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FAX/URGENT/AT ONCE
‘ From: Home New Delhi ,
To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.

3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB

/NCB/NIA/Assam Rifles (Through LOAR) :
4. Commissioner of Police Delhi. ‘] 5 OF ¢ 20]5
5. UT Division, MHA

No.21023/50/2015-PMA Dated the /% December, 2015

Subject : - Job Opening : Police Planning Coordinator, P-4 in UNMIL (Job
Opening No. 2015-UNMIL-48581-DPKO)

UNDPKO through PMI to UN has sought the nomination of Individual
Police Officers for the position of Police Planning Coordinator, P-4 in UNMIL
for an initial period of 12 months (extendible) :-

Number of post : Not mentioned.
Level of Post : P-4, SP & DIG

Ao KD Organization : UNMIL

T T Duration : 12 Months (extendible)
Job Opening number 3 2015-UNMIL-48581-DPKO

% Qualifications:
= = Education: Advanced university degree (Master’'s degree or equivalent)

g | HEL in one or more of the following disciplines: Social Sciences, Law; Public

'Dj)'_]) RYAG) Administration or other relevant field. A first level university degree with a
combination of relevant academic qualifications plus additional relevant
professional level experience in law enforcement may be accepted in lieu
of the advanced university degree.

Work Experience: Minimum of 7 years of relevant progressive
experience, including supervisory experience. Minimum 5 years of active
r experience in project management and/or monitoring and evaluation of

projects/programmes, and/or project planning, and development. At least
3 years active experience in institutional change management processes.
@9< giww wy o taw (wifw ) Language: Fluency in spoken and written English is required. Knowledge
GoNeo, TGTE of a second UN language is an advantage. Preference will be given
D’l |2 |20y to equally qualified women candidates.
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2. It is requested that nomination of eligible and willing officer of the level
of SPIDIG (P-4) may be submitted to this Ministry by 15" January, 2016 along
with the following documents duly completed in all respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

ii. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
Designated Authority of Force.

Note: - On scrutiny of nominations received, it has been
observed that the EAC is submitted without the
signature of Designated Authority of concerned
Force resulting rejection of nomination. Hence, the
forwarding authority should ensure that the EAC is
duly signed by the applicant as well the Designated
Authority of Force.

iii. Personal details as per Annexure-l.

3. The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address
(uspma@hnic.in or sopma@nic.in).

4., No modified format other than the specimen enclosed duly typed
will be entertained/accepted as it invites lot of observations from UN HQ
(UNDPKO) while finalizing the nominations. Hand written PHP/EAC will not
be entertained/accepted. It may be ensured that the photographs of the officer
applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance
angle.
6. No direct application will be entertained. P —

( Raman Kumar)

Under Secretary to the Government of India
7:23093443

&:23093750/2398

“F:uspma@nic.in
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Copy to
1. Commissioner of Police . I 'S rgquested .t(.) fonNard. Fhe
Mumbai, Kolkatta, Chennai and Bangalore nominations of eligible and willing
’ a, nhat a galore. officers though State Government
only.

With the request to upload the above communication on MHA

2. SO (IT), MHA -
website. p
~

( Raman Kumar)

Under Secretary to the Government of India
7%:23093443

&:23093750/2398

“A:uspma@nic.in
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Annexure

BIO-DATA PROFORMA Recent passport
size photograph

Name of Post applied.
Job opening number
Name of the Officer
Designation/Rank/organisation with present place of posting.
In the case of officers of deputation with other organization.
(a) Name of Parent organization.
(b) Name of organization presently employed.
(c} Date of deputation
(d) Expected date of repatriation to parent cadreforganization.
Date of Birth
Education/Qualification
Date of Joining Police Service
Service/Cadre/Batch
Educational Qualification
Previous UN experience

Telephone No.

a. Office

b. Residence
¢. Mobile No
d. Fax No.

e. E-mail id

I hereby certify that, | fulfill the eligibility requirement natified for the post applied

for.

