No. 1-21016/12/2015-1PS.11I
HRT A¥hR/Government of India
g HATIT /Ministry of Home Affairs
North Block, New Delhi-1,
Dated, the 21 April, 2016
To
The Chief Secretary(s)
All State Governments
(Except Arunachal Pradesh, Goa, Mizoram & UTs)

Subject:  Filling up the post of Deputy Director General (DDG]) in Bureau of Civil Aviation
Security (BCAS) on deputation basis.

Sir,

| am directad to say that the Ministry of Civil Aviation proposes to fill one post of
Deputy Director General (DDG) in the pay band-4 (Rs.37,400 - 67,000/-) with grade pay of Rs.
8900/- on deputaticn basis.

o
2. As per Recruitment Rules, the post is to be filled up by appointment of suitable IPS
officers under the Central Government or State Government of the rank DIG of Police, by
transfer on deputation basis.

3 The State Governments are, therefore, requested to sponsor the names of eligible and
willing IPS officers to this Ministry. While sending the nominations it may please be ensured
that the officers are clear from vigilance angle and they have compieted the required ‘cooling off’
riod wherever applicable.

WSD([E‘/ Yours 'thfully,

(Mukesh Sawhney)

——

SR 5 : Under Secretary to the Govt. of India
25 / 7 Tel No. 23094038
Copy to:-
1. The DGPs of all States except Arunachal Pradesh, Goa, Mizoram and UTs.
2. The Under Secretary (UTS-l), New Delhi — for similar action.
3. The Secretary, Ministry of Civil Aviation, Rajiv Gandhi Bhawan, Safdarjung Airport, New

Delhi —w.r.t. their D.O. letter No. AV.13024/18/2016-AS dated 05.03.2016.
SO (IT), MHA — for uploading on the website.

4.
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(Mukesh Sawhney)
Under Secretary to the Govt. of India
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(. Preference will be given to equally qualified women

candidates,

2. It is requested that nomination of eligible and willing officer of the level
of SP/DIG (P-4) may be submitted to this Ministry by 06" May, 2016 along with
the following documents duly completed in all respect: -

i United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

ii. United Nations Employment and Academic  Certification
fattachment to personal history profile (P-11)] Form duly
completed and signed by the nominated candidate as well as the
relevant local authority.

- Note: - On scrutiny of nominations received, it has been observed
that the EAC is submitted without the signature of De5|gnated

nomination. Hence, the forwarding authority should ensure
that the EAC is duly signed by the apphcant as well the
Designated Authority of Force.

~ii.” 77 Personal details as per Annexure-l.

3.~ The nominated officers may be advised to send the above document as
per the format enclosed through electronic mail at e-mail address at
) uspma@mc n. R e

4 No modtfted format other than the speciinen enclosed duly typed
- will be entertained/accepted as it invites lot of observations from UN HQ
o LUNDPKO) while finalizing the nominations. Hand written PHP/EAC will not-
- be entertained/accepted:- It may be ensured that the photographs-of the officer
applylng for the post should be placed on the front side of P- 11 form and
signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance  angle.

~..Authority - of. . concerned-..Force--resulting-- rejection- of

6. No direct application will be entertained. m //
VN

- g /1

( Ajay Kumar Singh)

Under Secretary to the Government of India
=:23094009

&:23094009

YFiruspma@nic.in



G. Copy o

It is requested to forward the
nominations of eligible and willing
officers though State Government
only.

\/SO (IT), MHA - With the request to upload the above communication on MHA
website including * what’s new’.

3. US (IPS-IV) — for uploading on Intra IPS portal

1. Commissioner of Police .
Mumbai, Kolkatta, Chennai and Bangalore.

9 /4 /14
_ ( Ajay Kumar Singh)
Under Secretary to the Government of India
7%:23094009

&:23094009
“B:uspma@nic.in
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Annexure

Recent passport
size photograph
BIO-DATA PROFORMA

Name of Post applied.

Job opening number

Name of the Officer

Designation/Rank/organisation with present place of posting.
In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.

6. Date of Birth

7. Education/Qualification

8. Date of Jaining Police Service

1

12.
13.
14.

(IPS-Cadre & Year/If Non-IPS, the entry leve!)
Service/Cadre/Batch

.Present  Designation/Rank  in Indian  Police/CAPFs  ie. Dy

SP/ASP/SP/SSP/DIG/IsG/Addl DG/Spl DG/DG and specifying the level i.e.
P-3,4,P-5, D-1 and D-2.

. Specify the ranks equal to Police organization where the designations indicated

as Assistant Director, Joint Dy Director, Deputy Director, Spl Director &
Director, etc. : : :
Pay Scale with Grade Pay

Educationatl Qualification

Previous UN experience

Telephone No.

a. Office

b. Residence
c. Mobile No
d. Fax No.

e. E-mail id

| hereby certify that, | fuifill the eligibiiity requirement notified for the post applied

for.

