.. ' pil- 222D o o)
e - ®

T - FAX/URGENT/AT ONCE
= From: Home New Delhi o
To 1. The Chief Secretaries and DsG (P)s of all States-/ UTs
2, Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB. 4
3; DsG - BSF/CRPF/ITBP/CISF/INSG/RPF/BPR&D/SSB
/INCB/NIA/Assam Rifles (Through LOAR)
4. Commissioner of Police Delhi.
5. UT Division, MHA
N0.21023/19/2016-PMA Dated the 2¢ April, 2016

Subject :- Job opening : Police Adviser(P-4), United Nations Support
Mission in Libya.

UNDPKO through MEA has sought nomination of Police Adviser (P-4)
with United Nations Support Mission in Libya for a period of 01 year

(extendible) :-
Number of post ; Not mentioned.
Level of Post ; P-4 [SP/DIG]
Organization : UNSML
M z\(\(_ ) Duration : 12 Months (extendible)
e QUALIFICATIONS
Education: Advance University Degree (Master's degree or equivalent)
e in Criminology, Public Administration, Social Sciences or other relevant
- field. A first level university degree with a combination of relevant
Y academic qualifications and extensive experienced in law enforcement,
D including training, may be accepted in lieu of the advanced university

degree. Graduation from a certified police academy or other law
29 [6 enforcement training institutions is required.
q
giaT WE

7 Work Experience: Minimum of 10 years of progressive and active
" god 849 policing service/experience both at the field and national headquarters
level; at least five (5) years of active experience in police management,
planning, training, operations and administrative positions with extensive
strategic and police management experience.

Language: Proficiency in English Language (both oral and written) is

required, knowledge of Arabic is an advantage. Preference will be
given to equally qualified women candidates.
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2. It is requested that nomination of eligible and willing officer of the level
of SP/DIG (P-4) may be submitted to this Ministry by 12t" May, 2016 along with
the following documents duly completed in all respect: -

i. United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

il United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly
completed and signed by the nominated candidate as well as the
relevant local authority.

Note: - On scrutiny of nominations received, it has been observed
thatthe EAC is submitted without the signature of Designated
Authority of concerned Force resulting rejection of
nomination. Hence, the forwarding authority should ensure
that the EAC is duly signed by the applicant as well the
Designated Authority of Force.

il Personal details as per Annexure-l.

3. The nominated officers may he advised to send the above document as
per the format enclosed through electronic mail at e-mail address at
uspma@nic.in.

4, No_modified format other than the specimen enclosed duly typed
will be entertained/accepted as it invites lot of observations from UN HQ
{UNDPKQ) while finalizing the nominations. Hand written PHP/EAC will not
be entertained/accepted. It may be ensured that the photographs of the officer
applying for the post should be piaced on the front side of P-11 form and
signature in the last page at relevant piace.

5. It may please be ensured that the nominees are clear from Vigilance angle.

6. No direct application will be entertained. —

N
%}\l{

( Rama
Under Secretary to the Government of India
#$:23094009
£:23094009
YBy:uspma@nic.in



Copy to

it is requested to forward the
nominations of eligible and willing
officers though State Government
only.

. Commissioner of Police .
Mumbai, Kolkatta, Chennai and Bangalore.

. JS (UNP), MEA- for info w.r.t their DO No. U.11/156/10/2016 dated 22™ April, 2016.

. SO (IT), MHA -  With the request to upload the above communication on MHA
website including ‘ what's new’.

US (IPS-IV) — for uploading on Intra IPS portai M
m/ﬁlu
n

(Ra Kumar)

Under Secretary to the Government of India
7%:23094009

&:23094009

“B.uspma@nic.in



Annexure

Recent passport
size photograph
BIO-DATA PROFORMA

Name of Post applied.

Job opening number

Name of the Officer
Designation/Rank/organisation with present place of posting.

o A h =

In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(¢) Date of deputation

(d) Expected date of repatriation to parent cadreforganization.
6. Date of Birth

7. Education/Qualification

8. Date of Joining Police Service

(IPS-Cadre & Year/If Non-IPS, the entry level)

9. Service/Cadre/Batch

10. Present  Designation/Rank  in Indian  Police/CAPFs e Dy
SP/ASP/SPISSP/DIG/IsG/AddI DG/Spl DG/DG and specifying the level i.e.
P-3,4,P-5, D-1 and D-2.

