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FAX/URGENT/AT ONCE

From: Home New Delhi

o 1: The Chief Secretaries and DsG (P)s of all States / UTs
25 Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRSB.
3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
INCB/NIA/Assam Rifles (Through LOAR)
4. Commissioner of Police Delhi.
5. UT Division, MHA 19 FEB 2016

No.21023/06/2016-PMA Dated the j7_February, 2016

Subject :- Job Opening : Senior Police Advisor (P-5) on Secondment to the
United Nations Assistance Mission in Afghanistan (UNAMA)
(Job Opening No. DPKO-UNAMA-82370-2016)

UNDKO through PMI to UN has sought the nomination of Individual
Police Officers for the positions of Senior Police Adviser (P-5) to the Untied
Nations Assistance Mission in Afghanistan for an initial period of one year
with possibility of extension. :-

Number of post : Not mentioned.
Ade (1<) Level of Post : P-5, [DIG/IsG]
_— Organization : UNAMA
Duration : 12 Months (extendible)

;@Q Job Opening number : DPKO-UNAMA-82370-2016
ML QUALIFICATIONS

QT BRI §

L1555 "“"Education: Advanced University Degree (Master's degree or equivalent) in
2 [ 7/f /‘4 Political Science, International Relations, Law/Management, Police
Administration, or other relevant field. A first level university degree with a
combination of relevant academic qualifications and extensive senior experience
in law enforcement may be accepted in lieu of the advanced university degree.
A degree from a certified police academy or similar law enforcement training

institution is an advantage.

Va( Eagwi (¢

—Experience:

e Minimum of 10 years of active and progressive, strategic, policy
~development, analytical police experience in operational sector of
policing, experience in community policing, experience in community
_ policing and anti-corruption strategies:

(wﬁm PHR ﬁﬁ) Minimum of eight years of experience in senior management positions;
IR Ifere TR (‘ﬂﬁﬁ)ln—depth understanding of the mandate of the police component in the
oo, TS | Mission; Previous UN mission or other international policing experience at
2 6{"/\’“" 6 a senior level providing strategic advice and preparing analytical reports

3?:& _W is a sigpiitant advantage;
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e Good social, political and cultural awareness of Afghanistan and the
region to appraise and evaluate the impacts of the ongoing regional and
international initiative.

Other Essential Requirements:

Computer Literacy.
Skills in political assessment/analysis and the preparation of succinct
analytical reports;

e Excellent physical and mental condition (fuifilling all UN medical
requirements);

s Auvailability for immediate deployment.

s Preference will be given to equally qualified women
candidates.

2. It is requested that nomination of eligible and willing officer of the level
of DIG/IsG (P-5) may be submitted to this Ministry by 215t March, 2016 along
with the following documents duly completed in all respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

ii. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed
and signed by the nominated candidate as well as the relevant
local authority.

Note: - On scrutiny of nominations received, it has been observed
that the EAC is submitted without the signature of Designated
Authority of concerned Force resulting rejection of
nomination. Hence, the forwarding authority should ensure
that the EAC is duly signed by the applicant as well the
Designated Authority of Force.

iii. Personal details as per Annexure-|.

3. The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address at
uspma@nic.in.

4. No modified format other than the specimen enclosed duly typed
will be entertained/accepted as it invites lot of observations from UN HQ
(UNDPKO) while finalizing the nominations. Hand written PHP/EAC will not
be entertained/accepted. It may be ensured that the photographs of the officer
applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place.
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5. It may please be ensured that the nominees are clear from Vigilance

angle.

6. No direct application will be entertained.
(=

( Raman Kumar)

Under Secretary to the Government of india
78:23094009

&:230934009
“B:uspma@nic.in

Copy to
1. Commissioner of Police . It is requested to forward the
) . nominations of eligible and willing
Mumbai, Kolkatta, Chennai and Bangalore. )
officers though State Government
only.