(Signature of the applicant)



Vi

. . . 7 h\ M ] .
=2 United Nations @ Nations Unies

POITAL ADDVHIS-ADRESSE PUSTALE: UNITED MATIESES, & ¥ 18017
ALK ALDRESS ARSI UL FON APHIGQUE: URNATIGNA NEWVYORK

00f6gy

DPEOMORO.SITD/2016/032]

The Sceretariat of the United Nations presents its compliments to the
Permanent Mission of Member State to lhe United Nations and has the honour io
invite its Govermuent to nominate individual police officers in active service for
appoinfment on secondment to the United Nations Mission in the Republic of
South Sudan (UNMISS), lor u period of onc year, Any funther contract extension
cann be granted on an exceptional busis provided there 18 4 mission mandaie
requirement and the incumbent displays good perfonmance, dedication,
professionalism and the achieved resuits. The final decision on the exlension is
subject to approval by the United Nalions and concunvence by the pational
anthoritics.

Details regarding the posts for which the Scerctariat is seeking gualified’
applican{s arc provided in the attached Job Opening. Also attached arc the
“Applicalion procedures Tor professional confravied positions in United Nations
Police components in Peacckeping Operalions or Special Politieal Missions
requiring olficial secopdment from national Governments of United Nations
Menmiber States”™.

The Secretariat kindly tequests the Pormancent Mission to submil a
separate application for each nominec for each Jobh Gpening/s fo the Selection
and Recruitment Section/ Police Divislon/OROLSI/DPKO, DC1 building, 7
floox, room 8776, i acenrdance with the above-referenced procedure, verlilying
that the nomince/s meet's the requirements in e attached Job Opening/s.
Applications submitted after the deadline specified in the Job Opening will
not be considerad.

The Permanent Mission s alse requested to continm that selecied
candidatcs will be released, In a timely mwwer, from the national police service
obligations for service with the United Nations. 1t is also requesticd to ensure thal
the rank ot ezch candidate subnnitled is indicated on the application. Tn addition, it
is strongly recommmended that Member Stales carefuily pre-screen lheir applicants
and subanié only those candidutes meeting ail requirements for the position as
described in tle Job Oponing/s.

Membur Siates are strongly encouraged to nominate qualificd Female
police oflicers. Preterence will be given to equatly quatificd women candidates,

The Secretmrinl wishes to Inform the Permanent Mission of Monrber State

e j’ . N
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PV AL ADDREZS-ALFr=nn TOATALL VHTTI HATIOMS, M v qup s

CADLE AN Loy bane FELEGROPHIOUL UNATIONE HEWY QIR

that in an effort to streamline and expedite the procedures of recruiling seconded
officers, camdidates placed on a roster following the selection Process may he
considered for posts with simitur [unctions within a period of ope year and if
recommended for deployment, further arrangements will be coordinated with the
Permanpent Mission in due course. '

The Searetariat wishes to outhine (hat 1L is the responsibilily of the
Government to cusure that each candidatc il nominates has not been convicted of,
or is not currently ander i avestigation or heing prosecuted fur, any criminal or -
disciplinary offence, or any violatious of international human rights law or
international humanitarian law, 1n the case of notinees who have been
investigated [or, charged with or prosecuted for any crimvinal offence, with the
exception of minor traffic violations {driving while intoxicated or dangerous or
careless driving are not eonsidered minor fraftic vielations for this purpase), but
were not convicted, the Government ia requested o provide information regarding
the investigation(s) or proscentions concerned. The Government is also requested
to certifv that it is not aware of any ategations agaiost its nominated candidates
that they have committed or heen imvolved, by act or omission, in the copimjssion
of any acts that may amoant o violations of international human rights law or
mlerpational humaniceian law.,

The Secrefariat recalls fhal the respensibilities of those personne! who are
appornted to serve in United Natipns neacekeeping or special political missions are
exclusively international in chametcr, They perforar their functions under the
authority of, and in full compliance with, the instmctions of the Seeretary-Ciencral
uf the Unitced Nations and persons acting on his behulf and arce duty-bound not tg
seek or accept instructions in regard to the performance of their duties from any
gavemment or from other authorities external to the United Nations. Seconded
parsvnnel should carry oot their functions i accordance with all applicabie
regulations, rifes and pwocedures of the Orpanization,

The Secretariat of the United Nations avalls itselt of this opportunity to
renew to the Permanent Mission of Member State ta the United Nations (he
assurances of its highest consideration.

