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From: Home New Delhi

To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.
3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
/INCB/NIA/Assam Rifles (Through LOAR)
4. Commissioner of Police Delhi. :
5. UT Division, MHA 1 b NOV 20,5
No.21023/46/2015-PMA Dated the IiNovember, 2015

Subject : - Job Opening : Poglice Commissioner, D-2 in United Nations
Mission in Liberia (UNMIL) Job Opening No : 2015-UNMIL-
49148-DPKO o

UNDPKO through PMI to UN has sought the nomination of Individual
Police Officers for the position of Police Commissioner, D-2 in United
Nations Mission in Liberia (UNMIL) for an initial period of 12 months

(extendible) :-
Number of post : Not mentioned.
Level of Post : D-2, IsG/AddI DG
D) Organization : UNMIL
Duration ; 12 Months (extendible)
Job Opening number ; 2015-UNMIL-49148-DPKO

Qualifications:
e o -Education: Advanced University degree (Masters or equivalent) in law, police
LA " _ “management, law enforcement, security studies, criminal justice, business or
'l\\\\\\b' ~ public administration, human résources management, change management, or
related area. A first-level university degree in combination with . qualifying
experience maybe accepted in lieu of the advanced university degree. Advance
training for command/senior staff is highly desirable. Graduation from a certified
police academy or other national or international law enforcement training
institution is required
Work Experience: Minimum of 15 years (17 years in absence of advanced
d degree) of progressive and active policing service/experience both at the field
and national police headquarters level including 10 years of active police
P experience at senior policy making level, with extensive strategic planning and
ﬂ&y management experience in areas such as operations, human and financial
4y . , resources, crime management, police administration and, police training and
y ] development; practical command level experience of running a department or a
/ﬁ/) > region or a state level police units, High developed advisory,
coaching/mentoring skills, well-developed consultation, effective negotiation and
written communication skills: In-depth planning(strategic and operational) and
organizational skills especially working in a multicultural environment. Previous
UN or International experience is an advantage.
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Language: Fluency in spoken and written English is required. Knowledge of a
second UN language is an advantage.. Preference will be given to equally
qualified women candidates.

2. It is requested that nomination of eligible and willing officer of the level
of IsG/Addl DG (D-2) may be submitted to this Ministry by 28" December,
2015 along with the following documents duly completed in all respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

fi. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
Designated Authority of Force.

Note: - On scrutiny of nominations received, it has been
observed that the EAC is submitted without the
signature of Designated Authority of concerned
Force resulting rejection of nomination. Hence, the
forwarding authority should ensure that the EAC is
duly signed by the applicant as well the Designated
Authority of Force.

ii. Personal details as per Annexure-l.

3. The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address
(uspma@nic.in or sopma@nic.in).

4. No modified format other than the specimen enclosed duly typed
will be entertained/accepted as it invites lot of observations from UN HQ
(UNDPKO) while finalizing the nominations. Hand written PHP/EAC will not
be entertained/accepted. It may be ensured that the photographs of the officer
applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.
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5. It may please be ensured that the nominees are clear from Vigilance
angle.

6. No direct application will be entertained.

(Rt

( Raman Kumar)

Under Secretary to the Government of India
#%:23093443

£:23093750/2398

“B:uspma@nic.in

Copy fo

1. Commissioner of Police . It is requested to forward the

Mumbeai, Kolkatta, Chennai and Bangalore. no.mmatlons of eligible and willing
officers though State Government

ahly.

