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. FAX/URGENT/AT ON

From: Home New Delhi

To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.
3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
/NCB/NIA/Assam Rifles (Thrqugh LOAR)
4, Comn_m.s.smner of Police Delhi, 2 9 100 o nig
5. UT Division, MHA B Zu]
No0.21023/18/2016-PMA Dated the ! “April, 2016

Subject :- Job opening : Logistic Officer (P-3) in the United Nations Mission
in Liberia (UNMIL).

UNDPKO through PMI to UN has sought the nomination of Logistic
Officer (P-3) in the United Nations Mission in Liberia (UNMIL) for a period of 01
year (extendible) :-

Number of post : Not mentioned.

Level of Post : P-3 [Dy SP/SP]

Organization : UNMIL

Duration : 12 Months (extendible)
ANED QUALIFICATIONS

\(lé/ Education: Advanced university degree (Master's degree or equivalent)
: in one or more of the following disciplines; Business Administration,
4 @ " Management Sciences, Logistics or other relevant field. A First Level

‘)fﬂs\\'\\\& University degree with a combination of relevant academic qualifications
plus additional professional level experience may be accepted in lieu of
an advanced university degree.

Work Experience: At least 5 years (7 years in absence of advanced

‘/ . degree) of relevant progressive and active experience both at the field
14 ( K)/lh( A) an national headquarters or regional level, including supervisory
experience in the area of organizational and logistical management, and
- administration especially in the framework of Police/ National Public
Sector.
Language: Fluency in spoken and written English required. Knowledge
of a second UN language is an advantage. Preference will be given
to equally qualified women candidates.
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0 2. Itis requested that nomination of eligible and willing officer of the level
of Dy SPISP (P-3) may be submitted to this Ministry by 20% June, 2016 along
with the following documents duly completed in all respect: -

i. United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly
completed and signed by the nominated candidate as well as the
relevant local authority.

Note: - On scrutiny of nominations received, it has been observed
thatthe EAC is submitted without the signature of Designated
Authority of concerned Force resulting rejection of
nomination. Hence, the forwarding authority should ensure
that the EAC is duly signed by the applicant as well the
Designated Authority of Force.

fil. Personal details as per Annexure-l.
3. The nominated officers may be advised to send the above document as

per the format enclosed through electronic mail at e-mail address  at
uspma@nic.in. T S - ’

4, No modified format other than the specimen enclosed duly typed
will be enterfained/accepted as it invites lot of observations from UN HQ
(UNDPKO)} while finalizing the nominations. Hand written PHP/EAC will not

- be entertained/accepted. It may be ensured that the photographs of the officer
applying for the post should be placed on the front side of P-11 form and ,
signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance angle.

6. No direct application will be entertained. P ~

{ Raman Kumar)

Under Secretary to the Government of india
#8:23094009

E5:23094009

“B:uspma@nic.in
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Copy to
1. Commissioner of Police . t is_ rte.QUESt?d !.tc.)bl fOFW(E;[’d .It_he
Mumbai, Kolkatta, Chennai and Bangalore. nominations of etgible and willing
officers though State Government

only.

\/With the request to upload the above communication on MHA

2. SO (IT), MHA '-
website including ‘ what’s new’.
Q&0

3. US (IPS-IV) - for uploading on Intra IPS portal
( Raman Kumar)

Under Secretary to the Government of India
7%:23094009

&:23094009
“B:uspma@nic.in




Annexure

Recent passport

size photograph
BIO-DATA PROFORMA

Name of Post applied.

Job opening number

Name of the Officer

Designation/Rank/organisation with present place of posting.

O~ BN =~

In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently empioyed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.
6. Date of Birth

7. Education/Qualification

8. Date of Joining Police Service
(IPS-Cadre & Year/if Non-iPS, the entry level)

9. Service/Cadre/Batch

10. Present Designation/Rank in indian Police/CAPFs i.e. Dy
SP/ASP/SP/SSP/DIG/IsG/Addl DG/Spi DG/DG and specifying the level i.e.
P-3,4,P-5, D-1 and D-2. ,

11. Specify the ranks equal to Police organization where the designations indicated
as Assistant Director, Joint Dy Director, Deputy Director, Spl Director &
Director, etc.

