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I FAX/URGENT/AT ONCE -2 ¢
2 From: Home New Delhi
@ To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.

3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
INCB/NiA/Assam Rifles (Through LOAR)

4. Commissioner of Police Delhi. ) gt
5. UT Division, MHA 01 Jau 2018
No.21023/52/2015-PMA Dated the 3| December, 2015

Subject : - Job Opening : Deputy Police Commissioner for Deployment
of Haitian National Police (HNP) (D-1) in MINUSTAH(Job
Opening No. 2015-MINUSTAH-51692-DPKO)

UNDPKO through PMI to UN has sought the nomination of
Individual Police Officers for the position of Deputy Police Commissioner
for Deployment of Haitian National Police (HNP) (D-1) in MINUSTAH for
an initial period of 12 months (extendible) :-

ADG (K) Number of post : Not mentioned.
Level of Post ; D-1, IsG/AddI DG
Organization : MINUSTAH
Duration : 12 Months (extendible)
Job Opening number : 2015-MINUSTAH-51692 DFPKO
9 @R T YQUALIFICATIONS:

06}// /é Education: Advanced university degree (Masters or equivalent) in law,
police management, business or public administration, human resources
management, finance, or related area. A first-level university degree in
combination with qualifying experience may be accepted in lieu of the
advanced university degree. Education from a police academy is required.

2K Experience: Minimum of 15 years of progressive and active policing
service/experience both at the field and national headquarters level; 11
years of active police experience at senior policy making level, with

xtensive strategic planning and management experience; minimum
command level experience of running a department, a region or a state

‘ _ -slevel police units. Highly developed advisory, coaching/mentoring skills, In-

79 gferw "*Tﬁf:"‘ (mffébth planning (strategic and operational) and gorganizaticg)’nal skills

;‘éi‘;w_“;ﬁz especially working in a multicultural environment. Ability to meet minimum
requirements for assignment to UN Police operations (i.e. language

TCQSB prof_ic.iency and driving skills). Excellent Physical and mental conditions
(fulfilling all UN medical requirements)

Language: Proficiency in French and English languages (both oral and
written) is required. Preference will be given to equally qualified

women candidates.
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2. It is requested that nomination of eligible and willing officer of the
level of IsG/Add! DG (D-1) may be submitted to this Ministry by 715%
January, 201§ along with the following documents duly compieted in all
respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

fi. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly
completed and signed by the nominated candidate as well as
the relevant Designated Authority of Force.

Note: - On scrutiny of nominations received, it has been
observed that the EAC is submitted without the
signature of Designated Authority of concerned
Force resuiting rejection of nhomination. Hence,
the forwarding authority should ensure that the
EAC is duly signed by the applicant as well the
Designated Authority of Force.

jii. Personal details as per Annexure-l.

3. The nominated officers may be advised to send the above document
as per the format enclosed through electronic mail at e-mail address
(uspma@nic.in or sopma@nic.in).

4. No modified format other than the specimen enclosed dul
typed will be entertained/acce,gted as it invites lot of observations from
UN HQ (UNDPKO) while finalizing the nominations. Hand written
PHP/EAC will not be entertained/accepted. |t may be ensured that the

photographs of the officer applying for the post should be placed on the front
side of P-11 form and signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance

angle.
=
2\ e

( Raman Kumar)

Under Secretary to the Government of India
#®:23094009

:230934009

“Bi:uspma@nic.in

6. No direct application will be entertained.
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Copy to

1. Commissioner of Police . it s r?qUESted .h.j forward.Fhe
Mumbai, Kolkatta, Chennai and Ban jalore, | Nominations of eligible and willing
! ’ 9 " ( officers though State Government

only.
2. 8O (IT), MHA -

With the request to upload the above communication o
MHA

website. . L/D
@/ Z AL ST

{ Raman Kumar)

Under Secretary to the Government of indja
#:23093443

£:23093750/2398

“B.uspma@nic.in



Annexure

_BIO"DATA PROFORMA Recent passport
size photograph

Name of Post applied.

Job opening number

Name of the Officer

Designation/Rank/organisation with present place of posting.

A

In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.
Date of Birth

Education/Qualification

Date of Joining Police Service

Service/Cadre/Batch

10. °  Educational Qualification

L = N o

11. Previous UN experience
Telephone No.

Office
Residence
Mobile No
Fax No.

e. E-mail id

o 0 oo

[ hereby certify that, | fuffill the eligibility requirement notified for the post
applied for.