2. SO (IT), MHA - With the request to upload the above communication on MHA

website.
(R—igiriis

( Raman Kumar)

Under Secretary to the Government of India
:23093443

£:23093750/2398

“B:uspma@nic.in
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The Secretariat of the United Nations presents its compliments to the
Permancnt Mission of Membor State to the United Nations and has the honour to
invite its Govermment to nominate individual police officers in active service for
appointment on secondment to the position of Police Commissioner in the United
Nations Mission in ILiberia (UNMIL), for a period of one year. Any further
contract cxtension can be granted on un exceptional basis provided there is a
mission mandate requircinent and the incumbent displays good perfumnance,
dedication, professionalism and the achicved results. The final decision on (he
extension is subject to approval by (he Upited Nations and ¢oncurtence by the
national authorities, '

_ Details regarding the post/s for which the Secretariat is seeking qualified
applicants arc provided in the attached job opening/s No 2015-UNMIL-49148-
DPKO. Also attached are the “Application Procedures for Positions in United
Nations Police Components in Peacekeeping Operations and Special Political
Missions Requiring O[fictal Secondment form National Goverpiments of Member
States of the United Nations™.

The Secretariat kindly requests the Pérmanent Mission to submit a
separate application for each nominee for each job epening to the Selection
and Recruitment Scetfon/ Police Division/OROLSI/DPKO, 1'UN Plaza, 7"
floor, room DC1-01714, in accordunce with the above-referenced procedures,
certifying that the nominee/s meet/s the requirements in the attached job
opening/s. Applications submitted after the deadline specificd in the job
opening will not be considered.

The Permanent Mission is also requested to confirm that selected
candidates will be réleased, in a imely manncr, from the natjonal police servicc
obligations for service with the United Nations. [t is also requestod to ensure that
the rank of each candidate submitted is indicated on the application. In addition, it
is strongly recommended that Mcmber States carcfully pre-scieen their applicants
and submit only those candidales meeting all requirements for the position as
described in the job opening/s.

Member States are strohgly encouraged (o nominatce qualified fernale
police ofticers. Preference will be given to equally qualificd women candidates.
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The Sectelariat wishes to inform the Permancnt Mission of Member State
that, in an efforl to streamline and expedite the proccdurcs of recruiting seconded
officers, candidates placed on a roster following the selection process may be
considered for posts with similar functions within a period of one year and iF
recommended for deployment, further arrangements will be coordinated with the
Penmanent Mission in due course, .

The Secretariat wishes to outline that it is the responsibility of the
Government fo ensure that each candidate it nominates has not been convicted of,
or is not currently under investigation or being prosecuted for, any ciiminal or
disciplinary offence, or any violations of internatianal human rights Jaw or
international humanitarian Jaw. In the case of nominees who have been
investigated for, charged with or prosecuted for any criminal offence, with the
exceplion of minar traffic violations (driving while intoxicated or dangerous or
careless driving are not considered minor traffic violations for this purpose), but
were not convicted, the Governruent is requested to provide information regarding
the investigation(s) or prosecutions concerncd. The Government is also requested
to certify thal il is not aware of any allegations against its nowinated candidates
that they have committed or been involved, by acl or omission, in the commission:
of any acts that may amount to v1olauon«, of‘ intternational human rights law or
international humanitarian law, -

The Sceretariat recalls that the responsibilitics of those personnel who are
appointed te serve in United Nations peacekeeping or special political missions are
exclusively intcrnational in character, They perform their functivns under the
authority of, and in full compliance with, the instructions ol the Secretary-General
of the United Nations and persons acting on his behalfl and are duty-bound not to
seek or accept instructions in regard to the performance of their duties from any
government or from other authovities external to the United Nations, Seconded
personnel should carry out their functions in accordance with all applicable
IGgUIEltIU.Ilb rules und procedures ()f' the Or ganizatiorn.