12. Pay Scale with Grade Pay

13. Educational Qualification

14. Previous UN experience
Telephone Nao.
a. Office
b. Residence
c. Mobile No
d. Fax No.
e. E-mail id
| hereby certify that, | fulfill the eligibility requirement natified for the post applied
for.

(Signature of the applicant)



Post title and Jevel . Logistics Officer, P-3

Organizational Unit . United Nations Mission in Liberia

Duty Station Monrovia .
Reporting to ' Police Commmissioncr

Duration 12 Moath (extendible)

Deadline for applications 30 Jun 2016

Job Opening numper DPKO/OROLSI/PD/2016/61335

United Natlons Cors Values: Integrity, Prefessionalism and Respect for Diversity L

RESPONSIBILITIES: o
In support of'the development of the Liberia National Police (LNP), the TN Palice Logistics Officer reports (o
the UN Police Comnaissioner or his designee. The Logistics Officer assists and supports the institutiona

capaity building of the NP in critical arcas such as development and i mplementation of nles and procedures. ..

o Procurement; watchouse managenient, supply chai, matetial resource plaming and management,

including fleet management and wnainlenance, as well as other related duties. The Logistics Officer will agsist
the LNP in expanding their logistical Support capiabililies throughout Liberia, with an emphagis on
strenglhening [ NP Regional HQ logistical support capabilitics, including coordination with other Liberian
institutions such as the Ministry of Justice. The Togistics Officer alsa assists LNP .officers in the

.. ‘mplementation of projects in support of the T NP Strategic Pan ahd national security priofiies.

. Under the guidance and supervision of the Police Commissioner, the inotmbent is tesponsible for the’
following duiics: -

~e  Providing expert advice in fonmulating aed implementing logistics strategies, strengthening procurensent

practices and logistics nianagement aud resorvce acconndability, including compliance with appropriate
. .regulafions, Procedlli'es and pI'{lGﬁCCS; T [ . e .

e Providing advisory support to the LNP {o ensure that logistics activitics and practices are aligned with

LNP budgetary objectives and donor [unded proj ects;

e Asgisting in the development of standurd procedurcs and practices and manuvals in fhe areas of
procurement, flect management, stores and agsot management, and resource distribution;

e Carrying oul regulur n-deptlt assessments of (he ctficicncy of LNP Togisties munagement systern and
praducing reports;

* Coordinating, as necessary, police rclated activities and jnitiatives with other UNPOL and mission
components, the United Nations Country Team, and key nationa] and interaational stakehaolders;

= Performing tasks and asswning other respunsibilities as assigned by the UN Police Conmmissionar and/or
his/her designate,

COMPRETENGIES:

Professionalism: Tn-depth knowledge and rich experience in the field of logistics support and
manageinent; Understanding of the Mission Polico Component prandate, strong analytica)l skills
combined wilh pood judgment; Experfence [n project and'pracednral development; Highly developed
advisory, coaching/mentoring skills, well-developed consultation, etfective negotiation mnd written




. developments inside and outside tie clients environment to-be mformed and be able to-anticipate problems; =

S

communication gkills; In-dcpth knowledge of police broceduces and {ssues related 1o a palice organization
management; (ood knowledge of the conditions prevailing in the countyy of assignment, Familiarity with
United Nations policies and procedutes. Shows pride in work aud achievements; demonstrates
professional competence and mastery of subject matter; is conscientious and efticient in meeling
commitments, observing deadlines and achieving results; is motivated by professional rather than personal
concerns; shows persistence when faced with diff cult problems or challenges; remains calm in Stressful
situations. Takes responsibility for incorporating gender perspectives and ensuring the equal pattisipaiion
of women and men it oll avens of wark,