With the request to upload the above communication on MHA
website. (Undes * vacanciey’ 2t wokat’ mas' also ).

%\m

( Raman Kumar)

Under Secretary to the Government of India
®:23094009

=:230934009
B uspma@nic.in

2. SO (IT), MHA -
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Annexure

BIO-DATA PROFORMA Recent passport
size photograph

Name of Post applied.
Job opening number
Name of the Officer
Designation/Rank/organisation with present place of posting.
In the case of officers of deputation with other organization.
(a) Name of Parent organization.
(b) Name of organization presently employed.
(c) Date of deputation
(d) Expected date of repatriation to parent cadre/organization.
Date of Birth
Education/Qualification
Date of Joining Police Service
Service/Cadre/Batch
Educational Qualification
Previous UN experience

Telephone No.

a. Office

b. Residence
c. Mobile No
d. Fax No.

e. E-mail id

I hereby certify that, | fulfill the eligibility requirement notified for the post applied

for.

(Signature of the applicant)
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Pout title and Tevel . Benior Police Adviser (P5)

Organizatiopal Unit United Nations Assistance Mission in Afghanistan (UNAMA)

Doty Station Kabul

Reporting to * Deputy Special Representative of Secretary-General (DRSG),
' Pitiar 1 through Chief of Rulc of Law '

Divation 12 Month (extendible)

Deadline for apphcatmnq 31 Mareh 2016

Job Opening number- DPKO-UNAMA-82370-2016

United Nations Core Values: Integrity, Professionatism and Respect for Diversity

RESPONSIBILITIES:

Under the guidance and supervision the Depaty S‘pecﬁial Representative of the Secretary-Gencral (DSRSG)
Pillar 11, in coordination with the Chief of Rule of Law, the Senior Police Adviser will be responsible for
the cffcetive and efficicnt management of the UNAMA pohu component, and will be responsible for the
following duties:

e Providc stratepic advice to the Mission on all police-related issues, in the [ramework of the
assistance and coordination role of UNAMA;

o  Assist the Mission Teadership in deliberations by prcparmg detailed analytical reports regarding
the policing policies, nccountability and administrative discipline, and development initiatives;

= TDrovide siratepgic advice to the Ministry of Interior and its Ieadership in support to strengthen the
capacity of Afghan National Police (ANP) including strategic planninp, acconntability,
disciplinary mechanisms, gender and communily policing initistives;

o Provide coordination and poliey coherence platforms and maintain full working yelationships with
Iiternational Commuaity (IC) donors and implemeriters, Civil Sociely and vfhr partners involved
in support and development of ANP;

&  Work closely with relevant UNAMA componeuts, (Rule of Law, Civil Affairs and Human Rights)
and the UN country teams, in purticular with UNDP, UNODC, UNWOMEN, UNICEF; on cross
cutting issues relating to criminal justice, rule of'law, hwmean rights, gender violence, police
prasecutor conperation, darriers te ecoiiomic development, and the illicit economy (e.g. drug
traflicking, organized erimes, international tervorismy) to frame cobesive mma’cm,q in support 01
the ANP;

» Canduct unalytical assessments of the ANP refom initiatives including its persormc:l
administrations, fiscal suslainability, and logistical systems, and operational capacitics;

e Facilitatc working platform for coordination and policy colierence for policing initiatives,
providing clarily on the direction of policing in Afghdnistan;

¢ Monitoring sud evaluation of the communify policing projects and its interagency coordination;




 Faciis on police accountability and access to justice for women and children through the 5

mechanism of strengthening contmunity, policing, [amily violence Units and Police Womien’s
Coungcils; .