The Secretariat of the United Nations avails iself of this opportuuity to
reniew to the Permanent Mission of Member State to the United Nations the
assurances of its highest cotsideration.
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Post title and level Police Commmissioner, D-2

Orgunizstional Unit - United Nations Mission in Liberia (UN'M]L)

Duty Station ' + Monrovia

Reporting to Special Representative of the Scerctary: Gene: al (SRSG)
’ ' through DSRSG-Rule of Law

Duration 12 Month (extendible)

Deadline for applications 11 January 2016, ’

Job Opening number 2015-UNMIL-49148-DPKO

Unlted Natlans Core Values: integrity, Professlonalism and Respeact for Diversity

.RESP{)I%FSIBlL.l'I‘,iIl S:

Under the overall supervision of the SRSG and the substantive guidance of Lhe DSRSG Rule of Law,
the Police Commissioner wilk provide leadership in the activitics of the UN Police Component and
within the limits of delepated authority will be respnnuhk* for, but not [imited to, the per formance; of the
following duiies:

» Effectively and efficiently leading and managing all persormel and operalions ussipned to the Police
component of the Mission, inclading its welfave and discipline, in accordance with the Mission
mandate and United Nations’ rules and regulations;

* Acting as the principal police adviser to the Special Representative ofthe Secretary General (SRSG) on all
police and other Iaw enforcement maffers relevant to the 1mpkﬂnemdl]0n of the Mission’s mandate by
providing strategic leadcrship of the police vamponent;

* Advising the SRSG and the Mission leadership on issues related to mundate implemientation, providing
analysis .and regular reports on key developments, such as secorily trangition, work programme
implementation and an matters relamng to the assistatce/support requirenients for the developmenl of'the
Liberian Iaw enforcement agencies' in line with the international standards of democratic poli icing;

e Advising and assisting the Goverpment of T.iheria to develap law enforcement institutions 1o
functian in accerdance with internationally accepted standards of democratic policing;

» Developing a close professional relationship with the logal polive al natonal/ministerial and senior
command levels and with leaders from the communities, government and other relevant agencjcs to
facilitate the Mission’s mandate unplementat!on

»  Developing and implementing the l’olice C‘omponent s internal capacity enlancement and
institutional development plans for the Liberian law enlou.ement agencics, in close consultation
with international and national pariners;




o

» Directing the Police component’s support and assistance to the Liberian Law Enforcement Agencics,
when requested by the Liberian Government and in consultation with the SRSG, in the maitenance
of taw and public order, including the deployment of Formed Police Units;

¢ Developing mechanisms for the collection and institutionalization of hest practices and lessons .
leameil by the Police Compuonent; .

» Coordinating and collaborating with rule of law components and wider TN agencies, fiunds and
programmes to {orem an holistic approach to the development and reform. of the Libetian law
enforcement scctor; .

+ Performing other funetions related to police matlers, consistent with UNMIL’s mandate and as may be
required by the SRSG. L -

COMPETENCIES: . _ ,
Profcssionalism: Shows pride in work and achievements; demonstrates profossional competence and
mastery of subject matter; is conscientious and elficient in mecting conymitments, observing deadlines and
achieving results; is motivated by professional rather than personal concerns; shows persistence when
faced with difficult problems ox challengces; remains calm in stressful situstions. Takes responsibility for
meorporating gendcr perspectives and ensures the equal parlicipation of women and men in all areas of
work. In-depth knowledge of police capacity building :nd security transition, demonstrated in-depth
understanding af the role of international poliving ju support of national law enforeement in
peacebuilding/peacekeeping operations.

Planning and organizing: Develops clear goals that are consistent with agréed strategics; identifies
prority activifies and assignments; adjusts priorities as required; allocates appropriate amoun! of time and
resources for completing worlk; foresees risks and allows for contingencies when planning: monitors and
adjusts plans and actions as necessary; uses time etficiently.

Leadership: Serves as a role modcl that other people want to follow; empowers others to translate vision into
resulls; is proactive in developing strategics (o accomplish objectives; establishes and maintains relationships
with a broad rauge of people to understand needs and gain support; anticipates and resolves conflicts by
pursuing mufually agreeable solutions; drives for change and improvements; does not accept the status quo;
shows the courage to take unpopular stands. . .