Planning and organizing: Develops clear poals that ure consistent with agreed shategies; identi fios
privrity activities and assignments; adjusts prieritics as required; atlocates appropriate smount of tine and
resources for completing work; foresees risks and allows for contingencics wihen planning; monitors and
adjusts plans and sctions as necessary; uses tine efficiently,

Communication: Speaks and wriles clearly and effectively; listens to uthers, correctly interprets
messages from others and respouds appropriately; asks questions to clarify, and exhibits interest in having
two-way communication; {ailors language, tone, style and format to mateh audicnce; dernonstrates
openness in sharing information and keeping people informed. Ability ta commurticate elfectively with a

. wide range of international and silivnal agencies and-yartners; as well as with-the people-of dilferent—— -

national and cultural backgrounds,

Client Orientation: Considcrs all those (o whom services arc provided to be “clients” and seeks to soe things
from clients’ point of view:; establishes and maintain productive parluerships with clients by gaining their tryst
and vespect, idontifies clients’ needs and matches them to appropriate solulions; monitors ongoing

keeps clients informed of progress or sethacls in projects; meots timeline for delivery of praducts or services
to client; resolves conflicts by pursuing mutually spreeable salutions,

QUALIKICATIONS:.

Education: Advanced universily degree (Mastr’s degree or equivalat) in on or more.of the following
diseiplines:Bisiness Adnrinistration;: 7"'ﬁﬂ5échlent Sciences, Logistics or other relevant field, A first level
untversity degree whh a combination of relevant academic qualifications plus additional professional level
experience may be acgepted in Heu of an advanced university dogree.”

Work Expericnce: At lcast S yoars (7.ycars in absence of advanced degiee) of relevant progressive und
_aelive cxporience both at the field and national headquarters or regional leval, incloding supervisory

cxpetience in (he aren of orpanizational and logisticul management, and administration eapecially in the

- framework of Police/National Public Sector..
Rauk: Major/ Chief Inspector, cquivalkent or higher rank,

Language: Fluency in'speken and written English is required. f(nowfedge of # second UN lauguage is i
advaniage.

Prefereiee will be given to equnlly qualified wouren candidates.
Daute of Tssuance: X2 Apri) 206
Lttn:/fwww, niborelen/penceliceping/sites/police

In 2cenrdance with the new Polivy on Human Rights Sereeniap of UN Pevsonuel, all ndjviduals who seek to serve with
the United Nations are requested Io make “self-attesthtion” that slhie/Me his not committed any serious eximinal offences
and has sot been jovulved in violatiany of iInternationnl hnman rights ar interuationa) hwimanitarian (aw. ‘Flic exael
woriling of the self-attestation fs oultined in pura, 5.2 of the aliove mentioned Policy. The fnal declslon on the selection
of an individual 4o serve with the United Natigns will ulso be subject fo aman riphts sereening.




APPLICATION PROCEDURES FOR PROFESSIONAL CONTRACTED
POSITIONS IN UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING
OPERATIONS OR SPECIAL POLITICAL MISSIONS REQUIRING OFTICTAL
SECONDMENT FROM NATIONAT, GOQVERNMIENTS OF.UN MEMBER ST.ATES

Outlined below are the pracedures 1o be followed by Pamanent Missions for the presentation
of candidates {o professional posts requiring secondment [fom aclive police services, which
are open for recruitment within TN peacekeeping operations ov special political missions. In
the interest of promoting an orderty process and 10 avoid delay in the consideration of
applications, Permanent Missions arc respecifully requested {o adhere closely ta these
pracedures, '

1. The above mentioned posts age reserved only for candidates recommended by Member
States through their Permanent Missions to the United. Nations. Candidatcs applying
independently will not be congidered. It is requested that applications be submitted as
soon as posgsible but not later than deadline specilicd in cach Job Opening announcement.
Applications rcecived after the deadline will not be considered.

