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FAX/URGENT/AT ONCE

From: Home New Delhi

To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.
3. DsG - BSF/CRPF/ITBP/CISF/INSG/RPF/BPR&D/SSB
INCB/NIA/Assam Rifles (Through LOAR) ;
4.  Commissioner of Police Delhi. B 2016
5. UT Division, MHA 19 FEB 2
No.21023/07/2016-PMA Dated the [»_February, 2016

Subject :- Job Opening : UN Police Programme Manager (P-4) on
secondment to the United Nations Mission in Liberia (UNMIL)
(Job opening No. DPKO-UNMIL-01335-2016)

UNDKO through PMI to UN has sought the nomination of Individual
Police Officers for the positions of UN Police Programme Manager (P-4) to
the United Nations Mission in Liberia for an initial period of one year with

P G’ K possibility of extension. :-

Number of post : Not mentioned.

Level of Post : P-4, [SP/DIG]

Organization : UNMIL

Duration : 12 Months (extendible)
w3 ;,gﬁ Job Opening number : DPKO-UNMIL—01335-2016
26 /‘7/ Yo ALIFICATIONS

Education: Advanced university degree (Master’s degree or equivalent) in one
or more of the following- disciplines: Law, Criminal Justice Administration,
International Relations, Human Resource Management, Business or Public
Administration, Political Science, Development Studies (particularly in law
enforcement) or other relevant field. A first level university degree with a
combination of relevant academic qualifications plus additional professional level
experience in law enforcement may be accepted in lieu of the advanced
university degree. Graduation from a certified police academy or other law
enforcement training institution is required.

Experience: At least 7 years (9 years in absence of advanced university
degree) of progressive and active relevant service/experience in law
enforcement agencies, including supervisory experience and experience in
leading and managing projects, strategic planning, and project monitoring and
evaluation systems and processes.

Language: Proficiency in English language (both oral and written) is required.
Preference will be given to equally qualified women candidates.
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2. It is requested that nomination of eligible and willing officer of the level
of SP/DIG (P-4) may be submitted to this Ministry by 21°* March, 2016 along
with the following documents duly completed in all respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
local authority.

Note: - On scrutiny of nominations received, it has been observed
that the EAC is submitted without the signature of Designated
Authority of concerned Force resulting rejection of
nomination. Hence, the forwarding authority should ensure
that the EAC is duly signed by the applicant as well the
Designated Authority of Force.

iil. Personal details as per Annexure-l.

3. The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address at
uspma@nic.in.

4. No modified format other than the specimen enclosed duly typed
will be entertained/accepted as it invites lot of observations from UN HQ
(UNDPKO) while finalizing the nominations. Hand written PHP/EAC will not
be entertained/accepted. it may be ensured that the photographs of the officer
applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance
angle.
6. No direct application will be entertained. —

( Raman Kumar)

Under Secretary to the Government of India
#%:23094009

&:23094009

“Buspma@nic.in



Copy to
it is requested to forward the

1. Commissioner of Police . nominat of sliaible and willin
Mumbai, Koikatta, Chennai and Bangalore. rinatons g n g
officers though State Government

only.

With the request to upload the above communication on MHA

website including ‘ what’'s new’. N
VS

( Raman Kumar)

Under Secretary to the Government of India
##%:23094009

5:23094009
YB:uspma@nic.in

2. SO (IT), MHA -



Annexure

BIO-DATA PROFORMA

Recent passport
size photograph

Name of Post applied.

Job opening number

Name of the Officer

Designation/Rank/organisation with present place of posting.

ok~ WM =

In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

{d) Expected date of repatriation to parent cadre/organization.
Date of Birth

Education/Qualification

©° N o

Date of Joining Police Service
9. Service/Cadre/Batch

10. Educational Qualification
11. Previous UN experience

Telephone No.

a. Office

b. Residence
c. Mobile No
d. Fax No.

e. E-mailid

| hereby certify that, | fulfill the eligibility requirement notified for the post applied
for.