(Signature of the applicant)
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DPKO/OROLAIPD/2015/11406

The Secretariat of the United Nations presents its comnpliments to the
Permanent Mission of Member State to the United Nations and has the honour to
invite its Government to pominate individual police officers in active service for
appointment on sccondment to the United Nations Mission in Liberia (UNMIL),
for a period of one ycar. Any further contract extengion can be granted on an
exceplional basis provided there is 2 mission mandate requirement and the
incumibent displays good performance, dedication, pmfasqmnahsm and the
achieved results. The final decision on the extension is subject to approval by the
United Nations and coneuence by the national authoriiies. :

Daetails regardmcr the post/s for which thc Seeretariat is seeking qualified
applicants are provided in the attached job 6pening/s No 2015 TINMIL-48581-
DPRO.Also attached are the “Application. Procedurcs tor Positions in United
Nations Police Components in Peacckeeping Operations and Special Political
Misgions Requiring Official Secondment form National Governments ol Member
States of the United Nations™. ~

The Scerctariat kindly requests the Permanent Mission to subinit a
separate application for cack neminee for each job opening to the Selection
and Recruitment Section/ Police Division/OROLSI/DPKO, 1 UN Plaza, 72
floor, room DCY-0714, in accordance with the abovc—rcicrcnced procedures,
certifying that the nomince/s meel/s the requirements in the attached job
opemng/‘; Applications submitfed aféer ﬂ]e deadlme specxﬁed in the job
opcmng will not be congidered.

‘I'he Permanent Mission i is also requested to confirin that selected
candidates will be rcleased, in a (imely manney, from the national police service
obligations for service with the United Nations. (t is also requesied to ensure that
the rank of each candidate subsmitted is indicated on the application. In addition, it
1s strongly recommended thal Member States carefully pre-screen their applicants
and submit only those candidates meeting all requirements for the position as
deseribed in the job opening/s. -

Member States are stmng,ly encouraged to nominate quahﬂcd female
police oificers, Prefercnee-will be given to equally qualified women candidates..

The Secretariat wishes to inform the Permmanent Mission of Member State
that, in an eftor( to sireamline and expedite (he procedures of recruiting secanded




© personnel should cary out their Aimetions i accordance with gl applicable
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United Nations

officers, candidates placed on a rogter Tollowing the selection process may be
considered for posts with similar functions within.a period of one year and il
recoimmended for cfeploynlent, furlher arranpements will be coordinated with the
Permanent Mission in due eourse. '

The Secretmiat wishes to outline that it is the responsibility of the
Government to ensure that each candidate it nominates has nat been convicted of,

careless driving arc not considered minor traffic violations for this purpose), hut
were not convicted, the Govemnment i requested to provide information regarding
the invostigation(s)- or prosecutions concerried. The Govermvgns i also Téquested
to certity that'itis-not awarc of any allegations againsi ils nominated candidates-
that they have commiiic or been involved, by act or omission, in the CoMmInission
of any acts ‘that may amount to viofationg of international human rights law or

infernational humanitaﬂan law.

authority of, and in fl] compliance with, the instructions of the Secretary-Genery]
of the United Natjong and persons acling on his behalf and are duty-hound not to
seek or accept instructions in regard to the performiance of their duties from any _
governmeni or frgm other guthorities cxternal to the United Nations. Seconded -

regulations, rules apd procedures of the Organization,

The Scerctaviat of the United Nationg avails itsclf of this Opportunity o
renew 1o the Pennanent Mission of Member § late to the Tyited Nations the
assurances afits highest consideration.




Post title and level Palice Planning Caordinatar, P-4

Organizational Unit United Nations Mission in Liberia
Duty Station Monrovia

Repaorting fo UNMIL: Police Conmissioney
Duration 12 Month (extendible)

Deadline for applications 27 Janvary 2016

Job Opening number - 2015-UNMIL~48581-DPKO

Unlted Natncms Core Va[ues Infegrity, Professionalism and Respectfor Dwarslty

RESPON SIBILITIES:

The UN Police Planning and Monitoring Officer reports to (UINMIL Police Commissioner through the Chief of
the Development and Reform Department. He/she supervises the Pianmng rmd Mon itoring ¢ %cction 0011318 ling
of twa Teams; one for Planning and the other for Monitoring. -

The Police Planuing and Monitoring Officer shail perform the following functions:

Leads and dircets the daily work of the UNMIT, Police Component’s Planning & Monitoring section.
Ovetsees aml monitor progress and achievements in the UNPOL Transition Imyplementation Plan
(11P), e.g. through chairing stock taking meetings with UNPOL Tleads of Scctions.

Directs the systematic collection and analysis of information in the TIP for monitoring and cvaluation
of progress in collaboration with the Heads of Sections.

Manages the maintcnance and development of the L-SMART moniloring aad evaluation software toal
in close cooperation with Police Division/Stauding Police Capacity.