2. All applications miust be submitted in a duly completed typed (not hand-writien) and
signed United Nations Personal History Form (I".11) along with Academic and
Fimployment Cextification Foru (attachment to P-11 forw). Applications using other.. |

 farmats will not be accepled, but additional information may be attached to the P. 11. For
the convenicnce of the Permanent Mission, a P- 1 form and aliachinent are’enclosed as

samples to be photucopied as needed.

- 3. Selection for service with the United Nations is made on a competitive basis. It is

thereforc cssenlial thit all the Personal Hislory Forms be comploted with s view_to. e e
“presenting the eandidates qualifications and experiences as they rlute to the recuirements

as set out in the relovant Job Opening. In the event a Permancnt Mission wishes (o

seconmunein! a cundidate for seveval posts, a scparate Persanal Fiistory Farm should be

submitted for each post. .

4. In accordance with the new Lolicy on fluman Rights Screening of UN Personncl, al] e

- individuals who seelcto:serve with the United Nations, are requested to muke “sclf-

attestation™ that s/he has not committed any seridias criuimd offences and has not been
involved in violtiuns of internationat human rights or international hnmanitarian law,

The self-aticstation must be attached ta the P-1 1 (orm and contain the following wording:
1'attest that L have not comuritted, been convicted of, nor prosccufed for, any
criminal or disciplinnry offenee. I atiest that I have not been involved, by act or
umission, in any violation of huwun rights law or internationzsl humunitarian law.
The applications wilthoul signeil individual self-attestationswill nat be accepted.

5. Permanent Mission are requested o present their candidates in one single submissioo, in
accordance with the deadline date specitied in the Job Opening, under cover of a note
verbale listing the names of the candidates, post title(s) they are nominated for and the _
contesponding vacancy announcements. ‘

6. Applications must be hand-dclivered by Permanent Mission (o the Police Division
Selection and Recruilnent Section, Office of Rule and Law and Security Tnstitutions,
Department of Peacekeeping Operations at 1 UN Plaza, 7" floor, roon DCY -0714, in
accordance with the speeilic directions in the relovant Note Verbale,

7. Upon deii\}ery of the applications, the Selections and Reeruitment Section will
acknowledge the receipt (o the individual making the telivery,

8. Communication regarding this process will be through the Permanent Mission anly. The
Secretariat will not entertain personal queries from individual applicants.

November 2015 <4,
L
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UNITED NATIONS

Employment and Academic Certification
Attachuuent to Personul [istory Profile (P11) :

TOBL COMPLETED BY CANDIDATE:

Personal Dataz

“‘I‘*‘a’r‘if:"l';} Naifi jﬁiGiv’en name: ‘ Mrddleunmos ) “G;-r-lde;*:m

- {Rate Tyn i Avipt i {6k iave: i o fisiton; i A5Esn it separate P11 xad P11 attnchment for each J&b,Opan'ing) ,

Johy Op'dﬂiﬁn' Numbar

et

o Mititary Service Hislory/Pulicy Servies Wistory. . U e
Datc of Connnission (for military of(icers) or daic of‘unhstmcm/enuy iU servive (fur pulm off't_erq)

Crvent rank "ate Last Prooroted Date eligible for
: prumotion {o next rank

' Branch/! Corp/Mustoring .

Sub Speclalisation/additional qualifications

| DEGREES md ACADIMIT

AN of NG I‘ITUTION

PLACEAND COEFUNRY. Pfease | _.; S <z DISTINCTIONS QORTAINED
give wmplete addxess. FROM: TO: :
e o Month/Year | Month/Year |- B}
fram the -
Ste[lfWar
College o | fom— =
1 Police :
| Academy

(and/or
similar law
enforceiment
°| dnstitution)

University
Degreels




o
. I
Experience fii. ifi T - g
. SPE‘-"T? YN or otlier lmcmatmnnl Ex| ul‘in‘r‘ic‘o;iﬁ'_ﬁlrﬁz(('g,with_gyb_ﬁ_fe A OEETEER
| Dates mnvyy-mm/fyy | Mission/ I Position/tifle
" Operation/Lecation (Miluab, HQ Staff, Contgy,
e | dviser) e —