(Signature of the applicant)



UNITED NATIONS %@} NATIONS UNIES

The Secretariat wishes to inform the Permanent Mission of Member State
that, in an effort to slreamiine and expedite the procedures.of recruiting scconded

“officers, candidates placcd on u roster following the selection process may be

considered for posts with simitat functions within a period of one yearand if
rccomnrended for deployment, further arrangerments will be coordinated with the
Permanent Mission in due course,

The Secretarial wishes to outline that it is the responsibility of the
Government to cnsurc that each candidate it mominates has not been convicled af, ar
is pot currently under investigation or heing prosecuted for, any criminal or
disciplinary offence, or any violations of international human rights law or

- international humanitarian law. In the case of nominees who have been invesiigalcd

tor, charged with or prosecuted for any critminal offence, with the cxception of minor
traffic violations (driving while intoxicated or dangerous or careless driving afe not
considered rainor affic violations Tor this purposc), bul were not convicled, the
Government Is requested to provide information regarding the investigation(s) or
prosecutions coneemed. The Government is also requested Lo certify that it &5 not
aware of any allegations against its nominated candidates that they have commitied
or boen involved, by act or omission, in the commission of any acts that may.amount
to violations of international Tamman tights law or international humanitarian law.

‘the Secretariat recalls that the regponsibilities of those personnel who are
appointed to serve in United Nations peacckeeping or special poliical missions arc
exclusively infernational in character, They perform their functions under the

- authority of, and in full compliance with, the instructions of the Secrctary-General of

the United Nations and persons acting on his belialf and dre duty-bound not to scck
or aceept instructions in regard to the performance of their duties. from-any
govemment or from other authorities ex{ernal to the United Nations. Seconded
personuel should carry oul their functions in accordance with all applicable
regulations, rules and procedures of the Organization,

The Secretariat of the Uniled Nations avails ilself of this opportunity to
renew to the Permancnt Mission of Member Stale to the United Nations the:
assurances of 1ts highest consideration.




Post tithe and Tevel UN Pofice Programme Manager, P-4

Organicational Unit United Nations Mission in Libcria
Duty Station Monrovia

Repurting to Police Contmissioner

Duration. 12 Month (extendiblc)

Dendline for 31 March 2616

applications

Jobh Opening number DPRKOMAINMIT/G1335/2016

United Natlons Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:.

The TN Police Programine Manager reporis to the:UNMIL Police Comtntissioner (PC) through the
Senior UN Police Adviser (Chief of Operational Capacity Building Department). Th support of the-
development of thé 1.iberia National Police (LNP}, the Burcan of Immigration anid Naturalization
(BIN). end the Liberian Drug Enforcement Agency (LDEA), the Programme Manager assists and
supports the capacity building and training of Liberia’s key Iaw enﬁm,ement agencies to enhance the
overall institutional development and to strengthen their capacily in developing and managing
projects consistent with their respective Steatogic Develspment Plansund untional security prioritics.
In his/her capacity as the Ilead of the UNPOT. County Capacity Development (CCD) Section, the
incumbent bas oversipht responsibifily oL UNPOL’s activities in the tegions/cou niies, including the
implementation of the UNPOL Transition Implementation ’kan (1P} in support of the Government
of Liberia Plan from UNMIL Transition at the regional and county levels. The incunihent cnsures a
coordinated, project-management approach in UNMIL’s suppoxt 16 the strategic development and
institutional eapacity building of Liberia's law enforcement agencies, primarily the TNP and the
BIN, as the footprint of host-state law cnforeement agencies outside Monravis continues to be
strengthened concurrently with UNMIL s draw down.

Under the guidiniue and supervision of the PC, the incumbent is responsible far the following

duties:

e . Advising LNP/BIN/LDEA ieade;slnp, making reconmendations and assmtmg in the
development and management of projects necessary for improved service delivery and
institutional capacily building, particulacly at the covaly level;

s Supporling the LNP/BIN/LDEA in the claboration of strategies and pians nceessary [or effective
and accountable management of resources,




Facilitating the implementation of institutional feforms including the mtroductwn of clearly
defined projects and initiatives, including achicvement of concrete dcliverables;
Providin ] strafegie plaiming aiid programine management support to Liberian law enforcement

* ‘agencies in‘underlaking developmental ngeds anialyses, project unplcmemam)n and evaluation;

Coordinating as necessary, law enforcement velated activities and. initiafives within other
UNPOL Sectionsand Mission coniponents, the United N.mons Country Team, and key pational

-and international stukeholders;

Provide strategic guidance and oversight in relationto 1mplcmcntdtmn of the UNPOT. TIP at the
county. level; coordivate with othei UNPOL ITeads of Scetions and project managers (UNPOL
and host-state law criforcement agencies); .
Submit weckly status reports to his/her supervisoron plolccts and activities undertuken by the of
the UNPOL CCD Section, including courdindtod getivities with key stakeholders, intemaf and
cxtoinal; prepare meeting reponts and noles o file; and yeport on all substantive issues and
challenges associated with project uupiemcntanon

Implement tasks-velated fo project implementation us directed by the PC;

Performing tasks and assuming other responsibilitics as assigned by the PC and/or his designate.