* Represent UNAMA in the Tuternational Police Caordination Board (TPCB) and.its subsidiary
bodies to support, monitor and asses the substanlive works; '

¢ Actas the point of contact with the Police. Division/DPKO on aspects related W policing. in
Afphanistan; CiAe el

e Provide guidance nnd supérvision to the Police Adviser (P-4) and UNPOL Advisors assignied in
the regions to objectively accomplish their mandaltes, through regular interactions and ficld visits;

e Lead and coordinate the activitics 6f the UNAMA Police Advisory Unit

QUALIFICATIONS:

-Education: Advanced University Degret (Master’s degree or equivalent) in Political Science, International
Relations, Law/Management, Police Adm inistration, or other relevant field. A first level university degree
with a corabihation of relevant academiic qualifications and extensive senior ex perieace isx faw cnforcement
may be accepted in liew ol the advanced universily degree. A degree from a cortified police acaderny or similar
taw enforcement training institution is an advantage.

Expericrice:

©  Minimum of 10 years of active and progressive, strategic, policy development, analytical
police experience in operationsl sector of policing, experience in community polieing and anti-
corruption strategies;

o  Minimum of eight years of experience in senior management positions:

o In-depth understanding of the mnndate of the palice component in the Missioh; Previous UN
mission or other Intcrnational policing experience at a senior level providing strategic advice
and preparing analytical reparts is a significant advantage;

o Good social. political and cultural awdrcncss of Afghanistan and the region . appraise and
evaluate the impacts of the ongoing regional and international initiatives. .

Rank: Experience as a police officer with higher rank cither as serving or refired, is an advantage.

Other Essentinl Requirements
¢ Compuler Literacy:
e Skills in political asscssment/analysis and the preparation of succinct analytical reports;
o Tixcellent physical and mental condition (fulfilling all UN medical requircments);
> Availability for immediate deployment;
COM[’ETENCIES:

* Professionalism - Knowledge and wniderstanding of theories, concepts aind approaches relevant to

" democratic and community policing, taw enlorcement and rule of law, improvement of
accountabilily, fiscal sustainability etc.; actual experience in the devclopment and implementation
of community oriented policing programme; management and administration; good rescarch,
analytical and problem-solving skills: ability to identify and participate in the resolution of
issves/problems: ability to apply good judpment in the context of nssignments given; ability to
plan own wark and manage work/task priorities, dratt the Units work plan in line with the Mission
objectives: Shows pride in work and in achieveinents; Demanstrates professional ¢competence and
maslery of subject matter; Is conscientious and efficient in meeting coinmitments, observing
deadlines and achieving resulls; Is motivated by professional rather than personal concerns: Shows
persistence when faced with diflioult problems or challenges; remains calm in stressful situations;




. ‘Takes responsibility for mcorporating gender perspectives. and ensuring the equal participation of 6
Faa . woinen and nien in all areas of work, ) _

» Communicution: Speaks and writes clearly and effectively; listens to others, correctly interprets
messages from others and regponds appropriately; asks questions to clarify, and exhibits interest in
having two-way communication; tailors Jangnage, tone, stylc and format to match audience;
demonstrates openness inshating information and keeping people ififormed.

o Planning and Organizing: Develops clear goals that arc consistent with agreed slratcpics;
identifics priority activities and assignments; adjusts prioritiss as required; allocates appropriate
amoumnt-of time and reseurces [or completing work:, forcsees risks anid aflows for contingencies
when planning; monitors and adjusts plans and actions as nicCessaty; uses time efficiently.

¢ Teamwork: Works collaboratively with collesgues to achieve organizational goals; solicits input
hy genuinely vahring others® ideas sitid expertise; is willing to Jearn from others; places team
agenda before personal agenda; supports and acts in accordance with final group decision, cven
when such decisions may not entirely reflect own position; shares credit for team accomplishinonts
and aceepls joint responsibility for team shorteumings.