Supervises evaluations of the UNPOL TIP and conducts quality assurarice of detailed reports {or
institutional development for effective and efficicnt assessments.

Conducts lraining, workshops/scminars for UNPOT, Heads of Scctions and County Commcmdcrs to
improve their knowledge and skills for effective program implementatiap.

Develops processes and work methodologics for the joint INP and BIN secretariats in closce
cooperation with national counterparts, to progress mandate implementation.

Ensures an integrated and coherent implementation process by [ostering a cominon understan ding and
an inclusive approach.

Conducts menitoring and: anditing by cnsuiing the highest caliber in policy and advice. Provides
substantial support in the aves of transparency, accowuntability and integrity.

Identifics actions needed to strengthen TIP implementation, modity assumptions about the eritical
success factors affecting progress in the key areas of engagement as necessavy,

Identifies opportunitics lor further support and gctions nccded to improve the TIP framework and
verifies performance indicators,

tixchanpes informalion to avoid overlapping activities aud ensurcs continued coherence Wﬂh other

prionties.
Supports lesson-learning and disgemioutiun of best practices and suggests moditications if needed

&




= Perform any other assignment defegated by the UINMIL Police Commissioner or designee in fulfilment
of the mandate.

“

v

Competenciey:

Professionalism: Shows pride in work and achieveraents; demonstratos professional competence and mastery

of subject matter; 15 conscientious and efficient in meeling commibments, observing deadlines and achieving

resulfs, motivated by professional rather than personal concems; shows persistence when faced with difficult
problems or chaﬂenées; remains cali in stressful situations. Possesses practical proven cxporicnce and
outstanding expeit knawledge in the technical field of work in general and in the specific areas required for
the particular posts, demonstrates good judgment in (he context ofassi gnments grven; able to plan own work
and manage work/task priorities. Ability to apply technical expertise to reselve policy related issues and
challenges. Takc responsibility for-incorporating gonder porspectives sand cnsuring the cqual participation of
- Women and men in all areas of work. o0
Planniitg and Organizing: Develaps olsar gaals that we cansistent with agreed strategie’s; identifies priority
activitics and assipnments; adjusts prioritics as required; allocates appropriate amount of finte and resources
. Tor completing work; foresces risks and allows for contingencios when planning; monitors and adjusts plans
and actions as necessary; uses time efficiently. '
~Comununication: Speaks and writes English clearly and effectively; listens to others, corrcetly interpreis
messages {Tom others and responds appropriately; asks questions to clarily, and exhibits interest in having
iwo-way commmunication; tailors language, tone, styls and format to watch audicnce; domowstrates openncss in
sharing information and kecping people infbrmed, Demonsirates the ability to draft/edit a variety of written
reports. i L. e L . ,
Leadership: Servés as arole model that other people want ta follow; empowers others to translate vigion info
resnlts; is proactive in developing stralegies Lo accomplish objectives; establishes and maintains relationships
with a braad range of people to understand necds and gain suppart; anticipates and resolves conflicts by
: pursuing mutnally agreeable solution; drives for change and improvement; does not accept the status quo;
shows the courage to take umpopular stands ‘

Qualifications: :

: Bdueation: Advanced utiiversity degree (Master’s deprec or equivalent) in ope or more of the following

 disciplines: Social Sciences, Law; Public Administration or other relevant ficld, A first level widiversity

_degree with a combination ofrelevant academic qualifications plus additfonal relevant professional [ovel

-experience in law enlovcement may be accepted in liew of the advanced university degree.

“Work Experience: Mininum of 7 years of relevant progressive expeniente, including supervisory
expericnce. Minimum of 5 years of active experience in project managerment, and/or monitoring and
evaluation of projects/programmes, and/or project planning and development. Af least 3 years active
experietice in institutional change management processes. i
Rank: Must hold the rank af at least a-Superintendent of Police (equivalent to a Lientenuut Colonel in the
mifitary). ' . '

Languape: Fluency in spoken and wiitten English is required. Kuowledge of a second UN language is an
advantage.