. Similficant P!-mn!ng Expulh:nce.

slarl‘lng WIth\x

Dates mm!vy mm/vy i?nmumif@rg

(Other) Internatisnn Exposmc other than p
tist in veverseiorder

Date:atmlyy- mm.{yy . I‘nsmon/()qh

Functmnh\t.lmty

eace leeeping operations, sturting with your osk recent eéxpericnce and

B




Military andfor Polles Training Eourses/iminnrs: (inst

[Mame of Coutsé; T oater vy

Additiognt Comments:

¥ certily (hat (ho statemonts mads By ni@ in muswer to ilié(}'ﬂfegning yuestions aro complete and ¢orreet. I undurstand that any
alsrepresentation or materisl omiisylon mude on A Personal History farm ar othex document requested by the Organization renders

n staff member for the United Natinns Hable tngiigibie for Murther consileeation.

declaré that |- have nevercommittad, been conviatad of and am not currently under investigation or beirig'
proseculed for any criminal, hiiman rights, civil action of disclpiinary offence, with the exception of minor traffic
violations (driving while intoxicated or dangerous or careless driving are not considersd minor traffic violations for
Ihis purposc). | doclare that [ have not been involved, by act or omission, in the commission of any violation of
-{international human rights iaw or.internstional humaniarian-law.-- - - -« L

-1 am not able

EEDRT e Sastanl

te&f fo tha progeedfng baragraphs for the fallowing reasons: ... ..

"

Signature ... 10000

" N.B. You will be requested to supply documentary evidence which supparts the statements you have made above, Do not,
- hewever, send wny documentary evidence until youhave been usked to do sa by the Organizalion and, in auy event, do not
* submit the originnl texts of roferences ur 1estizmonials uniess they have hieen obtained for the sole tse of the Qrganization,

L : SE .




70 RE COMPILETVED RY YHE RELEVANT LOCAL AUTHQRATY:

On belmll‘ol'..-..........,._‘._‘_,‘ Lrnensd
is complere pud vorreet,

Hurther cerlify that the nominated candidate has never hean convicted of, or is not currenlly under investigation or
being prosecuted for, any criminal or disciplinary offence, or an 1y vielations of international human rights faw,

civil action or disaiplinary offeace.
The Goveramen!{ of...... . . .. - . I8 nof aware of any allegatns against the

nominated candidate that sheme has committed or been Invoived, by act or vttlission, in the commission of any ;
acte that may amount to viotations of International hurnan rights law or international Bumanitarian faw, :
In the case of the rnominee who has been investigared for, chearged with or prasecuted for any criminal
offence, with the exception of minor traffic vielations (driving while intoxicared or dangerous or cargless
driving are not considerad minor iraffic violations for this purpose), bui was not convicted, the
Governiitent is requesied to provide information regarding the investigation(s) or prosecutions
. concﬁrvned:._ﬁ— . J — - - e m e am e - - —— e N - S -
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TINSTRUCTIONS il " Do not Write i This
Please answev each question elearly and UNTTED R "N A_"I'IUNS
complercly. TYPE OR PRINT LEGIBI '
Reanl carcfully and f‘qllnw all directions,
| PERSONAL HIQTORV
= T Matden mate, viwmy - o

I rarnllytlﬁmu ] Fivst nane LT [ ®hadEhamic <

bum oo

,’ 3. Pluct of bieh S T g Wt vrrom R )

