puA-210 10Le

U9l | s

FAX/URGENT/AT ONCE
.
From: Home New Delhi
To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.

3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
INCB/NIA/Assam Rifles (Through LOAR)

4. Commissioner of Police Delhi. g 7 -
5. UT Division, MHA 19: :
L
No.21023/05/2016-PMA Dated the /Z February, 2016

Subject :- Job opening: Deputy Police Commissioner (D-1) on Secondment
to the United Nations Mission in Liberia (UNMIL) (Job Opening
No. DPKO-UNMIL-49154-2016)

UNDKO through PMI to UN has sought the nomination of Individual
Police Officers for the positions of Deputy Police Commissioner (D-1), UNMIL
for an initial period of one year with possibility of extension. :-

Number of post 2 Not mentioned.

Level of Post : D-1 [IsG/AddI DsG]
Organization : UNMIL

Duration : 12 Months (extendible)
Job Opening number : DPKO-UNMIL-49154-2016

UALIFICATIONS

Education: Advanced university degree (Masters or equivalent) in law, police
management, law enforcement, security studies, criminal justice, business or
public administration, human resources management, change management, or
related area. A first-level university degree in combination with qualifying
experience may be accepted in lieu of the advanced university degree. Advance
A C‘\ training for command/senior staff is highly desirable. Graduation from a certified
Pohce Academy or other national or international Law Enforcement Training

Institution is required.
Work Experience: A minimum of 15 year (17 years in absence of advanced
university degree) of progressive and active policing service/experience both at
fleld and national police headquarters level including 10 years of active
3@1@ gfer qmﬂo ice experience at senior policy making level, with extensive strategic planning
Jolo, w@Ty;| and management experience in areas such as operations, human and financial
26.2.201¢ resources, crime management, police administration and, police training and
e development, practical command level experience of running a department or a
= region or a state level police units, Highly developed advisory, coaching/
mentoring skills, well-developed consultation, effective negotiation and written
g@&«f communication skills; In-depth planning (strategic and operational) and
~————organizational skills especially working in a multicultural environment. Previous

N or international experience is an advantage.
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Language: Fluency in spoken and written English is required. Knowledge of a
second UN language is an advantage. Preference will be given to equally
qualified women candidates.

2. It is requested that nomination of eligible and willing officer of the level
of IsG/ Addl DsG (D-1) may be submitted to this Ministry by 21° March, 2016
along with the following documents duly completed in all respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly
compieted and signed by the nominated candidate.

il United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
local authority.

Note: - On scrutiny of nominations received, it has been observed
that the EAC is submitted without the signature of Designated
Authority of concerned Force resulting rejection of
nomination. Hence, the forwarding authority should ensure
that the EAC is duly signed by the applicant as well the
Designated Authority of Force.

iit. Personal details as per Annexure-l.

3. The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address at
uspma@nic.in.

4. No modified format other than the specimen enclosed duly typed
will be entertained/accepted as it invites lot of observations from UN HQ
(UNDPKO) while finalizing the nominations. Hand written PHP/EAC will not
be entertained/accepted. It may be ensured that the photographs of the officer
applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance
angle.

6. No direct application will be entertained. _—

({ Raman Kumar)

Under Secretary to the Government of india
#:23094009

&:23094009

“B:uspma@nic.in



~  Copyto
1. Commissioner of Police . ominatians. of elibla e wilig
Mumbai, Kolkatta, Chennai and Bangalore. officers though State Government
only.

With the request to upload the above communication on MHA

website and ‘what’s new’.
VA

( Raman Kumar)

Under Secretary to the Government of India
w®:23094009

&:23094009
“fi:uspma@nic.in

2. SO (IT), MHA -



Annexure

BIO-DATA PROFORMA Recent passport
size photograph

Name of Post applied.

Job opening number

Name of the Officer

Designation/Rank/organisation with present place of posting.

g w2

In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.
Date of Birth

Education/Qualification

Date of Joining Police Service

Service/Cadre/Batch

10. Educational Qualification

© ® N o

11. Previous UN experience
Telephone No.

Office
Residence
Mobile No
Fax No.
E-mail id

® o 0 T

| hereby certify that, | fulfill the eligibility requirement notified for the post applied
for.