—

Preference will be given to cqually qualified women candidates.
Date of Issuance: 27 November 2015 S
In accordance with the new Policy on Ifuman Rights Screening of UN Personnel, alf individwals
who seck to serve with e United Nations are requested ta make “self-attestation” that sfhe has nat
committed any eerious criminal offences and has no( been involved in violations of international hurgan
rights or infernational humanitarian law. The exact wording of (he self-attestation is outlived in para, 5.2
of the above mentioned Policy. The final decision on the selection of an individual to sctve with the
United Nations will also be subject {o human rights screcning. 4 / c
i




APPLICATTON PROCEDURES FOR PROFESSIONAL CONTRACTED
POSITIONS IN UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING
OPERATIONS OR SPECIAL POLITICAL MISSIONS REQUIRING OFFICIAL
SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES

Qutlined below are the procedures (o be followed by Pexmanent Missions for the presentation
of candidates to professional posts requiring secondment from active police services, which
are open for recruitment within UN peacekeeping operations or specia) politicsl missions, In
« the interest of promoling an orderly process and ta avoid delay in the consideration of
applications, Permanent Missions arc respectfully requested to adbere closely (o these

procedures.

] The above mentioned posts arc reserved only for candidates recormended by Mernber

" Stales through their Permanent Missions fo the United Nations. Candidates applying
independently will not be cansidered. It is requested that applications be submitted as
soon as possible but not later than deadline specified in cach Job Opening announcement.
Applications reeeived afict the deadline will not be considered.

2. All applications must be submitted in a duly completed typed (not hand-written) and
signed United Nations Persanal History Form (P.11) along with Academic and
Employment Certitication Foim (attachment to P-11 form), Applications using other
formats will not he accepted, but additional information may he attached 1o the P. 11, For
the convenience of the Permanent Mission, a P-11 form and attachment are enclosed ag
samples (o be photocopied as needed.

3. . Selection for service with the United Nations is made op 2 competitive basis. It is ..
therefore cssontial that all the Personal 1listory Forms be completed with a view to
presenting the candidates qualifications-and experiences as they telate to the requirements
as set out in the relevant Job Opening. In the event a Permanent Mission wishes to
vecominend a candidate for several posts, a separate Personal ] listory Form should be
submitted for each post. ’

4. In accordance with the hew Policy om Humen Rights Screening of UN Persomncl, all
individuals whe seek to scrve with the United Natiops, are requested to malke “self-
attestavion” that s/he has not committed any servious eriminal offences and has not been
involved in violations of international huwan rights or international humanitarian law.

-

The self-attestation must he attached to the P-11 form and contain the following wording:
N attest that I have not committed; heen convicted:of, nor prosécuted for, any '
criminal or disciplinary offence. I attest that Y have not been involved, by act or
omission, in any violation of human riglits law ox intermational humanitarian law.

The applications without sipnied individual self-attestations will not be dceepted,

- 5. Permanent Mission are requested to present their candidates in one single submission, in
accordance with the deadline date specified in the Yob Opening, under caver of a note
verbale listing the names ol the candidates, post titlo(s) they are nominated for and the
corresponding vacancy announcemen(s.

6. Applications must be hand-delivered by Permanent Mission to the Dolice Division
Selection and Recruitment Scetion, Office of Rule and Law and Secwrity Jnstitutions,
Department of Peacekeejring Operations al 1 UN Plaza, 77 floor, room DC1 ~0714, in
accordance with the specific di rections in the relevant Note Verbale. -

7. Upon delivery ol the applications, the Selections and Recruitment Section will
acknawledge the receipt to the individual making the delivery,

8. Communication regarding this process will be throuph the Permanent Mission only. The .
Secretariat will not entertain personal queries.from individual applicants. 5% I

Novernber 2015




L UNITED NATIONS )

Employment and Academie Certification
Attuctiment lo Persotial History Profile (P11)

TO BE COMPLETED BY CANDIDATE:

Peryonal Data'

Furmly Name: T Given names ) [ Mid@igmames: | Gender: M/IF

“e-mail address:

‘I Position far which jnu avg z{pﬂying;

R LICTR B AULE éé'-_:f'iii'nlviii‘zi‘-'foiri-':ﬁ'-iﬁ.-:l‘i;'i:i“n;:n'iivrﬁ.d_’s‘if:'rdii;-'pl_-ssia{éiuuhmit kWP and PL attachment for each Job'Opiéning)
"o Opening Nt . : . L - e o
Militaey Service! Histurv!l,’ol:ce Service Hlsfmy:

' _Date g Commisaid, Lot M.ar\y;oj.‘lmcrs) or date ol r..nllstm:.nt/t.ntr\f 1o service (for puhce off cers)'