¥




Post title and level PoC Site Coardinator, P-4

Organizational Unit, United Nativas Mission in the Republic of South Sudan

Duty Stefion - One of the Protection of Civilians Sites neross the Mission
area

Reporting to Deputy Police Commissioner

Duration 12 Month (extendible)

Dreadline tor 15 May 2016

appliications

United Nations Core Vailues: integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES

In compliance with the mandate and under the supervision and substaniive guidance of the Deputy Volice
Commissioner the PoC Site Coordinator will be responsibie for operational oversight of the malntenance
of public order and security within the UNMISS Protection of Ciwilians (PoC) sites and any other
mandated UNPOL. aclivitics related to the PoC sites. The ineambent witl be vesponsible for, but not
limited to, the perfermance of the following duties:

e Management, accountability and oversight of all relevant tasks und aspects of mainenance of
public safety and security of UNMISS PoC silos within histher Area of Responsibility (AoR)
including mamtenance of standards, rostering, Individual Police Officer (IPO) time on dutﬁ
accouatability, internal training, effective reporting and incident investigation and reporting;

o Serve as UNPOL local Point for other mission components, agencies, funds, and programs, and
other humanitarian partirers engaged within the TINMISS PaC site(s) within their AoR;

e Gromnd Commander for any major security incident within the UNMISS PoC sites within Aok,

o In consultation with Main Headquarters, facilitate and implement modalities zud mechanisms of
Community Policing within the AoR:

o Linc management of all allocated UNPOL. personnel working in or dircelly supportting POC sites
within AoR ensuring proper mandute implementation: preparing reports of activitics through the
chain of command; supervising disaiplinary and social epvironment anang, subordinate =taff:

e Effective monitoring, reporting, follow-up, analysis and redress of security incidents {including
Sexual and Gender Based Vielence (SGRV), which will be addressed in conjunction with the
Wamen's Profection Advisers} within UNMISS Pol sites within their AoR;



o

°  Operational coordination with appropriate stakcholders in relevant protection-focused  lasks
affecting POC sites within their AoR;

¢ Reinforcement of Tluman Rights issues and compliance with set standards applicahle to PoC sites
within AoR;

e Reinforcement and manitoring of all TINPOL cotmunily interaction within UNMISS PoC sites,

meluding with the Informal Miligation and Dispute Resolution Mechanisms (IMDRMs) and
Commnnity Watch Groups (CW(s); :

¢ Reinforcement and monitoring of all Gender Child and Vulnerable Persons Protection (GC VPP
Policing programs and approaches within allocated UN PoC sites within the AoR;

o Support the UN-wide early warniag system, nwcluding a coordinated approach ta infarmation
cathexing, verification dissemination, and response mechanisms, including effective planming
aimed at preparation for further potential attacks on United Nations personnel and facilities within
POC sites; '

e Ensurc compliance with the Human Rights Due Diligence Policy (HRDDP) i the wark of
UNPOL assigned to POC sites and within the AoR;

° Identiication of appropriate brajects in support of mandate unplementation which are HRIIDP
 compliant and applicable Lo POC sites within the AoR:

o Perform any other dutics and assume other responsibilities as may be directod by the UNMISS
Police Conmissioner through the estublished chain of command.

COMPETENCIES

° Professionalism: Shows pride in work and achievernents; duinonstrates professional carapetence
and mastery of subject matter; is consclentious and efficient in meeting commiiments, ohservi ng
deadlines and achieving results; is mativated by professional rather than personal concerns; shows
persistence when faced with difficuls preblems or challenges; remeins calm in stressful sitaations.
Takes responsibility for incarporating sender nerspectives and ensuring the equal participation of
women and men in ol areay of work, Knowledge and understanding of theories, concepts and
approaches  relevant 1o denwocratie policing, law enforcement . exjerience in planning,
development and impleientation of policing guidance; ability to apply lechnica! exportise i
resolve police rclated issuves snd challenges; strong analytical and organizational skills and a
demonstrated ability to ostzblish prierities and fo plan, coordinate, and menitor the work of others,

© Plinning and organizing: Develops clear gaals that are consistent with agreed strategies;
ideurtifies priovity wctivitics wad assignntents; adjusts prioritics as required; allncates appropriate
amount of time and resources for compleling work; foresees risks and allows for contingencies
when planiing; wnanilars and adjusts plans and actions as necessary, uses time efficiently,

e Communication: Speaks and wiites clearly andt elfectively; listens to others, corvectly interprets
messages from others and responds appropriately: aaks questians 1o clavify, and exiybits interest in
having twe-way commuunication; tailors langnage, tone, style and fommat to match audience:
demonstrates openpess in sharing informalion and keeping people jnformed. Eveellent report
writing skills,



5 it
o Teamwork: Ability to establish and maintain ettective working reiatiops with preople of different
national, linguistic and cultural backgrounds with sensitivity and respeci for diversity. Willinpness
to solicit inputs and learn from others, to place tewn agenda before personal agenda. Willingness
to share credit for team accomplishments and joint responsibilitv Lor team shorteomings.

