDING, OR

CONVICTED, FINED OF IMPRISOMED FOR THR VIOLATION OF ANY LAW (excluding minds lralliv violatons)? ves[ ] NO

I oyes”, give full particutars of snch cuse in an sttachcd statenicnt.

3. OTHRER AGENCIES OF THL UNITUL NA‘I‘!()T:JS SYSTAM MAY BE INTLRUSTED 1N ()UR AFPLICANTS, DO YUU.HAVL& ANY OBHCTION TC
YOUR PERSONAL HISTORY FORM ZEING MADE AVAILABLE TO TITIM? YES D NO

34, 1 cortify that the statemeuls nude by me in unswer 1o the foregoing questlons arc true, complete and oorroct (o-the best of my
knowledge and belicf, T understand that any misrepreseutation or malcrial omission made on 1 Personal Histary form of other
document requested by the Orzanization renders u staff member of the Uniled Nations Liable to termination ot disimissak.

DATH

{uy, wonth, yeur) el . SIGNATUKRL:

N.R. Ven will bt requested to supply documentary ovidunee which supports the skilonwents you have niade above. Do noet, however,
send any documeniary cvidence unti! you have been asked to do se by ths Organization and, it any event, do nof submit the original
texts of reforonces of testimonials urdess fliey uve been obtained for the sole use of the Organization.

FA(A3)E




PLEASE LIST, in revetse order, EVERY BMPLOYMENT YU

EMPLOYMENT RECORD — SEPPLEMENTARY SHERT

HAVEHAD, Use & soparate blnch for cach post, lslude also

scrvice in the artned fores und nole any period

-durluz which yiir were not aginfy vcuwlov«w Hee next yrags o o,
¥ROM T g0 SALABILE. PHRANNUM ERACT TITLE 31 YOu: PLIST:
BONTHYEAR. L[ON:i?ﬂ;Yﬁ.M!é:‘ STARTING:. j FINAL ‘ - : "
WAL OF LGV VR OF BUSINESE.
ADDEESS GF ENTECIYERS T T NAME OF SIFERN [S0R:
’ i N0, AND £ (F FRIL oY LGS TEASOM FOR LEANINGT
LrUFDR\-’I"S'PI') Y you;
DFSCRJPTIONO} YOUR DU
FROM fin) SALARIES PER ANNUM  FHACTPITILE OF YOUR POST:
MORI/YLAR MONTIVYRAR STARTING VINAL
TAME OF CWFLOVAR: s TYPR T PUSINESS:
ANDIESS OF EMPLOYER: CNAMT O SUPERVIHUR,
| R0, AR KIND OF GMPT.OVERS “REASOFTOR LAV,
:  SUPERVISED W YOU:
DESCIAP 1108 OF YOUR DUTIES
n - — e - 7-
i FROM. 10 SALARITS FER ANNONE RRACTTITEE O YOUR PORY
I MONTH YEAR MONTIVYEAR |~ STARTING FINAL T
TRANE OF EMILOY I Y Or BORINGEAT
_ADGRESS OF EMPLOT L : _'NAM:-,m \uPrRVIsuK
TG AR YWD B EMFLOVERS FERSON FOR TEAVING,
. - SUPERVISED BY YO )
FROM: ‘r:'i CHALANIES PLOEANNUM, L BXACHT TS OF YOIR POST:
MONTIEYEAR [ . MONTHIYEAR STARTING. | FINAL 4 o i
NAME QL-'EM:-LUYE:{: HEYBEO) BUSINESS:

ADDRESS (F TEPLOY ER

WA OF SIS

MO, AND EIND OF FMPLOYEES

SUMER VISED Y YOU-

REASON FOUR LEAVING:

DESCRIFION OEYOuR BUTES -

D1 (600




dmmh wint.h Wu wire 1ot ;,mnrully cm JOVCd.

PROM R %

ECORD -~

SUPPT N

SALARS PJ"RAN 1

I'M‘\("E JLE OF YOUR FOET:

e.T.um't‘nlr : FibAL.

RioN IHIYEAE T MONTAN AR

NAMILOF GMPLOVER:

ADDRESS OF HiAFLOTEIC

TYIE OF BLSHERS: -

MR (1 SURERVSOR:.

Nf) ANIY UNDOFEW’LOYE‘S‘!
SUPERVISED BY YOU;

FERRRAANG:

DESTRIPTION OF YOUR DUTES

FROM - -

*.J\T ARTES: PRRANNIMN

EXACT TITLR OF Y OUIR POST;

MONTHIYEA - |

MONTH/VEAR ...

STAWRTING N FTNM.

RO

“ADDRESS (I EMPEGVERS

S TYPEOF BUSTHTISS:

NAME GEF SUPERVISOR;

"NE AN &‘NDOFLMPLLW‘EES
SUPELVISSD BY VI

T REROH

FOR LAV TN

DESCRTETTON OF YOUIL DUTIES

1ROkt

SALARIES PBER ANNIIM

LXALT TITLR OF YOLIR FOST,

 MONTILAR

STARTENG ST FINAL,

MONTH/YEAR

AR OF INMFLOY K

P T BUSHAS:

- ADDRESS OF PMTBLOYEL: -

WA OF SUPERVISOL

0. AMLLKIND OF EMPLOYTRS
SUPERVISBD BY YOU;

T REROH TN FIANING:

. DESCRIPTION QF VOUI DUTIES

TROM T0

SALARIRS PER ANNUIM

T EXAGCT TITLE OF YUUH IOSEE- -

MONLR/YEAR MUNLH/YEALL

STARTING e FINAL

MNAME OF EVITLOYTR;