TWeight I, Ml StnEE
Siivpl - Witoweny T Divorced I
10 Glwife Eniled NEligns scrvice mlgjlt reitled nqmgnmtnl o my i ofihe world | its whlely (he- Un(lbtlb{u.licns might lifve revpo:mh:lmu,. j
() Avethere any mitations en yor uhility ta pertorm in yout prospectave leld af wark? YES [ WO
(b) Arc there any mitatians on Fow ability (v cugige i al Irdw:l? YES[ 1. No ) B
T T CiEE Ay 13, OfficeT¥ feNe, ‘-;
i : [ e :
B 14, Office Fax Ny, R
Telephone No. { h) Telephane/Fax No. ( ) ( )
T - T ¥ v e Dhmdi]‘ -
15 Do you have any dt’.penilupt hjl_;_!r_cg_ry_’!_ YE L] No f—l Ifthe anmer i yes™, g,wc Whe ﬁﬂrn\s{np :nfnrun(:mL . e

Pl:u-_cﬂt Birth o e . Gender

.

Wamis of Children

15.ta} Mameof Spou%.‘c

16, Tlave vou laken up tegat pcrmcmcnt r:szd:ncc aratas i any souulty olhu thse Uint ul yuur natfonuliey? YES D NOH

It anewey is % which:gl uql;-y? K
17, Have you m.kcn an 15 towardg chnugmg your pmcnt nnnonahtv') VL‘» [:f NO [

T angwer-i 3 _.-cyplum t‘u!lv

D180 Awany ufyou sefulives enipluyed by 4 public mtcmnhonal orgamznmn" YES E] N
[ itnswver is ‘ycsy, gM‘.- the folle Mx_llg infatibation, o o -
NAM):

Rcln(iousi_!,fb_, )

N Hﬁw. you p(c ous!y 1uhmtucd um :hc.nnon tor cmulowncn[ m:.t,rer umkr,_um: umrt; ts

ik’ni_l.i.r!m_‘s?
Wi UN? - Y S NO i, sn, w]ncn'?

22, ENOWLEDGE OF LANGUAGTS, W(ml is your mmhn:r tmtgnrf )
. UNDERSTAND |

OTIER LANGUAGES | . READ | TWRITE CRST.
Fasily l Nol_]_.‘-nsi[y ] lmly T Not Fasity | Fugily f"'ND!LEnsIIy ’

. 1 €L :
g1 o8 .4 0
L1 . TY L .. T
tany’ O'EﬁCP nmclun:_ “we equipment and
colnpnter pmgmmmu. YOu use.

000

Elnlnin

2, For clerig prutdes unl)’
Indtcase Sfraricd i werirels i rnmm.rc

Gl (Wnpiicges.

Enalish French

-

T

Sharhand
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24,, EDUCATION, Give full detnils - NL.E. Pleave give exaet titles fiaredin Aripinal lnnguai,-o. Pledstdo not irunshate 5T Siiiate to olher dogean: —
ACE A COUNTRY T I RARGAURSE 6 ST
Plcusc gwnw:l'glclu ilkinss,, R I .
e T I-iy it -
B. 3CHOOLS OR OTHEE VORMAL TRAINING O] h sefoal, tcuhmcsl school arippieiticaship)-
TNAML, PLACEAND COQUNTRY ~ | ‘ DILLOMAS
Plemsepiva conmplers idifess:. OB'IAINED
5 =
36 -
23 "EMPLOYMENT RECORD: Startimg with Vot (Tesifi Rpst, sk it REVERSE ORDPR oy conlpymenivon liave [k 7 TR
1 Include alzo'sarvicn in the urmed forees and note d Eipleyed. 1€ yau iesd wroiv spiet, sliael stUditionil s Of
the sitme gire;” mvc ‘both mross and net snh.nesper, I ‘
4. S : -
~ trom [ EXAGT TITLE OF YOUR POST:
MOWNTH/YEAK. . -
NAME OF EMPLOYRR; :
“ADDRESSOF EMPLOVER: :
Y- TN “REASON TOR LEAVING =]
SUPLRVISED DY YUU '
qDFTC[xH'TlGJNOl YOURDUTTE& T




B, PREVIOUS FOSTS (N REVERSE SIAIERY.
FrOM

10

SALARIES PER ANNUM
STARING |

EXACT TITLEE

MONTIIVIIAR MONTH/YBAR

FMNAL

YEGE

ik EMPLOYER:

THANME OF SUCRRVISORE

RO, AT }UND Of EMPLOVEES
" SUPERVISED RY YOI

| REASON FORLEAVING:

DESCRIPTION OF YOUR DUTIES

ARIES PRRANITIM

CUostarmng | Fmar

1"EX!