QUALIFICATIONS

— Edueation: Advanced university degree (Master's degrec or cquivalent) in one or more of the following
disciplines: Law, Law Enforcement, Criminal Justice Administation, Security Smdics, Business or Public
Administration, Development Studies (particululy in law enforcement) or other relevant field. A first
level university degree with a combination of relevant professional level experience in law enforcemen,
including police management, wy be accepted in lieu of the advanced university degree. Graduation
from a certified police academy or other law enlotcetmaent training instimtion 3s required,

45[011{ Experience: Alleast 7 years (9 years in absence of advanced university degree) of progressive and

active relevant scrvice/experience al the [icld and regional/district headquarters fevel, including 5 years of
direct supervisory/operational command cxpericnce, cxperience in arganizational management, public
order and crime prevention management, stratepic planning, and administration related to project
deveclopment and manugement of police / security agency. Previous experience in UN peacekeeping
aperations or international policing in the area ol community policing is an advantage.

/R;mk: Lieutenant-Calonel/Superintendent of Police or other service equivalent or higher.

Aanguages: English and French are the working languages of the UN. For the post advertised, fluency in
oral and written English is required. Knawledge of a second official UN fanguage is an advantage.

Preference witl be given tu eyually gualified women candidates.
Bate of Tssuance: 5 April 2016
hitp:/fwww.sn.oce/enfpeacekeepingisites/police

Tn acenrdance with the new Policy on Human Rights Sereening of UN Personncl, pll individuals who seek to serve with
the United Nations arc requested to male “self-attestation™ that s/ho bas not cominitted any serinus oriminal offences
and has not been involyed in violations ol interintionatl humaa yights ey international it righ Inw, The exacl
wording of the sclf-attestution is outlined in para. 5.2 of the ubyve mentioned Policy. The final decision an the selection
of an individual tn serve with the United Nalions will also be subject to humun rights s¢reening.



APPLICATION PROCEDURES FOR PROFESSIONAL CONT RACTED
POSITIONS IN UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING
OPERATIONS OR SPECIAL POLITICAL MISSIONS REQUIRING OFFICIAL
SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER STATLS

Outlined below wre the procedures to be followed by Permanent Missions for the presentation
of candidates to professional posts requiring secondment from active police services, which
are open for rearuitment within UN peacekeeping operations or special political missions. In
the interest of pramating 2n arder] ¥ process and to avoid delay in the considération of
applications, Permanent Missions are respecitfully requested to adhere closely to these
procedures.

1. The above mentioned Posls are reserved only for candidates recommended by Member
states through their Permanent Missions to the United Nations. Candidates applving
ndependently will not be cousidered. If is tequested that applications be submitted as
=00n as possible but not later than deadline speeificd in cach Job Qpening mmounecement.
Applications received aller the deadline will not be considered.

N

All apphications must be submitted in a duly completed typed (not hand-wrilten) und
signed United Nations Peysona) History Form (P.11) along with Academic and
Employment Certification Form (aftachment to P11 farrm). Applications using other
formuts will not be accepted, but additional infonmation may be attached to the P. 11. For
the convenienee of the Permanent Mission, a P-11 form and attachment are enclosed as
samples 1o be photocopied uy needed,

3. Selectian for sevvice with the United Nations is made on 4 cornpetitive basis. I is
therefure cssontial that all the Personal History Forms be completed with a view o
presentiug the candidates qualifications and experiences as they relate to the requirements
ag set out in the relevant Job Opening. In the cvent a Permanent Mission wishes to
recominend a candidate for several posts, a separate Personal History Formy should he
submitied for each post. :

4. Inaccordance with the new Policy on Human Rights Sercenin ¢ of UN Persomel, afl
individuals who seck to serve with the United Nations, are vequested to make “gelf-
attestation” that s/he has not committed any setious eriminal offences and has not been
invalved in viokaions of intemational human rights or international hurnanitarian lavy.
The self-attestation must be attached to the P-11 form and contain, the folivwing wording:
¥ attest that T have nof com utitted, heen convicted of, nor prosecuted for, any
criminal or disciplinary offence. 1 attest that | have not been fnvolved, by act or
emission, in any vielation of human rights law or internationsl lnmanitarian law,
The applications without signed individual sell~atiestations will not be accepted.

5. Permanent Mission arc requested fo present their candidates in one single submission. in
accordance with the deadline date specified in the Joh Opening, under cover of a note
verhale listing the names ol the candidutes, post title(s) they are nominated for and {he
currespomling viwancy announcements,

6. Applications must be hand-defversd by Permunent Mission to the Police Division
seleotion and Recriitinent Section, Offiac ol Rule and Law and Security Institutians,
Department of Peacckeeping Operations at 1 UN Plaza, 7" floor, room DC1 (776, in
accordance with the specific directions in (he relevant Note Verbale,

7. Upaon delivery ot the applications, the Selcctians and Recruitiment Section will
acknowledge the receipt to the individual maicin g the delivery,

8. Communication reedrding s provess will be hrough the Permanent Mission only. The
Secretariat will not entertain persortal queries from individual applicants.