TYPILIT RSTRER S

ABDRLES OF TMILOY LT

NAME OT SUPTR ViSO

NO, ANTY EINDY OF EMUPLOYEERS
SITFER VISED BY YULE

REASON FOR LEAVING:

PEECILIION OF YOUR DINTES

R —

Y e e I e

PG (8-00)
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UNITED NATIONS

[}

Employment and Academic Certification
Attachment to Personal Histary Profile (P11}

70 BE COMPLETED BY CANDIDACK:

Personal Dita:

" Family Name: ' Givenname: | Middie names: Gonder: M/

et SR EE

e-tnail address:

[ R T L

“Fasifion far which you are applying:

(Mnto: if you are upplying fie more than nue position, plews submit separate PLL and PLE attachment for each Job Opénlngy

Sob i hndning Nunibi:

Militiry Sarvied Histosy/Poliee Stivite Hivtui'y

Date of Commission (for militiry officors) of 't!a'wrol‘cn:!fs_l"ﬁlcnu_smgljﬁ to service (for police officers):, i
‘Curpentyanle | Date 1.ast Promoted Date eligible for Frojocied Retrantent date from corrent
. - promnolion (o next Tank rank
BranglyCorp/Musteritig
Sub Specialisapon/additional quikificaiong
Drgives and Academic Distinctin_:\;_()hfcn_lpud: .. . . )
NAME of INSTITUTION, ATTENIIKD: DEGIRIES angd ACADEMIC -
PLACE AND COUTNRY, Please : — | DISTENCTIONS OBTAINED
give complele address, ~FROMY CEEY
Manth/¥ear | Mosib/Yoar | ..
Graduation R
[rom e
Staff/wWar
College ar
Pollee
Acudemy
{and/or
similarlaw [ ET e
enforcement

instilution) |

Universily
Dereels

. ﬁ” i, A
f e




Pt

Experivnes in peicelteeping aperaliong;
‘Spieify UN aisothel ln!ermumms!n

F

Stariig mlh jllur myst recent e‘{umleﬂce el hsi m e rse order

Tadtes mnyy-mmivy | Mission/ ! 1 Description of duties
Operation/Location “(Milob, HQ Sfaff Contpt,
. | Advige¥)
Cotnmagnd Exgérience; starti st recent tietice:and lisl in reverse order,

Dates mm/yy-mm/yy

" Unit/ostignfOxis

Sipnificy t5~UifiL,A§(ivili&:

‘Biguificant Planuing Exporience; starlimrwith yonr most recent expericace snd fist in reverse ordor

[ Dateenudfnsnnday:

Opefayjgitativity

- Pos it'if’i_iif(ﬂki;,

(Other) Tnternaiional Bxposure ather than p
Hst in roverss order

ace keeping operations, shoriing with your maost veeont experience aitd

Date mmfw»mmlw

PRositionfidvg

Functron/Achivily




- Military ant/or P;rlicc Training Coursde/Seniimars: it (wo yenisy .
 Name.of Course —|'Ddtepa/yy —omalyy. | Institution

T Additicenal Comments:

[ R

I :ccﬂify that (he statoments made by me in soswer o the roregni‘n‘,g'mwsiinns are eomplete and correel. T wndersinnd thas any
misrepreseniziion or materiol omission mads on 4 Personal Hiatory form or other document requesicd by the Organization renders

a'staffmeutlidr f5F the United Notioig 1b1e Treliminle .fni-ﬁfirﬁhhr:cm wsidera fion.

1 declarg that | have never committed, bean convicted of and am not currently urder investigation or being
heasecuted for any crirninal, fiuman rights, civil action or disciplinary offence, with the exception of minor raffic
violations {driving while intoxicated or cangerous or corelass driving are not considercd minor traffic violations for
this purposs). 1declare (iat | have not been involved, by act or omission, in the commission of any vidlation of
infernational bumar rights law or infernutional himanitarian law,

= A By AT

L R sSlghatwe ... ..., B e e e

N.B. You will bie requested to aupply decumentary evidence which suppoils the stalements veu have made above, Do nat,
however, send any documentary evidence until you have been asked 10 do 30 by the Ouganization and, i uny event, do not
submi the original texts of references or testimonials ynless they have buen ebtained for thy sole vse of the Organization,




-

70 BE COMPLETED BY TiIE RELE VANI'LOC:‘{L AUTHORITY:

On behatf of ..o i dopivemiinidsaivinane i 1 certify U the intiemation provided by AT TE TR e S A A S £ ¢
{s completc and correct,

[further certify that the nominated candidafte has never boon convicted of, or is nat cumrently under investigation or
heing prosecuted for, any criminal or disciplinary offence, ov any vialations of international human rights taw,

civil action or disciplinary offence.
The Gaovernmaeant of Is nof eware of any allegations against the

nomirgted candidate Hial Shasie Has tommilied or beginvoived, by act or omission, in tho commiasion of any

| acts that may amount e viotalions of international hismap righils law or intemalional humanitarian law,

In the case of the nimince who has been investigated for, charged with or proseculed for any criminal
offence, with the exceprion of minor traffic violations (driving while intoxicated or dangerouy or carelesy
driving are not considered minor traffic vialations for this purpose), but- wes not convicied, the
Government is requested to provide information regarding the investigatlon(s) or proseculions
concerned, ‘

LIACE, ysmrigammdan e it v e i iaive B e d g Official Slump e s UL e T 4 e RN TR B4 v en e a2 gae e e emsens
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