11. Specify the ranks equal to Police organization where the designations indicated
as Assistant Director, Joint Dy Director, Deputy Director, Spl Director &
Director, etc.

12. Pay Scale with Grade Pay

13. Educational Qualification
14. Previous UN experience
Telephone No.
a. Office
b. Residence
¢. Mobile No
d. Fax No.
e. E-mail id
| hereby certify that, | fulfill the eligibility requirement notified for the post applied
for.

(Signature of the applicant)
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e Computer Literagy;

o In-depth understanding of contemporary international relations and UN Systein, orpanisztion saad inter-
elatjonships;

e In-depth knowledg,c of local and infcmational pTOLLdU}CS and understanding of issues relaed Lo
administration ot human, material wnd financial resources, und poticy formutation on police apecations;
In-depth knowlcdge of police procedures and issues related th a police organization managaement;

» In-depth understanding of the Mission Prlice Cumponenl mandate, strong: amlyt]m} skills combined with
good judgmieit:

Previous expericnice in UN peace operations or international policing is an advantage;
Guud knowledge of the conditions prevailing in the couittiy of assignment;

COMPETTNCIES:

Professionalism: Shows pride 1o work snd achisvemcoly; demonstrates professional competence and mastery
of aubj ec{ maltter; is conseientions and cfficient in meéling commitments, observing duadlines and achieving
results; is motivated by professivnal rather than persanal concerns, shows persistence when faced with,
difficult problems or challenges; remaing valn in stresstid ity 1tions. Takes responsibility for incor porating
gendgr perspectives and eumnno the equal purticipation:of women and men in alf areas of work, Knowledae
and understonding of theories, concepts and sipproaches releévant W danveratic policing, law enforcement:
Experience in operational planning, development and implementation of policing programs and management;
Ability 10 apply technical expertise o resolve palice related issues and challenges. Strang organizational skills

and a demonsiratett ability to establish priorities and to plan, coordinate, and monitor the work of others;

Communication: Speaks and wites clearly and ellectively: listens to others, coirectly interprets messages
tromn others and responds appiropriately, asks questions to elarify, and exhibils mterest in having bwo-way
cormpnnicationslailers language, tone, style amd format to matehi audicuuc‘ dermoimtiales opEaness in ‘}h‘uum
information-and Xespiny puople infonmed. :

Teuwmwork: Wozks collaboratively with colls AEUES to achiove organizational goals; solicits ‘inputs. by
genuinely valuing others™ ideas and expertise; is willing to Tearn from vthers; places team agenda before
personal agenda; supporls and acts ip accordance with fingl group decision, even whes such decisions may pot
entirely refleot own position; shares eredit for team auomphblnnents andacceptsjoint responaibility for team
shortcomings.

Planning and Orgznizing: Develops clear goals thai are consisient with agreed steatepics. Tdeniily priority
activities and assignments; adjust priorities as required; allocate apprapriitte mpronnt of ime and reseurees for
completing work; Lowbem risks and allow contingencics when planning; nionitor and adjusts plans and
actions as necessaty,

QUALITICATTONS:

Eduecation: Advanced university deégree (Master’s degree or equivalent) in Criminology, Public
Administration, Social Sciences orolber relevant field. A first lovel university degrée with 4 colmbination of

relevant acadewic qualifieations and extensive experience in law enlorcement, including training, may be
asueptr‘c‘! in lieu of the advanced uriversity degree. Graduation from a cestified polive avademy or other Jaw
snfrcenent trannting institution is required.

Expericaee: Minimuam of 10 vears of progressive and active policing service/experiznce both at the field and
national headquarters fevel; at least five (3) years of active expericnee in pulice manggement, plamivg,
{raining, vpoerabons al admvinisteative nositions with extensive strafegic and police management experience,




Rank: Superintendent of Polite, cquivalent to Licutenanl colong! in the military or higher rank.
Langdage: Proficiency in English Ianguages (both aral and written) is required; knowledge of Avabic i an
advinmtage.