REQUIRMENTS :

S o & 8 0 & 0o e

Meet miinimum Tequirements for assipnment 1o a police component in a 1IN péacekeéping
operations (i.e. language proficiency and driving skills);

Good physical and mental condition (fulfilling all UN medical requirements);

Tamilarity with United Nations policies and procedures;

Computer Literacy:

Highly developed advisory, coaching/mentoring skills;

Planning and organizational gkills;

Relevant experience working in a mulm.ullural environments;

Extperience i project and proecdural dcvolopmcnt

In-depth knowlcedge of police procedures and isstes related to management of police and law
cnforcement organizations:

In-depthunderstanding of the mandate of Lthe police camponent of the Mission; sirong analytical
skills combined with good judgment;

Good knuwledge of the context and conditions ptevailing in the country of assignment;
Prévious experience in 1IN peacekecping operations or international policing is an advantage.

COMPETENCIES:

Profesgionaliam: Shows pri ide in wotk and achievements; deinonstrates professional competence
and mastery of subject matter; is conscientious and éfficien| in meeting commitments, observing
deadlines and achicving results; is molivated by professional rather than personal concerns; shows
persistence when faced with difficult problems or challenyes; remains calm in stresstu] situations.
Tukes responsibility for incorporating gender perspectives and ensuring the cqual parlicipation of
womchn and men in all areas of work., Knowledpe and understanding of theories, condapls and
approaches relevant to democratic policing, law enforcement. Outstanding expert knowledge in the
technical ficld of work in general and in the specific areas being supervised in particulur. Ability ta
apply technical expertise 1o wesolve police related issues and challenges. Strong organizatiofial skills.




g

Planning & Organizing: Develops clear goals that are consitient with greed Bh'atcglc identilies
priority activities and assignmonts; adjusts priorities as requirced;-alfocates appropriate amount of
time and resources for con_xpletmg work forcseesrisks and allows for contingencies whoen planning;
monitors and adjests plans and actions as necessary; uses line cfliciently. Full mastery of the projeet
ntaragement cycle applied in a developing country context.

Communication: bpeakt: and writes clearly und effcctwely, Tistens to others, correctly mterprcts-
miessages from others and responds appropriatcly; asks questions to clarity, and exhibits interest in
having two-way communication; tailors language, tone, style and format to, match andience;
demonstrates o)enness in sharing information and keeping people informed. Ability to communicate
effectively wilh a wide range of infernational and nalional agencies.and partncrs, ai 'well ds with the
peaple of different national and cultural backgrounds.

Client Orientation: Considersall lhuse to whom services are provided to be “clients™ and seeksto
see things from clients’ pojut of view; establishes and maintain productive parinerships with clients
by gaining their trust and respect, identifies clients’ needs and matches them to appropriate soluttons;
monitors ongoeing developments inside and outside the clicnts® environment to bis inforted and be
able to -anticipate problems; keeps clients informed of progress or sotbacks in prajects; meets
timeline for delivery of products or setvices to client; resolveq confliets by pursuing mutuaily
agreeable solutions.

</ | UALIFICATIONS:

»  Eduocation: Advanced university degree {Master 3 deprec or équivalent) in one or mare of the:
following disciplincs: T.aw, Ctipiinal Justice Administration, Tnternational Relations, Human
Resource Management, Business or Public Administration, Polmcal Science, Devofopmcm Studics
(particilarly in law enforcement) or other relevant ficld. A first level university degree witls
combination of relevant academic qualifications plus additional professional level experience in Taw
enforcement may beaccepted in lien of the advanced umvcr'sity degree. Graduation from a certified
police academy or other law-enforcement tmmmg ingtitution is required.

e Experience: Al leust 7 yours (9 yvears in absenice pfadvanced university degres) of progressive.
and active relevant :,emce/e.}.penence in law enforcement agencies, including supervisory
experience and experience in leading and managing projocts, strategic planning, and project
monitoring and evaluation systeris and processcs, ‘

*  Runk: Musthold the rank of at least Superintendent of Police (equivalent (o Lieutenant Colonel
in the military).

e Language: Proficicncy in English language (both oral and wrilten) is required.