(Signature of the applicant)



.t ( L
3% Nations Unies

.2{”5 U[E 22 p b:u’u CABLE .\Dnnzss..\.natsxxs.-rsl,mn}\mtqus: UNATIONS MEWVORE U U 5 q ﬂ 2

a5

- OHS HEADIUARTER . * ‘:( |
i fEn HATIC a“pégmméﬂ UIllf.Cd NatIOIlS \i!, !

$O0E CANLE O

DPFRO/OROLEIPDA015/1727

The Secretariat nf the Tnited Natious presents its compliments 1o the
Permanent Mission of Member State 1o the United Nations and has the honour to
mvile its Government 40 nominate individual police officers in active setvice for
appaintment on seconidment of one year lo the United Naliows Organization
Stabilization Mission in Hiuit (MINUSTAH), for the position of Deputy Palice
Commissioner for the Development of the Laitian National Police 3-1). Any
further contract extension can he granted on an exceplional basis provided there jc
amission mandate requirement and the incumbant displays goad performance,
dedicalion, professionalism and the achieved resulfs. The final decisicn on. (he
extension is subject (© approval by the United Nations and concuttence by the
nationa! authorities. :

Details regarding the posts for which: the Scorctariat is seeking gnalified
applicants are provided in the attached Job Opening/s#2015. MINUSTAILL ~-51692-
DPKO. Also utlached are the “Application procedures for professional contracted
positions i United Nations Police companents in Pecacekepiug Operations or
Special Political Missione requiring official sceondment from national
Gavernments of United N altons Member States”.

The Secretatiat kindly requests the Permanent Mission to submit a
sepavate application for each nominee fov each Job Qpening/s to tie Selection
and Recruitment Section/ Police Division/OROLSI/DPKO, DCT building, 7"
flaor, roam 0776, in accardance with the above-referenced proceduse, cerlilying
thal the rominee/s mect/s the requireents in the attached Job O pening/s.
Applicatiqus submitted after the deadline specified in the Job Openings wijl
nat be congidered.

The Pertnanent Mission is also requested to confim that selected
. candidutes will be released, in i timely manner, from the national police service
obligntions for service with the United Nations, Tt is alsa requested to ensare that
. the rank of each candidate submitted is indicated on the application. In addition, it
is strongly reconmended that Metnber States earcfully Pre-sureen their opplicants
and submit only tliose candidates meeting all requirements for the position as
described in the Job Opening/s. : ‘

Member Siates are slrongly encouraged to nominate qualified femate
palice officers. Preference will be given to equally qualified women candidates, j{% . C‘ CU‘U/

EJ P
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The Secretaviat wishes to juform the Permanent Mission of Member State
that in an effori to strcamting and expedite the pracedures of reeimiting secandod
officers, candidutes placed on a roster following the selection process may be
considered for posts with similat functions within a period of one yemr and if
recommended for deplayment, further arrangements will be coordinated with the

Permanent Mission in due course,

The Secrefarial wishes (o outline {wal i( js the responsibility of the
Gavernment to ensure that each candidate it nominates has not been convicled of,
of is hot currenlly noder lvestipation ur being proseculed for, any erimina! or
disciplinary offence, or any violations of international huran rights law or
international humanitarian law, In the case of nominees wiho have been
mvestigated for, charged with or prosecuted for any criminal offence,. with the.
exception of minor fraffic violations (driving while intoxicated or dangcrous or
careless drving ave not cunsidered minor traffic violations for this purpoge), but
were not convicled, the Government is requested to provide infarmation regarding
the investigation(s) or prosccutions concerned. “Uhe Government is also requested
to cerlify that it is nol aware of any allegations against its nominated candidatey
that they have committed oy been involved, by act or omission, in the commission
of any acts that may amownt to viglations of jnternational human rights law or

mtemational humanitarian law,

The Secretariat vecalls that the responsibitities of those personnel wha are
appointed to serve in United Nations neacekeeping or special political missions are
exelusively international in character. They perform their fmictions under the
authority of-and in il complianee with, the instructions of the Secretary-Ciencra),
of the United Nations and Persons acking on his behalf and are duty-bound not to
seck or aceepl instructions in regard to the performance of (heir dutics from any
Boveammicnt or from other authotities extemal o the United Nations. Seconded
personnel shonld carry vt their fnctions in aceordance with all applicable
regulations, rules and pracedures of the Orpanization.