Prefcrence wilt he given to cqually qualitied wamen candidates.
Dafe of Issuaoce: 15 Apr 2016
ht'tp://www.‘uu.mngl}/piﬁacﬂl{efplpgfsites/po[icc




APPLICATION PROCEDURES FOR PROFESSIONAL CONTRACTED
POSITIONS [N UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING
OPERATIONS OR SPECIAL POLITICAYL MISSIONS RI QUIRING OFFICIAL
SECONDMENT FROM NATIONATL GOVERNMENTS OFUN ME MBER STATES

Qutlined below are the procedures to be followed by Permanent Missions for the prescntation
of candidates (o professions! posts requiring secondmeant fom active polise sepvices, which
arc open for reeruitment within UN poacekeeping aperations or special political missipng. ln
the interest of promoling an orderly process and to avoid delay in the cangideration of
applications, Permanent Missions are respectiully requested to adbere closely to these
proccdares,

1. The above mentioned posts are reserved only for candidates recemmended by Member
States threugh their Perinanent Missians to the United Nations. Candidales dpplymgj
independently Will aot be considered. It i5 vequested that applications be submitted as
soon as possible but nat later than deadline specificd 1 cach Job Opening ashoucement.
Applications received afler the deadline will nof be considered..

[

All applications saust be submitted in a duly completed typed (nof hand-written) and
signed United Nations Personal History Fonn (£.11) along with Aeadenic and
Employinent Certification Form (sttachment to P-11 forn). Applamnom using other
foiats will nof be accepted, but additional infonmation may be altached to the P, 1i. For
the convenienee of the Penmanent Mission, a P-11 form aud allachment e enclosed as
samples to be photocopisd as neeiled.

3. Selection for service with the Unifed Nations is made.on a compeaiitive basis., 1t is
therelore essential that 81 the Personal History Foring be completed with a view to
presenting the eandidales qualifications and experiences us they relatg to the requirements
as set out in the relevant Job Opeaing. In the event a Perimanent Mission wishes to
tecommmend a canddute for several pasts, a separate Personal History Form shonld be
submitted for cach post.

4. Tn aceordance with the new Policy on Human Rights Screening of UN Persannel, all
individuals who seek to serve with the United Nutions, are requesicd {o make “self-
attestition” that s/he hag natl commiticd any serious ciiminal offences and has nof been
tnvolved in violations of international I rights or intermnatianal humanitarian lawe,
The self-attestation imust be attachex! 1o the P-11 form and contain the folowing warding:
¥ attest that 1 have not committed, been convieted of, nor prosecuted for, any
criminal or disciplinary offence. I attest that1 have not been lnvolved, hy act oy
omission, 1o agy violation of human rights law v infernativial hwmanjtarian lav.
The applications without signed indtividual self~attesiations will not be accented.

5. Pennanent Mission are requested © present their candidates in one single submission, in
accordance with the deadline dufe specitied inthe Job Opening, under cover of a note
verbale listing the names of the candidates, post titla(s) they are nominated for and the
corresponding vacdncy annowicciments,

6. Applications must e hand-delivered by Perunneni Mission to the Police Division
Scleetion aind Recruinnent Section, Office of Rule and Taw and Sceurily lastitations,
Depariment of Peacekecping QOperations at § UN ¥laza, 7 fivor, roem DC1 -0776, in
accordance with fie speeitic directions in the relevant Nute- Verbale.

7. Upon delivery of the applications, the Selections and Reeraitment Scetion will
acknowledge the roceipt to the individual making the delivery,

8. Commmuication pegarding this process will be through the Permanent Mission only, The
Secretariat will not enlertain personal (quedies fron individual applicants.