Cumrent rank Dt Last Pramoted | Dute Gligible for ‘Projected Reuremcnl date from carrent
. R ) S if pramotion tonextrank  [rank
: B-ranch/(l‘c'irp/l\?fystering .

| Sub Specialisativifadditions

Degrer.-s and Academie Distinctions. Obtsiued:, . } - P
NAMY: of INSTITUTION, ' ATT}BNDJZJ 7 DEGREES and ACADEMIC
PLACE AND COUTNRY, Please 1 . DISTINCTIONS QBTAINED

give complete address. ; FROM TO:
Monthv/Year | Month/Year

Graduation
fron the

StafffWar
College or | N
Palice ' A

Academy
(and/or ‘ . . ; - .
similar law il .
enforeement
| institution)

} Univorsity
Degreefs

3

v

5




()

rience in peicelieeping operatio
\‘mem ¥ UN ar otier lntemmmnal Bx iy

| Dates mavyy-mnyvy | Mission/ 1 Pogitionfiite ™

. Operatlon/Location { (Milob, INQ Staff, Contet,

mnce and hst m Yeverse order.,
f duties 8

) S e 3 Adviser)

{onee and list.in rovorse order.

Command. Exiirini .;.sfzertml,w:fh «murx gty

TIGT Acfivities,

?..Daléslﬁﬁif&ym (Tal Umr/Posmqu!(’)rg IEY:

Datt.s mm/yv- mmfyy

(Other) Interuational Bxposure uther than pence keeping aperations, starting with your most vecent experience aid

list In_reverse: m‘(lcr ) .

Date: mm/yg-menfyy POS!LIOJi/Org 'FUIiCti-qllfAcEiVl'lV




Military:and/or Pofice Yigining Courser/Sominars: (list two i kg) I
e | Dateriiitfyy:- A Tnstitution

Name of Course.

Additional Commenis:

Yeertify that the staterments made by mé {n answer Lo the forcgoing questions are complete aud correct. Iinderstand that any
misrepresentition or materlaf omission made vn it Personal History forin or other document requested by the Organization venders

la staff member for the United Nyitlnns Hable iaetisihl tside; fib"l_i;:__-. S e et e

I declare that | have never commitled, been convicted of and am not cuirently under investigation or being
prosscuted for any criminal, human tights, civit-action or disciplinary offence, with the exception of minor {raffic
violations (driving while intoxicated or dangerous or caroless driving are ntot considered minor trafiic vielations for
this purpose). | dectare that | have not been involved, by act or omission, in the commission of any Viotation of-
international human rights law or international humanitarian law. :

fam not able fo attest to the proceeding paragraphs for the followlng reasons: ............ ...

LXXTR P TIRTIY Pmmm e NIV

R R R LT T} Foermmms g

nNate ;. T T n N e e o i T S it e, S iguature R e R T A S T LSt o Fa e T T L R e R LS Ry
| N.B. You will be requested to supply decumeniary evidence which suppos the statements you have made above, Do nog,
1 however, send any documentary evidence until vay have bees asked 10 do so by the Organization and, in eny event, do not
submit the original texts of refereuces of testimonialg wniess they have been obtained for the sule use of the Organizalion.
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10 BE COMPLETED BY THE RELEVANT LOCAL AUTHORITY:

On behplfof,....... T a eI s s s ] GGTHLY (had (e infornation provided by T e 4 i o b § TR sa i
is complete and correet,

! further certify that the nominated candidate has nevef basch convicted of, or is not ctirrently under investigation o;
being prosecuted for, any criminal or disciplinary offence, or cny violations of international human rights law,

civil action or disciplinary offence. s

The Government of . .. . .. s hor aware of any allegations against the

1 nominated candidate 'thatshé}h:é 'ha;"é;ammifted or been rn valved, by act or omissian, in the commission of any

aots that may amount to violatlons of International Auman rights law or internationaf hitmsnitarian law,
In the case of the nominee who has been mvestigated for, charged with or prosecuted for any eriminal
offence, with the exception of minar traffic violations (driving while intoxicated or dangerous or careless

driving are not considered minor traffic violations for ihis purpose), but was not corvicted, the

| Govermment is requested to provide information regarding the investigation(s) or prosecutions

concernecd

EELERIREEA EEFYTEN




. INSTRUCTIONS i Do nol Wiite it This Space.
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UNITED 'NATJIONS
Please answer each question clearly and
“complelely. TYPE OR PRINYT LEGILY:
Read carefully and follow gl dcret‘uona PERS ONAL "TSTORY ‘,
L F‘am:lynamc E e I ‘Vhddle e o " Maidel HANT, iany E

[ix]
10, " Eatry into United MNations scrvi rcc N rcqwrc assxgumcnt

(8} Arc there any Hnitations on your whility tis perform in yuour praspective feld of works?
(by Are there any Linitations on your aluhlg to engage ichall travel?

ml Be

m -tuy ar ca of

YES{] " WO
YLS [j NO [:J .