Vision: Identifics strategic issues, opportunities and risks; clearly communicates links between the
Organization’s strategy and the work unit’s goals; generates and communicates broad and cowpelling
ovganizational direction, inspiring others to pursue that sanie direction; conveys enthusiasm about futire
possibilities.

Managing Performance )
Delegates the approptiate responsibility, accovntability and decision-rnaking autharity; makes sure that
roles, responsibilities and reporting lines arc clear to each staff membor; accurately judges the amount of
time and resources needed to accomplish a task and matches task to skills; monifors progress against
milestones and deadlines; regularly discusses performance and provides feodback and coaching to statf:
encourayes risk-taking and supports stull when they make mistakes; activel y supports the development
and career aspirations of stalt’ appraises performance fairly. )




QUALIFICATIONS: "oy
Edacation: Advanced university degree (Master’s degiec or equivalent), preferably in Criminal Justice,
Police Scicnce, Public Adisinistralion, Iaw, International Relations of refated £ eld Is rédudred. A first
level univetsity degree with a combination of relevant academic qualifications and extonsive expetience in
law enforcement may be accepted in Hew of the advanced tniversity degree. Graduation from a certified
police academy or other law enforcement training institution is required, . ‘

Work Experience: Minimum of 15 years (17 years in absence of advanced degree) of progressive and
active policing service/experience both at the ficld and national headguarters level; 11 years of active
police experience at senior policy making level, with extensive strategic planning and management
experience; minimum command level experience of running a department, a region or a state level police
units. [ lighly developed advisory, coaching/menturing skills, In-depth planning (strategic and o perational)
and organizational skills especially working in amulticultural environment; In-depth understanding of the
UNMIL Police Component’s mandate and police operations within the context of securify sector and law
enforcement reform, restructuring and developient. Previous experience in United Nations peacekeeping
missions is an advantage. . :

Rank: Senior/Chicf Superintendent of Police, Police Commissionet, Chief of Police, Deputy Inspector
General, equivalent to General in the military ov higher tank..

Language: Yluency in spoken and written Cnglish is icquired. Kaowledge of 2 second UN language is

advantape. ] ,
Female candidates are strquly cncouraged to apply.

Preference will be given to equally qualificd wowmen candidates,
Date of Issnance: 03 November 2015

In accordance with the new Policy on Human Rights Screening of UN Personnef, all individuals who seck to
serve with the United Nations are vequested to make “seli-attestation® thiat s/he hus not committed any
serions criminal offences and has not been inveolved in violatious of intexnationsal humar rights or
interaational humanitarian Jaw, The cxaet wording of the self-attestation is outlined in para. 5.2 of the above
mentioned Policy. The final decision on the sclection of 2n jndivideal to serve with the United Nations will

also be subject to human rights scresning.
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The Secretariat of the United Nations presents ils compliments to the
Permanent Mission of Member State to the United Nations and has the honour to
invite its Govcmnmenl to norninate individual police officers in active service for,
appointment on secondment to the position of Deputy Police Commissioner in
United Nations Mission in Liberia (UNMIL), for a period of one year. Any further
confract extension can be granted on an exceptional basis provided there is a
mission mandate requiremnent and the incuwmbent displays pood performance,
dedication, professionalism and the achieved results. The final decision on the
cxtension is sulject to approval by the United Nations and concwrence by the
- national authorities.

Details regarding the posi/s for which the Secrctariat is seeking qualificd
applicants are provided in the attached job opening/s No 201 5-UNMIL-49154-
PPEO. Alsu atlached are the “Application Proecedures for Posltions in United
Nations Police Components in Peacekeeping Operations and Special Political
Missions Requiring Official Secondment (orm National Governiments of Member
States of the United Nations™.

The Secretariat kindly requests the Permanent Mission to submita
separate application for each nominee for cach job opening to the Selection.
and Recruitment Scefion/ Police Division/OROLSI/DPKO, 1 UN 'laza, 7%
flaox, room DC1-0714, in accordance with the above-referenced procedures,
certifying (hat the nominee/s mect/s the requirements in the attached job
opening/s. Applications submitted after the dcad]me specified in the job
opeaing will not be coxisidered.