(Signature of the applicant)
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- Post tlile and level Depuiy Police Commissioner, D-1
Organizational Unit United Nations Mission in Liberia
Duty Station Monrovia
Reporting ¢o Police Commissioner
Duration 1Z Month (extendiblc)
Deadline fox sipplications 31 March 2016
Job Opcening number DPKO -UNMIL-49154-2016

United Nations Core Valuss: Integrity, Professionallém and Respect for Dlvers'itir

RESPONSIBHITIES:

In compliance with the mission mandate and under the supervision and substantive guidance of the Police
Commissioner.(PC), the Depaly Police Commissioner willbe responsible for the operational and mranagerial
oversight of the UN Yolice component’s activities related (o Lhe Mission mandate implementation, he/she
deputizes for and assumes command. in the absence of the Commissioner. In addition, he/she carrics out
special assigriments as tasked by the Commissioner and also assists the Commissioner in evaluating: the

performance of senior police personnct in the mission. 1le/she will -

= Advises the UN Police Commissioner and other UN migsion Icadership on issues rclated to the
implementation of the mandate of the police component and provide régular Teports on key
issues and work program implementation;

»  Assists the Police Comunissioner in his strategic advisory support and assistance to the national
host-state police lesdership in the development of short-, medium- and Jong:-texm plans and
programs for. the reform and resiructuring of the national police, as well as their capacity building;

* Provides advisory suppori to the host-state police leadership in i ntegraling organizational change
and strategic reform initiatives acioss all the key-areas af police organization, including ¢rime.
cowmbatting, operativns, administration, professional standards, legal, plaiming snd development,
training, infrastruchire and technical logistieal requirements;

e Assists the Police Commissionct 11 mangging, controlling and directing the UN Police componcnt,
as well as assigning specific duties to the UN Police Officers deployed to the migsion;

» Provides support to the Police Commissioner on the general manngement of human, material and
financial resources, welfare-and general personncl administration, policy issues and procedures
relating to the headquarters and field 0ffices of the UN Police companent;

» Provides an oversight and coordination of alt UN Police uperational activities within the
framework of Mission mandate, including individual police olficers and formed police units
(where applicable).

= Ensures timely preparation of monthly, bi-annoasl and snnual progress reports of the police
component and [ollow-up on recommendations; :
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* Provides a direct oversight of all subardinate: units within the infastructure of UN Police
componerit a5 fnay be assigried by the Poliée Commissioner. _ o

»  Contributes to the developmoent and monitoring the implementation of Mission Implementation
Plai, UN Police CONOPs, S8OPs, Guidelings und Policies and cnsure that activities of the UN
Police are directed towards the achisvement ofthe overall goal of the mission;

© Assists the PC in coordinating, lisising and forging effective and efficient relationhships with key
pariners, including members of the UNCT, international communily; donor community and civil
society ta build eonsensus and steengthen clorts on the reform and devclopment of the host-state
police and other law cnforcement and secarity apenicies as required by thic mission mandate;

¢ Dnsures close liaison with the UN Military component, Mission DSS officials and rolevant host
state pational agencies in regards to the safety and security of all UN Police deployed to thc
mission area; overseé the development of evacuation plans for the UN Polics personnel and ensurc
regular exercises. in this rogard, '

o Makes regular visits to the team sites to cnsure the professional finstioning of the UN Poljce
personnel and observe/ionitor the dverall progress, welfire and concerns.of the UN Police
personnel on the ground;

- May act as the interim Palice Clommissioner in the absence of the Police Commissioncr,

o Performs other functions as are consistent with the mandate im plementation and.as may be required by

the 1N Police Conunissioncr.

COMPETENCIES:

Professionalisi: Shows pride in work and achievements; demonstratés professional compctence and
magstery of subject matter; is conscicntious and efficient in meeting commitments, observing deadlines and
achicving resulls; is motivated by professional tfatber than,personal concerns; shows persistence when
faced with difficult problems or challenges; remaing calm in stressful situations. Takes responsibility for
incorporating gender perspeciives und cusures the equal participation of womien aii men in all areas of
work. In-depth knowledge of police pracedures and management; strong ofganizational skills and a
demonsirated ability to establish priorities and to plan, coordinate, and monitor the work of others,
Understands theories, concopts and approaches rélevant to democratic policing and law enforcenyent.
Possesses abilily to. apply technical expertise to resolve police velated issues and cha.ll’enges. Strong
managerial and analytical skills combined with good judgment, :

Communication: Speaks and writes clearly and e{{ectively; listens to others, convectly interprets
naessages from others andsesponds appropriately; asks questions clarify, and exhibits inlerest in having
two-way conmunication; tailors Janguage, ione, style and format to match aundience; demonstiates
openness in sharing information and keeping peaple informed.