e Leadership: Scrves as a role model that other peoplo wanl (o follow: empowers others 1o
translate vision into results; is proactive in developing stealegics Lo accomplish objectives;
establishes and maintaing rcé!ﬂ.t.iﬁns!ﬁps with a broad range of people to understand needs and gain
support; anticipates and resolves conflicls by pursuing mutually agreeable solutions; drives for
change and imiprovements; docs nof aceepl the stdtus quo; shows the coutage fo takce unpopular
-stands. Provides leudership and takes responsibility for incorporating gender peispectives and
ensuring the equal participation af women and men in all areas of work: demonstrates knowledpe
of strategies and commitment to the goal of gender balance in staffing. '

o Managing Performance: Delegates the appropriate responsibifily, accountability and decision-
making authority; Makes sure that roles, responsibilitics and reporting lines are clear to each staff
member; Acowrately judges the ariount.of time aud resources needed to accomplish a task and
matches task to skills; Monitors progress against milestones and deadlines; Regulardy discusses
performance and provides feedback and coaching to staff; Encourages risk-taking and supporls
creativity and initiative; Actively supports (be development and carcer aspirations of staff:
Appraises performance fairly. :

e Tanghapc . _
Iluency in English (both written and oral) required. Knowledge of Dari, Pashtun or Urdu is an

ndvantage.

Note: Couilfrics are stromgly enchuvaged to norninate foanale candidates
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INSTRUCFIONS Do 1ot Write 10 Tis Space

UNETED

Pleasé answer cach question clearly and
completely. TYFLE OR PRINT LEGIBLY.

Reuad crrefully and follow all ditections.
i N PERSONAL HISTORY
L. Famityname™ = ’ Tirgl ninmt: Middle name - Maiden nasig, ifany
2. Daof _idayfmmtl!v'zrr) 3. Plve ofbirth 4. Nationality(ics) &t birth ] 5. l'rcsant Nationality(ies) l G, Se&x )
Birth .
‘7. Hcight 8. Weight 9. Warllal Statas; . ) .
Sinple [] _Married [ Separated ] Widow{erd | | . Divorced [}
10.  Entry inte United Natlons scrvice nilght require aSS(gmnunL wamy iwen of the world in wittel: the United Nations meght heve responsibilitics.,
{a} Arcthere any limilalions on your abilily to perform in your prospeclive feld of work? YES NO
(b} Ave thére uny miwions un your ab#lity 1o engage in ai travel? YES [_] NO [
H,  Penmonent address 12, Tredent address 13.  Office Telophoné No.
{ 3
14, Office Fax Nu,
Telephone No. y “Telephone/Fax No. ( b {
E-mail:

15, Do vou have aty depondent childron? YES[TT NOLDI 1t dhe onswer is Syer®, ;_w-: the E‘u!ls;nvmg irfurgalion:

Name of Children Date of Birth (duyfmofyear) Place of Rih Notionubily : Gender

15. ¢y Name of Spouse

[6. Have yon taken up degal pronancnt exidense slatus in goy eounliy ollicr thun that of your natiopality? ves[) - nold
IFanswer is “yos™", which country?/

17, Have you tuken amy lega steps towards chapging your present nationality? YES m NO
If answel Is “yes™, explain fully!

I8, Areany of your selatives cinployed hy a public Btenitionul orgunization? YES[J WNo. [
_ Ieanswer 15 “ygs”, give the followlng quommr[on . _
NAMTL Relationship MNume of lnlemationnl Organization

19, Wha! is your prefeeced field of work?

20, Wontd you ccept coaploymcint tor less than cix oatis? 25 Hiwe you proviougly submirted an spilication for employment aad/ur taglerganc any tests
YES No [} withUN? YESE] NO [ iiso, when?
22, KNUWIBRGE OF LANGUAGES, Whart s vour wollier fonguc? y
‘OTHER LANGUAGES READ - WHRI'TE SPIAK UNDERSTAND
Gasity | Wot Buily Basily | NotEasily Fluenstly | Not Fluenty Fasily [ Mot Tossly
[ H il - ] 1 L =
o 8|8 aglag @ 0o
23 For clr-r‘ilcu[ L'md}:s unly ) Listany aliice machines or cquipment and
redicuitc xpevd in waords por mimic N co OEramines Yol uss.
Qiher lungunges mIpuler progran ¥
English Freoch -
Typing.
Shorthand