The Permanent Mission is also requested to confirm that selected

- candidates will be released, in a timcly manner, from the national police service
obligations for servioc with the United Nations. It is also xcquested to ensure that
the rank of each candidale sabmitted is indicated on the application. Jn addition, it
is strongly recommiended that Member States carefully pre-screen their applicants
and submit only those cundidaies meeting all requirements for the positon as
described in the job opening/s. '

Member States are slrangly encouraged fonominate qualificd female
police officers. Preference will be given to equadly qualificd women candidates.
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The Secretariat wishes to inform (he Permanent Mission of Member State
tat, in an effort to streamline and cxpedile the procedures of reerhiting seconded
offivers, candidates placed on 2 roster following the selection process may be
considered for posts with similar fiuactions within a period of one year and if
recommended for deployment, Hurther savangéments will be coordinated with the
Permanent Migsion in dite comrse,

The Secretariat wishes Lo oulline that it is the responsibility of the
Governmen! Lo ensure that each candidate it nominates bas not been convicled of,
o1 15 not cuvrently nnder investigation or being prosecuted for, any criminal or
disciplinary offence, or any violations of international human rights law ar
international humanitarian law. In the case of noniinees who have been
investigated for, charged with or prosecuted for any eximinal offence, with the
exception of minor fraffic violations (driving while intosicated or dangerous or
careless driving are not considercd minor traltic violations for this purpose), but
were not convicted, the Government is requested to provide information reparding
the investigation(s) or prosecutions concemed. The Governmgent is ulso requested
to certify that it is not awarc of any allegations against its nominated candidates
that they have cammitted or been involved, by act or omission, in the conmission
of any acts that may amount (o violations of international human tights law or
international humanitarian law.

The Secretariat recalls that the responsibililies vf those personnc] who are
appointed to serve in United Nations peacekeeping or special political missions arc
exclusively international in character. They perform their functions under (e
authotily of, and in full compliance with, the instructions of the Scerctary-Geneyal
- of the United Nations and persons acting on his behalf and ave duty-bound not (o
seek or accept instmetions in rogatd to the performance of their dulies from any
government or from other authorities external 1o the United Nations. Seconded
personnel should carry out their functions in accotdance with ail applicable
regulations, rules and pracedures of the Organization.

The Secretariat of the Unitcd Nattons uvails itself of this opporinnity to
renew W the Permunent Mission of Member State to the United Nations the
assurauces of its highest consideration.
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28, 1IIAVE YQU ANY OBJECTIONS TO OUR MAKING JNqurmés OF YOUR FiESENT MPLOVER?  YES[C]  NO IR

9. ARR YOUNOW OR HAVE YOU HVER BERN A CIVIL SERVANT IN YOUR GOVERNMEN 175 EMM ov? YESL] NOLJ
Ifangwer is “yes”, WIIEN? . .

30, REFRRENCES: List three persons, rot reiated 10 Yot wid are nol curent Unitod Nations stall members, who'te familiar with your charagrer and qualificeliens,
Da nor repeat namss of supervisors listed under Lo 27, .

POLL NMAMY 7 FULI. ADDRIISS o ) BUSINESS OR QCCUIATION

.

3T, STATE ANV 0T HER RECEVANT TAGTS, TG ITE FRFORMATION RECARTING AN TSN BT Ss TR O o
YOUR NATIONALITY. R SEDEN 0

32 HAVE YOU EVER BEGN ARRRSTED, INDICTED, OR SUMMIORFD VT COURT A8 A DEFEND AR T A CRIMIN AL PRGOS O
| CONVICTED, FINED OR RMPRISONEL FOR THE VIOLATION OF ANY LAW (exetuding mner trattic violstions)?  YESL]  NO [

U0 yes™, give full paniculars of cach case in an artached stetement.