Becember 2114

S,
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INSTRUCTIONS

Please answer each question clearly and

complctely. TYPE OR PRINT L.EGIBLY.

Read carefilly and follow a

il elircetions.

PERS

SONAL HISTORY

Do sot Weite in This Rpace

. Fomily neme

First name

tiddic nams

Maiden namg, it eny

2. Date of (duyfmunttiyr) | 3. Place of birth ! 4, “Nationatity(ics) at birth S Presont Nationality(iss) G, Sex
Birth !
7. Height 8 Woight | 9. Mariwl Suus:
| Single Married [ Separated [ | Widcwler) [ | Divercad ||

10, Entry it United Mafions sevvice might roquive 2asipnment to any atsa of the world in which the Uinitcd Natons might have regpangibilities,

(8] Are there any limitatlons en your abilmy to perfoms in your prospeetive ficld of work? YES{] wNo[j

(b) Arcilicre any Jinitations on yeur uhility W sogige in all travel? YES{] wNo [} ‘
T Vermenvnt address tz Presrat addreas 12 Gifice Teiephone No.

{
. T4, (Mfee e No,
Tetephone No. ) Telephone/Fax No. ( ) { )
L ) E-mai}:

13, Do you rave any dependent chitideen? YES[T O[O It e angwer is "yos™, pive the Hnwing Infarmation;

Name of Children

Date ol 13ind) (day/modysat)

viaee of Bith

Maticuality

15, (  Name of Spouse

16, Have you teken up heput permanent residence stalus in any counlry oliier Lhan that of vour sationality?

If angwrer iz "vos”, whivh conniry?

YEST:  NOLJ

IMangwer 15 “ves"” explai fallv:

7. Flave you taken any jegal S1eps owinls chanedng your present nationaties?

Are uny of your relfuives ¢mployed be a public inty

ationxl arpanization?

Y3 wo ]

Vs

nEY

18,
TF answert is “ves”. rive the tolluwing intommation: L
NaME Relationship Nanw of vwiiatonal Oiganizarion
10, What 1t vour prefomed Teld of worlk? o
20, Would yiu azerpt cmplayment for Lok Ihun six monti.? 2L Huve yow previvasly submutzd an uppliontion Tor employment tnd/os undergane ony tosts
YES NO with 7 Y8l  wNo If s, whn?
22, KNOWLEDGE OF LANGUAGES. What iz vot mothey tangiic?
OTHER LANGUAGES READ o _\\iRl“IE L SPEAK UNDERSTAND
Lanil | N sily Easily l NotEasily Flueatly E Naot Fluently Easily I Mot Eunify

23. For clarical grades only

Inelicade speeed in wardy pes mimec

ol Do
i1
(]
{1
]

L]
[

1
L

L] i
g
|
iJ

[
Ll
|

Enghish

French

Typing

Sherthand

Listany office mauchines ov equipment ind
COINPULCT PTOZIAINICS YOI Lse.

L1 (2530



»
Blic
24 EDUCATION, Give finil detnils — MN.B, Ploage give siact tites of dogrecy i rignmal language, Tlease do nol trans late of £qUate 1o other deprecs,

3 A University or equivalent . o o
NAME, PLACE AND COTTNTRY i ATTENDED FROMTO , NEGREES and ACADEMIC MAIN COURSE (F sTUDY

Pleuse rive complews pddresy. Manth/ Yoar Month/Year DISTINCTIONS OETARNED
T ETTE NS Rddress. LY LA} e e
e M e s v s R N e ]

_— —— L
B SCHOO0LS OR OTIIER FORMAL TR ANING OR IDUCATION FROM AGE 14 (o.g - figh scheol, iwehnieal schaol or nppreutu,c\lnp,
NAME, PLACE AND ((H INTRY TYFE YEARS ATTRNDED g ERTIFICATES Ol DJ."’J..D'\HAS
_Please vive vomplete nddresy, FROM ) TO __OBTATNER

{
- i - -
25 LET PROEESSIONAL SOCIETIES AND ACTIVITIES INCHIC, PURLIC OR TNTERNATIONAL ALVAIRS

26, LIST ANY SIGNIFIC ANT PUBLICATIONS VO BAVE WRITTEN !DHNI?]" AFTALN;

27 EMPL DYMENT RECORLD: Sta0joe with o present pusl histin REVERSE DRIJER cverv om pinvINeN! voer fiave had ee & separale block far coch o8
felude also serviee ip the attired forece .md Nete aay period during, wlich You were: Bt painfully entploved. f vou need imore SpaCe, allach ndditiing! pages aft
e same size. Ciive both grass and net sadarics per annwm for vour tast ar present past.