FPlanning and organizing: Develops clear goals that are consistent with agréed straiogics; 1dcntifies
priorily activities aud assignments; adjusts prioritics as required; allovates appropriate amount of ime and
resources for completing work; forcsees risks and allows for contingencies when planning; monitors and
adjusts plans aud aclivns as necessary; uses time officiently

T.eadership: Serves as a role model that other people want to tollow, empowers others to translate vision into
results; is proactive in developing stratégies to accomplish objestives; catablishes sand maiutains relationships
with a broad range of pcople to understand needs and gain support; anticipates and resolves conflicts by
pursuing mutualtly agreeable solulions; drives far change and improvements; does not accept the status quo;
shows the courage to take unpopular slands.
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Visian: Tdentifies strategic issues, opporhunitics and nisks; clearly communicaics links between the
Orggnization’s stiategy and the work unit's goals; gencrates and conuitunicates brosd amd compelling -
ofganizationat dircetion, inspiring others to pursue that sarnc direction; conveys enthusiasm aboul futuie
ssibilities.

QUALIFICATIONS:

Education: Advimiced univetsity degrec (Masters o equivalent) in law, police management, law
enforcement, security studies, criminal justics, business or public administration, human Tesources
management, change management, or related area. A first-level university dogtec in combination with
qualilying experience riay be aceepted in licu of the advanced uiversity degres. Advance (raining for
command/scnior staff is highly desirable. Graduation from u certified Police Academy or other national or
international Law Enforeement Training Institution. is requoired . ;

Worlk Experience: A minimum ot 15 vears (17 years in-abscnce of advanced university degree) of
progressive and active policing service/expericnee both af the field and national police headquarters Jevel
including 10 years of active police experience at senior policy making level, with extensive stratepic
planning and management cxperience in areas such as operations, human and financial resources, crime
management, police administration and, police training and developwcent; practical cotnmand Ievel
expetience of running a depariment or a region or a state level police-units, Highly developed advisory,
coaching/mentoring skills; well-developed consuliation, effective ‘negotiation and writfen eomrunieation
skills; In-depth planning (strategic and aperational) and organizational skills especially working in o
multicultural environment. Previous UN or imternational experienceis an advantage,

Rank: Scnior/Chicf Supeiintendent of Police, Deputy/Assistant Police Commissioncr, Depnty/Assistant,
Inspector General, equivalent fo Brigade-General in the military or higher rank. B

Language: Fluency in spoken and written English i3 réquired. Knowledpe of' a second UN language is an
advantage.

Preference will be given to equally qualificd wumen candidates,
Date of Issnance: 113 Feh 2016

In accordance with the new Policy on Hunian Rights Screening of UN Personmel, ol individuals who seek to
serve with the United Nations are yequested to make “self-attestation® that s/he hag not committed any
serious criminal offences and has nof been involved in violatlons of internations! human rights or
international bumanitarian law. ‘Fhe exact wording of ihe self-nttestation is outlined in para. 5.2 of the above
mentioned Policy, The final decision on the selection of an individual to scrve with the United Nations will

also be subject to humau righis screening.
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i INSTRUCTICINS - PR - T not Write in This Space .
’ Pleasc answer each question clearlyand . UNITED B NATIONS
comipletely, TYPE OR PRINT LEGIBLY.
Read fully and follow all dircefions, |
ead caretu y and follow all dircetions i PERSON A I IIISTORY

T Family name. ) Fitat tiame - Middle name Maiddc s, ilay
2 Pawcof (daylmonﬂl}w) 3. Pleccofbinh ! 4.7 Nillidz;dlity{ics) ot bitth | 5, Pecsent Natiowality(ies) [ (3 Scx
Birth . .
7. Height 8. Weight 9. Martital Stitus: : -
Single 1 Magded [ Separated [ 7] Widow(er) [T} Divorced [ ]
18 Entry into nited Nations service ntlght réguire ussignntent to Ay arca of the warld wn which the United Mations might have responsibilitios,
() Arc there any limitations an your ability (o perform in your prospective Tioiyl uf work? YES I:I NG
(b) Arcthere any limitatious on your ubility to engage inall travel? YES [{ ¥o ] -
11.  Ponnencntaddrcss 2. Prowent address ’ 13, Office Telephone No. -
C »
M Office Fax Np.
Telephione No, 3 ‘T'elephone/Fax No, ( b { b
. E-mail:
15.  Doyowhave any dependent ehitdren? YRS NOT] 6 e unswer is “ves™, givathe foltowma Infdraation:
Nante of Children, Datc of Birth (day/mofyear) | Blsie of Birth Nalioralily Gonder
15.(a) Name of Spouse ’ )