.

33, OTIER AGENCIES OF THE UNITED NATIONS SYSTEM MAY R INTERERTIT N G APPLICANTS. DO VO TTAVE ANy OHSCRSTS
YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLETOTHEMY  YES[] NO 1

34 1ecortity that the statements made by me in unswer to the foregoing quéstions are true, complete and correct o the best of my
knowledge and belicf, Tunderstand thal uny misreprescntation of material omisslon made on a Personal History [orm or other
doeuiment tequested by the Organization renders a staff member of the United Nations liable to termination or dismissal,

NATE .
(day, momh, year} e i e, SIGNATURE: PR TR

N.B. Yon will be requested ta supply documentary evidence which supports the statenrents you have made above. Do aat, however, -
send any docvientary svidence until you have been: asked to do so by the Ovganization and, in auy event, do not submil the ariginal
texts of references o testimonials unless they have boen abtained for the sole use o the Organization.

PITT-00)3E




- PLEASR 1IST, in reverse order, EVERY EMPLOYMENT YOU HAVE HAD Usens

durinis which you were not ghinfaliv.cmp!
s AROM T

EMPLOYMENT RECORD _SUPPLEMENTARY STEET

; BYC ekt page-fok more blocks,
SATARIES 1kt ANNUIR

MONTHIYEAR

MONTEHYEAR

s

ﬁg{ 21

cparite hlock tor each posi,. Inelude slso service in the nrmed forece and nota auy periog

1E QEYTRIR POFT!

. STARTING . TINAL

NARNTOF BMTLOYER:

ATPRESS OKLMPLOYER:

TYPE GF HUSINISS:

NAME O, -RUW‘:WIS‘O&"-

NG, AN Kmv [$T Mu}wm-
SUPER VIS (Y YOU:

~T REASON TOR TTAVING

DRSCITPLIUN OF YOUR. DUTIES

. FROM EEF RSB & & B

- SAGAVIS PED AN

| MONTH/YEAR MONTH/YRAR

STARTING . "'r'lle"?\l_.

BRI IR QEVOUR POST,

TORME QF SMPDYER;

TYPL OF BUSTESS:

ADDRESS OF BMPLOVERL — =

FNAMEOF SUPERVISOR:

MO, AND KTND OF EMPLOY 1055
SUPERVISEL NY YQU:

FRASGN SO0 LEAVING:

DESCRIPTION OF YOUR DU

SALARIES PER £

EXACT TILAGR VAURCIGS:

LJTROM T T : ] ANRDN ——
HONTHEAE 1 MONTU/YEAR STARTING [ FINAL
NAME OF EMPLOYVER: " | ™¥PC GF BUSINESS:

"ADTICESS OF POV TR

T'NAME;I. E!i*'ﬁilPERVISﬂR" o

' N, AN KIND OF AMPLOYESS F REASON FOR LEAVING:
SUPERVISED BY YOU:
LESCRIPTION or VF!UE: rsUnE& -
FROM e . SALARIES : PER ANNEIM. F X OHHE VST
!\-ff?!ﬂ'l‘.!.l..’YlM\t,”_'s MONI‘!-UYEAR' 3] M?.! NG FINAL e et
“WAMI OF 1EWPLOVER: ™ TVER; OF BUSINRSS: =
ADDRESS OP BMPLOVER; 2 WAME OF surmvmm‘- *
N0, ARORING OF EMPLOVEES T R IO FOR LEAVING:
‘ilﬂ’l’n "SF.D Y. YO i
DESCHIUPTION OF YOUR DUTEES

P (800)



- PLEASH UIST, in reverse urder, EVERY TMELCYY MENT YOU ITAVE HA:
_during which you were ol pslafuliy.cmployed .