PI{7-03)E
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24, EDUCATION, Give full dutails — N.B. Plessoc give exact titles of &cgme‘s; in original langunge. Pleiwe do not (canslate or equate :;: oﬂlcr..dcgmc;i.
A, _Univarsity or sqeivalent ‘ . ]
NAME, PLACE AND COUNTRY ATTENDED FROMITO NEGREES and ACADEMIC MATN COURSE OF §T(nIv
Please giva-comp fete addrds, Month'Vear | Mouth/Veor | IUSTINCTIONS OBTAINED
B. SCHOOLS OR OTHER FORMAL TRAMNING R KDUEATION FROM AGE 14 (8.2, igh school, echnical schaot ar apprenticoship)
NAME, PLACE ANITCOUNTRY YEARS ATTENDED .} CTRTFICATES OR DIFEGMAY |

Pleasc give somplels addigss,

YPE FROM HO _ DETAINED

35 18T PROFLSSIONAL SOCIETIES AND. ACTIVITIES IN GIVIC, PURIIC OR NI RENATIONAL AFTAIRS

76, LIST ANY SIGNIFICANT PURTICATIONS YOU HAVE WRITTREN (1307 NOIT AT 170 4]

27. EMILOVMENT RECORTY. SRt Wil yous prom,

s, lisl in REVERSE ORDER: ave ploymont you have hnd. Vst ascpamte hlack for cur;l.; post.

inetude also sefvlce 1 the krmed fordes and note uny pericd during which yon were not gainfully cmployed. 1 yotr need ntore spave, altaeh ndditionu! priges of
tlie same size. - Give bath grobg and et salaries per annum r your lost or present pust, ’

A, PRESENT POST (L AST POST, IF NOT PRESTINTLY TN EMPLOY MENT)

g o SALARIES PER ANNUM EXACT TITLR GF YOUK TGS T
MONTIV/YEAR MONTH/YEAR STARTING FINAL ‘
NAME OF EMPLOYEIC TYPE OF BUSTNESS
ADDRESS OF EMPLOYER- NAME OF SUPER YISOR

NO. AND KIND OF EMPLOYRES REASONTOR LEAVING
SHPERVISED RY VOLL -

DESCRIFFION QF VEUIR DETIES:

P (2-03)utt




8. PREVIOUS POSTS (TH REVERSE ORDER)

TRACT TITLE OF YOUR POSTY

FROM T SALARIES PER ANNUM
MONTH/YEAR | MONTHYEAR STARTING FINAL
NAME OF BVMPLOYER. TVPE OF BUSINGSS:
ADDRESS OF FMILOTELC NAME GF SUPRRISOR

N, AND KIND OF EMPT VIS
SUPLRVISED BY WL

REASON FOR LEAVING:

" DLSCRIPTION QF VOUR DUTIES

10

SALARTES

PER ANNUM

EXALT TITLE OF YOITR POST:

FROM
MONTH/YEAR MONTLH/YTAR STARTING FINAL
NAME O EMPLOYER: TYPE OF RTSINESS:
ADDRESS OF EMPLOYER: NAME OF S'UPERVISCR; )

NGO, AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:,

. DESCRIPTION OF YOUR DUTIES

“FROM 1O SALARIGS PER ANNUM HXACT TITLE OF VOLTT POST:
MONTH/YEAR MONTL/YEAK STARTING TTN AL
NAME OF EMPLOVER; TYPE OF BUSINESS:
ADDRESS OF EMPEOYER: NAME OF SUPERVISOR:

NO. AND KIND OF RMPLOYEES

SUPERVISED BY YCAI:

REASON FOR L.LEAVING;

DESCRIFTION UFF YOUR DUTIES

P 703)




28; HAVE YOU ANV ORJIGTIONS TO QUR MAKING INQUIRITS OF YOUR PRESENTEMPLOVER?  YES[J  No [

29. ARK YOUU NOW ORHAVE YOU EVER BEEN A CIVIL SERVANT T YQUR GOVERNMENT'SEMPLOY?  YES ] NOL1
IF answor 18 “yes™, WILEN? .