A, PRESENT POST(LAST POST, IF NeyT PRE SENTLY IN BMILOYMENT)
e E— . = T e————
FROM | TO SALAKILS PER ANNLN FXACTTITLE QF YOUR POST:
| MONTHIYEAR PMONTEYEAR | sTanrmg FINAL. _
S | ' - - ——
NAME GF EMBLOYER- : TYTTE OF USINGSS 7
ADDRESS OF EMELOVER: T TNAME OF SuUPIRVISOR - I
WO ARL EINU G ShipL Uy 108 REASDN FOR (RAVING T
SUFERVISED BY YOI 5 z
T T e - DESCRIETICN OF YOUR UTIES T
—— T .

PAYoRORE
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8. PREVIGUS POSTS (IN REVERSE ORDER)
FROM O SALARIHS PER ANNUM HACT TITLE OF YOUR 1OST:
MONTUH/YEAR MONTIFYEAR STARTING FINAL

NAME OF EMPLOYER:

TYPE OF BUSINERS:

ADDRESS OF CMPLOYER:

NAME OF SUPERVISOR:

NG, AND KIND G GMPLOVERS
SUPERVISED BY YOU-

KEASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM SALARIES PER AMNIIM
MUNTH/YEAR MONTIVYESR STARTING FINAL

MAME OF EMPLOVER: TVDPT: OF BUSINESS, } -

ADDRERS OF TMPLOVER: NAME OF SUPERVISOR.
WGUAND KiND OF EMPLOVELS REASON FOR LEAVING. ]
SUPERVISED BY YOI

DESCRIPIION OF YOUR DUTIRS
S I —— N
BALARIS PER ANMLUM EXACT TITLE OF YO1R POKT

MONTH/YEAR

MONTIIVEAR

STARTING

FiNaL

MANME OF EMPLOYER:

TYPE OF MESINESS:

AFDRESS OF BEMPLOYER:

NAMLEGE SUFERVISOR.

NOLARD KIND O EMPLOVYELES
SUPERVISED BY YO,

REASON FOK LEAVING:

DESCRIPTION QOF YOUR MUITIRS

Doy
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28 HAVE YOU ANY ORIFCTIONS T0 OuR MAKING INGUIRIES OF YOUR PRESENT EMPLOYERY  YES[] W@

29 ARE YOU NOW OR HAVE YOU EVER AEFN & CIVIL SERVANT IN YOIR GOVERMMENT'S EMPLOVY  VES[] NGO
It s0swer is “yus", WHENT

30, RERE am e ———— 01 Tl o8 T T — "—f-mﬁ-“--“*w-—“*_'—-ﬁ-—*-——
3¢, REFERENCES! List Lree persons, not refated o YOu, undd ure nat currem Uniged Mulions SWT tembers, whe are fTamiliar witl your churanter and Aqualificotions.

Lo nat vepeat names A STpeisisors listed widar fegy 27,

FULL NAML FULL AT SS ’ BIUSINHSS OR OCCUPATION

T ——
T | P OROCCUPA — ]
S I

3. STATEANY OTHER RELEVANT PACTS. WNCLUDK INFORMATION REGARTING ANY RESTOENCE OUT S 108 THE COUMNTRY GF
YOUR NATIONALITY,

32 HAVE YOUEVER BEEN ARKRESTED, INIBCTHED, GR 3UMMONED YO COURT K5 A DEFENDANT IN A CRIMINAT, PROCRENNG. OR
CONVUITED, FINED OR IMPRISDNED FOR THR VIOLATION OF ANy Law {wxaludiag minor taffie violionz)y YE& l:] NO [T

If**yae™, give full pacticalars of each cure in i sttached stammang,

33 OTHER AGENCIES oF TG UNTTED NATIINS SYSTEM MAY BC INTERISTRD 17 17 ATPT ICANTS. G YGU AAVE ANY OBIECTION 75
YOUR PERSONAL HIISTOR Y FORM RENG MADE AVATLAREE TO THE pA» YES[] w~ol)

3. I eertify mat the statemenis madce hy mie in answer to the loregoing questions ave true, complete and correct 1o the best of my
kiowledge and belief, | Linderstand that any MISTepresantation or muterial onission made on 4 Personal Ilistory form or other
document requested by (he Organization renders a staff member of the United Mations lable w werminution ar dismizsad,

DaTe
{day, month, Yot GIGNATIIRE,

N.B. Youwillbe vequested Lo suppiy docimentary cvidence which suppors e statements you have made abave. Do nar, however,
send any domumentary evidence il vou have been asked 1o do s by the Orpanization a6d, in nny event, do noel sobmis the original
texts of references or testinionizls untesy ey have boen ubained for the sule o3¢ ol the Grganization,