FRIOM 1O

EMPLOYMENT RECORD — SUPPLEMENTARY SHEEY

SALARIES. PER ANNQM -

= TRACT L EOF YOURPRST,

B/,

). Use a sepazale block far cach past Tnelude also service in (he prmed forecs and nofs uny period

MONTH/YLHAR

TGN LV EAR ]

STARTING PINAL

AR OF BVl Gy B

CIYPE OF BUSINESS:

ADDRESS OF BMPLOYRRY

RAME OF SURTRVISOR:

"N AND R OF EPIPLOYERS .
SUPERVISED 1Y YOU:

" DESCRIFION OF YOUR:DLUTES,

ARAGON FOR LR VIRG.

- SALARIES BRRAMIUM.

SERACEIIILE O YOI IRST, - -

FROM : . T, .

MONTH/YPAR, WMONTINYERR . | STARTING. . FINAL. -

NAMEOF TMPLOYER: : TV OF GUSINESS: :

ADDRESS OF BRI OV WAMROF SOTERVEDE _
NG. AN K INI OF EMPLOYEES TREATIN UL LEAVING:
SUMIVISED BY YOU:

DESCIPTION OF YOUR DUNES
- TROM TG - T SALARIES WEX ANNUM EXACT TE1 L1 (3 VOUR POST: o

T MONTH/YEAR MONTH/YBAR ATATONG | FINAL_"

WA OF GMPLOVER: TYPE OF BUIGTNIISS:

ATTNESTOF EMV LG BR: - NAME OF SHUE VISt +

- NO., ANTJ‘K!_NI} 20 EMPLOYEERS RIEASON POR LEAVING:.
SULERVISER DY YOU:
DESGRIPTHN OF YOUR. DUTIES
. oFROM . - ) - TG T BERANNUM " ] EXAGT ({TLE OF YOUR POST:
M‘)l_‘{'l'lff'l’l"J\Rx : MONTH/YEAR ‘_FFN‘A.!. . - -
AN 13F TMFL.OYER - | TYTE CFF DUSTNESS:
ADDRESS OF BMFLOVER;, NIRRT OF SUTER VISOR: 3
NG, AND KN O BBy ES T EASON Ok FERTmGT
SUPHRVISED BY YOUR: ' T emTe
T
2 T/ (-0




| ' 2l
‘ | UNITED NATIONS 2

Employment and Academie Certification
Altnehment to Lersonul Ifiscory Profile P10

7O B COMPLETED BY CANDIDATE:

Personal Daty:

1 Pamily Name:

T Given name: T T Middis nzifncs:_ ' [ Gender: M/F __]

e-méﬂ address;

T Positian for whir.h‘ym: nre applying:
(AD¥ote: if yow are nEplEAE S hiakk LA ne | i‘i.i‘t‘i'y_‘iijé'n"se‘sulhu}it sepirate LT aivd P1L atencliment Yor each Job. Opening) .
: | Job Ogamng Nunmbert
_ Mz]ltnr}*Sbrnw'ﬁmiwylf'nlmo Sevvice History S T
| Date of Commission (for military ofﬁcers) or dute of enlhtmmifmthy grvice oy polige officers):,
- Current rank © 7 | Date Tast Promoted | Date eligiblo for ' : ijecbed Retircment date From cuzrent 7]
“promotion to vext rank rank
“BranchiCos/Mustting, ' T e T T R
-$ub Specialisifion/additional quallliealons ' '
'lr)agmes_‘and Academic Distinetions Olitaineds ... e o . . "
| NAME of INSTITUTION, ATTENDLD: |- DEGREES and ACADEMIC
| PLACE AND COUTNRY. Pleages oo oo  DISTINCTIONS OBTAINED
give complets xddress, [-RROM: Tor Y ‘
i o Morth/Year | Monih/Year |
|: Graduation ! ) E&. . : "
from the - ;
|. StafffWar ;
College or - : ZEE R
Police . : -
1 Academy « ; Y
| (andfor | ]
1 similar law =
cnforcement )
institntion) :
‘University -
{ Degrec/s P!