Preferenec will ho given to equally qunhi‘ed woemen eandidates.
Date of Issysnce: 04 Feb 2016
http. fwww.un.org/en/peacekeeping/siiesiyinlice




. APPLICATION PROCEDURES FOR POSITIONS IN
UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING OPERATIONS
OR SPECIAL POLITICAL MISSIONS REQUIRING OFFICIAL SECONDMENT
SR - : - - FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES

Outlined below are the procedurcs to be folowed by Penmanient Missions for the presentation
of candidatos to profcssional posts tequiring active or retifed police officers, which are open
for recruitment within UN pescekeoping operations or special palitical missions. n the
interest of promoling an arderly process and (o avuid delay in the consideration of
applicutions, Permarent Missions are respectfully requested to adhbere closcly 10 these
procedures.

1. The above mentioned posts arc reserved only for candidates recommended by Member
States through their Permanent’ Missions to the Uniled Nations. Candidates applying
independently will not be considered. It is requested that applications be sebmitted as
soon as possible. Applications received after the deadline specified in each Job
Opening announcement will nat be considered.

O

All applications must be submittcd on & duly completed (not hand-written) and signed
United Nations porsonal 1listory Forn (I11) or printed Personal History Profile (PHP).
Applications using other formats will not be accepted, but additional information may be
attachcd to the P. 11 or PIIP. For the convenicnee of the Permanent Missfons & ¥. 11
Forim 3 enclused as @ sample to be photocopied as needed,

3. Selection for servicc with the United Nations is made on a competitive hasis, Jt is
thetefore essential that all the Personal History ¥orms be completed with a view to
presenting the candidates qualifications and expericnces as they refate to the requitenients
as set out in the.relevant Job Opening. In the event a Permanent Mission wishes to
recommunend a candidate for several posls, a sepurate Personal llistory Forin showld be
submitted for cach post. ' '

A. Permancat Mission are requested to present their candidates in one single subaission, in
accordance with the deadline date of the Job Opening, under cover of a note verbale
listing the names of the candidales and the comesponding vacancy anpouncenients. ¥uor
the convenience of the Permanent Mission a fable is stlached to be used nnd
photucopied as needed for the listing of Its candldates.

5. Applications must be hand-delivered by Permanent Missiofis' to the Selections and
Recruitment Section of the Police Division, Office of Rule dnd Law and Security
Ynstitutions, Depatiment of Peacekeeping Operations at DC-1, 7 Kloor, reom 0714, in
accordance with the speciflc directions in the relevant Note Verbale.

6. Upon delivery of the gpplications, the Selections and Recruitment Section will
acknowledge the recelpt to the individual making the delivery.

7. Conmounication regarding this process will bo 1hri)ugh the Perfuonent Mission only. The
Secretariat will not entestain persotial querics [m individual applicants.

05 February 2016
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: INSTRUCTIONS Do not Writs in This Space
. UUNITE NA NS

Please answer each question clurly and R NATIONS

completcly. TYPE OR PRINT LEGIBLY.

Rcad carcfully and follow all directions. : X . .

d o | PERSONAL HISTORY |
1. Family hame First name Midhille 1 Maiden hame. if any
2. Datecof (day/monthin) | 3, Clacolbith ] 4, Natiemality(ies)at bish [ 5. Fresent Netionulilyticss | 6. Sex
Birth ) i .
7. Heipgt ’ % Wcight ’ 9, Marital Staws: )
_ | giglel ] Muarcied [  Separated [} Widow(er) [ ] vaox‘ucdf ]
1. Enwy into United Nations scevice 1night require issignment to any arca of flic warit it which (fe Uniled Nitions might have tespongibilitias,
{3 ‘Are thene uny fimitations on your abiilty to petfommt it your pruspeetive ficld of work? YEs1 No
{b) :Afv there any Tintitatioils e-your ablhlv 10 enguge fn all travel? yus|[] wWo .
bl Pczmu.nml wddress 120 Prosent udidress ' 13, ifee Telephone No.
( 2
B 14, Office Fux Mo,
Telephone No. ( 3 Telephone/Fax No. ( ) ( )
E-mail:
5. Do you havé my dependentchildren?  YESTT NOI  ifthe answer is “ves™, pive he ﬂalluwmg minrmalmn-
WName of Chiltiren Date of Birth {day/mofvcar) Pliuve of Hitth Mationality Genler