Ve



EMPLOYYENT RECORD - SUMDLEMENTARY SHEET / ; / é

PLEASE LIST, in severze arder, FVERY EMPLOYMENT \’()lf TIAV[' }L\D Use u aeparate Dluck for each post.
during swhich yott werc not gainfully cm le ui

EROM TG SALARIE
MONTH/YBAR MONTIFYEAR BTARTING

Tnclitde also service in the armicd forces ahd aote uny period

S e
ACT THYOn GF YOUR 2OST

MNAMT QF BAPLOYEK: TYME OF BUSINGSS:
ADDRESS (OF AMPLOYER: ’ T NAME OF SURERYISUR:

WO AN KIND OF TAPLGYERS
SUPERVISED Y YOU.

REASON FOR LEAVING:

DEGCRIPTION OF YO BUTIES

e o
FROM T SALARTES PEL ANHUM
MONTHIYRAR MONTE/YE AL STARTING FINAL

WANME OF EMPLOYER: TYPEDF RUSINGSS .
AR 38 OF EMPLCYER- ' NAME OF STFERVISOR.
[ WO ANIY KIND OF EMFLOVEES REASON FOR LEAVENGE

SUPERVIAGRBY YOI

. DESCRIMION OF YOUR DUTIES

ERLM T OALAHEES PLIL ANNUN
MOWNITSYEAR MONTH YEAT STARTMNG FINAL
HAMT QF TMPLGOYER: TYT GF BHSINESS:
ADDRESS (16 EMPIOYER - NAME QF SUPFRVIZOR; T

N AP 1D OF EMILOI Y ULE REAZON 'Ok LEAVING.
SUPERVISEL DY YOU:

TIRSCRIMUICH F YOUR DUTIES

¥ SALARIES PER ANNRIM X ACT TETEF £15 YOUR |
MONTH/IYBAR STARTING FINAL ‘l

T EROM,
MONT l FYEAR,

PMAPLOYTR: o h T1TTVPE OF BUSINESS: T .

NARE OF SUFERVISOER; —r—

NO. AND KTHD) OF 2rarLoy Y EES REAMON FOM CEAVING
SUTTRVISTO B Y YOU.

DBCACRIPTION OF YOUR DIFTIES

l P (508



PLEASE LISY, in reverse order, £

during which you were not painfirlly vry loyed,

EMPLOYMENT RECQED SUPPLEMUNTARY SHEET

VERY EMPLOYMENT YOU (AVE HAD, Usw w sepurate block for cagh post,

oM YN SALARIES VIR ANNUM .A(f':[‘l‘,'(}] U POST -
MONTH VAR MONTH/YEAR STARTING | (iNAL

NAME Of HMPLOYSIC

ADDRESS OF EMPLOYLS:

19- {16

Include vlse servie in the armed forces and nbie uny neriod

T NEAMT. OF SUPER YISO

N AND Pl OF EMPLOYTTIS
SUPERVISED BY TQU:

IREARON FOR LEAVING:

DESCEIPTHON OF YOlR DU S

TRON

e T e

BALARICS FIoR ANILIN

11'[.}' ENLIR 1Y

MONTH/YEANL MONTHY

e

e T Y RS e

FAR STAMTING FINAL

NAMIE OF LMPLOYER:

TYPE OF RUSIESS.

i ADIRESS OF SmrLoving

WAMIE O BUPERVISOR

| RO, AND ©INGGF L PLOVERS
SUPERVISEL 3Y YO

EESCRIETION OF yOR DUTIMS

EROM

REASON FOR LEAVING:

SALARIES DER NN

MUNTEIYT AR

BAONTH Y E AN

s T T e e T RR: W .
SXACT TITLE QF YOUR FOST: o = }

STARTING FINAL

f
i

8| MAME OF TRIPLOYER.

TYPE OF BUSINESS:

ADDRESS OF EMBLOY L

NAME OF SUPERVISOR;

NOLUAND KINDY OOF BEMPLDVEES
SUPERVISTTY RY YOuU.