116 warle in- whitththe Unitat] N’Ia[lonermtght bmrc rcqunmb llﬁﬁ_!_]; .
-],

"N, FErhanentaddress i

Telephone™No, ¢~ )

3 reante

Prcscnmmﬁr.fss &

\1)“- | ;(.“‘

I Ofe PG
: )

YESD NO Y

E—mml.

15, Do you havc m\y dt:pcndcur cJ uldtcn?

u’ tic mswer xa yes ) Bive lhe mi[omnb mm:mulmn
_Plieduf By :

gtitliz

T3ate of Birll; ¢ th\yf’mu/_‘,reur)

“15.¢  Name of Spouse

T

_Fanswergs “yes™, which: l:nunirv

16, Have you taken up Tepgul perminent residence statis in anv couuny ofirer-thaut (it of your vationity?

YRS

’ AN Have you taken any fegnl sleps fovurds c.hum..mg YOUF present natjonadicy?

I answer is “yes”, explain fully:

YBSCI NO L]

18, Are Aty Ofyour reletives a:mpinycd bvapubuc intoenational Urg,amzulmn. YF.S . NO: L:!
. Ianigvior i§ ve the Wlfowloy information: e .
S NAME Rchtwus!up -

19 T WhaE Your reired figld of warks

—_—
20, Would yu

'YES o []

[

‘22, KNOwI, P.!)UFUFLANGUA(JES Wihal :»wnrmuthcrwnmrc?

+

Z1. Muve yon previousiy sumn:tth ana ﬁnnuumn uarcnipiovmcnt zuld(q;-:llnﬂggggomu_uny tests

wih UNy YESE ] No If 50, When?

OTHERLANGUACUQ .

For elerleal prades only
a'rm’rmla speed 2 W rm:’.s' pu‘ rummv

- Prench

Typ iﬂ#

[ . 'g |
[J [} () 1 L]
M% i .. 0

B 'fO_['I'l_\;E:!nngungns )

READ — WRITE - O SPE,@;'_K TUNDER K‘%TAND
lv .| Norssiy Eagily Nutbﬂ:jﬂ} Fteutty | Nt Fluem Easily " NaeEasity
! = . s

.computer programmes you use.

e j
= Shocihamd T 7 }

List any affice machiies or equipment and
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FISTCATION, Give ol din ST, Ploosc s Give ovact s T det T ool Tomgage, T ot TS o Fo s 5 e it
J-_ATTENDED FROMITO._ |~ DEGREES sl ACADEMIE — = | WAIN COLIRE S OF ST0RT™
Month/Yoar | Month/Year i .. . DISTINCTIONS OBTAINGD. .
’ .

"B, SCHOOLS OR O'I‘I-IFR},?_ORMAL 'IRAINING OR. I‘DUC‘ATIDN FROM AGE 14 (:: .. n:gr{smoul leclniont schuol o S——"
NAME, PLACE AND COUNTIRY B TVDE ..  YRARG ATTENDRIL. .. CERTIFICATES O/ DIT LOMAS

Please pive complete aildréys. i _ u_‘vj : N IQ ] OB’I‘AINI_‘.D

SR NARKNATIONAL RFEATES,

55 TSI P ROFES StONAES0,

|96 LIST AT SIGNIFICANT FUDLIGATIONS Vo0 HaVEWRATEN ypomgrAmacs. —

i qu;bmek:tor glicli poat.

127, ENPLOVMENT RECORD: SEise Wil your priten it ERSE DRDER tvoryon : ‘
Taelisde ulso servive in the armed fovces siid note na y period dutisg wﬁu.h yuu swere not; gnmﬁul)’ ¢mp]oyx.d Iryoit need more space, stiwh additional p pages of
the sume size. CHve hiath grass and ner salaciss par aunum for your ast or present post,
s PRESENTPORT (£ ASTE0R T/ IE NOT PRESENTLY IN EMPLO YMER) . L 7 .
FROM 1O _ SALARIES PEE ANNUM PRACTTTEL OF YOUR POST:
MONTH/ YEAR TMONTH/YEAR bTARTﬁ\G TINAL, -

NAVMEOF FMPLOT R T EQEDUSINESS ™

“ADBRESS GF EMPLOYRR: NAME OF:SUBERVIS(R

TR ANT RO OF EMOLOVEES
SUPERVISED BY ¥OU:

“RRASON FOR LEAVING

“BESCRIFTION. m YOUR DUTIES: .