15, (s Name of Spouse

16. Taveyou taken \lp Ir-s’il purminent residence status in any country. ether thai fhal. ol yous pastiomality? YES B No []
} B answec ie “yes”, which countey? .
7, Huve you rakien any fepnf 2tops 1owards charging your prosaiit ﬁ:llioaialﬁy’.f YEST I NQ [}
B answer is “yes™, explain thlly:

_I& Are any of yaur refatives employed hy nlpubli: interadtional organtzaliva? YES D NO [:]

If answar B8 “ves™; give the fllowing infhoiytion: o . )
NAML Relationship Name oF Intematinnal Crganization T

19, What is yourr prelarved fisld of work? ™

20, Would you aceept tmploymunt for kess th.m sn months? 21. Haye you previousty sulmited wi Tivkefivn Tor employment and/or undergons any teses
YES NO , withuvy YES[] WO 150, whou? '
22, KNOWLEDGE OF LANGUAGES. Whnt iz your niother tongitc?
OTTIER LANGUAGIS READ : WRITE ' SPLAK ___UNDERSTANI
Gasily | Nal Basily | Ewily | Mot Emily Flucatly f NolFtuettly | Cusily [ Not Eosily

] N ) ] 0
O g [] 0 &
] 0 I 0 [
a O O 0 ]

000
o

300

25, For derical prades only ‘ Listany office machincs or cquipment and -
Indicate s{)eed e words per miintde s complter programmes you use.
Onher Fanguagacds '
Linglish Frearh
Typing
Shorthand

v
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24. EDUCATION, Give full defajls  N.B. Plensc give cxact titles of degrixd in origing! linguape. Plésse o nul fmlate or equute to other degrecs.

A. University orequivalént

NAME, PLACE AND COUNTRY

ATTRENGED FROMITO DECIRERS and ACADEMT MATN COURSI: OF S TUBY

Pleacs pive complete addrags,

Month/Year | Mauth/Year

DISTI'N:C'I'IONS OBTAINED'

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14 {c.g., high school, tochuical schuol or appienticeship)

NAME, PLACE AND COUINTRY

... Tlease give complere ndiftess,

VET TEARS ATIENDED CERTFICATES OR DIPLGMAS |
) FROM TO OB tAINED

25. LIST PROFRSSIONAL SOCIETES AND ACTIVITES IN GIVIG, FURLIC Ol INTERNATIONAL AFFAIRS

36. LIST ANY SIGNIFICANT PUBTICATIONS YOU BAVE WRITTEN (D6 NOT ATTACT])

27, EMILOYMENT RECORD: Startine with yown present gont, Tigt jr REVIIRSIT ORDER every employment yob iaye had, Use 6 sepuruie block far cach post,

“tnclude also service itr the anmed faeces and nole uny period during which you were nat gainkally employed. If you need morc space, altach sdditional pnges of
the swné size. . Give botlr gross and not <alasics per e fey youe [asL or present posL

A PRESENT POST (L.AST MOST, IF NOT PRUESENTLY IN EMPLOYMENT)

EXACT TITLT: OF YOUR POST:

FROM o SALARESS PER ANNUM
MONTH/YGAR MONTH/VEAR STAKTING FINAIL -
NAME OF EMPLOYL®: TYEE OF B;JSINF.SS'

ADDRESS OF BMPLGYER;

WNAMTE OF SLIPER VISOR

SUMBRVISLLX VY YOU:

NO: AND KIND OF REMPTOVTRG REASON FOR LEAVING

DESCRIPTION OF YOUR DUTIES:

P11 (T-03-E




. PREVIOUS POSTS (Y REVERSE QORISK)