16.  Have you taken ip fegal penlmn'ei;l( reSident stafus in any country other than that of your nalivnulity? YESL] wNo[]
I nrviwer is “yes™, which country? )
1. IL'we Yo | lnkm ony legal sleps towardg dinging your presci ml;mmiuy‘? YES. D MNEY I:l
If answer s “yes”, explain fully:

18, Arcanyaf your relatives eoplayed by a pwblic intepnationnd u;galmimlion'! YES LT ™ol

. IEanswet Is “ves*, glve the fotlowing information: _ . ‘ . o
NAME Relution:ihip Waine of Jaleradional Crganizaticn

19 What 13 your preliared field of wark?

20, Wanld yau wocephemployment for less than sicmonthe? | 970 Thave you préviously submincd an applicaria far eploymeént und/or undergore any frn

YES D NO wih UN? YESL] NoO T ifso, when?
22 " KNDWIEDGE OF LANGUAGES. Wiat is yeur mother longue? i ) }
OTHER LANGUAGES | READ WRITH L SPEAK UNDERSTAND
Eaét_fs' l Not Lasily I;‘_nsi!_\.v ! Nt Hasily Fluanly | Mot Fluenily Basily ! Not Basily

[} £l Bl L £l I | L]
Lt O il Ll U ] il 0
Ll ] 0 [] ] i 1 ]
L ] a 1 [ o 3 ]

23, Tor clericn (,'md;s only : Listany office machines or equipment and

Indicate yweed in wordy per winule N " g

! Giher Tigeinzes COmPULer Drogranunes you use
English Feench —
Typing o
Shenhand -

P (O3
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A, Universily orequivalent

24 EDUCATION, Give full details — N3, Pleage give exnct ttloe of degrees in aiginl lungunge. Ploase dn not translats or wivate fo ofiier degirecs,

NAME, PLACF AND COUNTRY | ATIENDED FROMITO
Pleise pive complete address. Month/¥ear | Matil/Vens

DLEGREES and ACADEMIC MAIN COURSE OF STLIY

DISTINCTIONS OB TAINED

NAME, PLACE AND COUNTRY

YEARS ATTTINDID

1. 8CHOOLS DR QTHER FORMAL '-J.'RA!'NLN,G OR EDUCATION FROM AGE 14 (e.£.. high schuol, technical schoot or apprenticeship)
CERTIFICATES OR DIPLOMAS

Pleaye give complete address. v

FROM 70 DBTATNER

.

26, LIST ANY SIGNIFICANT BiBLICATIONS Yo HAWTWRITTEN ffl;?'NQI‘A.’!'J’J.-&‘f__TH)

25 LIST PROPESSIONAT, SOCIETIES AN ACTIVITIES TN GIVIC, PIRI 16 OR TNTERNATION AL ATEATRE

A. PRESENT POST (1.AST POST, IF NOT PRESENTLY IN EMPLOYMENT)

777 EMPLOYMINT RECORD: Starlingwifh jom present poit, 1ise in REVIRSE ORDER gyery employment voul have had, Use & sparmic block for oach post,

Inclinte ulve service io the fwmed forces and nofe any perkod during which you WG b
{he same-size. Give both.groes and nut salaries per annini o your lsl or present poat.

ot gatifolly emploved. U you need mime space, attach addirinea papes of

TROM 0 SALARITS PR ANNUM EXACT TIYLE OF YOUR FOST:
MONTH/TEAR MONTH/YEAR STARTING FINAL
NAME OF EMILOYLI: TYEL OF BUSINESS
ADDRESS OF EMPLGYER, B NAME OF SUIERVISOR
NO. AND KIND OF FM L OYEES RIEASON FUR LEAVING =
SUPRRVISED BY YOU:
o HHSCRIFTION OF YOUR DUTIGS.