P (7.00)-6




N 3
"B, PREVIOUS POSTS {BN REVERSEBIHHR) e iz e i o )
FROM o | SALARIES PLIR ANNUM :‘ HXACT TITLE OF YOUR POST:

=r T

AR

} monTEry, MONTI/YEAR STARTING " PINAL

. AT O ]"MPLQY;‘R e

TYPE OF BUSTWrSS: T T

"ADDRESY OF VPTG VRTL | "NAME OF STPERVIGOR: — T

. I"RoARD KNG OF ERPLOYERS T REASON FORTTRAVING.
SUPERVISED BY YOU; T

FROM T0 | SALARIES PER ANNUM
; MONTH/YEAR | MONTH/YRAR |  STARTING 1 FINAL

FNAME OF EMPLOTRRT T e e

ATDRESS OF RMPLOVRRS -
NS ANGRIND OF EMPLOYEER T RS ARTN FORLEAVING: |
-| SUPERVISED BY YOU: : '
DESCRIPTION OF YOUR DUTIES p
N T s ~ r o

‘ FROM L TO o S'ALARTES FER ANNUM ) EXACT TITLE OFF

MONTH/YEAR | MONTH/YBAR srarting | Final

| NAME OF E2APRTyvARG

“TYIE OF RUSTES G~
"ADDRESS OF EVPLOVER

“NAME OF SUPERVISOR:

FNO. AND KTND GF EMPJOYEES "REASONFOR I.LEAVING:
i SUPERVISED BY YOI

DESCRIFTION OF YOUR Uit




25, TIAVE YOU ANY OBJIECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER!  YES[]  NO L]

§

29, ARE YU NOW OR HAVE YOU VIR BEEN A CIVIL, SERVANT 17 VO GOVARNMENT'S BMPLOY?  YESLT WNOT.]
it fnswer 4 yest, WHEN? - ; .

“10. " REFERENCES: List (hree pessons, noL relaed (o you, auid are noteurren United Nations stallmembers, who are familiar will your character and qualifications.
D uot repeal names of suprvisors isted vader Hom 27,

FULL NAME

| FULL AODIGESS _ HUSINESS OR OCGUXATION

A i i

s

31, {§TATE ANY OTHER RETEVANT FACTS. INCLUDE INFORMATION REGAOTNG 704 :NCE QUTSIDE THE COUNIE ¥ OF

YOUR NATIONALITY,.

aF

732, TIAVE YOU EVER BEEN ARKES T, INDICTED, GR SUMMONED TVi0 € o0 AS K SErmi o CRINMINAT, PROCEEDING, O
CONVICTER, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (exdluding mivor nftic vinktions)?  YES[[] No [}

if "yex™, give full particulars of vach ¢ase inan attached stalement.

"33 OTHER AGENGIES OF T UNITED NATIONS SYSTEN MATBE TNTRRTS TR TN OUR APPLICANTS. B0 YOU HAVE ANT ODIECTIGNTO
YOUR PERSONAL HISTORY FORM BEING MADE AVAILARLETO THEM? * YES[] NO :

34 Yoertify that the staterents madc by me in answer to the forepoitlg questions are tiue, complete and cotrect (6 the bost of my
 knowledge and belief. 1understand that any misrepresentation or material omission made an a Personal Ilistoty fotm or other .
- document roquested by the Organization renders a stafl member of the United Natjons llable (o termination ar dismissal. 1

DATE

{day, month, ycar) . SIGNATURR: N L .