April 2014
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INSTRUCTIONS [ ” Danot Writein “this Spaca
Pleage answer sach fuestion cledtly and |
c(}mplumlv TYPH ()R PRINTIL.FGIBLY. ’ :
Rend coretutly and follow all dircetons. . y
_____ ws PERSONAL HISTORY
1o Family nae First narns Mirlelle. name o Maiden nama, ifany

2. Datcof (da'yfi\’i(?l]lhf\'f)
iirth

3. Viaceof h [z Na:inm]iq-(iec)‘m'h;rn.

5 Prezenl NaBonalty(ien) T.ﬁ, TG

T Height

B, Weowht Iq.“'Mm‘inlsmrm_—

114 Calry mta United Mations sey vic & roipht requits assizoment o Ady doew nutibilidios.

= G the warld it which the United Matinna avipht huve rey
() Arethere any Nimbiautens os your ubilin: @ perionm i Fons pROSPELTve fold of wack? YES[TD ~No

(b} Are g uny hrm:.\ncn-' of yourebility W angge ol trvel? yes [T+ No L]

11, FPermanenl sddeeys Preseol ididiess - 13, Office Taichfions Mo ) -
] 3
. B 1ux No. o
Telephone No. ( ) veleplions?Fax No. ) { )

E-mabt:

HOr T IS the snaser {5 Tves ™, pive e follosaag information;

Y5 Dusyou Bave oy dependeny ehitdran?

NnBonlity Cender

Nate ot Children Date of Birth {dxsimodyency Pl of Rirth

Single [ ] Marsie a_fj] . Sepuzed ] Widow(er) {1 Tivorced [ |

15. () Namg of S_pouse—

(6., Have yoitakin v lewal pearmaent tesidetics st Sn any éotnry athes than xlm oFyour autdonaticy? vEsl 1 NolJ
If £nswer i “yua", yhich counmmy? ) L . o

17.  Hove ven mken s Tepal stepr lowieds chinaiag vour presont uatimaiiiy? YEs[1l RO
answer is “yen

L explur [wlly;

IS Arcsny ol you .Liu'wr.,t up eyl bv it DUDJ" iaterman
answér wt yc-\ | jyee the- fnilomng infor pratioa;

NAME

14 What is your preferred dieid of work?

Have yine < e evinealy submined WR apelication fur cmplopment andfor ungdergenc nay [c3ks
v YES[ NO I 50, when?

TI0T Waonld you ancept émp
YEs{] wNo 0
42 E\NUWI H) F—‘ OF LANGUHAGES, V‘ w?

OTHER LANGUAGES I_ WHULE. o EPEAKR T i
o | Easiy T et e e

2% For vlencal prad Tast any office machings or epipament and
fean spsed i werds

e B CUMIPUESE PrOPIHTHNGE YO0 1z

i Qb lang
IS Ao S
Typing R —
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2
3. EDUCATION, Give Bl desails — N8, Dleage pive exact titles ol degries inariginil bingnage. Pléase do nob trasnslule ne equate o sther degreas,
A. Universisy ar equivadem . . : .
NAME, PLACT AN COUNTRY, ATIENDED TRONMY/ rQ DEGREES aud ACADMEC MAWN COURSE OF STUDY
Please pive cumplew addtess, . MonikiYesr | Monttvyens | IMSIINUCFIONS OBTAINED —
B.SEHOOLS OR OTHER FORMAL, TRANING OR EDUCATION FROM AGE I (s.g., ligh salioul, teghnical school or apprenticeship)
i -NAME, PLACE AN'_D COUNTLRY TYPE N YEARS ATTENDED . CERTIPICATES OR DIPLOMAG
Pledvc give complete addriess, . ) FROAS T6 . OBRTAINTI) ]
i
25, LIST PROAESIDNAL SGUIETIES AND ACTRATIG M CIVIE. FUDLIC OR INTERNATIONAL AFEAIES -
26 UST ANY SEINIFICANT PUDLICATIONS YOU HAVE WRTTTRN (00 NOTATTACT])
? 77, EMPLOYMENT RECORD: Staring with vayir, sl [I5n i REVERSE ORDER gvery chplovirent :15\1 [ bkl Usts separate block for easl pasL
: includs aleoservice fn tha apmed Ryveey and ecn: my periad during whish you were sot puinfuily coployed. If yottnead more spice, ulinoh ndditional pugea of
the-same.size. Give both gross mid et saferion por snsm Re’ yuus Just ur Bresent pust.
A, VRESHANT POST (GAST POST, I NOT PRESENTLY IN BMPLIYYMEN 1) . -
FROM o ILLARTES PER AlNUM EXACT TIILE OF YOUR POST:
MONTH/YEAR MONTUATEAR " T STARTING FWAL
NAMEOF EMPLOVER: T TVPE O BUSINITS
ADDRESS OF BMPLOYER: ) WAME OF SUTFRVISOI ) ’
WO AND KIND OF #MPLOYEES
SUPERVISHED By YOU: :
——— e e e - . e— . B ! -
- JJJ.iSURI!’[I‘UN OF YOUR DUTIBS: .