P (03B




<7 B, PREVIQUS POSTS (IM REVERSE ORDER) . . _ ] o ) :
FROM 10 SALAIIES PR ANNUM BXACT TITLE OF YOUR FOST:
MONTR/YEAR | MUNRFYEAR STARTING FINAS.
NAME OF EMPLOYER "TYPE OF BUSINESS,
ADDRESS OF EMFICIYER: NAME OF SUTERVISOL:
NG, AND KIND OF Boiid OV RES REASON FOR LEAVING:
SUPERVISED N1V YOL:
DESCRIPTION OF YQUR NUTIES
b ————————————————————————————— L~ .
oM 10 _c;ALA.“ms m‘;n ANNUM HXACT TITLE OF YOUIR, POST:
MONTIVYEAR | MONITH/YHAR STARTING FINAL
NAMIE OF EMPEOYER: TYPR OF BUSRESS:
ATIRTINS CF TRAPT QY TaR ' NAME OF SUFFRVISOR:
RO. AND KIND OF EMPLOVETS JASON FOR LEAVING:
SUPERVISED 4y, YOU: .
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM
MONTH/YBAR | MOMNTH/YTAR STARTING © FINAL
NAME OF EMPLOYER: ' TYPH OF RUSINESS;
“ATSRESS OF BMT.OYEIG ; NAMREOF QPR VISR, -
. | N, AND KIND OF MY O YEES REASON FOR 1EAYING:
L SUPERVISED BY YOU: ’
PIESCIRIFTION OF YOUR DUTIES
B (-08)¢




l'\)

28. TTAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIFS OF YOUR PRUSENT CMPLOYER?  YES H wned

29. ARE YOTINOW OR ITAVE YOI TVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT'SEMPLOY?  YESL]  WNO[]
Hauswer is “yey™, WIRIN? . '

30. REFERENCES: List three persons, not relsted to you, and are 1ot currenl United Notions stoff nicmbrers, who arc ﬁ:lﬂﬁliar‘\yilll your yhn;;(ﬁicr'mllﬂ qualifications.
Da not repeat nimes of supervicors listed under ftsm 27,

FRILNAME FULL ARTIRTS ) BUSINESS OR QCCURATIOUN

3. STATE ANY OFHER RTI EVANT FACTS, Néfi;f.ilif;' lNFi’_ll?.MA‘l'lON REGARDING ANY RESTOTNCTE QUTSIDE THE COUNTRY OF
YOUR NATIONALITY, X

32. HAVE YOU EVER BEEN ARWESTED, INDICTED, OR SUMMONLD INTO COURT AS A DEFENDANT TN A CRIMINAL PROCEEDING, OR

CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY AW (axeluding minor traffic violationsy?  YES[ ] NO

I “yes™, pive [nll pacienlars of zach wse-in 1o olfuche sttement.

33.  OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY B INTERESTED T OUR APPLICANTS, 10 YOU LAVE-ANY OBIECTION TO
YOUR'PBREGRAL HISTORY FORM ETNG MADE AVAILABLE 'TO THEM? YBS[ WO

34 Lcertify that the starements made by e Dranswer (o (ke foregoing questions arc true, complete and correct to the best of my
knowiedge and belief, ¥ understind that any misrcprescntation or material omissfon made on a Personal Histocy form or other
docement requested by the Organization renders & staf¥ member of the United Nations linblc fo formination or dismissal.

DATE
{day, month, year) o SIGNAT L.

N.B. “You will be requested (o supply documentiry evidence which SUPPotTES the stazements you have made above. Do noy, however,
sead mry docuisenlary evidence unlil you hive been asked to do sor by the Qrganization and, It any cvent, do nor submit the origimal
toxts of references. or tostimonials unless they have heen obtaimed for the sole usc of the Organization.

Pl (7004




MENT RECORD — SUTPLEMENTARY SHEET {!

PLEASE LIST, in jeversvuiden, EVIRY IMPLOYMENT YOU HAVE HAD. Use 8 ‘\'GD&I‘EN block for each post. Iuclu_dc also servics i the amed forcos and nosa any periad

x.cw"vh

f Y during 'which you were not infiitly emplag 4(1 See next page for more Blosks, -
FROM 0 ) SALARIES PER ANNUM EXACT FITLE OF VOUR MOSI1:
MOMNTHYEAR MONTI/YEAR STARTING FTNAT,
NAME OF TV OVER: ' TYPROT HUSTRESS:
ADDRESS OF RMPLOYER:, : WAL OF SUPER VISOR.
N, ANT EIND OF IMPLOYEES REASON I'OR LEAVING:
'mr'mv: LD BY YOU.
DESCRIPTION OF YOUR-DUTIRS i
FROM. 10 SALARIES IR ANNUM EXACT TITLE OF YOUR POST:.
TMOINIE/Y EAR. MONTHIYEAR STAR [1vG FINAL : : i
NAME OF EELOY ER. : TVPT: OF DUSINESS:
ADDRESS OV EMILOYER- NAMT GF SUPER VISOR:
D, AT KTND GFEMDLOYELS REASGN TOR LEAVING.
SEPORVISELD BY- ¥OU:

DLECRIMTION.OR VOUR DUTIES

FROM TO SALARIEY VER ANMURA UXACT TINLY OF YOUR FOST: '
MONTH Y EAR MONTHIYEALL STARTING: FINAL
NAMILOF EMPLOYER:, ' T YPE OF BIRINGRS: :
ADMSE O REMPLOYTR: B j NAME OF SUPERVISOR:
NO. AND KXIND OF TMPLOVEES REASON FORTRAVING:
SUPERVISED IV YQU:

DESCRIF IION OF YOUR EVTIRS

Ry s e e T S
FROM 19} . SALARIES PHR ANNUN EXACT TILLE OF XOUR OSTS
MONTIVYEAR MONTH/YEAR. STARTING FINAL -
MAME OF ENELUY EHC: TYPEOT BUSINESS:
ADDRESS OF EMPLOYER, NAMI QT SUFERVISCK:
N0, AND KIND OF EMPLOYEES [ REASGN FOR LEAVING:
FUPEK VISEL BY YOLL:

DESCTITTION OF YOUR DU LLES

¥ LI/ (5-00)




o, PLEASE LIST, in tovordo order, EVBRY LMPLOYM
v during which You were nol paintuliy cmploved.

WCORD  STUPPLENME;

A>T

ENT YOUHAVE HAD. Use # Separnte hock for éacli posi. Include alsa service in the snned Forées and note any, perivd

FROM 10 SALARIES PER ANNUM CXACT TITLROR YOURPOED:
MONTHIYBAR MONEIVYEAR STARYING FINAT, E
NAME OF BMPLOYER: TYTE OF BUSINESS:
ADDRESS GF EMPULIYER: "NAME QF SUFERVISOL:
RO AN KINGTOF EMPLOYRES REASON FOR LEAVING:
SUPFRVISED BY YOU: :
DESCRIPYICIN s v IR NOITIES
FROM TO SALAMINS PER ANNIIM EXACT T1LE OF YGUR TXIST:
MONTIVYTAR MONTH/Y EAR STARTING FINAL
MAMF. OF FEMPLOYER: TYPR OV DUSINESS:
ADDREBSS OF EMPLOYER: . NAME OF SUPER VISUR:
NO. AND KIND OF RMPLOTELS ‘REASONFOR LEAYING:
SUTTRVISE 1YY YOu. ’
_ DESCIIPLION OF YOUR DUTIES )
FL0M TO SALATULS DLIt ANNUM TEACT TITLE OF YOUR POST:
MOUNTHYEAR MONTH YEAR. STARTING FINAL
NAMY OF EMPLOYER: T YPE GI BUSINESS:
ADDHESS G LMPLOYTR: NAMIL OF SUFERVISOR!
NO. AND XIND OF EMPLOYERS RLASON FOR LEAVING;
SUPERVISED BY YO '
DESGRIPTION OF YOUR DUTIES
FROM T SALARITS PRR ANHIM EXACT TITLROP YOIUR YOST;
MONTH/YEAR MONTH/YEAR _STARYING - FINAL
RAMY OF EMPLOYEIL TYPE OF TIUSENESS!
ANDRESS OF EMELOYER: NANT T SUPERVISOR:

NO. AND KINT OF EMULOYELES
SUPTRVISELY BY YO

REAION FOR LEAVING:

DESCIULTION OF YOUR BUTES

P.I1/C (8-vu)




. . ' UNITED NATIONS ‘q’

Employment and Academic Certification
Attachmient fo Personal Hislory Frofile (P11)

70 BE COMPLETED BY CANDIDATE:

Personal Data:

Tamnily Nartte: Given name: Middie names: ) Gender: M/

e-majl gddress:

Position far which you.are nj}plﬁﬁg:

{Note: if you mré upplying for more thiad one position, please submit yeparate P11 and PH atfachment for each Lo Opening)

Jab Opening Number:

. Mititary Service Histury/Policc Service History
Date of Commission {for military ofbcers) or date of enlistment/eniry (o serviee (ot police officers):

| Current runk Tate Last Promioted T Date eligibie for T Prajectéd Refirement dare froms current
prowmotion to fext tank rank

Pranch/Corp/Mustering

Sub Specialisation/addilional qualificatios.