The Sccrctariat of the United Nations avails itsetf of this opporlimity to
renew to the Permanenl Mission of Member State to the United Nalions the

assurances of its hghest consideration.,

22 Decahilbice?
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MINUSTALL Deputy Police Commissioner foy Development of
the Haifian National Police (NP}, D-1
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Organizational Unit United Nutions Stahilization Mission in Hait{
Duty Statien Haiti ‘ :

Reporting to SRSG through Principal DSRSG

Duration 12 Moanth (extendible)

Deadline for applicatious ~ 25 Janmary 2016

Job Opcning number 2015- MINUSTAX -51692 DPKO

United Nations Cors Valugg: Integtity, Professionalism aind-Respect for Diversity

RESPONSIBILYTIES:

Under the overall suporvision of the Principal Deputy Special Representative of the Secrelary General

(PIXSRSG), and within the limits of delegated authorily, the MINUSTATT Pepiy Palice Commissioner

for Development is responsible for institutional reform and development of the Hajitian National Police

(KINP) and will report on reform Progress coramensuate with relevant Seeurity Cownsil Resolntions,

The incumbent provides teadership to UN Policc units that coutribute to e oveiall HNP Reform

agenda. Within limits of delegated autharity, the incumbent will be Iesponsible for, but not liwited to,

the performance of the following duties: ' : ;
»  Indlosc collaboration with the Director General of the HNP, conveptualjze, plan and
Implement institiional reform of the TINP,

= Advising the MINUSTAH Police Comumissioner and othet UN mission lendership on isgucs
related to the implementatioil of the mandate of the police component and provide regnlar
reporls on key issucs unel wurle program jmplemeéntation i

¢ Plan for and mobilize the resources both from the 1INP Counsalidated Budget and donor
sources 1o facilitate the cstablishrent of an effective administrative and logistic support
structure,

s  Mannage the integration and eqordi nation of the bilateral projects and support in the overall
Framewark of INP programs and initiate the development of bilateral activitics that support
the achievement of [INF capacily building objcctives.
fu close collaborations with the Director General of the HNP, formuylate and mmplement the
subslantive work pragramune of the HNP. Oversee the management of aclivities undertaken
by the HNP, ensure that programmed activities arc carricd out in a timely fashion and co-
ordinate work in the different areqs both within the Palice, and wiih vthier organizations of

© e Govemment and United Nations Systein as appropriate,

»  Through the adininistrative and Suppart capabilities of the IINP, facilitats the provision of
capital mfrashructure, petsonnel, training, vehicles and cquipment, cammunicslions, systems
and policies for the full spectrum of service-delivery responsibilitios of HNP,

v Provide executive support and tinancia) oversighl uf the IINP program and s resources,
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* Pacticipate in informational, regional or nationid meelings and provide f)
Programmatic/suhatantive expertise on an issue, or hold programmatic/substantive and
organizational discussion as with representatives of other institutions.

* Regularly consult and collaboratc with UN ageeies, mlemaiionsl and nalional NGOs,
judicial oftices, carrection offices, hmnanitarian, human rights, bilatoral/multilateral donors,

* menibers of civil saciely, and menrhexs of the natopal govensment on police development
and admihistration requiremenis rélevant (o the UN mandale

*  Assist in the developraent snd implementation of the capaeily enhancement and overall
institutional development plans for the local enfarcement agencios throngh a. wide ranging
congultation process which will engage international and national partners;

© Assessing the needs of the HNP (Haitian Natjonal Police) in the areas of responsibility’ in
closc coordination with national actors, UN systems partners and contribute to the
development of bilateral atd/support proposals.

= : Regulaily communicates and liaise with the UN Police Adviser of the Police Division,
DPRO on the execution of Uhie mandate, )

* Performing such other functions as are consistent with the mandate provided by the Seourify
Council Resolution and as may be required by the SRSG, relating to the management of (he
UN police componenl; and

* Assume the duties and responsibilities of the Police Commisgsioner in.hig/her absence;

.