P.I-I (7-0 1




B, PREVICUS POS TS (!N REVERSE (RDER)

FROM TO

MONTIVY AR

SALARICS

MO EAR FEARING

(¥

PER ANNUM {g FEXACT TIULE OF YOUR FOST:

ITHAL

TNAME OF GviPLOYER: T T o nusing o
ADDGRESS OF 800PLOYER: T . T NAME (GF SUPERVISOR:
NE_AND KRG oF MOV LS REASON FOR LEAVING.
SOPFRVISLD UY YOU
DESCIA DO B YOUR DITIES -
= e ST g g e ST SR ey e

FRON TG

SALARIES PR AMN UM

MONTRVEAR MONTHIYEAR STARTNG

FINAL

NAME OF EMFLO

2R,

3
f

ADDRESS OF SMPLOYER,

T TNAME OF SUFERVIE

e AN R UF TMPLOY kS
SUPERVISED BY YOU:

DESCRIPTION OF YOUL DU TCS
FROWV
MOHTIVVEAR | MONTHNE STARTING FrreadL
i - | ]
P
IR B . . B
OF BMELOYTE:
A DDRESS OF CMPLOYER. T e o 7
3k i T T WEASON fOR LEAVING:
e - . SOPRRYISHD BY YO! i B
VORI RS

CAL(T03E

T R e e &




Z8. HAVE YOUTANY ORIECTIONS 10 (R MAKING INGUIRISS OF YOUR PRESENT EMILOYER?  YES 1 nefl

1 29, ARG YOUNOW OR BAVE YU EVER HEEM A CIVIL STRVANT IN-YOUR GOVERNMGNT S BMPLOY?  YES L] NOLJ

M answer is “yes", WHEN?

3. REEEF".IENCES; List_:'hrcc peranns, pot rlaled 10 vou, und vre not current Unitod l\ann.h sinli snembars, who gre femilias witl your characterand qualitications.
Da-aast riprisend ovaniea of Sppervisars ieted wnsler Tivey 27,

FULL NAME FULE ADDRESS BUSINESS O CKICUPATHGN

SUHNS TP

31 BTATEANY OTHER RECEVANT FAUTS. INCLUDE [RFORMATION RECGATITNG ANY RUSEIENCE QUTSIDE THE COUNTRY 01
YOUR NATIONALITY .

¥ MAVLE YOU EVZR BEEN AKRESTED, INDICTED, OR SUMMONED ENTO COURT AR A NFINDANT TN A CRIMINAL PRICEEDING, O
CONVICTED, FINER.ORUIMPRISONER EOR TG YIOLATION OF ANY LAW (exsluding mindr wiflic vivhionsyt  YES[ ] NO

I e, give-Jull pacticobes of cich vuse n an etached staemens.

"33 OTHER AGENCIES OF TIHE UNTTED ATIONS S4STEM MAY R JN TGS T D [N 00K APFLICARTS. D0 Y00 HAVE ANT OWLCTION TO

YOURPERSONAL HSTORY FORM DEING MADE AVAILARLE TO vHiNT s (] ~NO

33, Leerlily tha the statemcnts made by me-in answat 1o e | oreroing qucsucns are true, coinpteie and corroet to thi best ot my
kaowledge and boliefl | understand that any lri:*atprewenldl'rm or wiatesial omnission made on a Pegoral Hislory form or other
document requested by the Oranization renders a staff member of ihe Linited Nafions lable to wriitoation or & smissal

Ll
{doy, manth, year) e SIGNATURE:

N.B. Youwill be requested to mpply documeatary evidence which supports the statén mnts you have made wbove. o not, however,
send iy documenlary evidence gntil your have been aslad (o do so hy the Orgonization and, fn any event, do not submit the original
texts of releventes or (etimaninds unless they have Lean obirined for the sole yae ofthe Or sanization.