R —

TREAS M PORTEAYIN, I
i

DESCRIPTION 0F VO DTS

FRIDWM

BEs i—-n:n::mr:z

FYACT TITE: OF YOUR FOST

MONTH/YEAR

MONTHIVEAR

STARTING

NAME OF EMIFLOY L

TYIE (F BUSINESR:

i ALDRESS 1F BiviPlmnw R

MAMIEOF SUPERVISOR:

"NO.ARD LIRD OF BM VTS
BUPERVISED BY YOU:

DESCRIEVION GF YONT DUTITS

T e e e e e e e e e T S

e e A

SIS 8-n0y




UNITED NATIONS

Employment and Academic Clertification
Altachment t6 Pore sonal History Profile (P11)

1316

TG RE COMPLETED BY CANDIDA i

Personni Duta:

Family Name: Given name: Middle nataey: | ' [ Giender: ™MF

e-mail address: ! . -

“Position for which you arg applyving:

(Nom i you arc applving for more thay ane positlén, please submit separatoe P11 and P11 attachment for eac i Joh (tpuning)

Jul.) ')penmo Number;

Miitary Seeviee Histor y/Pulice Service Listor h
Date of Commission (b Illl]‘lldl'y officers) or date of enlistment/antiv (o servica (for police officers):

Current rank I Daie Lust Promoted Date efipibte for Projected Resirement daote fromy curreny |
- pramation to next rank rank

Braach/Comp/Mustering

Sub Specialisation/ndditional qualifications

Degrees und Acadewic Distinctions Ohtained:

NAME of INS T1TUTION, : ATTENDYN: | DEGREES and ACADEMIC o
PLACE AND COUTNRY. Plense [ _ — DISTINCTIONS OBVAINED
give complele address, FROM; ro:

Mowih/Yenr | Month/Year

Graduution
from the
StafffWar
College or  — ——— o ' e |
Palice
Academy
(and/or
similar law
anforacment
institulion)

Tniversity
Diegreals

L - . i ‘ . _ ___l




————

Experience in peacekeeping uperations: f/

. Specify UN or ather Tntevnational Experience, starting With yeur must recent expericiee and List in reverse order
Dates mmdyy-mmsyy ] Mizsion/ Position/title Duseription of duties
Operation/Location (Mitlob, HO Stas; Contgt,

Advigery

]

- - —

Command Expericace, stavting wilh your mast recent sxpericnee and st in roverse order

Dates movyy-famivy UnivPosition/Qrg | Signitioan Unit Activities . ) ‘
i J
|
! ;
— - - T

Significant Flannius Experience, startiopg with YOUr oSt recent experfence and livd in reverse nrder

E)ares mmyymeyy | Pasition/Org . Operation/ Activity B

] _ — . . —_————— __l
i

!

{Otlier) International Exposure other than prace keeping vperaling, startng with your most reeent experience and
Hatin rexecse arder

Lyute: mmdve-mmfy ; [ PositioniOrs

i Function/Activity

—— JL. CR— . r———— - rm———— e e e—— —_— e &




Milltry and/or Police Traduing Courses/Somingrs: (fnst five yers) i .

Name of Colrse | Daw iy “modvy | Inaioation ' l

Additional Comments:

Teertily that the statements made by me it snsver tn the forcgoing quustiong are complete and correct, I winderstynd that pny
misreprese{stion or muterial caission made on » Personal Iistory form or other Jocument vequested by che Organization renders
a sinff member for the Unifed Niutions finble incligible for Tur ther consideration.

[ declare that | have never commitied, been convicted of and am not currently under investigation or bsing

prosecuted for any criminal, human rights, civil action or disciplinary offence, with the exceplion of minor traffic

viclations (ditving while infoxicaled or dangerous or careless driving are not considered mingr raffic violations fnr

this purnosae), I deciare that | have nof been involved. by act or amission, in the commission of any violafion of
intarnational humar: rights law or international humanitarian faw

. 1 am not able to atlest to the proceeding paragraplis for the following reasons: ... .

Date ... Srgmlure .....................

MNLBL You will be requested 1o supply doeumeniary evidence which suppaorts the stalements vou have thade ahove, Do not,
however, send any documentary evidence 16! yan have been asked 1o do so by the Organization and, in any event, do no
submit the erigine! texis of references or testimonials tnless they have becn obluined for the sole use of e Organizationg,




It

'—;O'BE COMFPLETED BY TITE RELEVANT 1.OCAL AUTHORITY:

Un ht‘hﬂlfﬂf”.u.................‘................_.....‘..A.,J certsfy that the {nformation provided [ T U
is comptlete and correct

t turther certify that the nominated candidate has never been convicted of, or is not currently under investigation or
heing proseculed for, any criminai or disciplingy offence, or any violations nf internationai human rights law,
civif action or disciptinary offence.

The Govarnment of ‘ Is not aware of any aflegations agains( the
nominated candidate that sheffia has committed or been involvad. by act or omission, i the commission of any
acts that may amount to viclations of internationz/ human rights lawor intornational humanitaian law.

In the case of the nomince who has been investigated fov, charged with or prosecuted far any criminal
alfence, with the exception of minor traffic vielations (driving while intoxicated or dangerous or careless
driving are not considered minuy traffic violations for this purpose). but was not convicted, the
Government is vequested to provide information regarding the investigation(s) vr prosecutions
cnicerned,

[ T et Ofigind &ramp
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