EXACT TITLE OF YVOTUR POST,

FROM TO SATARTES PRR ANNUM:
MONTH/YEAR | MONTIVYEAR STFARTING FINAL
NAME OF EMPLOVER: — - TYPE OF BUSTNESS:
ADDRESS OF EMPLUYLR: NAME OF SUPRRVISOR-
NO, AND KIND OF BMPLOYEES’ REASON FOT LRAVING:
SUPLERVISED BY YOU:
DESCRICTION OF YOUR DUTIES
FROM 0 SALARIES PER ANNUM TXACT TIFLE OF YOUR POST:
MONTIVYEAR MONTH/YEAR STARTING FINAL
NARAT OF TMPLOYER: TYFE OF BUSINESS:
ADDRIISS OF EMPLOYER: NAME OF SUPLRYISOR:
NOTAND JIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY VOU:
DLSCRIPTION OF YOUR DUTIRS
| o= et e I e S v =
FROM "0 SALARIES PER ANNUM BNACYT THILE OF YOUR POST: ——
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAMT OF GMPTLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME DF SUPERVISOR;
NO, AND KIND OF EMPLOYFES RIZASON FOR LEAVING:
SUPRERVISED RV YOI
. BESCRIFTION {IF YOUR THITHS

111 {(7-03)-T




{9

28. HAVE YQU ANY ORIGCTIONS 10 OUR MAKING TNQUIRIES OF YOUR PRISENT EMP! @:‘n-:_m YES l:] No [

29, AKE YOU NOW DR HAVE YOU EVER BEEN A CIVIHL SERVANT IN YOUR GOVERNMENT'S eMPEOY? YESL ] No[]

If answar is “yes™, WITEN?

30, REFERFNCES: List three pérsons, not rfated to you,.ond are nol current Unitcd Nations staff msmbirs, who ere fumilior with your _r.:immou;r and-qualifications.

Dot repea warmes of spervisors lgrad wider ltem 27,

FULL NAME FULL ADDRESS BUSINESS OR QCCUPATION

31T STATH ANY (TIHER RELEVANT FACTS. INCIUGT: INFORMATION REGARDING ANV RESTHINCE OUTSIDE THE COUNTRY OF
TOUR NATIONALITY,

32, NAVD YOU EVER BEEN ARRFRTAT, INDICTED, OR SUMMONED INTO COURT A5 A TEFENDANG IN A CRIMINAL PROCRRDING, G
CONVICTED, FINED OF IMPRISONED FOR THE VIOLATION OF ANY LAW (sxcluding mitor taffic vistations)?  YLS NO

If “'yes™, give full particulars of sach ¢ase in an ultached statevient.

1

33, QTHER AOENCIES OF THI: UNITED NATIONS SYSTEM MAY BE INTERESTED IN QUR-APPLICANTS, DO YOU HAVEANY OBIECTION 1O
YOUR PERSONAL THSTORY FORM BEING MADE AVAILARLE TO TIHEM? vEs[l NO

34, 1 cerlify thal (he statcments made by me ih answet 1o the foregoing questions are true, cainplele and correct to the best of my
Iknowledge.and belief understand (bat dey rmisiepreséndation or inateria) opission made on a Personal History fornt or other
document requesicd by the Organization readers a staft member of the United Nations liable ta teqgidistion or dismissal.

{IATE v
(day, rnonth; yeur) STGNATURE:

NB. Youwill be requested to supply documentary evidence which supporis (he statements you have mnde above. Do not, however,
send any documentary evidence until you hitve been asked to da sa hy the Orpgaoizanion and, in any event, do not submit the origival
texts of references or testiuonials unless they have been obiained for the sole use of the Qrganization, ’

v

1211 (7-03)-10




X3

Lo ‘L'ML'TI‘ RF(‘ORD ~SFPLEMENTARY SHEET l (
v, PLIZASE LIST, in revorsc order, EVERY EMPLOYMENT YOUF HAVE HATL), Usc g scparate; bluu}\ Tor r.m.h pm‘t lnelum- alzn sevice i {He armed forces and note any peri m:l
{ “diring which YU wert not g pinfully cinploved. Scc pext pags for more blacka.
_FROM 10 SALARIES R ANNUM EXAGT TITLE OF YOUR POSL, ——
_ MONTH/YEAR WMONTH/YRAR SIARTING TINAT. - i
TAME OF EMBLOVIR, TYFE OF BUSINES 5 \
i
- — |
\
ADDRFSS OF EMPLOYER: HAME GF SUFBRVISOR: !
i
NO., AND KN OF EMLOYELS T REARON TOR THAVING. J
S'UT’I"RVISHIJ BY YU )
DESCRIPTION OF VOUR DUTIRS -
FROM 10 SALARIES TER ANNUM “EXACT TITLE OF YOUR TORE: - t
MONTHIYRALL MOUNTINYEAR STARTING FRNAL *
NAMEOF TMELOYER: TVFE OF SOSINESS: ; ]
ADDRESS OF DMPLOYTR: NAME OF SUPER VISOK: j
TG, ANT? KIND OF EMELOYEES REASOW FOR LRAVING: !
SUPHRVISED HY YOU: . !
] TIRSCRIFTION OF YOUR DUTIES
FROM T SALARIES VEW ANNLIM T RXACT TITLE OF YOUR POST:: ™
MONTHI/YEAR MONTHIYEAR SEARTING FINAT,
NAME OFEMPICYER: TYPiEOF BUSTHESS:
3l ADDRESS OF EMTPLOYER: NAME OF SUIERVISOR! -
ML), AND KNG OF EMPLOYEES ‘REASON FORL EEAV ING:
MIPERVISED BY YOI