P OGLE
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UNITED NATIONS

Employment and Aeademic Certification
Attachment o Personnl History Protite (P11}

T BE COMPLETED BY CANDIDATE:

Pergonal Data:

Family Naale! Given name; Middle reumes: Geadéy: ME |

e-mail addrass;

Position for whieh you arc applying:

(Mot ifyoi are applying for more than vine position, please snbmit sepayate P11 nhd £11 gtischmeni for each Job (penivg)

( ol Opening Number:

Militury Bervice Jistorv/olics Scrvice Hislory
[ Dawor Clonuniissian (for military.oificers) or dafe of enlistinenteniry to sit vies (Tor phlize oflicers);

Projected Retitement date from cufrent
rank

Curreat rank Dats Last Promoted It efigihle [or
’ RrOMOLEN 10 next rai

anch/Com/Muszring B

Sub Speciatisation/additinnal yuatifications

Diegrees und Acsdemie Distingtions Obtsined:

NAME of INSFETUTION, TATTENGED:. DEGREES qod ACADTAIC

PLACE AND COUTNRY. Pleass | . L DSSTINCTIDNG ORTAINED

give comploic address. FROM: TO: i

L Monih/Year | Monthi /% eur ¢ ) ]

Graduation [
o the ;
Staff/War f
Cullege or |} - -
Police i
Academy !
{and/or !
similar law - T T e e - B
cuforcement
bistiturion)

Lniversity
Degreels.




Experience in peneckeeping operations:
Sficeify UN oruthey International Wxperience, Starting with your most recent P\’l]?.]'](‘l[(‘(_‘ and list in rev erse order

Dates rom/vy-muvfyy erss:nn/ ) Pu:.;i:un/mle Drescription of duties:
Operation/Location | (Milab, 11Q Staft; Contgt,
Adviser)

Caginand Experients, vtarting with your tnosl rocent txpuricnec angd tist in veverse order i
' 1. bates minfyyzmmsvy | Dnit/Position/Cry Significant Unif Acfivities

Significant Flagning Experleice, darting with vour mest revent experience and st in IEVEIRE frdter
Dates mmvyy-mnvyy | Position/Qre. Opcrcmu:JALli\ftiv

(Other) Internnilaoal Expmurc athee than peice keepii aperations, Sacting with ynwr nost recent expérience and
list it reverse order

Date: mun/yy-mmfyy | PositionfOrg 7 [ Funciion/Activily




Milidacy andfor Falice Training Cou eres/Seninnrst (Insi two yuurs)

M v . — T g - v
Waurs 0 Course Date: mawiyy —mmivy 7 Institution

Additional Commenis:

T ecriity that the stutemenis mads By W s nHEwer (6 tho ful';_;:ui}ig guestions are couplcle and carregt, I understand (hint any

1iscopresewiulive ur mtectal umission made onon PérsonalThistory Yorm or other document requested by the Urgimization tenders

n etaff member for thy Urited Nations finhie ineligible for further consigeration.

| | declara that | have nevey cotnmlited. beer convicted of and am not qurrantly under investigation orbeing
prosecuted for any criminal, uman righls, civil aélion Gr dissiplinary affence, with the excaption of minar fraffic

this purpose). ! deckarc that | have nof been invalved, by act or omissian, in the commission of any viclation of
international humar rights iEw or international hurnanitarian faw.

am nol able o attest lo the praceeding parayrapits for the following reasons: ...

Date e, Stgnamee .., e e EE s e

N.B. You will'he requasted to supply duecmmentary evidence which. isppots the statements you have made shove, Do nof,
fowever, send any documentary evidenes untit you have been asked 1o do so by the Organization and, in any event, da nat
submit the origitiul texrs afreforevces or testimnonials untess they have been abtained loc tie sole use ofthe Ouyanization.

violations (driving while infexitaled-or dangerous or careless driving are not considared minor lralfic violations for

e S e R T T




T0 BE COMPLETED BY THE RELEVANT LOCAL- AUTHOX T Y:

D bBehalfFof oo e ] Seatily that ths informatfon provided by ... it e e
is complets und carrect.

i usther cedify that the nominated candidate f1as never been convictad of. ar is not currently under investigation-or
bedng prosecuted for, any Griminal ar disciplinary offence, or any vislarions of internationat fumsn rights law,

civil action or discipimary ofience. _
he Governmerd of is.not aware of any allegations-against the

nominated candidate that she/he has conunitied or been inviivad, by act or omission, in the commission of any
aets that may amaunt to violations of international human righitscfaw or lernationst humanitarian faw,

I the case of the nominee whe las beer irvastigated for, churged wirh oF praseculed Jor any criminal
offence, with the exception of minor trajfie violatlons (criving while intnxicdted or dangerous or careless
driving are nol conyidered wminor trafjic wiolaions for this purpose), bue was not convicted, the
Government is reguésied i provide information regarding the invesiigatian(s) or prosecutions
concerned, : ’
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UNSMIL BACKGROUND

The United Nations Support Mission for Libya is a special political mission
established in 2011 by the UN Security Council in jis Resolution 2009
(September 2011) at the request of the Libyan authorities following six
months of armed conflict to support the country's new transitional
authorities in their post-conflict efforts. All UN activities for theé Libyan
people are guided by the principle of national ownership.

The United Nations Support Mission in Libya (UNSMIL), under the
leadership of a Special Representative of the Secretary-General (SRSG),
supported by a Deputy SRSG, was mandated for an initial period of three
months and extended for another three months thereafter. The Security
Council, in its Resolution 2022 (December 2011), expanded the Mission's
mandate. The mandate was further modified when the Security Coundil
extended the Mission for 12 more months in Resolution 2040 (12 March
2012). On 14 March 2014, Resolution 2144 extended the mandate for an
additional 12 months.

The Mission is overseen by the United Naticns’ Department of Political
Affairs, which provides guidance and operational assistance. UNSMIL has
its headquarters in the Libyan capital of Tripoli, with offices in Benghazi and
Sabha.

UNSMIL has substantive staff in political affairs, human rights, transitional
justice, mine action, demobilization, development, women empowerment,
public ihformation and commumcatlon as well as support services staff.
There are 205 national and international staff members in UNSMIL
(January 2013).



UNSMIL MANDATE

in its Resolution 2144 (14 Maich 2014), articie §, the Security Council
tasked the Mission, in full accordance with the principles of naiic
ownership, to support Libyan goverinmeni efforis {o:

{&} As an immediate priarity, ensure the {ransition tc demecracy, inctuding
through  promoting, facilitating and providing technicat advice and
ssistance to a single, inclusive and transparent national dialogus, to
Libyan electoral processes and io the process of preparing, drafting and
adopting a new Libyan constitution, promoting the empowsrment and
political participation of all parts of Libyan 'society, in particular women,
youth and minorities, and throLfgh the provision of good offices to 5L.lpport
an inclusive Libyan political setilement and to promote- & political
environment for the integration of ex-combatants intc Libyan national
security forces or their demaobilization and reintegration into civilian life: '

{b} Promote the rule of law and monitor and protect human rights, in
accordance with Libya’s interrational legal obligations, particularly those of
women, children and people belonging 1o m!rsc.rabk; gloups, such as
inarities and migrants, including through assisting the Libyan government
to ensure the humane treatment of and due process for detainees,
inctuding children, and to implement fully #s {ransitional juslice law, and
reform and build an indeperdent judiciary and transparent and accountable
law enforcement and correctional systems;

{c} Control unsecured arms and reiated matarial in Libva and countar theyr
profiferation, by working to arrange access, ensure proper managemeant,
safe storage and, where appropriate, effective disposal of armes and related
materiel, to support coherent partner afforts it this regard, including the
coordmat[on and facilitation of international ass ss,anr_.'ze, and to strengthen
border 'security, the development of capabie ilibyan institutions and
effective national security cecordination;

(d) Build governance capacity, as pait of a coodinated international effort
and drawing on the comparative advanitage o e United Nations couniry
team, by providing suppott to ministries, the national legisiature and local
government, with the aim of iimpraving servioo delivery, transparency and
coordination across governme:t
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