COMPETENCIES:
Professionalism: Shows pride in work and achicvements; demonstrates professional competence and
mastery of subject matter; is conacicntious and cfficicnt i mecting commitments, observing deadlines and
dchicving rosults; is motivated by professional rather thap, personal concems; shows persistence when
faced with diffieulr prokilems or challengres; yvemains calm in stressful sitnations, Sirong negotiation and
contlict-resolution skills. Takes responsibility for incorporating gender perspectives and ensuring the
equal participation of women and tnen in all arcas of wok. ‘ :

Client oxientation: Establishes and maintains productive partnerships with clients by gaining their trus(
and respect; identilies clients' needs and matches them to appropriate solutions; plonitors ongoing:
developments inside and outside the clients’ environment o keep infonmed and anticipate problems; keeps
clients informed of progress and sctbaclcs in projects; meets time line far delivery of products or serviecs

" ta clients. : :

Planning and organizing: Develops elear goals thal are consistent with agreed strategies; Identifies
priority activities and assipnments; adjusts priorities as required; allocates sppropriate amount of time and
resources for completing work; foresees risks and slows for contingencies when planning; monitoss and
adjusts plans and actions ag necessary; uses time efficiently.

Judgement/Decision-making: ideniifies the key issues ina complex siluation, ud comes 10 the hearl of the
problem quickly; gothers relevant informati ou before making a decision; considers positive and negaiive
impacts of decisioas prior o making them; takes decislons witli an cye (o the impact on others and on the
Organization; proposes a cowse of action or makes a recomumendation based an all available Information;
checks asswnptions againgt facls; determines that the aclings proposed will satisty (he expressed and
underlying needs for the decisi on; males tough decisions when necessary.

Leaderahip: Serves.ag a role model that other people waat to follow: crapowers others to teanslate vision
into results; is proactive in developing sliatcpics o weeomplish objectives; establishes and maintains
relationships with a broac range ef people to understand needs and gain suppott; anlicipates aud resolves
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conflicts by pﬁrsuing mutually agreeghle solutions; difves for change and improvements; does not accept
he status qua: shows the courage to take unpopular stands, Provides leadership and |akes responsibility

for incorporating pender perspectives and ensuring the equal participation of women and men in all areaq
of worle; demonstrates knowledge of sixategies and commitment to the goal of gender halance in staffing,

ALIFICATIONS:

“Tducation: Advanced university degree (Mastors or cquivalent) in Jaw, police management, business oy

public uthr]inistral_iun, hwmnem resourcey wanagemont, (inance, oy rclated acea, A fTrst-leve] universily depres
in combination witly qualifying cxpericnee may be aceepted in fien of the advanced university degree.
Education from a police acadomy is required.

Experience: Mininum of 15 years of progressive and active policing service/experience both at the field
and national headquarters level; 11 years ol active palice experience ut senjor policy making level, with
exlensive strategic planning and management experience; mininium command fe vel experience of rynnin I5)
a department, a region of s slate level police uni(s, Highly developed advisory, caachiug/mento;-ing skills,
In-depth planning (stratepic and oporational) and organizational skills uspeeially working in a

multicultural environment. Ability (o men mininum requirements for assigament to UN Police

operatians {i.c. langiape proticicney and driving skijls). Fxcellent Physical and men(al conditions
(fulfilling all UN maedical tequirements) ' - ' '

Runk: Rank required [ory D-] jg Senior Chief Superintendent of Palice, Police Commissioner, Inspeetor
General, equivalent ta general in the military op higher rank. >

Languape: Proficieney in French and English languages {both oral and written) ig reqnived

Preference wiil be given 1o equaily qualified wamen candidatey,

httg://\vww.lm.org/en/geace!teepingfaitgg’np)i_cq
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APPLICATION PROCEDURES FOR PROEESSIONAL CONTRAGTED

POSITIONS IN UNYTED NATIONS POEICY, COMPONENTS IN PEACEKEPING

OPERATTONS OR SPECTAL POLITICAL MISSEONS REQUIRING OFFICIAL

SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER STATIES

Outlined below ars (he procedures to be followed by Permancat Missions for the presontation
of curdidiles (o professional posts requiring secondment from active police services, which

are open fou recruitment williy UN peacekeeping operations or special political wissions. Tn

the interest of promating an arder

Iy process and to avaid delay in the consideration of

applications, Pemnanen L Missiong are respeetfinlty requested 1o adhere closely to these
pracedures. .

1.