T

N.B. Youwill be requested to stpply documentary-evidence which supports the statements you have made above. Do not, however, :
send any documentary evidence until vou have been asked to do so by the Organizalion and, m any event, do not submit the original
texts of references ot testitnonials unicss they have been obtained for (he sule use of the Chganization,

P14 (7.03)R




T in reverse ‘anfo; BVERY l:.ME’LOYMENT YOU HAVE HAD. Us
['&:mpluv ik, S fy

YOl wn:rt:nnl;,um thl

S N0

TEMPT, OVI\TTNTRI"(‘ORD SUPPT.EMENTARY SHEET

) MUNTIJIY!!AR

s,

& i sepavate bloek for sach post. Tnclode alto sarvice in the armed facecs and note any peried

R ‘ _ . .. PESCRIPHKIN OF YQUR DUTHES

|,‘ FROM 1. 70 SALARIES DPERANUN . - P BXAGTTIIHR ORNOURPOSTE -
L. MONTHIYEAR | . MONYHIYEAR- !'ﬂ,'f.\ﬂ.'l'lNlY.: U TEINALL ’ - o - ' -
“NAME OF EMPLOVER: IO OF HDSIRISE:
ATTRISS OF FF OV IR NAMEOF SUPERVISOR.
VG, AN KIND OF T OVans [ FRASON FOI LB AVIRG
| SUPERVISED BY YOU!
nrscmrnon OF TouR DTS
Ll ERGM P g T SPRECAMNUKC:: BXACT TITLE OF YOUR POET; - - S
Momwxm T MONTWYRAR. | FINAE: . = 7

HAME OF ENTLOVER: -

TYPEOF BUSINGSS:

ADDUESS OF el [V ERr

| NAME OF SUPERVTRORT

NO, AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

:'R[-,'ASUN FOR LEA VG-~ %

DESCR.H’TION OF Y(Jfﬂl UU Hl‘b
v .. FROM A L9 1) L) ERCACT TRTERGR-YOUIE prive:
MONTE/VEAR, | " RONTHOVEAR T s

VAN OF EMPLOYER:

TYPE OF RUSINIES,

ADDMESS OF EMPLOVEG:

NAME OF SUPERVISOTE

<NO, AND KIND OF EM}'LOYM i
SUPBRVISED BY YOI .

REASON FOR LUAVING

DUSCRPTION OF YOUR BUTIES

mi (-‘:'00)7 /4 \5




EMPEOYMENT RECURD — SUPPLEMENTARY SHEEL

.

‘Pl .F.A‘iF LIRT, in reverse nrdrr TVERY FMPI SYMENT YOITHAVE HAI’) Tlse A separate hlads v cach post Inchiudc
sglgligwhich-yousicre ot galhitly:enple . "

atsn srrrvfr.r in the armad faroes and nate any pexind

,F:

FENACT TN O YDURJ

TNAMEOF BP0 e

T TR OFBUSHER S

“ADINESS GF EMPLGVER: T RATOT SOTRVISaR: ™
’ ,f- TG, AND KIND OF EMBLOVES | TAsor tom ARG
“SUPRVISED Y Yo &

Dmcmmon m= Yntm I 9 *

TRROM. Y B

= . e SATARTES TRRANNOM. o o1
MONTE/VEAR ' |~ MONTHCHAR |~  STARTRG = FNAL - o+

‘MAME OF EMPLOYER:

"TYPE OF BUSINESS: -

ADDRESS OF BMICOY R

)i NAME OF SOTER Vo

FROSRE KINI)HI‘ i'MPInYr‘F‘\‘ | RRASOW FOR LEAVIS:
| SUPERVISED BY vou

DEscmm I‘DN m Ymm“r’ﬁ,rrlrb

L SALARTRS. PAR. ANNIM-

STAMETING. . FINAL. -

iﬂ(ﬁGITIﬁEhF;VOI;TR-ﬂOS’I'\‘:.,, .

NAME OF BRPLOTEIL

“TYPE OF RUSINESE

ADD.R-E."Gs 0[""17.M PI.OYER:-

k NAMI' ar \HPFRVHC]‘R’

0, AND NG OF BTGy | REASON FOR LEAVING,
A sumv:sso BY You B
B
=~ T o ————
_Erom T s S SALAR T BERANNUM L EXACT TLCEE OF.YOUR |
~ MONTHYFAR . MONTHIVEAR, ‘STARTING T FINAL ‘ THEECEX.

NAME OF BMPLUYER:

| TYPE 0F BUSTESS:

ADDRESS OF BMILO VIR, =

"MNAMEOF SUPER VISOR:

FO). AN FIND OF BVPLOYITNG ™ J FE RSO FEAVRTG:

SUPERYISHL BY yOLn

- DESCIIEFAON OF ViR nUTiEs

PG (800) ’g/ ] g
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