' ) ' ' ) DESURIPIION UF YOUR DUTIES

_FROM.. T TO SALARIES PEIL ANNEIR] RXALT TITLE OF VOUR FOST:
MONIVYEAR NONTIYEAR STARTING BINAL
| WAL OF EMPLOVER: TYPE OF RUSTNESS:

ANDRESRS (F RYIPLOYERRS NAMLE O SHPERVISOR -

. ATD KIND OF TMPLOVIES REASUN SOl LEA VING:

SUBERVISIED RY VoI

DESCKIFNON UF YO IS

1 LG (8-0up




s, PLEASE LIST, in ceverse ordar, EVERY EMI'LOYMENT YOU HA\- (1 mm Usc A separate biock, for m,h pm.:.

EMPBLOVMENT RECORI - 4L

v

Tnelude also scrvice in W afned forees und nnte Aoy perind

“chariag which you were mui fuinfull ed.
FROM jis) SALARIRS VER ANNO#M EXACE TIT1R GF YOUIL POST:
MONTIVYEAR MONTI/YTAR, STARTING TTNAT. -
NAMP.OF GMPLOYER: TYPE OF RISTRTSS;
ADPRESS OF BMPLOY L AN, G SUPRRVISOR:
NQ. AN LIND OF BMCLOYEES REASON FOR LEAVING,
SUPERVISED BY YOU.
LLESCIIFTION OF YOUR DUTIRS )
FROM FTa) SALARIDS PR ANNUM EXACT TITLE OF YOUWR POSTS '
MONYHIYBAR MONTIYEAR SEARIING FINAL
NAME OF EMPT.OYTR: TYPE OF BUSINESS:
ADDRESS OF EMMLOYTR: NAMT OF SUPERVISOK:
NG, AR KIND OF BMPLOYEES RAASON FOR LEAVING.
SUPERVISED BY YOUf:
DESCRUFTION OF YOUR DUTIES
FROM TO SALAMINY PER ANNUM EXACT YITLE OF YOUR VOIS K . -
MONTE/YEAR MONTHIYEAR STARTING  _ FMAL
NAME OF EMPLOYER: TYPE {IF RIRMINPSS-
ALDEESS OF £MI'LOYBIC NAME OF SUPERVISOR:
NG. AND KINDOF RMPT.OVERRS KEASUN FOR LEAVINLE

FUPERVISED 0Y YOU;

FROM TO

PESCRIPTION OF YOUR DUTIES

SALARIES PR ANNLIM

MONTH Y EALR MONTIVYEAR

STARTING BRIAY.

LEXACT TIILE OF YOUR 'OST:

NARME OF EMFI.OYER-

TYPE OF RUSINESR:

ADDRENS OF EMPLOYER:

NAMIE OF SUPCRYISOR:

N AN XRND OF EMELOYEERS
SUMERVISED BY YOUT

REASON FOR TAVING;

DESCRIMTICN OF YOUR YU LIES

]

T L0 {50




UNITED NATIONS 5

Employment and Academic Cerfification
Allzchment to Porsanal Histoxy Profilé (P11)

Personal Data:

Funiily Name: o Gilven name: ' Middle names: Gender: M/F '

&~mail address:

Pasition for which you are upplying:

| {Note: if youi ure applying Jor more than ane poesitian, plénse sulimit separate PLE and L) attaclimeat for each Job Opening)

Job Openiog Nnmher:

Military Secvice Hivtary/Policc Bcrvice Histary
Date of Commission (for military offivers) or date afenlisnnent/eRiry to scrvice (for police officers):