30. REFERENCES: Listthreo persons, naf tefated ko you, und are not éorrent United Nations sl members, who ars famitiar with youg Shanicter and qunliﬁch!licﬂs; .

Bonot reprar naies of saprervivies Wsted vinder Hem 27,

FIRT.NAME FULL ADDRESS BUSINESS O OECUPATION

3. STATE ANY OTHEK RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESTDENCE QUTSIR 1115 COUNTRY DE
YOUR NATIONALIYY.

[ 32 TIAVE YOU EVER BEVN ARRESTED, INDIGTHD, OR SUMMONED INTO COURT AS. A DEFENDANT IN A CRIMINAL PROCEEDTNG, OR

CONVICTED: FINED ORIMERISOMED FOR THE VIOLATION OF ANY LAW (excluding minor tratfic violations)?  YES | ] wmNo [
iryes”, piva fill pafliciulnrs of guch'ense in an attached statonient,

3. OTHER AGENCIES OF THE UMITED NATIONS SVSTREM MAY DL INTERISTED 1N OUR APPLIGANLS, 130 YOU HAVE ARY OBIFCTION 10
YOUR PRREONAT, ISTORY FORM NRING MADHAVAILABLE TO THEM? yEs[1] wNo[d

34 Loertify that the statéments niade by me in snswer to the foregéing questions. arc frie, complete and correct (0 e best of my
knawledge and-belief T understand that any misréprescntation or muterial omrission mede on g Personal History form or other
dacument requested by the Organization renders a staff member of the United Nations liable ta terminatio of dismissal.

DATE

N.B. You will be requested to supply docutiientary evidence which supports fhe statetiienss you have made above. Do nal, however,
send any docomentdry evidenes until you bave beenh asked m do se by (e Oreanization and, in any event, do not submit the original
texis of references or bestimonials unless they lisve bien obtained for the sole use of the Qrganization.

(duy, tnonth, year) .. . SIGNATURE:

P {7008




~ SUPPLEMENTARY SUL i

- PLEASIE LIST, it reverse arder, EVERY FMPLOYMENT YOU LIAVE HAD, Tlic a separate block for each post. Include slyo service in the ammed forces and aple any period

Aeering which ou were not gainfully coiployed. Sce nexi page for more blucks,
SALARIGE PER ANNUM BXACT FHLE G YOURIOST:
STARTING o FINAL
NAME OF EMPLOYER: TYFE CF NUSTNESS:
ADORESS OF BMELOYEG : ' ' NAME OF SUFERVIAGR
NO. AND KIND OF RMILOYBEES REASON FOR LEAVING:
SUPTRVISED BY YO0,

DESCRIPTION OF YOUR, DUTIES

FROM T SALARICS I'ER ANNUM THACT TITLY OF YOUR PUST: ] B
MONTH YEAR MONTH/YEAR . STARTING ___ FINAE,
NAME OF IMPLOYER: TYPE OF BUSINESS:
ADDKES) OF EMPLO YER. NAME OF SUPERVISUR;
N AND KIND OF EMIMLOYLES - REASON FOR T EAVING:
SUPRRVIS¥L BY YL

DESCPTION OF YOUR DIITIES

FROM T SALARIES PER ANNUM EXACT TIMEGF YOUR FOST: .
MUONTIVYRAR MONTH/YEAR STARTRIG FINAIL
NAMI: OF TMPLOYER: | TYPE OF BUSINESS:
ADDRESRS OOF RIMPLOYTR: - . NAME 01 SOPERVISOKC
NO. AND KIND OF EMDPLOYTIRS REASON FOR LEAVING:
SECRR VISET RY YOI