Degrees nand Academic Distinctionns Qhiained: - -
NAME of INSTITUTION, , ATTENDED: "DEGREES and ACAIBEMIC

PLACE AND COUTNRY. lcase - DASTINCTIONS OBTAINED
give complete oddress, FROM: TO:

Month/Year | Month/Year

- Graduagion
from the
StaflfWar
College or  fo———. - —
Police )

Acadenvy
Canct/or
similar law
enfarcement
institution)

‘Univorgity
Degreels




Experience in pencekeeping aperations:
- Specify UN or other Internationa) Experience, starting with your mast recent experience and list in veverse order

| _‘ ' S

Dates mmfyy-nem/yy | Mission/ Position/title ‘Deécriptivn of duties
Operation/Locition | (Milob, HQ Staff, Contgt,
Adviser)

Command Experivice, startivg with vour mest vacent expericnes and Byt in reverse order
Dates mm/yy-mmfyy Uhit/Position/)rg Sipiiicant Unit Activitles

Siguificant Planning Expericnce, starting with your most recont experience and list fu reverse orier
Dates han/sy-mnyyy | Position/Orp o - Operation/ Activi ty :

- —_———|

(Other) Internotionul Exposurc ather than peate keeping operations, stavtiig with your mosl recent experlence and
Vigt in reverse order . '

Date: mmjyy-muvvy [ Position/Org, Funciion/Activity




oy

. Miiitary andfor Police Training Courses/Neminars: (last byvoyears)
Name of Course Dulo: mm/yy  mnifyy Instltulion

Additional Commcnts;

T eerlify that the statements made by e fi answer 10 the foregoing questions are completo and correct. funderstand Ihat any
misrepresentation or mnterlnl omission madc on o Personal History form. or other documcnt requcsed by the' Orghiicalion renders

s staff member for the United Natioas lisble incligible for further cansideration,

{ doctare that { have never cormmitted, been convicted of and am not-currently under investigation or being
proseculted for anty criminal, human rights, civil action or disciplinary offence, with the exception of minor traffic
viclations {driving while intoxicated or dangerous or careless driving are nof considered minor traffic violations for
this purpose). ! daclare that | have not been involved, By act or omission, in the: commission of arty violation of

intemational human fghls law or international humanitarian Jaw.

{ am nol able to attest o the proceeding paragraphs for the folloWing rEaSOIST v oo

e e e e e i E R Ar AR AR P4 ATA ATE ERE AT B NEs mm man maeomen mme i v es T T T R T TOr PP PRGN

i e L LT PP

) SEEOHIUIC oo s ear s e e e e e e

N.B. You will' be regnested to supply documentary cvidenee which supporis the statsments yoithave made abové. Do.oot,
howevet, send any documentary evidence until vou heve been nsked to do so by the Orgacization ard, in any event, do not
submil.the ariginal texts of xeferences or testimonials unless thoy have been obtainad for the sole use of the Orpan ization,




| TO BE COMPLETED BY THE RELEVANT LOCAL ATUTHORITY: .

Onbehalfof ................ et e L eCHEY that the information provided by ...l b e e b st ra s
is complete and eomect.. :

! further ceniify that the nominated candidate has never been convicted of,. or is nof cirvenlly undsr investigation or
boing prosecuted for, any ofiminal or disciplinary offence, or any violations of intemational tiumari fAghts law,

civil action or disciplinary offence.
The Government of is nol avara of any allegations against the

nominaled canditiate that shefe has cormmitied or been invalvad, by act or omission, in the commission of any
acts that may amount to violations of international human rights Iaw or international humanitarian law.

In the case of the nominee who hae been Investigated for, charged-with or prosecuted for any criminal
offence, with the exceplion of minor traffic violations (driving while intoxicated or dangergus or careless
driving are not considered minor traffic violations for this purpose), hut was not convicted. the
Government is requesied fo provide information regarding the investigarion(s) or prosecuriony
concerned,

DAE .o i i e et rena s Offieiat Slump
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