The above mentioned posts are reserved only for candidates recommended by Member
States hraugh their Permanont Missions to the (nited Nations. Candidates applying
independently will not be considered. [t is vequested that applicutions be su binitted as
3001 a5 possible but not Iater than deadline specified in each Job Opening announcement.
Applications received uftor the deadline will not be considered.

All applicalions must bs submitted in a duly comipleted Lyped (mot hand-wrilten) agd
signed United Nations Persoma] History Fomm (P.11) along with Academic apd
Employment Certification Form (attachment to P-4 Torm). Applications using ofher
tormats will not be accepted, bt additional Information way be aftached to the P. 11, For
the convenience of the Permanent Mission, a P-11 form and attachment are enclosed gs
samples to be photocopied as needed, .

Scleetion for service with the Unjted Nalions is made on a competitive basis. Tt is
therefore essential that all the Personal Histary Forms he completed with a view 1o
presenting the eandidates gqualificatione and experiences 45 they relate to the requirements
a8 set pukin tha relevint Joh Qpening. Tn the event a Permanent Missior wishes ta
recommend a candidate for several posts, a separste Personal History Form should be
submitted for each post, )

In accordance with the new Paliey on Homan Righty Sereening of UN Persongel, all
Individuals who seck {o serve with the United Nations, arg leqiested fo make “gelf-
attestution” that sfhe has not committed any serious criminal ollotces and has not been
involved in violations n( international human rights or infernational humanitarian law,
The sclfattestation must be attached fo the P-11 form and contain the following wording:
T attest that | have not committed, been conviefed of, nur provecufed for, noy
criniinal or disciplinary offence. I ai(esl thai ¥ hiave got been involved, by act or
amission, in any violation of human righty Faw op interantionn) humanitarian law.,
The applications without signed individus] self-attestatlons will not be aceepled,

Permanent Mission are redquested o preseel their candidales in one siugle submission, in
aecordancs willl the deadline dute specilied it the Joh Opening, under cover of a nole
verbale listing the names of the candicates, post tille(s) they are neminated for and the
corresponding vacancy ancimcenents, :

Applications must he hand-detivered hy Permyment Mission to the Police Divisian
Selection and Reemijment, Seetion, Offwe of Ryle and Law and Security stitutions,
Department of Peacckeeping Cperations at 1 UN Praga, 79 lloor, rooms DCY -0776, in
aocordance with the specific directions in the relevant Note Verbale, :

Upon delivery of the ipplications, the Sefections and Rocryi lnent Section will
ackuowlsdge the receipt to the individual malking the defivery,

Communication tegarding this process will be through the Permunent Mission only. The
Seeretariat will not entertain personal querics from individaal applicants,

September 2015

Pefu
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Employment and Academic Certification
Alinclunent 1o Persinal Hisloyy Profife (P17

70 BE COMPLETES BY CANDIDA TE:

Persouni Data:

" Family Nome: T T Givenname: N - Middle nsames:

;:_e_-m_a:laddmss:______.Q e

- Positiun fof which voo are applymps

- (Nedos fEv0iL akesdp My more than ene poyitiong

please submit i a[ePH aud P1f attachiment Tor, eneh Job Bip&itiip) -

: Joh Opening Numpers

€ Service Higtory

I0i855) or dule of enlistion Wity (o service (or polics officers); ' \\’

':':('.:i:xi‘ré'nt‘fj'fk‘i]'ﬂ? B i Date Last Promoted Date ‘é!igiblé for 1 Pi-bjé;feci Reétirement date from cuorent

i Y Serviceld
"Datz of Cormission (R

Promotion (6 next vank rank m

Branch/Corp/vinstering

{lifioqticns

. Sub Speciél}satioﬂla;:iditioiialiéfg'

Degrees nud Academic DistinctivaoGligitedis
" NAME of INSTITUTION,
.PLACE AND COUTNRY, Please
- §ive complete addregs.. L FROM:
Sniinnimgen Muuth/Yc:u'A

== - Month/Year
'f. Graduation — 3=

| fram the

o -SlaliWar
| College or
Pulice
Acadenty
(aud/or

| similar faw |
“enforcement |
‘| Institution)

. University
Degree/s




Experience in poacckeepiog operilivos;
] Specity UN or othor Internation E&’ [t i
“Datds mbVyy-rum/yy | Migsions | Positionffitle
“Operation/Location | (Milob, HQ Statt, Contyr,
LA -