DESCRIPTION O YOUR DU

TROM TO SALAKIES PERCANNUIM. BEXACT YYIvE OF yOUR 10T
NONIDYEAR METRTEVEAL STARTING FINAL
NAME OF EMFLOVER: ' - TYTE GF BUSINESS: '
ADDRESS OF T OVER ' RAME OF SUPERVISOR?
WO AND KIND OF ENVPLOYEES R_EI\SON YOR LEAVING:
SUPERVISED BY YOU:

DESCIIPTION OF YOILR BIITINS

1 ’ T LLC (3-00)
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~ SUPPLEMENTARY STIVE

 oves, PUEASE LIST, it revese order, EVERY EMPLOYMENT XOU IIAVE HAD‘ Use & scpakatc lock for each-poit. Ingluds: also scrvice in he armed forces and nete 2oy perind

-h:rln wluc!\vnuwere ol nﬂml‘ul[ emploved. - .

o EROM | T o T SALARTHS PERANNUM. EXACT THLE OF YOUR POST:
MONTIFYEAR MONTIINEAR STARTING FINAL :
" {NAME OT BMTLOYER: | TYTE OF BUSINT 551
[ ADDREES OF EMELOVER: ' NAME DF SUTERVISOR: ; —
7). AND KIND OF FMITOYES REASON TOR LEAYING: :
SURFRVISED BY YOU. ' :
DESCRIPTION OF YOUR, DUTHE

FROM .1 10| SATARIES TEICARKUM oo | BYACT TITIE OF YOUR POSE.

TESCRIPTION OF YOUR DUTIES

NMONFIIYTEAR, MONTH/YEAR STARTING FIN%L '

’ |

Al NAWE OF EMPLOYER: TYFL OF BUSINESS! !
 ADDRESS (OF TMPLOVER: Neame Or SUPERVISOR:

NO, AND ETND OF FNTPLOYEES [ AEASORFORTEAVRGS .

SUPERVISED DY YOU; K

FROM o SALARITS PER ANNLA .| EXACT TITLE OF YOAR POST: S
MUNTH/ YEAR: MONTINYEAR, STARTING. - FINAL
N AME OF ERTTOV IR : ' T¥BIE OF BUSINESS: |
il ATIIRESS OF RMTLGYER: NAME OF SOFERVISUIC !
1), AND Kiv O EMPLOYEES REARGN FOR 1.HAVING:
SUPRRVISED BY YOU: S

DESCRIPTION OF VO DUTIS

_ SALARIES, PER ANWEITM.. - XCI TTHCE OF YUUR PUST:
MONTFVEAR FTARTING FINAL
| AME OF EMPLOYER: TVIE GF BOARIESS:
I ADORESS OF TWPTGYER; NAME U SUPERVISUR:
NO. AT RIN OF EMPLOYEES REASGN SORLEAVING,
SUPERVISED BY vOu:

D.l:’.:i(:lul"HUN OF YOI DUITINSG

2 B11/C {8003
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Employment and Academic Certification
Attachment to Personnd Iistory Profile (P11)

'T0 BE COMPLETED BY CANDIDATES:

Perzonal Data:

Family Name: Given name: Middle names: Getder: MY

e-mai] address:

Position for which you are applying:

{Note: il you sire upplying for more.than one position, plense submil segnrate P11 and P11 attachnient for cach Job Upening)

Job Opening Numher:

Military Service History/Police Service History

Date of Comrnission (fay military officers) or datc ot'enlisﬂnant/_enﬁ*y 1o service (for police officers):

Current rank | Dutc Tast Prowioted Date eligiblc for Prajected Retireten! date frnm current
promotion te nextrank rank

Branch/Corp/Mustering

Sub Specizlisationfadditional qualifications

Degrees and Academic Digtinetinne Obtained:

T NAME of INSTITUTION, ATTENDED: DEGREES and ACADEMIC
PLACE AN1) COUTNRY. Plouse PISTINCTIONS OBTAINED

£ive completo addrcss. ' FROM: T0:
. Month/Year | Monlh/Ycar

Graduatlon
fiom the
Swaffiwar

Collego or
Police
Acadeunty
(and/of

sinilar law
eniforcement
institution)

University
Depreels




fixperience in percekecping epardtians:

- $peclfy UN or oilier Literautinngd Fx

v

perlence, starilng wih vour most recent experieiice and §ist in reverse order

Dates mm/yy-mndyy | Mission! Position/title Description of duties
Operatien/Locition | (Milob, HQ Staft, Contgt,
Adviger)

Comimond Ex

eriened, sturting with your mast recent expericace. and dist in reverse order

Dates mnw/yy-mindyy

UnivPosition/Ore

Sipnificant Unit Activilies

Signlficant Pl:m'ninj; Expurience, stafﬁ'r_:_g-with your most recent expericnee and listin veverse orger

Dates mun/yvy-mmfyy

Pnﬁtion/_O.tg

Operation/Activity

(Other} Internations] Exposure other than p.
list in reverse order

enca leeping operntions, starting with your most recent experience and

Dato: nunfyy-mm/yy

Pogition/Org

Funclion/Activity




Mllitary aud/far Talice ‘Training Courses/Seminats: (Iast tyvu years)
Name of Course Date: mayy—mmfyy | Institution

1 cortify that {he statenients made by me in iswer o (e Mercgning questions-are contplete and correet. T understand that any
misrepresuntation ar materinl omission madeon a Personal History form or ofber document requested by the Organization renders

astafl metaber for the United Nakions liable ineligible for furtlier congiderntion,

! declare that | have never commified, been convicled of and am not currently under investigation or being
progaecuted for any criminal, hurivan rights, civil action or disciplinary offence, with the exceplion of minor-traffic
violations (driving while infoxicated or dangerous or careless driving are not considerad minor fraffic viclations for
this purpose). 1 declars that [ have nof been invoived, by act or omission, in the commission of any vinlation of
intarnational Auman rights law or international humanitarian law.

1 am nof able lo attest o the procesading paragraphs for the FolOWing rOSOMSE, .. ..y v s vie st s mresrsresan sve eae sse o o1e
DAL it e r et e v rar s aeaan SIENHEITC L ot ar i3 Ban e yitressoniessrnattent inossassmamean cmmsrarrrasarasensanies

N.B. You will be requested Lo supply documentary evidence which supports the siatements you have made above, Do not,
however, send any dovumentaty evidence uniil'you have been asked {0 do so by the Organization and, in any cvent, do not
submit the original texls of referonces or testimonials unless they have heen obtained for the sole use of the Organization.




S 10 BE COMPLETED 53y THE RELEVANT }CAL AUTHORITY:

Onbelalfol ... egee b cEREY that the infonietion provided DY voues e S VTS
is complete and comect, “ .

! further certify that the nominated candidate has never been convicted of, or is not currenily under investigation or
being presecuted for, any criminal oy disciplinury offence, or an W viplations of international humsn righis faw,

civil action ar disciplinary offence.
FThe Gavernmenf of ____ ' is not aware of any allegations against the

norninated candidate that she/he has committcd or been involved, by act or omission, in the copunission of any
acts that may amount to violations of international human rights law or intemational hutanitarian fawv.

In the case of the nominee who has been é’nvesﬁgawd for, chairged with or prosecuted for any criminal
affence, with the exception of minor fraffic violations (driving while intoxicafed or darigerous or careless
driving are not consider ed minor traffic violations for this purpose), but was not convicted, the
Government is requested to provide information regavding the investigation(s) or prosecutions
concerned.

b PN OBl SEMIP 11vvis it e cirirr e ns b adie s e oot evee s et eva s et e s
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