: CTTITLR OF YOUR POST.
MONTHYRAK | MONTEY Sk

MAME OF DMPLOYOR:, &

o

B S G I —

“ADDRLSS OF CMFLOYER:

- NAMHK OF SUPERVISOR:

FROM - - [/

SALARIRS PRR ANNUM-

CSTARTING | Einar, '

MONTHIVEAR, |

NAME OF EMILOYER:

TIvPEOP RISRESS
ADDRESSOFEMPLOYER:

| AR OF SUPERVISORT

| NOSANDKIND GEBMPLOYERS:

ERASEN FOR LEAVING.
. ) ;] . SUPERVISED Y, YOIJ; ) 1 T
LUISCRIPTION OF YOUR DUTIRS

P{T-00)-E /%ﬁ"




26, 1IAVE YOU ANY QRIECTIONS TO DUR MAKING RUJULIUES U YOUR PRASENT EMPLOYTR? . YES [] NO[3
29. ARE YOU NOW OR HAVE YOU EVER INGEN A CIVIL SERVANT TN YOULL GOYURNMENT'S EMPLOY] YIS | Mot
If answrr 15 “yes”, WHEN? L B .

30, REFRRANCES; List three pergons,
Lo nof degpatname:

1, ind are it enfrent Unitedd Nations slaf) mewbers, wha arg Camiliar whit your chameter and quatifications.
isticel neler Tren 27,

FULL NAMER ' FULL ADDIRESS BUSINESS OR OCCUPATION

31 STATE ANV OTHER RELEVANT FAGTS. INCLUDE INFORMATION REGARDING ANT TOSIDENGE OUTSIOE 7 COUNTRY 65—
| vouRNaTIONALITY,

32.  HAVE YOU EVER BELN ARRLSTLD. INDICTED. OR SUMMONES W10 FOURT A% A NEFENDANT IN A CRIMINAL PROCTTING G
"CONVICTED, PINED QR IMFRISONED FORTHL VIOLATION OF ANY LAW (oxcludiug mitior taific viotatons)?  YES L] NO [

CT ey, wive full pottivudars vfeacli cuse i un niteched statemeny,

[ 350N AGUNGIES GF TRE URTTES NATIONS SYSTEM K TAGRESTRL IR O 7 APPLICANTS, 170 VOU HAVE AHY ORIECTON TS
YOUR 'ERSONAL MISTORY FORM BEING MADRE AVAILABLE 10 THUM?  YES [ ] NO [ -

34 Toertify that the statements made by me in answer 10 (e foregoiug qestions are true, complete anid correct to the hest 6 Mo
|- knowledge and beliefy’ I understand that any nvisrepresettation armaterial ornission made on a'Personal History [orm or 6ther™ - N
[ document reguested by the Organization renders a stafl momber of the United Nations liable La termination ar dismissal. SRR S

DATE
(duy. month, yew) _ SIGNATURE:

N.B. Youwill be requesied to supply documentary cvidence whicl, suppotts the statemcnts you have wsnle ubove,
seid any documentary cvidence uniil yon bave been asked to do 86 by the Organizstion and, it any event,
eNts of references or estimonials unless they have haen obtained for the sole use of the Organization.