F.S[![a

dii most.cecent d¥fiariaiee and list in raverge order
) Dicacription ol dnties

arting: lth your ilost recent expeuenu: and list in reverse order
1OH/Er i mt Ach\'ll.lc:i

Com mmld

e SIEHTEGHER G nin D ‘E'-‘
ut&s A Pusic

(Other) International Expusave ather than p
- Hst ki reverse order

Date: mnvyy-mnyy: Positton/Org

2aCe eeping oporaliony, stirting with your most veeent experfeace und

}‘ul]Ctlﬂll//\L.LE\fh_) " o N




(M

. _Militnry nad/or Pollce Trajui
JName of Couirge” '

| AdditiraT Commeras ™

carrest, 1 uudmmtﬁud that any
requested By the Ciganizatian renderg

;'.I cortify that the statoments myide by me in answor to this foregoing qucstiun:-}::nr;;comp}_ f
s isrepresentation or materint omissigy made on a Personat History faral ov ather dadument
a stafT iR faithe Unilted NaUGHBLABIE fieligiBle ¥ th i .

an
this purposa). I dectare that | have nol been invelved, by acl ur onussiorn, in the comimission of any violation of
international human ghifs law ar infernationaf homanitarian fav.

agraphs for the following reasons:

IR WAV 0 b b e e e ey

B

N.B. You will be Tequested to supply documentary evidence which supparts the statemente you have made above. Da nae,
however, send any docimentary evidence until you have been agked 1a do sa by the Organization and, in any evear, dg not
subrnil (he origingl wexey ofreferences ar westimonials undess they kave been obtained for the sole use nf the Orpanization.

g - o —_—
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: 10 BE COMPLETED BY TIIE RELEFANT LOCAYL, A{I?W()RJ'Ti’.

- On behalfol ..., T e R S B e F e Y e .:_.,';_-,If'tﬂ-l.fl-t:v that the ihfo:mation ]JTOVide lj}’51: T N S et T T A 2 e s g sesgnmars,
is complete and comect. i E .

- | turther certify thal the nominated candidate has never basn convicted of, or is not currently under investigation or
being prosecuted for, an Y criminal or discipliary affence, or any violaliony of infernational human righfs law,

eivif action or disciplinary offence. .
The Govarmnment of Is ot aware of any aflegations against the

- hominated candidate that she/fie fias commilled or been (nvolved, by act or emission, i fhe cornirtission of any
| acts that rmay armount (o violalions of intermaltional human tighls faw or international | wmanftarian faw.

I the case of the nomines wha has bees investigated fir, charged with or prosecuted Jor any criminal
offence, with the exception af minor traffic violations (driving while infoficaled or dangerous or careless ?
driving are not considered minor trdffic violations for this purpose), bul was not convicted, the i
Governmeny is requested to provide information regarding the investigation(s) or prosecutions
concerned,

BRI Sy e e s ey o

CThate, .. TR s sy wane s oregan CHTTGER] Rtamp . gen.




INSTRUCTIONS

Please answer each question clearly und
‘eorapletely. 1Y PLL (iR PIINT LEGIBLY,.
I{eud carefully and toilow all directions,

.

_PERSONAT, HISTORY, __

'M!udh. fiti T

T E Tsbhomie:

Hlade oFoaM

n[tonf‘ serviad wighl ragulie aiigaine
(") At i ce uny Nmstaﬂnm an yer ahility to p
(b} Are there any limi

wliiehMs i i
erfarm in yeur panpeelive field dfwork? YES D NO ]
0 your ability to engae in all traveyy - YRS ] NGO 1

13, Uﬂscc Telephodic Nn
)

T,

(

E-mail:
pive the foHame, mfunu'umn '
Fliwes off lmlh o i

OITTéc-};ah' N,
Ielbphondl"m( No., ( )

Du yeuy Iuwe sny dcpi:ml::nl(-hxldr#n" Y!-S D N() 0 LElhe unbwcr 35 "yes™,

H C N of Eldlhn K © Daty ol Birtly Gf«v::uulvmj

(15, G Name of Spousc

16, tfave yeu wkea Up 1eeAl pertanent meidens
’ I answer is Yyes™, w[uch LAty 7

& SLIS in uny evuntry ather than ‘tﬁﬂat‘of your na:iﬁri“*{liry?"
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