Bale Last Promoted Dait eligible for Prajected Retitement date Hom cument

Current rank
Promonon to next rank. ‘tank

- Branch/Corp/Mustering

Sub Speclalisation/additional qualifications

Deprees and Academie Distinelions Obtained:
NAME of INSTITUTION, ATTENDII: | DEGREES and ACADEMIC

PLACI: AND COUTNRY. Ylease DISTINCTIONS OBTAINED

givo complete address. I'ROM: TQ:
) Month/Year | Month/Year

‘Gradusation
from the
StaffiWar
College or
Palica
Academy
fand/or )

sipilar law . .
cnforccmient
institution}

University
Pegree/s




Experience in pescckeeping operations: ' lLf

.. Specify UN or otlier Inilirnational Experlence, starting With yaur titost recont experience and List in reverse nrder.
Dates mn/yy-mmtyy | Mission/ Positienfiitic " Descriplion of duties

Operation/Location | (Milob, TIQ Stoff, Contgt,

Adviger) :

 peviers,

Camoand Experience, nfnrﬁ'ngwith your dtest fecent expeiiience and kst in roverse nrder
Dates mmvyy-mmiyv_ | UnivPasition/Org, _| Significant Unit Activities ) '

Significatit Planning Expericnce, starting with your most yecent expecience and list in reverse order
1 Dates muy/vy-mméyy | Pogition/Org Operation/Activity )

{Qther) Intevnational Exposure other than prttee kecping operations, starling with your most rueent experlence and
list g reverse orday

Date: mm'yy-mméyy | Position/Orz Funetion/ Activity




. Miilary and/or Fellée Training Courses/Semiiars: {Mast two vear:% n
Nanic of Course : Date: qunfyy —mmiyy | Institution

Additional Cummcnts;

1 certify that the stntemmu.;made by me in snswer {o the foregoing questions sre corplete und corveet. | nndersiand thaf hny
misrepresentation or niaterial enirssion made on A Pérsonn] History farm or sthey dotument requested by the Ocgunizatinn renders
& staff memher for the [Tnited Nations tisbie ineligibic for further congideration. © ) )

| declars that'| have never commilted, been convicled of and am not currently under invesligation or boirig
prosacuted for any criminal, hunman rights, civil'action or disciplinary offence, with the axcaption of minor lraffic
viofations (driving while intoxicated or darigerous or careless driving are not considered minor traffic violalions for
this purpose). 1 deciare that | have not baen involved, by act or omission, Tn the commission of ary viofation of

infemational huimian rights law or lnternational humanitarian faw.

Tam not abfe to altest to the proceeding paragraphs for the following reasonS: . v ver oo oeeoveoe o

- = N R T TI TR TR L L P ENPETY S .

T T P T -

DA e SUDUURN SEBIAMLIC 1 vteet st oo e e e e e

N.D. You will bu requested to supply documentary evidence ywhigly suppurts e stlemenis you have made ahove, Do hot,
howeyer, send any documsntary evidence.until you have been nsked to da so by the Organization and, in,any svent, do Kot
subrnit the-original texts of references or testimonials unless they have been obtained for the sale use of the Organization.

- e —




I8 }(g

{

TO Bl COMPLETED BY THERETEVANT LOCAL A UTHORLYY:

On behaifof ... ..o eame e ee e e reraee PP T cartify that the information provided by v vveeee.e.... T -
is complctc aiid cordect. :

Hurther certily thal the norninated candidate hias never baén convicted of, or is hot currently under investigalion or
beiny prosecated for, any criminal ar disciplinary affence, or any violafions of intematicnal human righis faw,

civil action or discipiinary offence.
The Govermment of fs not aware of any ailagations against the

nominated candidate théi'she/he has committed or been Involved, by acl or winission, in the cominission of any
acts that may amount to violations of internationsf human 1ighits law or infernational humanitarian fzw.
It the ease of the nominee who hay been nvestigaled far, charged with o prosceuted for any crinaingl

offence, with the exception of minor traffic violativny (driving while intoxicated or dangerous or careless

driving are nol considered minor traffic vinlations Jar this purpose), bul was nof convicted, the
Goavernment is requested to provide information regarding the investigation(s) or prosecutions

caneerned.

Duie....... e terraaa e theter e een ian Lo} e T o S e teer i rrnnn tereemeiimama e as
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