Experiency in pencelteeping operations:
Spedily UN or other Ynternidional Exy BEXiRi o, st:u'tmg with ycur must recent mcpcriem-e and list in reverse prder

Dateq mmfyy-mevyy | Mission/ Fositomiie Doscription nfduficy
Opcratimy/Location . | (Milob, 11Q Siafl; Ccmtgt,
i | Adwiagry.

s

Command Kxp eriencs, stielingvwitl youi mn%l rigent expermme and list in reverse order . .

Dates minfyy:nimfvy. | Umf/Pos”tmnfOrg | Sl 1) iﬂwnt Unit Acnvmeq

”°

Sgritficant Pranning Expeiionce, starting with your. most recentexperience and list.n reverse order I
Diates mm/yy-nm/yy Position/Qrs, Opsration/Activity . ot e

(Oth ¢} Tatermational Etposure other than pe.qce keeping npcrat«ons, st-:rhng with your mogt I'EIZEI'It expcrtcnne and
Ust'in rever,se order. —

{ Date: mmw/yy-njyy | Position/Org: . . FuncuonlAuhwtv




. Milithry sndfor Police Training Courses/Seminir {Inshwa geses),
Name of Coyrse :

| Datc: iy —fnmlyy . InstituGon,

- Axlditional Comments: ’ s : T T

T ;ani{f'ﬁiﬁt the statements made by nie in answer to the (regoing questions nre contptete and correct. Lunigdstand thatany
xlsrdpresentation vy materinl umission made ou o Peisynal History form o other docunrent requested by the Qrgﬁnimﬁnﬁ;l:éﬂﬂe_l_‘x.

iy Ftaffairenbier :fdk—tﬂ'é_'-ﬁ"ifﬁd;'Nii’tlnns lizble inelig tblefor furthercongiderativn.

| decfara that | have never commifted, been convicted of and am not chirrantly under investigation or being
prosecuted for any criminal, hutnan rights, civil action ar disciplinary offénce, with the-excepftion of minor traffic
violations (driving while intoxicated or dangerous or careleas driving are not considered minor raflic violations for
this purpose). | deciare that | havea nof been Involved, by act or omission, in the commission of any violatiorr of
internrational hurnian rights law or Infernational humanitaiian Jaw.

f'am not able to aitest {o the procesding paragraphs for the following reasons:!

xn Erop. Peb i e ATE dub avid ¥ 3

Signature ...,

R L T T T e

N.B. You will be requested to supply documentary evidence which supporty e statementy you have made above. Do not,
however, send auy documentary evidence until you have been asked to do 50 by the Organization «nd, in any event, do not
submit the orlginal texts of references or testimonials unless they have buen abtained for the sole use of the Organlzation,




S ¥ {7

70 BE COMPLETED Ry THERELEVANT LOCAL AUTHORITY:

Onbehalt ol ,............. revesvarisesai e aragerassnn —rees-es F GOTHEY that the information Provided By v cotsit s v see e insidi o s P S
is cumplete and correct,

! further certify that the nominated candidate has never been convicted of. oris not cutrently under investigation or
being prossculted for, any criminal o disciplinary offence, ot any violations of international human rights law,

civil action or disciplinary offsnce. .
The Government of g Is not aware of any allegations against the

nominaled candidate that she/he has committed or beén involved, by act or amission, in the commission of any
acts that may amount fo violations of international human rights Iaw or infernational humanitarian law
In the case of the nominee who has been investigated for, charged with or prosecuted for any criminal
offence, with the exception of minor traffic vielations (driving while infoxicated or dangerous or careless
driving are not considered minor traffic violalions for this purpose), but was not vonvicted, the
Government is Fequested to provide information regarding the investigation(s) or prosecutions
concerned. '

LR AEE E AU AL Bt A b DL E T T NPT LY T gy

wereesiiviviiaay  OFficitl Stamp et s andnn bl S e
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