Do not, however,
do not subnit the originul

.. Y
| YAl (7-03)-'.‘:-_/‘__): .
B R @Q—‘




EMH'LOYMENT RECORD o SULDPLEMENTARY SHER]

PLEASE LIST, inloverse order, LYERY FMPLOY\H:NT YOI HAVE HAD,
durinii which Jidiiwere no bEaRT i pliyed, o s Skt ngE: for more blecks.
LROM :,

Use a sepacate block for cack post, Tnehide also servics in o armed forces nnd nole any perind

 MONTHIYERE

| AR OF RELO L

"NAME OF SUPFRVISOR:

| HO, AND KIND OF TdPT.QYRES
[ SUPEIVISER BY YOU:

REASONTOR LEAVINGT

CION. GFYOURDUTIES.

MM e

FEXACTTITLH OF VOUTCTENTe

Bl MONTRIV AR - | MONTE/VHAR

BT ADDRESSOF EMTLOY IT:

EXACENT T VIR POS

T0 g
MONTEIYEAR, :um-mo

“TVPE OF RUSTNESS:

I ADDRFSS QEBMPLOYERT — WatAR OF SRSV =

TUPRRV'I‘:R‘D RY YOU‘

NO, AN KIND OF EMT'LOYEEH

" REASON FOR LEAVING:

l)l";( R]P’IJONUI‘ YOURDUTIEIS

T . T HALARTYES BRR.ANNIR

EXACT TITLE OF YOUR POST: - ...

A PONIIUYERR | WMONTHIVAAR oo STANING | FeaL

¥ WAME OF BEPLOYLRT

ADDRESS OF BIATEOY R o | NAME OF SUTARY 80 1ty

SUFERVISED > BY YOU;

T ﬂDKE{DUP‘Ehﬂ'LO\'!:bS‘,_' T

- BRASONROR LEAVING:

DE‘EC’R“YI TON (17 YOUR DU’IﬂES




O‘-

EMPLOYMENT RECORD - SUPPLEMENTARY SHLET
PLEASE TIST, il teverse arder, EVERY EMPLOYMENT YOUTIAVE HAD. Use aqcpqmrc back far each post. dnclude alzo service in tie anmed fircer wnd note any necfod
du:m twhich youwers not: gamﬂil[ g emiu d - . e e, )
] CROM TO i SALARTES w& 3 Arrm T OURFISTE [
il WONTHAYEAR: |~ MONTHIYEAR _ SYARIING 77 :

“TYER OF BUSINES ST

| FiATAE G 1IMP) ORI

NOoAND KGTD OF EMPLOVEES

- REASON PO LEAVING:
| SUPERVISED HY YDLE :

DPSERIPTION OF YOUR DUTIES

T - ‘\ALAmrs‘ 'PTR nNmm '
Mgljf{';}fYEAK o " STARTRNIY 1 TINATL

- MONTH/YBAT

j NAMLE (Jlfr-.Mm,om:.f =

i ,\Drmr‘zs or;rwmmm L

e
KFASON FOR LEAVING:

bUPKRV[% BY YO

ETAy ”10_‘
T MONTH/YEAR™ MGNTFHY'FA'R H

. _ < - = 7 “"I‘YPF ééBUSINhSIL LT T

|| ADDRESSOF EVPLOVER: T | AR OE T IPrRVISORS -
1RO, AL IND GF Lmvmw i s - 7

’ - - cm e |- SUNBRCISEL BY YOU: - e e

S " DESCRIPTIONOF YOUR DUTIES

ARG = SAL Am‘bﬁ‘-i'H{ ANNUM ] XAT CT];}’S‘GF,‘-‘{'CH;):‘.""

MONTHRVEAR 'TARTINC‘- PINAL o ) H
H NAME OF EMPLOVEES e e T T IR GFOURTGRRT T T g
A ADDRESS OF EIVLOYIT, S wanE Gl SOrRIY SO ; 3
| NO, AHD_IU}!_LJOP BV PTOY TGS - WEARN TOR TRAVING: “if
] SITERRVISEI Hefyain o
ISCRIFTION OF YOUR DUTIES ;
1l
i
Boeprmmeemras ———— = —— i S

/(_é

2 P.XLC (8-00) (\




	Scan_20160505_112438.pdf
	JobOpeningUNMIL_210416.PDF
	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17




